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w6vsm0Jt

xJq5g7mEsMs6g6, xuhi4l
x4g6yym9li, WoExuA5 mrt5tiE-
Ms6bzi4 xsM5tps9li SÎ{ wldtxi
≈gxu x7ml wobE/sym9li yM3Jxo1mu
bm8N W9lA xnW4nc3i6 x7ml xnWc3i3j5
nS7upsi3u5 x7ml wo8ix6t5ti3u5
wk7mE1i4 vNbu. ∫5 x4g6yymMs6g6
w J̊i4 x?txi. w6vsm/s7mE1ix6g6
Xs4©t4f8k5 giyymiE1/i4 xuhi4
wLx3i6ni4 w˚yc5tx3i6nso6t5ti3j5
x7ml Wsi6nj5 w˚yco6Ù9o6t5ti3u5
wk1i4 vNbu.

w6vNw/ctK5 – wM8ˆK5

Dedication

A remarkable man, who inspired many,

from his work as founding executive

director for Bruce House in Ottawa 

to his internationally recognized HIV

prevention and education work with

Inuit in Canada. Todd truly touched the

lives of those around him. He will be

remembered at Pauktuutit for the 

many contributions he made to

improve the lives and well-being 

of all Inuit in Canada.

Our coworker ~ our friend

∫5 x7{gC8
ARMSTRONG, Todd Michael

1957-2003
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b[?i x3ÇÅJu scsy4noxa?4gtA5

yK9o3u4 d/8N¨Dm?4v bw2fx Xs4©t4f5

!*-Q/zi4 vtmF[Jx3ic6t9lQ5

vtm/6gcbsMs6g5 s?7i4 g[oEo6bzi4

iDx6O4v8iMs3iz8k5 xzJ6√2 wiQ/zk5.

yK9o3u4 iDx6bsMs6ymt9lz xqJu4

WoExc6ymoMs6gA5 x7ml WoEx4ncs-

oMs6Lb x7ml4v8i6 whmQKz,

vg0p2ltA5, x3Nw5 wkw5 vNbusoµaJ5

gÇ3FQdym/qi4 WymoChxd/q8i[l

WoEx4nsJ5 yK7jQx6tbsymoMs3mb.

d/Q9ME4b4v vtmF[JxExcbsMs6g5

wvJ6yymMs3iq8i4 s4WDh5yx3iq8i[l

s?7i4 x7ml iEs1ic5yx6Sz

vtmpsJi4, Xs4©t4f8i w6vNw/6tQ/sJi4

x7ml whmbscbs2lt4 wMQ/sJi4

WoExcctc5yxD1N3ixCm

xJ1Q8ioµ2f5 vJylb x3Nw5

wkw5 W0JtQ/s5yxoD1Nd2lQ5.

xuh3MsJi4 WoExc6ymoC2b

x3ÇÅMs6gu NlNw4fbs-

oD1N6Lt4 Xs4©t4f5

WoExEymo6bqi4. w7mçl

wq3C5yx6t5yiEMs6bK5

b[?i x3ÇÅJu W0JtcMs6g6

wobE/symoMs3i2t1i4

ui{bE/sJu5 wkoEpgc4f8i, ui{b ÇS5

9̂5, Xs4©t4f5 ^-Q/s2lt4 vNboµu

kNc6√6ymJk5 vg0pctŒQ/siq8k5. 

bm8N W0Jtclx7mE4g6 xuhk5 x3ÇAk5

x4hÎtQ2ltA WoExEymo6b2t1k5

wexQo6X1NtAl WoExE/symo6gk5

s?7i©1Q5g6 x7ml µ8Nso6g6 

vtmpso6gi5, ryxil2bs6

xsM5ypsc5bMs6ym1uJi5

WoExE/symc5bMs3iq8i5.

I would like to begin my message this

year by thanking the delegates to

Pauktuutit’s 18th Annual General

Assembly for re-electing me to my 

second term as President. My first

term was one filled with achievement

and challenges and I feel we, together,

have advanced the goals and objec-

tives of Inuit women across this great

country. I truly appreciate the support

and faith the delegates have placed 

in me and I look forward to working

hard with the Board of Directors,

Pauktuutit’s staff 

and my fellow Executive

Members to continue to

represent Inuit women 

to the best of my ability. 

A number of significant

achievements have

marked this past year as

a banner year for Pauktuutit. Perhaps

our biggest success this year has

been the recognition by the Minister

of Indian and Northern Affairs (INAC),

the Honourable Robert Nault, of

Pauktuutit as the sixth national 

aboriginal organization. This represents

many years’ hard work and dedication

by not only myself and the present

Board and staff of Pauktuutit, but 

previous administrations as well. 
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Prior to this development, Inuit

women had not been well served 

by being left out of important INAC 

discussions and negotiations concern-

ing government program and policy

developments. All too often, our 

concerns and priorities were swept up

in general initiatives for First Nations

or aboriginal peoples, or worse,

ignored altogether. Pauktuutit’s 

recognition as a national aboriginal

organization represents a real 

accomplishment for the organization

and for all Inuit women.

In a way, it is a belated

recognition that the

organization has come 

of age, that it has the

experience, expertise,

and close ties to Inuit

women that enables it 

to effectively bring their

concerns and priorities to the discus-

sion table. I am very optimistic that

this development will mean the voices

of Inuit women will be heard more

clearly, and more often, at the national

level.

Pauktuutit has continued to provide

critical leadership in ensuring Inuit

are informed about important health

issues. The work of Pauktuutit’s

experts has played a unique and 

substantial role in enabling Inuit to

wobE/symoMs6t8NQ5 ho Xs4©t4f5,

x3Nw5 wkw5 7̂m5yx6g4f5 WoExcD0/-

sicc5bMs1Q7mb W7mEsts2lt4

wkoEpgc4f5 sc9Msycc5b3iq8i x7ml

xqctŒZhxDtcc5b3iq8i W0Jtc6gi

Z?msJ5 WoExE/q8i4 x7ml

moZdtsix6gi4 ≈6r4hw?9oxc5b6t9lQ5.

whµ¬tc3FQ/K5 x7ml yK9o6Xstbsd/K5

˙6L wo/sgw8Nc5bMs3mb w6rø5

s=?¬8o5 kNc6√6ymJw5 WoEx4ndt-

Q/q8k5, s=?¬8o5, whmQ/sq5yx7mE4X[lt4

Gd/ 6̂bsgw8N6X[lt4H. Xs4©t4f5

wobE/symoMs3iq5 vNboµu

kNc6√6ymJi vg0pctŒaÔiq8k5

NlNw4fbso6ym1m5 vg0pctŒQ/2b x7ml

x3Noµ5 wkw5 WoExEymo6bq8k5. wm8N

˙6L, ra?6ymZlx6Lt4

wobE/symoMs3mb Xs4©t4f5,

cspmic5yx6©iq8i4,

xJq5yx3©iq8i4, x7ml

x3Nk5 wk1k5 ci5yx6©2lt4

WoExcctc6X1iq8i4 bm4fxl

W0JtQ2lQ5 7̂m5yx6gtA5

whµ¬tc3FQ/q5 x7ml

yK9o6Xstbsd/q5

sc9Mst4nsix6gk5

n6rbsc5bD1N3ix3mb. dM8qMz

bm8N wobE/symo3iK5 W0JtQ2lA x3Nw5

wkw5 iWc6tbsJ1N3i6nsixo3mb

NlNw[oQx6ymlt4, xfMw8i6nsJu[l

gn6bs=Fsc5bo6Lt4, vNboµ2

d5y1iE/zA5.

Xs4©t4f5 vJylt4 W7mEslx6g4f5

yKo6tsc5b3mb wkw5 gnsmtbs5yxd2lQ5

W7mEslx6Lt4 ≈8ix6ys6toEi3u

W?9oxJoEisJk5. Xs4©t4f8i

cspmp7mEsJ5 WoExEym/q5 x0pcCt4

x7ml xqJ7mEsJ4f5 wvÔbsymo3mb

wkw5 grysmo6X9o6tbsiq8k5

xnW4nu4\xnWu4 ≈8ix3Nco6X1i3k5 

x7ml ck6 ≈8ix3Nco6bwomJ1N3mΩb

wo8ix6t5yis?4gk5. bm8N WoExaymJ6

3



wMc6S6 WoEx4nv9MsJu4 W/‰6yymo-

Ms3i3u4 wMc6LA wkw5 wLE5yxc5bq8-

iq8i4 sc9Msycc5bExu4

xw2Xcc5b3ioEi3j5 gÇzJi4,

Wbc8q5yx7mEc5bMs3izi4 wk1k5

gÇztbs2lt4 ttC6bsymJi4

xnW4noEi3j5\xnWoEi3j9l Xs4©t4f5

wMscbsoMs6√6t8NQ5 WoExaJk5,

x7ml szy4gCstlx3iqb kNoQ/2b.

bm4fxl W/ExgÔZlx6t9lQ5 WoEx4nsJ5,

wkw5 wo8ix6tbsymo3mb bm4fx u4nk5

x7ml, Wlx6gu4 bmgmi, cspmo3i4f5

WJ1Nst∫6ymoC2b. bm4fx u4nk5

WoExEymo6bK5 vNboµu yM3Jxoµul

wobE/symo3mb ryxil whmKz

wobE/sym5yxoDµC2b bfymoDm xuhv9MsJ5

m4f4g5 xnW4noEi3j5\xnWoEi3j9l

bf/Zc6t5yisJk5 sXcbs?o6Xb 

x7ml bm3u4 kNoQ/sJw5 xnWu4

≈8ix3Nco6X1i3j5 Wh4t5yic6t9lQ5

wMscbsc5bo6Xb. bm2b

dFxhAtc5yxD1N6gA5 bmgjz

WoExEymo6b2t1i4.

x7ml2bs6 ho bfc5b6SA5

WoExaQx6√Ms6ym2lt4 Xs4©t4f8i5

WoExao6gi4. y[Zø6gc5b3i3j9l

WoExaJ5 ho yK9o6Xscbs2lt4

≈8ixco6bwomi3j5 WoExaZlx6t9lA,

tXrgc5b3i3u4 k6vs0pt5yNhx1i3j5

WoExE/K5, xi6n5tx3i6, NlNw5gu4

yK7jQx6tbsymo6S6 gn6t5yymoEx3i3j5

wk1i4 y[Zø6gc5b3is2 slExN6©izk5

x7ml ck6 k6vs0pymoDt4ni4

Wbco6t5yi4nj5. w˜l WoExaJ6

gÇztbsNhx6ymZlx6t9lA m4f4g5

y[Zø6gc5bodNQ5, wo8ix6t5yiEc5-

b6b2tA5 x7ml kNosJi x0pŒ8q5gi5

WoExc6tsJ5 wvJ6Lx6ymK5 wkw5

wo8ix6tbsc5b3iqi4 ck6 kNoQ/u1i

tXrgc5b3isJ5 xu̇ J1o6X9o6tbs-

J1N3mΩb. wvÔbs7mE4ymK6 wMq5

kNosJw5 xsM5yicoMs3iqb Ni wkw5

learn about HIV/AIDS and how to

avoid becoming infected. This has

involved overcoming immense 

challenges including our traditional

discomfort in talking about sexual

activities, the complete lack of Inuit-

specific materials about HIV/AIDS

prior to Pauktuutit’s involvement in

the issue, and the vast distances

between our small communities.

Despite these challenges, Inuit have

become much more educated on the

issue and, particularly in this case,

knowledge is power. Our work in this

area has received national and inter-

national recognition but I believe the

most important recognition we receive

is when I see the large numbers of

youth attending the HIV/AIDS fairs

and whole communities taking part 

in AIDS Walks. We can all be very

proud of the accomplishments we

have made in this area. 

We are also continuing to see the 

benefits of some earlier projects 

initiated by Pauktuutit. While smoking

continues to be one of the primary

health issues affecting Inuit health,

our smoking cessation project,

Aniqsaattiarniq—Breathing Easy, has

made some real progress in alerting

people to the dangers of smoking as

well as ways to help stop smoking.

While a main focus has been on trying
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to encourage our youth not to begin

smoking, our training programs and

various community resources have

helped many Inuit learn more about

what they can do in their communities 

to reduce tobacco use. It is encourag-

ing to see some communities begin 

to place controls on where residents

can smoke. I believe this is an impor-

tant step in ensuring that innocent

non-smokers are not harmed by 

second-hand smoke. 

Pauktuutit’s work not only benefits

Inuit women but in many cases benefits

Inuit communities as a whole. An

important area of work over the past

year has been to research and advocate

for Inuit incarcerated in federal prisons.

These inmates have often little access

to the Inuit world either with their

families, country food, resource mate-

rials in their own language, or any 

culturally appropriate activities.

Without resources specifically

designed to meet their needs, these

inmates do not receive adequate 

support or healing to help them when

they return to the north. This can

increase the risk of them re-offending

or at least impede their ability to 

re-establish healthy, productive lives

in the community. We will continue 

to work with other stakeholders to

ensure these Inuit are not forgotten.

y[Zø6gc5bD1N3mΩb NlNw4fb6∫6t5y-

ymo3i3u4tA5. whmKzl bm8N

yK7jQxDbs7mE4ymNhQ2lA y[Zø6g˙a8-

q5g5 y[Zø2 SJxi5 x4g6bsc5bdNQ5.

Xs4©t4f5 WoExE/q5 x3Ni4 wk1i4

ryxigx6 wvJ3icc5b8q7mb wkw5

kNoQ/q8i4bs6 wvJ3icc5bEK5.

x3ÇÅMs6gu W7mEstsQ2li WoExc6y-

moEK5 cspnwicMs3i3u4 x7ml

wvJ6gwpsoEx3i3u4 wk1k5 tA/sy-

m=F1o5gk5 Z?mgc4f5 x5h8q3Fq8i.

∫2fx tA/sym=F1o5g5 wk1k5

gÇztbsymJi4 xgw8Ns=Fc8qlx˙a1mb,

˙6L wMQ/u1k5, wkw5 ieQ?4bqk5,

ttC6bsymJi4 wk4t©6gi4 Wbc8q8iz,

s=?¬8o5 wo6fygct4 mo[lQ5

ckwosD1N3is?4gk5. Wbc8qt9lAl

hNdtsJi4 W/Exc3iE/q8k5

≈6r4h6bsymJi4, ∫2fx tA/sym=F1o5g5

7̂m4g4f5 wvJ56bsicc5b8q7mb s=?¬8o5

mun6bsicD1N8q7mb srs6b6gj5

st3ixn6t9lQ5. bm4fxl W0JtQ2lQ5

Wd/dtsJu4 ydu5y4v8igw8NExc3iz

xq[oymo3i6ns?1m5 s=?¬8o5

wLwlbsoc5b6Lt4 7̂m5yx6g4f5,

wLx5yx6g4f5 w˚ycoChxD1N3iq8k5

kNoQ/sJi. vJyt9lA xyqi4

WoExc6tQ/sJi4 WoExEix6bK5 

bm4fx wkw5 bw2fx tA/sym=F1o5g5

SwA6bsgw8NdNQ5.

xyx2bs6 WoExEymoMs3u/K5

x3ÇÅMs6gu W0JtcMs6S6 nNsZo-

xa?4gi4 N1uic3ioEi3j5. Xs4©t4f5

yKo6tso6ymK5 bmguz W?9oxJo-

EisJu4 NlNw/w?9oxi3j5 x7ml

uxi6y0JtbcoExc3izi4 wkw5

nNsZoxE?4bqi4 N1uic3i3j5.

xuhw6b6Lt4 wk9M5∫a8q5g5 nNsZo-

x6tsJ5 W{Nyc6g9l xgc5b6ymo3mb

wkw5 whmos6√DtQym/q8i4

nNsZoxE?4bq8i[l x0pŒ8q5gtA5 ˙6L
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wk4h8aw5, c/w5 x7ml v¨5

wobE/symt8NQ5 s=?¬8o5 xro6bs?Zt4

wkw5 nNsZos6ts6√Ms6ymJ5 bm4fiz.

c2l 5̂ kNz8i, W{NyQ/sJ5 7̂m8q5gtA5

whmq/s6√6ymJi4 xg6X4g5 w6v6g-

w=F4tÅ6tbsJ1N3mb N1uic6gi5

xq6bs6√6ym8qgxÇzu4. wkw5bs6

bwm8Nwt5yJ1NExcEK5. wMsJ1N6tb-

sMsCm ≈KEvj5 sc9MsycExd/sZm

xmstoEi3j5, ß4gCstQix6LA wkw5

nNsZoxE?4bu1i4 N1uic3iq5

uxiE/soExc3mb, vtmf[JxDtc6t9lQ5

WD4v8iD1N6goEi3j5 bs?i.

sc9MsycMs6Sz Xs4©t4f5 bmgmi

WoExEym/q8i4 x7ml wo6fygcE/K5

WdtgcE/K9l uxiE/symoExc3iq8i4.

sc9MsyE/6g6b4vl

7̂mQ/s5yxMsClx6t9lQ5,

vJylb bmguz WoExcE-

xc6gA5 x7ml k∫i4

nN3Dt4ni4 uxi6y0JbsoD1N6Lt4

N1uiE/2t1k5 ≈6r4yymoC/3i3j5. 

vtmpsJ5 d/8N¨Dm?4v x7ml

g8zh4t5hm2lQ5 vtmpk5

wMq/sonMs6g5 b[?i

x3ÇÅJu. WoExcctŒ4X1iq5

Xs4©t4f5 vtmpsJ9l W7mEslx3m5 x7ml

WoExE/2t1k5 WsyQx6t5y0JbsJ1N6Lt4.

iEs1ix6Sz vtmpsJi4 x7ml

whmbs2lt4 wMQ/sJi4 WoExcctc3i-

x3i7i4 W7mEstsJi4 WoEx4nE/2t1i4

WoExc3ix6t9lb.

ra9o3u[o, w6vNw/6tQ/K5 x4hD6Lt4

WoExc5yx6ymiqk5 d/8N¨Dm?4v

wobE/symod2lq9l. cspm5yxCm xuh5

WoExaJ5 WoExavw8N6g9l b[?i

xuhv9M1i4 wv3Ci4 WoExa/Exc6-

X1iq8i4, xs9Mc5bExc6X[lt[l

Another vital area of work we have 

pursued in the past year has been in the

area of intellectual property. Pauktuutit

has taken the lead in highlighting this

issue and the need to provide safe-

guards for Inuit intellectual property.

There are many cases where non-Inuit

designers and business people have

borrowed Inuit ideas and designs for

such varied items as the inuksuk, 

kayaks and kamiks without any 

recognition or compensation being 

paid to the Inuit who designed them. 

In the south, businesses

that borrow such ideas

inappropriately can be 

sued if they don’t get the

approval of the owners.

Inuit should expect nothing

less. I was fortunate enough

to be invited to South Africa

to make a presentation 

on the amauti, as an example of Inuit

intellectual property requiring protection,

to a conference on sustainable develop-

ment there. I spoke of Pauktuutit’s work

in this area and the need to protect 

our culture and heritage. While my 

presentation was well received, we 

must continue to press this issue and

develop new tools for protecting what 

is rightfully ours.
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I would like to thank the Board of

Directors and welcome our new Board

members elected this year. The rela-

tionship between a President and 

the Board is an important one and 

can greatly enhance the work we do. 

I look forward to continuing to work

hard with the Board and my fellow

Executive Members as we proceed 

in our important work. 

On a final note, I offer my sincere

thanks and appreciation to our staff

for their dedication and hard work. 

I realize that the many activities and

projects we undertake often require

long hours, travel, and time away from

our families. Pauktuutit’s staff assume

their responsibilities with determination

and perseverance and, too often, work

in the background while congratulations

and applause are received by others.

All Inuit should be proud of their work

and know that they are benefiting

from the work this unique group of

people undertakes on their behalf.

They deserve both our thanks and 

our applause. 

Veronica Dewar

President

w6vNw÷t4 W0JtQ2lQ5 wMQ/u1i5

xF8i6ymo6X[lt4. Xs4©t4f5 w6vNw/6t-

Q/q5 wexhZt4 WoEx4nu1i4 WoExc-

c5b3mb, x7ml bf4ns8q4vlx6Lt4

WoExcw8Ns/6X1mb xyq5

d/8N¨6bs?4t9lQ5 dFxhA0/s?[lt[l.

bm3u4 wkw5 w6vNw/6t2t1i5

WoExE/sJi4 dFxhAtcc5bExø5 x7ml

s0pDho6Lt4 WoExaJi5 wvJ6bsymicCu4

W0JtQ/si3u4tA5. d/8N¨6ymoExc6bK5

x7ml dFxhAtQltA.

FDiv g?

xzJ6√6
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Xs4©t4f5 vNbu ®Ns0/4nNhxCt4

vg0pctŒQ/s1mb W0Jtc6ts2lt4 

bmwi4 x3Ni4 wk1i4 vNbusaJi4.

WoEx4nc6tbsymKA5 x3Nw5 wkw5

W/Exc3iE/q8i4 s0pDho6t5yymi4nj5,

x7ml wvJ6gwymo3i4nj5 wMscbstb-

so3i4nqi4 kNosJi, xF4g6ymisJi

x7ml vNboµu whµlAtQ/sJk5

gÇzt9lQ5 w˚yoEi3j5, wo6fygcoEi3j5

x7ml ®Ns/osChxc5b3i3u

W?9oxJoEisc5b6gi.

• xbsy8a6tbsymo3i4nqk5 x3Nw5 

wkw5 vNbusaJ5;

• WoExc6tsc5bo6Lt4 x7ml

wobE/s5yx6ymo6Lt4

W0Jtc6t9MEsÔiq8i4 x3Nk5 wk1k5;

• WxCdtQ/2t1i4 wo8ix6t5yymoC/3i2t1k5

wkw5 w2oE/qi4, w˚ygcE/qi4,

wo6fygcE/qi4 x7ml scsyzi4;

• tos6ymoEx6LtA x3Nw5 wkw5 w 4̃ƒ6Lt4

vtymlt[l WoExc3FQoD1N6bq8i4;

• d[?6tQx6ymo6Lb x3Nw5 wkw5 

N1ui6 dME8qoDt4nqi4 N1ui6L

xJ8q5yx6©iE/qi4

WoExc6tsoD1N3i3j5;

• wvJ6gwymo3i4nj5 x3Ni4 wk1i4

wi4nE/u1kx6ymo3i4nqk5 w˚ctŒ4gi;

• WoExco3i4nj5 WsyQxDbsymoC/6gi4

w 4̃f5 wkw5, wMŒaJ5 x7ml kNosJi

woz8isJi4 WoExco3i6tA5

ckw8q5yxChx3ioEi3u, w˚yoEi3u,

x7ml ®Ns/osChxc5b3isJi;

• d[?6tQx6ymo6LQ5 x3Nw5 WxCw9l 

wkw5 WJ1NstQ/q5;

Pauktuutit is the national non-profit

association representing all Inuit

women in Canada. Its mandate is 

to foster a greater awareness of the

needs of Inuit women, and to encour-

age their participation in community,

regional and national concerns in 

relation to social, cultural and 

economic development.

The aims and objectives of Pauktuutit

are to:

• Unite the Inuit women of Canada;

• Act and be recognized as the official

representative for Inuit women;

• Familiarize our children with Inuit

values, heritage, culture and 

language;

• Work towards better conditions 

for all Inuit women;

• Motivate Inuit women to realize

their potential as individuals and 

as a group;

• Promote self-confidence and self-

reliance amongst Inuit women;

• Encourage Inuit women to take 

their rightful place in society;

• Work for the betterment of individual,

family and community conditions

through health, social, and economic

action;

• Promote the rights of Inuit women

and children;
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• Promote the equality of Inuit women

in all levels of Canadian governmental

and non-governmental structures;

• Encourage the involvement of Inuit

women in all levels of Canadian

society; and,

• Encourage communication between

Inuit women and all aboriginal 

peoples.

Since its incorporation in 1984,

Pauktuutit has addressed many of 

the serious social issues that affect

Inuit communities. Pauktuutit has

undertaken comprehensive projects

on family violence, child sexual abuse,

housing, traditional Inuit midwifery

and birthing practices, tobacco 

cessation, economic development 

and is active in a wide range of 

health issues.

• d[?6tQx6ymo6LQ5 x3Noµ5 wkw5

No6vstbs/Exc3iE/q5 bmwtA5

d5y1iE/sJtA5 vNbu Z?mw5 

x7ml Z?msÔNt4 nN=FsJw5

≈6r4h6bsymiE/qi;

• wvJ6goEx6LQ5 x3Nw5 wkw5

wMscbsoC/3iq5 bmwtA5 vNbus5

w˚ctŒ4g5 w˚y3i WoExao6ymJi; x7ml

• wvJ6goEx6LQ5 gnsmc5bst?1iq5

x3Nw5 wkw5 x7ml xyqb

kNc6√6ymJw5.

bwm8zi5 !(*$-at9lA vg0pctŒ8a6t-

bsZu4, Xs4©t4f5 xuhv9M7mE1i4

W7mEsts2lt4 w˚yoEi3j5 W?9oxJoE-

isJi4 x4gwymic6Lt4 wkw5

kNoQ/q8i4 WoExc6ymo6S5. Xs4©t4f5

xuhi4 WoExavw8No6ymJi4 wMŒ5

≈8i6t6gCstc5b3iq8k5, WxCw5

dkJ4bsc5b3iq8k5, w[loEi3j5 x7ml

wo6fygc6 mo[lA wkw5 w3ih4¥c5b3i3j5

x7ml w3ih4gk5 wvJ6tsc5b3i3k5,

tXrgc5b3ioEi3j5, ®Ns/osChxc5b3i3u4

W?9oxJoEisJk5 WoExco6ymK5 x7ml

wMscbsic6Lt4 ckw8q5yxChx3ioEi3j5

W?9oxJoEiso6ymJk5 WoExc6S5.
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@))!-@))@-u vtmpQ/sJ5

whmbw5 vtmpC q̃5

FDiv g?

xzJ6√6, ≈g?, ≈8txEsu

uxE Xon

xzJ6√2 g[ox, kNF4, fwX1u

yxC8 w5m8{

ttC6t\®Ns/oEp, Å{ Xw, X̃gxEu

xF4g6ymisJi vtmpsJ5

ys9X w5m8{ GwNq6tsc5b6g6H

X̃gxEu5

ui wt5lw

xΩ?s2 bEszb ŷ i5, kNF1u

oy NsCv9M4

Bx5n8 Xw bEszb ŷ i5, kNF1u

cs8N6 urZ6

er6∫¬2 yei6Xyxi5 Ger6∫l1uH

nS‰N dmΩW4

er6∫¬2 vN1Nzi5 Ger6∫l1uH

uxE mg

r?9o3u5

≈i Xv8

et3usi5

wx{g3 m4Ms5

sxoi3usi5

2001-2002 BOARD OF DIRECTORS

Executive Committee

Veronica Dewar 

President, Ottawa, Ontario

Mary Palliser

Vice-President, Nunavik, Quebec

Sharon Edmunds

Secretary/Treasurer, Goose Bay

Labrador

Regional Directors

Silpa Edmunds (alternate)

Labrador

Minnie Etidlui

Ungava Coast, Nunavik

Lizzie Nowrakudluk

Hudson Coast, Nunavik

Quanaq Mikigaq

South Qikiqtani (Baffin)

Sabrina Qumangapik

North Qikiqtani (Baffin)

Mary Matoo 

Kivalliq

Annie Buchan

Kitikmeot

Esther McLeod

Ualiniq (Western Arctic)
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W?9oxJoEi3k5 scsy4n5

W?9oxJoEi3k5 scsy4n5

Xs4©t4f5 @)))-u vtmF[Jx3ic6t9lQ5,

wo8ix6t5yicMs3mb x3Nw5 wkw5

≈8ix6ys6toEi3j5 W?9oxJoEiq8k5.

wo8ix6t5yisMs6gi5 whmosDti4

n6rt5yymoMs3mb gnZ4ndtos6ymod2lQ5

(aJi4 x3Nw5 ≈8ix3NcoDtQ?4bqk5

W0Jtc6gi4: !H S?4f5 ≈8ix3Nco6X1i3j5

√8h3u4; @H w[ox2 XzA5 ≈8ix3Nc-

o6X1i3u4 √8h3u4; #H wFxqtA5

≈8ix3Nco6X1i3u4 √8h3u4; $H m4flx6g5

yzwo6X1iq8k5; %H w[ox2 wWsbzA5

yzwoc5b3i3j5; ^H ß7mt6Loc5b3i3j5; 

&H nsi6Loc5b3i3j5; *H tus2

xsM0/wpqi4 wLx6nstgc5b3o5; x7ml 

(H xs ĉ5bD1o6X9oxi3j5 W0Jtc6gi4.

bm4fxl WoExaoD1Nd2lQ5,

Xs4©t4f5 ®Ns/dt∫6ymoMs6S5

WzhwaJi4 scoµZC˜-

osDt4ni4. cspnwicMs6Lt[l

ckw5gi4 ≈8ixco6bwomi3j5

gnZ4ndtbcExzi4

NlNw/6bsymJk5 wkw5

kNoQ/q8i x7ml whmosDti4

vt6hwymoEx6Lt4 hN5

yK9o6Xstbsd/s1mΩb wk1i5

x3Ni5.

WoExavw8N6gk5 grjx4t5yps2lt4

vtmpC ãix6gi4 WQx6t5yymoMs6S5

W0Jtc6tc6Lt4 bmw8i5 wkw5

xF4g6ymiE/q8i5. vtmpC˜E/sJ9l

cspnwi3u W/symoMs6gi4

eu3DoMs6S5 xqctŒ4ymo6Lt[l

scoµZC 5̃ scsycC/3mb ß7mt6Loc5b3i3j5,

√8h3u4 ≈8ix3Nco6X1i3j5, x7ml

≈8ixco6bwom?1i3j5 W0Jtc6gi4

x4gwic6X[lt4 x3Ni4 wkgc8a6-

X9oxJi4. bwml scoµZC˜oxaymJ5

cspQx6bs5yxoMs6S5 x0pŒ8q5gi5

wMc6LQ5 grjx4t5yps2lt4 vtmpC ãJi5,

kNosJi wMQ/sJi5 x7ml

≈8ix6ys6toEi3u w6vNw/6tQ/sJi5

b7µ/6ym8q4vlx3mΩb. scoµZC˜oxaymJ5
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REPORT ON ISSUES

Inuit Women’s Focus on Health Project

At Pauktuutit’s 2000 AGM, a workshop

was held on Inuit women’s health

issues. Recommendations arising

from that workshop called for infor-

mation to be produced on nine

women’s health topics: 1) lung cancer;

2) cervical cancer; 3) breast cancer; 

4) teen pregnancy; 5) tubal pregnan-

cies; 6) heart disease; 7) osteoporosis;

8) hormonal therapies; and 

9) menopause. In an effort to begin 

to address these issues, Pauktuutit

received funding to pro-

duce three information

booklets. A survey was

conducted to determine

what health information

was currently available

on the specified topics 

in the Inuit communities

and to gather suggestions as to what

topics were the highest priority.

A Project Steering Committee was

struck with representatives from all

Inuit regions. The Committee reviewed

the survey results and agreed that 

the booklets would cover the topics 

of heart disease, cancers, and health

issues affecting aging women. 

The resulting booklets were carefully

reviewed by a number of people

including the Steering Committee,

community members and medical 



wk4t©o6tbsMs6S5 WzhwaJtA5

scsy6tA5 x7ml xs9M6tbs2lt4

≈8ix3F1k5 x7ml bmw8k5 wkw5

w[lusctŒQ/q8k5 vNbu tt6vix3FoE-

psJtA5. scoµ6bsJ1NEK5 Xs4©t4f5

cEbs/tA5 x5bbcbs=Fxi.

FAS/FAE - oEi3u WoExaJ6
Gw3ixaixn6t9lz” WoExavw8N6gj5H

x3ÇAi4 xuh3Mso6gi4, Xs4©t4f5

xuhwaJi4 WoExi4 WQx6t5yymoMs3mb

yzwQ/sJ5 wuxlc5b3i3u4 x4g6bsy-

moc5b3iq5 (FAS) x7ml

xJDtco6tbsymoc5b3iq5 (FAE) wkw5

kNoQ/q8i WoExaod2lQ5. bm8N

bw/siz xy0p6bsymo6S6

FAS/FAE – u5 yzwQ/sJ5

wuxlc5b3i3u5 ckwozo6t-

bsymc5b3iqk5 FASD.

b3E/stoxaymJ6 bw/s2li

“w3ixaixn6t9lz” x7ml

cspQx6bsiz

W/‰6bsymoMs6S6 x3ÇÅMs6gu.

WoExavw8N6g6 xqJ7mEsJu4

wvJ6gZsymoMs6S6 x7ml wkFx-

l4t©6gi4 b3E/stos6ymoMs6Lt4

xs9M6t5yymoMs6Lt[l kNosJk5.

whmosDti4 giyymoMs6S5

≈6r4hw0Jt4ni4 wo8ix6t5y0Jt4nsN/6gi4,

yzwQ/sJ5 wuxlc5b3i3u5 ckwozo6t-

bs?1iqk5 wo8ix6t5yymoC/3i3j5

kNosJi WoExc6tQ/sJi4, x7ml

≈6r4hw4v8iDt4nsN/6gi4 x0pq8i4

“w3ixaixn6t9lz” b3E/stoxaymJu4.

wo8ix6t5yic3ix6S5 @))# srx4nzi.

Xs4©t4f5 wiccbsiqtA5 vNbu

≈8ix6ys6toEp3Jx4f5 FASD – oEi3j5

vtmpC q̃8i, ®Ns/dt4nu1i4

WymoChxo3mb ≈6r4hw0JbsN/6gi4

vNboµu wkw5 FASD – oEi3j5

personnel to ensure medical accuracy.

The booklets were translated into

three dialects and distributed to

health centres and all Inuit house-

holds through Canada Post’s Ad Mail

System. They are also available on 

the Pauktuutit website.

FAS/FAE Project 

(“Before I Was Born” Project)

For the past several years, Pauktuutit

has undertaken a number of initiatives

in an effort to address Fetal Alcohol

Syndrome (FAS) and

Fetal Alcohol Effects

(FAE) in Inuit communities.

The new term being used

for FAS/FAE is Fetal

Alcohol Spectrum

Disorder (FASD). 

The “Before I Was Born” video project

and its evaluation were completed in

the previous fiscal year. The response

to the project has been overwhelmingly

positive and an Inuvialuktun version

was made and circulated. A proposal

was submitted to develop training

materials, conduct a FASD training

workshop for community workers, 

and to produce additional copies 

of the “Before I Was Born” video. 

The workshop will be held in the fall 

of 2003. 
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Through Pauktuutit’s seat on the

Health Canada committee on FASD,

pressure has been applied to obtain

funding to develop a national Inuit

project on FASD. Pauktuutit’s position

on this issue is that there is a strong

need to develop and implement a

national Inuit strategy to address 

this health priority.

A Pauktuutit representative attended

an FASD conference in Whitehorse

and was able to show the “Before I

Was Born” video to a

number of people. The

response was very 

positive; particularly 

concerning the fact that 

it contained Inuit actors

and that it was filmed 

in an Inuit setting. 

Finally, Pauktuutit was invited to 

collaborate with researchers on an

FASD study in Nunavik and to sit on

the Government of Nunavut’s Steering

Committee to develop an FASD Strategy.

While Pauktuutit’s financial and human

resources are limited, a strong effort

will be made to continue to push for

action on this critical health issue.

WoExEoC/6bq8i4. Xs4©t4f5 bmgmi

woz8ic3mb ≈6r4hwymoExc9mE1i3j5

x7ml xgo6t5yymo6Lt4 vNboµu 

wkw5 WoExEoC/6bzi4 bm8N

≈8ixco6bwomi3j5 yK9o6Xstb4nsiz

WoExaoD1Nd2lA.

Xs4©t4f5 W0Jtc6tsJ6 FASD – oEi3j5

vtmF[JxExcbsMs3m5  ?w5Bsx{u x7ml

b3E/6t5yJ1N6tbsMs6Li

“w3ixaixn6t9lz” b3E/stoxaymJu4.

b3E/stoxaymJ6L wvJ6gZs5y-

x6ymMs6Li; Wlx6gu4 wk1i4

W8ax6t5ypcMs3mb x7ml wkw5

kNoQ/z8o8ax6Lt4 ≈6r4hxaymic3mb.

ra9o3u[o, Xs4©t4f5 

cspnwiccbsd/sMs3mb 

FASD – oEi3u4 kNF1u 

x7ml wMQ/scbsd/s2lt4

kNKu Z?m4f5 grjx4t5yps2lt4

vtmpC˜E/q5b ≈6r4h-

w?9oxiq8i FASD – oEi3j5

WoExaoC/6gi4. Xs4©t4f5

®Ns/dt4nu1i4 w6vNw/6t∫6-

ymJ1N3i3u1i[l

xuZ4no6ymZlx6Lt4,

x4hÎtc3ix6S5 bm8N W7mEstslx6Li

≈8ixco6bwom?1i3j5 WoExaJ6

WoExaod2lA.
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xi6n5tx3i6 - WoEx6

bm8N WoExaJ6 yK7jQx6tbs?9oxK6

whmQlQ5 wkw5 whmicc5b3iqk5

y[Zø6gc5b3is2 u4nk5 x7ml

y[Zø6gc3isJk5. x3ÇÅMs6gu

WoExE/u1i gÇ3ic6t5yMs6S5

Wo7m4nwicc5b3i3j5 kNosJi

WoExc6tQ/sJi4 u[oQx6tbsymo3i4nqk5

y[Zø6gc5b3isJ5 kNoQ/q8i

wvÔbsoC/6gi4. Wo7m4nwicc5bMs6S5

xF4g6ymiE/qi srs6b6g2

WoExc6tQ/sJ5 grysmo6tbsQx6Lt4

WzhwaJi4 scoµZoxaymoMs6gi4

Xs4©t4f8i5: kNosJu grysmo6t5yQxDt5;

wo8ix6t5y0Jt4n5; x7ml tXrgc5b3i3u5

k6vs0pymo3i3j5 gryQx3F4ndtoxaymJi4.

sz∫k5 !)) $&-aJw5 

%#-aJi5 kNosJi5 wk1i5

wMscbsymo6S5 µ8Nj5 tr9LA

wo8ix6t5yisc5b6gi.

∫2fN8z9l, *-aJ5

vtmt5ypsc5bo3i4nj5

Wo7m4n/symoMs6Lt4 x7ml

wvJ6tsc5b6ymo6Lt4

wo8ix6t5yisc5bMs6gi.

Xs4©t4f8i w6vNw/6tq/sJ5 ho

wMscbsc5b6S5 x0pŒ8q5gk5 

vtmctcc5b3isJk5 w6ro1i x7ml 

wkw5 ≈8ix6ys6toEp4fqi w6vNw-

/6tQ/sJk5 vNbu ≈8ix6ys6toEp3Jx4f8i

gn6t5ypsQxc5b6Lt4 kbs2lt4

tXrgc5b3ioEi3j5 WoExao6ymJk5.

bm8N WoExao6ymJ6 W0JtQ2lA

®Ns/dt4nE/sJ5 xF4g6ymisJi

≈8ix6ys6toEp4f5 ttC3Fq8k5

gi/symoD1N3mb wMc6LQ5 WzhwaJk5

WoExc6tsJk5 wkw5 kNoQ/q8i.

whmQ/sK6 whmosDti4 WymoDµCu4

b[?i x3ÇÅJu.

b[?i x3ÇÅJu k∫u4 gn6t5y0Jtu4

iF8z6tb4nu4 ≈6r4hwymoMs6S5. yøN

wpC6, wo8ix3F1u wvJ6tsJ6 w[lo1u,

Aniqsaattiarniq – Breathing Easy

Project

This project continues to make

inroads on Inuit attitudes and habits

concerning smoking. This past year

focused upon training additional 

community workers to help reduce

smoking in their communities.

Training workshops were held in 

several regions across the Arctic with

workers becoming familiarized with

the three resources produced by

Pauktuutit thus far: the Community

Resource Kit; the School

Kit; and Tobacco Recovery

Resource Materials. Over

100 people in 47 of the 

53 Inuit communities

have participated in

these workshops to date.

Of these, eight have

received facilitator train-

ing and have assisted with one or

more training workshops.

Pauktuutit staff have continued to 

participate in various meetings with

the First Nations and Inuit Health

Branch of Health Canada to advise

them on a new funded tobacco initia-

tive. This initiative enables funding to

flow to regional offices of the Branch

including the three responsible for

Inuit communities. They are expected 

14



to be able to receive proposals from 

communities within the current fiscal year. 

A new poster and newsletter were produced

over the past year. Celina Iyyiraq, a school

counselor in Igloolik, designed the poster.

One side of the poster was left blank so

communities could fill in the text in their

own dialect. Pauktuutit’s various resources

are available at the website: 

www.pauktuutit.on.ca.

Staff continue to consult with Inuit and to

try and access funding for further projects

to encourage Inuit to learn

more about the harmful

effects of smoking and to

reduce their tobacco use. 

Family Violence Project

The prevention of family 

violence in Inuit communities remains 

a priority for Pauktuutit. To this end, 

twenty-one Inuit women attended a four-

day Aboriginal Women’s Justice Consultation

meeting held in Ottawa in Sept. 2001. 

A wide range of issues was discussed and

many recommendations on correctional

issues, gender equality, family law, and

restorative justice were made. 

The President made a presentation to the

National Association of Women and the

Law Conference. In her address, she

≈6r4hwpsMs6S6 gnZ4noxaymJu4.

gnZ4noxaymJ2 m4Wx GgkxH

ttC3Fsym8q9Li kNoQ/sJw5 N1ui6

scsyt4 mo[lQ5 ttC6ymJosD1N3ix3mb.

Xs4©t4f5 x0pŒ8q5gi4

gryQx3F4ndtoxEym/q5

scoµ6bsJ1N6S5 cEbs/tA5

x5bbcbs=Fxi, s?i: 

www.pauktuutit.on.ca

w6vNw/6tsJ5 ho wk1i4

xW6h3icc5b6S5 x7ml WymoChx6-

gw8N6Lt4 ®Ns/dt4nE/soC/6gi4

WoExaoD1N6gk5 wkw5

wo8ix6tbsymoDt4nqi4 y[Zø6gc5b3is2

slExN7mE4©izk5 ≈8ix3Nco6bwomi3u4 

x7ml u[oQx6tbsymoD1Nd2lA

tXrgc5b3isJ6.

wMŒ5 ≈8i6t6gCstc5b3iq8k5
WoExaJ6

wkw5 kNoQ/q8i wMŒaJ5

≈8i6t6gCstc5bdp8q8i3j5

WoExaJ6 ho yK9o6Xstb4n-

E/sK6 Xs4©t4f8i. bm8Nl

W0JtQ2lA, @!-aJ5 x3Nw5 

wkw5 wMscbsymo6S5 ybmk5 s2lk5

kNc6√6ymJ5 x3Nw5 w6v6gw=FoEi3j5

vtm0JtcMs6t9lQ5 ≈g?u y5tWE 

@))!-at9lA. xuhi4 x0pŒ8q5gi4

vtmic6Lt4 sc9MsycMs6S5 x7ml

xuhi4 whmosDtos6ymoMs6Lt4

x5h8q3F1¨5goEi3j5, x3Nw5 xa†9l

No6v‰6gu4 WJ1Nstc6tbs/Exc3iq8k5,

wMŒaJ5 moZdtq8k5, x7ml

w6v6gw=FoEisJ5 ≈6rQx6t-

bs/Exc3iq8k5 W0Jtc6gi4.

xzJ6√6 sc9MQx6g6ymMs6S6 vNbu

x3Nw5 vg0pctŒQ/q8k5 x7ml

Wd/oEi3j5 vtmF[JxDtc6gk5.

sc9Msyc6Li, NlNw/wMs6S6 x3Nw5

wkw5 x0pŒ4gu4 bmwtA5 d5y1isJtA5

15



WJ1Nstc6tbs?8q8iq8k5 x7ml x3Nw5

wkw5 xW6h6bsymo4v8iExc3mb.

xzJ6√6 vNbu kNc6√6ymJ5

vg0pctŒq8i4 vtmctcc5b6ymo6S6

≈6r4bsymo6t8Nh[lQ5 w6v6gw=FoEi3j5

ui{bsJu4 vtmctcoC/3o5 W0Jtc3ix6Lt4

WoExaoC/6gi4.

Xs4©t4f5 giyymoMs6S5 whmosDti4

k∫i4 WoExaoC/6gi4 gxFs3N6yym2lt4

wMŒaJ5 ≈8i6t6gCstc5b3iq8k5

WoExaoExc6gk5. bw/s2lt4 “vNbu

wkw5 ≈6r4hwymoChx3iz5 ≈8i6t6gCs-

tc5bdp8q8i3j5” WoExaJ6 wMcC/6S6

≈6r4yymoC/3i3u4 vNbu gryQx3F4ns-

oC/6gu4 ≈8i6tEc5bdp8q8i3j5 wkw5

kNoQ/qi W0Jtc6gi4, NlNw/wymlt4

≈8i6tEc5bdp8q8i3j5

WoExE/sJi4, WoExc6tsJi4

x7ml ®Ns/dt∫3FsJ1N6gi4

WoExcDt4ni4. gryQx3F4n-

oxaymJ5 W=Fsc5bD1N3ix6S5

kNosJi5 x7ml

wvÔbso3ix6Lt4 kNosJi

WoExc6tsJ5 ®Ns/dt4nu1i4

WymoChxc5b3iq8k5. xyq5bs6

wMs1uJ5 WoExaoDmJj5

wMc6S5 WQx6t5yymoC/3i3u4 

vNbu ≈8i6tEc5bdp8q8i3j5

WoExcctŒaoC/6gi4 x7ml 

vNbu wkw5 ≈6r4hwps2lt4

≈8i6tEc5bdp8q8i3j5

vtmpC˜EoC/6bq8i4. ∫2fx

vtmpC˜E/sJ5 ≈6r4yymo3ix6S5 

vNbu wkw5 ≈6r4hwymoChx3iz5

≈8i6tEc5bdp8q8i3j5 W0Jtc6gi4

wMc6t9lQ5 wkw5 cspQxc5b3i3u

g8z=FdtosC/6gi4 ≈8i6tEc5bd-

p8q8i3j5 WoExc3i3u1i.

Xs4©t4f8i w6vNw/6tsJ5 x4hÎtc6Lt4

cspnwic3i3u1i4 W/‰6yymoChxMs3mb

ttC6ymJos6ymo3i4nj5 wk1k5

stressed the lack of equality that Inuit

women face at all levels and the need

to consult more closely with Inuit

women. The President has met with

the Native Women’s Association of

Canada to plan for a tentative meeting

with the Minister of Justice to discuss

next steps.

Pauktuutit has submitted a proposal

for a new initiative to address the

pressing issue of family violence.

Entitled “National Inuit Coordination

Strategy for Abuse

Prevention” the project

involves establishing a

national database on

abuse prevention in Inuit

communities, identifying

key abuse prevention

projects, services and

resources. The database

will be accessible at the community

level and will provide an important

resource to community workers. Other

elements of the strategy include the

establishment of a National Network

of Abuse Prevention and a National

Inuit Coordinating Committee on

Abuse Prevention. The Committee 

will develop a National Inuit

Coordination Strategy for Violence

Prevention that will include an Inuit

Evaluation Framework for Abuse

Prevention. 
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Pauktuutit staff worked hard to 

complete the research for a listing 

of services for Inuit survivors of child

sexual abuse. This project grew out 

of a workshop held at a previous AGM.

While funding issues have delayed

the completion of the project, a listing

of services, an analysis report and a

newsletter will be produced.  

Amauti Project – Intellectual Property

Pauktuutit held a very successful

workshop on Inuit

Women’s Traditional

Knowledge and the

Amauti and Intellectual

Property Rights in May

2001. The workshop

gathered Inuit and

other participants from across the

country as well as oversees to discuss

how to protect Inuit cultural knowledge

and designs.

With the completion of the final work-

shop report, Pauktuutit continued 

to work on this issue. Staff attended 

a meeting of the International

Indigenous Forum on Biodiversity 

and a meeting on the implementation

of the Convention of Biological

Diversity in Montreal. These meetings

serve to keep Pauktuutit apprised 

of important developments related 

to protecting intellectual property as

xiÅtymJk5 WxCs2lt4 dkJ4bsc5b-

Ms3i3u1i4. bm8N WoExaJ6

WQx6tbsymoMs6S6 wo8ix6t5yi-

sc5b6ymJi5 vtmF[Jx3icc5b6Lt4. w˜l

®Ns/dt4ni4 xuZ6yo6ymisJ5

ra?ExDbsymZlx6t9lQ5 WoExaÔ2

W/‰6bsymo3i4nqb, WoExc6tsJ5

ttC6bsymJdtq5, cspnwicMs3i3j5

ttC6bsymoMs6g5 x7ml gnZ4noxaymJ5

≈6r4bsymo3ix6S5.

xmstoEi3j5 WoEx6 -
nNsZoxE/s?4gi4 N1uic3i6

Xs4©t4f5 7̂m5yx6gu4 wo8ix6t5-

yicMs6S5 x3Nw5 wkw5 cspm/gcq8k5

x7ml xmstoEi3j5 x7ml

nNsZoxE/s?4gi4

N1uic3i3j5 W0Jtc6gi4

mw @))!-at9lA.

wo8ix6t5yic6Lt4

vtm/6g6t5yymMs6S5

wk1i4 xyq8i[l

vtm/6gcbstbsymJi4

vNboµu5 x7ml bEs3Jx2

xrxi8Ω6ymJi5 sc9MsycEx6ym2lt4

ck6 wkw5 cspm/gcE/q5 x7ml

nNsZoxE?4bq5 uxiE/symoD1N3mΩb.

W/‰6bsymo6t9lA wo8ix6t5yicMs3i3j5

ra9o3u4 ttC6ymJos6ymo3i3j5, 

Xs4©t4f5 ho bmguz WoExc6S5.

w6vNw/6tQ/sJ5 vtm/6gcbsMs6S5

vtm0Jtc6t9lQ5 yM3Jxoµu kNc6√6ymJ5

kNu ßmJw5 WD6g9l x0pŒ8q5©t-

siq8k5 x7ml xgo6tbsymi4nqb 

ßmJw5 WD6g9l x0pŒ8q5©tsiq8k5

vtmF[JxDbsMs6g5 m8gE≈9u. bm4fx

vtm0JbsMs6g5 Xs4©t4f8i5 gnsm0Jb-

sc5b3mb W7mEsts2lt4 W?9oxJo-

EisJi4 gÇzt9lQ5 uxi6yymoC/3i3j5

nNsZoxE/s?4gi4 N1uic3is2 x7ml

Xs4©t4f8i5 n6®ymo3FsJ1Nc5b6Lt4

wkw5 whµ¬tc3FQ/q8i4
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cspmiE/q8i[l bm4fx u4nk5

s0pDho6t5yQxc5b3i3u.

xuh3MsJi4 whmosDtoxaymJi4

xs9M6t5yymo6S5 WoExaJ6 bmgjz

vJytbsymod2lA. wMz5 whmosDto-

xaymJ6 W0Jtc6S6 x3Ni4 wk1i4

vtm/6g6t5yymoC/3i3j5 XNµusk5.

XNµus5 yK7jQx6ymi6XsJi4

moZdttÅ6t5yym1mb yM3Jx3usoµi5

uxi6y0Jbso6ymJi4 nNsZoxE/s?4gi4

kNc6√6ymJi5 N1uic3ioEi3j5.

x7ml2bs6, xzJ6√6 ns{ ≈=EvoxMsEK6

yM3Jxoµu vtmF[JxDtc6t9lQ5

WD4v8iD1N6goEi3j5. sc9MsyEMs6bq5

Xs4©t4f5 WoExE/q8k5

nNsZoxE/s?4gi4

N1uic3ioEi3j5

7̂mQ/s5yxMs6S5.

xnW4nu4\xnWu4
≈8ix3Nco6X1i3j5
(HIV/AIDS) WoExaJ6

Xs4©t4f5 WoExE/z5 xnW4nu4\xnWu4

(HIV/AIDS) ≈8ix3Nco6X1i3j5

yK9o6XstbsQxc9ME4S6

s0pDho6t5yNhx3i3u xnW4nu\xnWu4

≈8ix3NcoD1N3i3j5 srs6b6gusi x7ml

≈6r4yymoChx3i3j5 wvÔbs5yxoD1N6gi4

x7ml xg3ic5yxD1N6lt4

WoExaoC/6gi4 wvÔbsix6Lt4

bwm8Nw5gu4 ≈8ix3Ncoc5b3is2 

x4gwymlxoc5b3izk5 wkw5 kNoQ/q8i.

Xs4©t4f5 xnW4noEi3j5\xnWoEi3j5

WoExE?9oxoMs6bq5 wMc6S5 !((%-

at9lA kNosJi ≈8ix6ys6toEi3j5

WoExc6tsJ5 vtmF[Jx6tbsMs3iz8i4

vt=Fs2li r4fgw8Ni5 wk1i5 sc9Ms-

yccbsJmJi4 wkw5 W/Exc3iE/q8k5

x7ml yK9o6Xstbsd/q8k5

xnW4noEi3j5\xnWoEi3j9l. bwml

yK9o6XsJ6 WoEx4ni WQx6tbsym-

well as present an opportunity for

Pauktuutit to raise the awareness of

Inuit concerns and experiences on 

the issue. 

A number of proposals have been 

submitted to extend work in this area.

One such proposal involves a delega-

tion of Inuit women meeting with

Indigenous people from Panama.

Panama has some of the most

advanced legislation in the world 

that protects the intellectual property

rights of Indigenous 

peoples. 

As well, the President

traveled to South Africa

to attend the World

Summit on Sustainable

Development. Her presentation on

Pauktuutit’s work in the area of intellec-

tual property rights was well received.

HIV/AIDS Project

Pauktuutit’s HIV/AIDS Project has

been at the very forefront of raising

HIV/AIDS awareness in the Arctic and

in developing innovative and effective

resources that help address the impact

this disease is having on Inuit 

communities.
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Among Pauktuutit’s early efforts in

HIV/AIDS was a 1995 CHR conference

that brought together interested 

people to discuss Inuit needs and 

priorities in regards to HIV/AIDS. 

The first stage of the next project

began in 1998 and produced a series

of booklets on Inuit and HIV/AIDS.

These received strong support from

both Inuit communities and a number

of organizations. Since these first

resources were produced, the project

has grown quickly in size and breadth.

The following sections

provide a summary of

some of the recent

accomplishments of 

the project.

Early national aboriginal

efforts to engage the

HIV/AIDS issue tended 

to emphasize the perspectives and

priorities of First Nations and largely

ignored Inuit concerns. With the

development of the National

Aboriginal Council on HIV/AIDS

(NACHA), however, Inuit achieved

equitable representation on a national

aboriginal advisory body and thus

give a national voice to Inuit concerns

and priorities in regards to HIV/AIDS.

Inuit participation in NACHA allowed

for greater access to funding and the

opportunity to inform the policy

oMs6S6 !((*-at9lA x7ml

scoµZC˜os6ymoMs6Lt4 W0Jtc6gi4

wk1i4 x7ml xnW4nu4\xnWu4

≈8ix3Ncoc5b3i3j5. ∫2fx scoµZoxaymJ5

n8q5yx6gu4 wvJ6gZsymoMs6S5 wkw5

kNoQ/q8i5 x7ml xuh3MsJi5

vg0pctŒQ/sJi5. bwml scoµZw5

≈6r4bsymoMs6t9lQ5, WoExaJ6

xq[o?9ox9lx6ymo6S6. mfx

WoExaJj5 xF4g6bsymisJw5

NlNw/wymK5 wMq8i4

WoExaxi4ymo6gi5 WoExavw8N6gj5.

WoExE/s3zExMs6g5 vNboµu

kNc6√6ymJi5 xnW4noEi3j5\xnWoEi3j5

gÇztbsMs6ymK5 w6rø5 whmiE/q8i4

yK9o6Xstbsd/q8i[l x7ml wkw5

whµ¬tc3FQ/q5 bm4fkz

whmQ/s8q5yx7mE4X[lt4.

WQx6tbsymo6t9lQ9o vNbu

kNc6√6ymJ5 vtmpqb

xnW4noEi3j5\xnWoEi3j9l

(NACHA), ryxi, wkw5

No6vs5yx6gu4

W0Jtc3FsoMs6S5 vNboµu

kNc6√6ymJ5 scs0Jwps2lt4

tudtQ/qtA5 x7ml bwmo

vNboµu iWcD1N6tbsoMs6Lt4 wkw5

whµ¬tc3FQ/q8k5 x7ml

yK9o6Xstbsd/q8k5 xnW4noEi3u\

xnWoEi3ul. wkw5 wMscbsMs3iz5

NACHA – aJi W0JtQ2lA xqi6nsJu4

®Ns/dt4ni4 WJ1N6y0JtQMs3m0J4 x7ml

gn6t5yc5bD1No6Lt4 moZdtos6X9o-

xt9lQ5 Z?mgc4f5 d5y1iE/zA5. 

^-aJi4 wk1i4 W0Jtc6tsix6gi4

toyymoMs6S5 NACHA – f8k5 vg0p2lt4

NlNw6yymoMs3iqtA5 Xs4©t4f8i

xzJ6√E/sJu5 x7ml wkw5 bW‰4f5

vNbu xzJ6√E/sJu5. NACHA – f5

ß4gCsbsJ1N5yx6S5 ck6 wkw5

çqstymoD1NMs3iqk5 WoEx4n8a6t-

bsymoMs6gi4 wMscbs9MEoChx6Lt4

vNboµu sc9Msycc5b3isJk5
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xnW4noEi3j5\xnWoEi3j9l x7ml ck6

wkw5 W/Exc3iE/q5 yK9o6Xstbsd/q9l

gn/sJ1n5yxo3mΩb.

vNbus5 wkw5 xnW4noEi3j5\xnWoEi3j5

WoExc6tq5 (CIHAN), WoExcc-

tc6Lt4 x7ml wvJ6y6bsym2lt4

Xs4©t4f8i5, Ns5y6gwpsK5

xnW4noEi3j5\xnWoEi3j5 WoExaJu4

x7ml xuhi4 WoExao6ymJi4

wo8ix6t5yymoChx3i3u4 x7ml

xnW4nu4\xnWu4 ≈8ix3Nco6t5y5bwomi3j5

wkw5 kNoQ/q8i. CIHAN-f5

grjx4tbsc5b6S5 x7ml to/symc5b6Lt4

grjx4t5yp5 vtmpC˜E/q8i5 x7m

vtmpC˜k5 wMq/sJ5 iDx6bsym?[lt4

mo4X[lQ5 cspmic3iE/q5 r4fgw8Nw5

≈8ix3Nco6bwom?1iq8k5

WoExc6tsi3u4.

CIHAN-f5 wvJ3ic9ME4ymK5

vNboµu wkw5

iWc6tbsoChx3iq8k5 xnW4n-

oEi3j5\xnWoEi3j5. µ8Nso6g6

CIHAN-f5 grjx4t5yps2lt4

vtmpC˜E/qk5 wMq/sJ5

wiccbso6S5 x0pŒ8q5gk5

vNboµu x7ml kNc6√6ymJ5

xnW4noEi3j5\xnWoEi3j9l

vg0pctŒQ/q8i wMc6LQ5 vNbus5

kNc6√6ymJ5 xnWu4 ≈8ix3Nco6X1i3j5

WoExc6tQ/sJi x7ml NACHA-f8i.

∫2fkz vg0pctŒQ/sJk5

wMsicExc9ME4S5 wkw5 W/Exc3iE/q5

x7ml yK9o6Xstbsd/q5 xnW4noE-

i3j5\xnWoEi3j9l gnZ4ndtoxaymJ5

gn6bsc5b5yxd2lQ5 NlNw5yx6gu4.

CIHAN-f5 grjx4t5yps2lt4

vtmpC˜E/q8k5 wMQ/sJ5 W7mEsJ4f5

WoExc6tsc5bEK5 wMscbsc5b3i3u1i

ttc6ymJosc5b3i3j5 xF4g6ymJi

≈8ix6ys6toEi3j5 W0Jtc6tQ/sJi4

development process at the federal

level. Six Inuit representatives were

appointed to NACHA in a joint declaration

made by the Presidents of Pauktuutit

and Inuit Tapiriit Kanatami. NACHA is 

a good example of how Inuit overcame 

initial challenges to become fully

engaged in the national discussion 

of HIV/AIDS and how Inuit needs and 

priorities are now receiving the attention

they deserve.

The Canadian Inuit HIV/AIDS Network

(CIHAN), in conjunction

with and supported by

Pauktuutit, oversees the

HIV/AIDS project and the

many activities undertaken

to educate and prevent the

spread of HIV/AIDS in Inuit

communities. CIHAN  is

guided and directed by a

steering committee whose members are

selected to sit on the committee based

upon their expertise in the area of public

health.  

CIHAN has been instrumental in providing

a national Inuit voice on HIV/AIDS.

Today CIHAN steering committee 

members sit on a number of national

and aboriginal HIV/AIDS organizations

including the Canadian Aboriginal Aids

Network and NACHA. Participation in
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these organizations is critical in

ensuring the message about Inuit

needs and priorities in regards to

HIV/AIDS gets out and is heard 

loudly and clearly. 

CIHAN steering committee members

also serve an important role by partic-

ipating in the development of reports

to regional health representatives 

of the ITK health committee and 

communicating current information 

to Community Health Workers in the

communities.  In addition,

project staff provide

strong technical support

and information to the

Canadian Strategy on

HIV/AIDS (CHSA) includ-

ing input on the five-year

review process, the

strategic planning process

and the CHSA reallocation process. 

In short, CIHAN has greatly increased

the voice of Inuit across a spectrum 

of HIV/AIDS forums. 

Since its inception, CIHAN activities

have embodied the belief that 

communication and consultation 

with Inuit communities and other

stakeholders lies at the very core 

of its work. By enhancing communica-

tion between and among Inuit and 

community organizations, CIHAN is

working hard to project a common

wkw5 bW‰4f5 vNbu ≈8ix6ys6toEi3j5

vtmpC˜E/q8k5 x7ml gn6t5yymoc5b3i3j5

gnZ4ndtsJi4 kNosJu ≈8ix6ys6t-

oEi3j5 WoExc6tsJk5 kNosJi.

x7ml2bs6, WoExc6tk5 w6vNw/6tQ/sJ5

n8qÔ5yx6gu4 cspmp9MEsi3j5

wvJ6tsc5b6S5 x7ml gn6t5ypsc5b6Lt4

vNbus5 xnW4noEi3j5\xnWoEi3j5

WoExc6tq8k5 (CHSA) wMc6LQ5

b9omk5 x3ÇAk5 cspQx3icc5b3isJk5,

WoExaix6gi4 X3Nstos6X9oxc5b3i3k5

x7ml CHSA-f5 k4t6tbs?9oxiq8k5.

wm8N, CIHAN-f5 xq[oQx6t5yym9ME1mb

wkw5 iWc6tbsymo3iq8k5

xnW4noEi3u\xnWoEi3u[l

vtmF[JxDtcc5b3isJk5.

bwm8zi5 WQx6tbsMs6ymZu4,

CIHAN-f5 WoExE/u1i

NlNw6yymc5b6ymK5

gnsmc5bstoEis?4g5 x7ml

xW6hc5bExc3isJi4 wkw5

kNoQ/q8i4 x7ml xyq8i4

tAux6tsJi4 W0Jtc6ts9M-

E1i3u1i4.

WsyQx6t5yymi3u4tA5

gnsmc5bstiq8i4 wkw5 x7ml 

kNosJi vg0pctŒQ/sJw5, CIHAN-f5

WoExco6t5yNhx6S5 gn6t5yymoChx3i3u4

hN5 W/symoExc3mΩb WoExaoD1Nd2lQ5

xnW4noEi3j5\xnWoEi3j5 WoEx4nsJ5

x7ml r4fgw8Nw5 gnsmo6tbsi4nq8k5.

xyq8i4bs6 WoExco6ymo6S5

s0pE/soDt4ni4 xnW4noEi3j5\xnWoEi3j5

WoExaJi4 wkw5 kNoQ/q8i yM∫il.

bm4fx wMc6S5 mfiz:

• srs6b6gu m4f4gw5 xnWoEi3j5

bf/Zcc5b3iq5 - bm4fx

bf/Zc6t5yis?4g5 srs6b6gusi5

m4f4gi5 wMscbst5yis?1mb N1ui6

wo8ix6X9oxicc5b3i3u W0Jtc6gi4

xnW4noEi3j5\xnWoEi3j9l x7ml

m4f4©ctQ/u1i4 kNosJi3usaJi[l 
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woMs6bu1i4 gnsmo6t5yJ1NDbs?[lt4.

bf/Zc6t5yis?4g5 wvJ6gw0Jbsc5b3mb

wo8ix6g5 ≈6r4hwymoc5b3i4nqi4

WoExaoC/6gi4 bf4nst5yymic6gi4

xnW4noEi3j5\xnWoEi3j5.

WoExcctQ2lQ5 wo8ix6t5ypsJ5 x7ml

xyq5 wo8ix6g5, WoExc6tsJw5

whmQ/u1i4, cspnwpsJ1N3i3u4tA5,

x7ml WoExc6tsJ1N5yx3i3u4tA5

≈6r4hwymoc5b6S5. !^-aJ5

kNoQ/sJ5 b9omsJi wkw5

xF4g6ymiq8i bf/Zc6t5yc5b6ymo6S5

7̂m5yx6gu4 wq3Ctbsc5b6ymJi4.

xuh8a6X9oxo3mb kNoq/sJw5

bf/Zc6t5ycbsoDmJ5.

• srs6b6gus5 srs4f5

W8axF[Jx3ic3iqk5 WoEx6

- x0pcCi xuh3Ms2lt4

yM3Jxoµu5 x7ml vNbusi5

wcl1k5 W8axF[Jx3ic6gk5

wMscbs/6g3FsMs6S6

@))@-u srs6b6gus5

srs4f5 W8axF[Jx3ic6t9lQ5

n6®ymo3FsN1NoMs3m5

s0pDho6t5yQx3i3u4

xnW4noEi3j\xnWoEi3j5

WoExE/sJi4 srs6b6gusi.

xgc5b3isJ5 ≈6rQx6bsymJi4 

x7ml whm4n6ysDbsymJi4 grc3m5,

W8axF[JxEx6ymJw5, kNoc6g5

wcl1i x7ml is3DymJ5

s0pDho6tbsMs3iq8k5 x0pŒ8qs6gi4

WoExao6ymJi4. WoExaJ6

wq3C5yx3ic7mEMs3m5 x7ml

NlNw6y0Jbs2li wkw5

xJ8q5yx6©iq8i4 WoExc6tsJ1N3i3j5

n6rbs?9oxJi4.

• xuh3MsJ5 kbs2lt4

xnW4noEi3j5\xnWoEi3j5

gnZ4noxaymJ5 W/‰6bsymoMs6S5

WoExcctQ2lQ5 vNbus5 xnWoEi3j5

cspmp7mEsJ5 gnZ4ndtu1i4

message on what is needed to address

the HIV/AIDS issue and to raise public

awareness. 

A number of other activities have been

undertaken to raise the awareness of

HIV/AIDS among Inuit communities 

and beyond. These include:

• Arctic Youth AIDS Fairs – These fairs 

provide an opportunity for Arctic youth 

to participate in their own education 

concerning HIV/AIDS and to enable

them to share what they learn with

other youth and the com-

munity at large. The fairs

encourage students to 

create projects that reflect

aspects of HIV/AIDS.

Working with teachers 

and other students, teams

use their imagination,

research skills, and energy to be as

creative and innovative as they wish.

Sixteen communities in five Inuit

regions have held fairs with very 

positive results. There is an increasing

number of communities interested in

holding fairs.

• The Arctic Winter Games Project – The

unprecedented number of international

and domestic visitors arriving in Iqaluit

to participate in the 2002 Arctic Winter

Games created a unique opportunity

to substantially raise the awareness of

22



HIV/AIDS in the Arctic. Using inno-

vative and creative means,

athletes, residents of Iqaluit and

the visiting public were all exposed

to a variety of awareness raising

resources. The project was a huge

success and stands as a testimony

to the ability of Inuit to spring into

action to take advantage of 

opportunities that arise.

•  A number of new HIV/AIDS informa-

tion sheets were completed in 

onjunction with the Canadian AIDS

Technical Information

Exchange. These sheets

will be added to the

HIV/AIDS binders distrib-

uted to CHRs to ensure

the information available

to them is kept current

and comprehensive. 

•  A historical moment arrived this

past year with the production of the

first Inuit HIV/AIDS Claymation

video by two students from Iqaluit.

Claymation involves the painstaking

process of moving clay figurines to

form a fluid, moving story. The video

is a humorous, ingenious tool for

getting some very serious messages

across about HIV/AIDS. 

xu6vctŒ4tq8i4. bm4fx

gnZ4noxaymJ5 wo/symo3ix6S5

xnW4noEi3j5\xnWoEi3j5

scoµZoxaymJk5 gis6v6bs?9o-

xc5b6gk5 CHR-Q/sJk5 µ8Nj5

trtbsymJi4 gnZ4ndtc6tbsymod2kQ5.

• b[?i x3ÇÅJu NlNw4fb7mE1u4

WymoMs6SA5 ≈6r4hwymoC2b

yK9o6X7mE1u4 wkw5

xnW4noEi3j5\xnWoEi3j5 

(CLAYMATION) mC3u5

nNsZoxa?9ox2lt4

b3E/stoxEymMs6bz8i4 

m3Î4 wo8ix6©4 wcl1i. 

mC3u5 nNsZos6X9oxi6 

xfi WoExa?9ox˙a1m5

sx/axo6t5y?9ox2lt4,

si2vsyosDtQix6LA.

b3E/stoxaymJ6

wJ3N6©2li,

WoExcDt4noxaymK6

gnZ4ndtoxaymJ5

xnW4noEi3j5\xnWoEi3j5

si2vsys2lt4.

• xnW4noEi3j5\xnWoEi3j5

gn6t5y0Jt4noxaymJ6 iF8z6tb4n6 -

wMq5 kNKusa2lt4 m4f4g5

ttCs/6tsJ5 ≈6r4hwymoMs3mb

kNosJk5 gÇztbsym2lt4

ttCs/ZsymJu4. nirlx3u wo8ix6g5

xnWoEi3j5 bf/Zc6t5yisJu

grc5yx9ME4gu4 ≈6r4hwymoMs3mb

ck6 xnW4n6\xnWu4

≈8ix3Nco3is?4g6 x4gwymo6X1mΩ5

wkQxq5©2lt4 kNoQ/sJi4.

ttCs/6bsymic6t9LQ5 ∫6tt6ym2lQ5

ckw6ƒpt9LQ9l, ttCs/6tsJ5

gryN6yt5yymK5 ck6 xnW4nu4\xnWu4

≈8ix3Nco6X1isJ6 “ß7mtu4

ydu5yym9MEA1N3mΩ5” szy4gusa2lt4,

coŒ5yx6Lt4 kNosJctŒ4gi4.

ttCs/6bsymJ6 x0pos6bsymoMs6S6
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iF8z6tb4na6tbs2li x7ml

xs9M6t6bsix6Lt4 kNosJk5 xuhk5.

• xuh8a6tymoEx6LQ5 wkw5

vg0pctŒQ/q5 x7ml w6vNw/6tQ/sJ5

WoExccbsJ5 xnW4noEi3j5\xnWoEi3j5

srs6b6gu, CIHAN – f5

≈6r4yymoMs6S5 wk1i5

WoExaod/s2lt4 X3NstoxaymJi4

xnW4noEi3j5\xnWoEi3j9l.

xnW4noEi3j5\xnWoEi3j5 wkw5

WoExaod/s2lt4 X3NstoxaymJ5

tosE0Jbsym1mb xF4g6ymisJi 

wkw5 vg0pctŒQ/q5 b9omk5 

x3ÇAk5 ®Ns/dt∫6t5yc5b3ix3i3u1i4

\wo8ix6tbsymJi4 x7ml

WoExcoD1NC/6gi4 wvÔbso3ix6Lt4

xnW4noEi3j5\xnWoEi3j5

kNosJi WoExE/sJk5

xF4g6ymisJi. X3Ns†5

∫2fx wkw5

xF4g6ymiE/q8k5

≈6r4h6bsym5yx6gi4

W0JbsoD1N3ix3mb x7ml

xW6h6bsicc5bo6Lt4

xnW4noEi3j5\xnWoEi3j5

srs6b6gu WoExcoC/3i3u.

X3NstoxaymJ5 wvÔbso3ix3mb wk1k5

WsyQx6t5y0Jbslt4 x7ml

xq[oQx6tbsymo6Lt4 xnW4nu4\xnWu4

≈8ix3NcoD1N3i3j5 s0pDho6t5yQx3i3u4,

wo8ix6t5yisc5b6gi4 x7ml

≈8ix3Nco6bwom0Jts2lt4 WoExaJi4

WQx6t5yymo3i6tA5 WoExcctŒa-

oC/6gi4 bw2fx wkw5

≈8ix3Nco6ymJ5 xnW4nu4\xnWu4

WJ1No6tbsd2lQ5 wvJ6bs0Jt4nsJi4,

wLx6nsti4, x7ml wvJ6gwps?4gi4. 

CIHAN – f5 xF4g6ymisJi4

WoExcctcw8N3ix6S5 wvJ6y6bs-

od2lA wkw5 WoExE/sod/q8k5

X3NstoxaymJ5.

• HIV/AIDS Poster - Some of Nunavut’s

finest young artists have created a

modern masterpiece of community-

focused art. Students at Sanikiluaq’s

AIDS Fair produced a gripping vision

of how HIV/AIDS impacts small 

communities. Full of dark and 

foreboding images, the artists 

successfully portrayed how HIV/AIDS

can “rip the heart out” of an isolated,

tightly knit community. The art has

been reproduced in poster format

and will be circulated widely. 

• In an effort to expand 

the number of Inuit 

organizations and 

personnel involved in 

HIV/AIDS work in the 

north, CIHAN has 

developed an Inuit 

Action Plan on 

HIV/AIDS. The Inuit

Action Plan on HIV/AIDS is a request

for Regional Inuit Associations to

make a five-year financial commit-

ment to provide the necessary

human resources for skills transfer

and capacity building to support

HIV/AIDS community action work 

in the regions. The plan will enable

the Inuit regions to achieve a coordi-

nated approach to representation

and consultation towards HIV/AIDS

in the North. The plan will benefit

Inuit by improving and expanding
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HIV/AIDS awareness, education 

and prevention activities with the 

development of partnerships that

will ensure Inuit living with or 

affected by HIV/AIDS gain access 

to appropriate care, treatment, and

support services. CIHAN will continue

to work with the regions to gain 

support for the Inuit Action Plan.

Justice and Corrections

Pauktuutit has received funding from

Correctional Service of

Canada (CSC) to address

correctional issues relat-

ing to Inuit sentenced 

to serve time in federal

prisons. This funding has

provided an opportunity

to address the many

issues facing these 

prisoners in a more substantive and

coordinated manner than has been

possible in the past.

This past year saw the continuation of 

a number of successful networking

and partnership initiatives developed

with CSC, Regional Inuit Organizations,

the Fenbrook Institution, the Tupiq

Program, ITK and many other 

organizations and agencies.

w6v6gw=FoEi6 x7ml
tA/s=F1¨5goEi6

Xs4©t4f5 ®Ns/dt4ni4 WymoMs3mb

vNbu tA/sym=F1o5goEp4f8i5 (CSC)

WoExcDt4ni4 tA/sym=F1o5goEi3j5

W?9oxJoEisJi4 gÇz2lt4 wk1k5

Z?mgc4f5 tA/s=Fq8otbsJk5.

®Ns/i4 Wymo3isMs6g5 W0JtQ2lQ5

xuhwaJi4 W?9oxJoEisJi4 

gÇz2lt4 tA/sym=F1o5gk5 

xqi6nsJu4 ≈6rQx6bsymJtA5

≈6r4h6bs6ym5yx6gtA9l

WoExcD1No3ix3mb Wsi6nso6Lt4

WoExcsys?Ms6©Zlxi5.

b[?i x3ÇÅMs6gu xuh3MsJ5

7̂m5yx6gu4 wq3Cic6Lt4

WoExaJ5 vJytbsymoMs3m5

WoExc6tsJ5 x7ml

woExcctŒ1iq5 CSC-f5,

xF4g6ymisJi wkw5

vg0pctŒQ/q5, F8SD4u

tA/sym=F4f5, gW6

WoExc6tqb, wkw5 bW‰4f5 

vNbu x7ml xuh5 xyqb

vg0pctŒq/sJw5 nN=FsJ9l.

WoExaJu gÇ3FcChx3mb

WsyQx6t5yymoC/3i3j5 kNc6√6ymJw5

kNoQ/qb WoExc6tsÔ?1iq8i4

tA/sym=F1o5goEi3j5 bwmstbso6ymJi

tA/sym=FoEi3j5 x7ml moZ4ndtc6t-

bs2lt4 xitbsc5b3iqk5 Wd/dtsJi

(CCRA). ∫2fx Z?mgc4f5

moZdttÅ6ymiq5 W0Jtc6S5 r4fgw8Nw5

tA/sym=F1kx6tbsym?1iq8k5 x7ml

xitbsnoc5b3iq8k5. gÇ3FsNhx6gu4

WymoD1Nd2lQ5, xuh3MsJi4 kNosJi

WoExc6tsJi4, wMc6Lt4 xitbsymJo-

EpsJi4 x7ml w 4̃f5 WoExccbsJi4

Wbc6t5yymo3i3u4 wk1k5 gÇztbsym2lt4

WoExaJi4 x7ml WoExc6tsJi4

gÇzJi w6v6gw=FoEi3j5 x7ml

tA/sym=F1¨5goEi3j5, xW6h6bsy-

25



moMs6S5 ck3o whmic3mΩb x7ml

wvJ6tsoC/3iq8k5 WoExaJj5.

Xs4©t4f8i w6vNw/6tsJ5 ho

WoExc6gw8NMs6S5 x3ÇAoµ6

xuh3Ms2lt4 xyq8i4 w6v6gw=FoEi3j5

x7ml tA/sym=FoEi3j5 WoExao6ymJi4.

xqi6Xs2li WoExcMs6S5

wvJ6tso3i4nj5 WsyQx6tbsymo3i4nqb

wvJ6yisc5b6g5 x7ml WoExc6ts?4g5

gÇztbsym2lt4 wk1k5 tA/sym=F1o5gk5

Z?mgc4f5 tA/sym=Fq8i. wkw5

tA/sym=F1o5g5 xu̇ 8qlx6gi4 wk1k5

gÇztbsymJi4 WoExc6tc3mb x7ml

WoExi4 xgw8NstbsymJi4 wk1k5 

x7ml x4hD3i6ns?[lt4 xyu1i5

tA/sym=F1ocbsJi4 W0JtQ2lA wMQ/q5

x7ml wvJ6ts?4g5

szylx6g¨7mb. bm4fxl

wLwlbsoc5b6Lt4 kNosJk5

xiJ1No6tbsNhx6X1iq8k5

x7ml 7̂m5yx6gtA5

tA/sym=F1oMs6g5

st6tbs?9oxc5b3iq8k5

kNoQ/u1k5 xiymoÇzu4.

bm4fkz gÇz2lt4bs6

whµ¬tQ/sQK6 wkw5

tA/sym=F1o5g5 7̂m5yx6g4f5

xitbsJ1No6tbsc5b8q8iq5, wMc6LA

7̂m5yx6g4f5 wk4tg5 gnpcc5bq8isJi4

x7ml wk4t©oEpbc8q8isJu4. bmgmi

WoExaJu gÇ3FcChx3mb

wvJ6gwoEx4nu4 wk1k5 gÇztbsym2lt4

WoExaoC/6gi4 x7ml WoExcD0ppi4

≈6r4yymodpi3j5 tA/sym=F1i x7ml

wkw5 kNoQ/qb wlxi. xyq5bs6

gÇ3FsNhx6g5 wMcEK5 wvJ6yico3i4nu4

µ8NsJ6 wk1i4 w6vNw/6tsJi4

WoExcctcc5b6gi4 tA/sym=F1o5gi4,

wvJ6gwi3j5 xyqi4 wk1i4

w6vNw/6t∫6ymo3i4nj5 x7ml

Wo7m4nwymo3i4nj5 CSC-f8i x7ml

w4W1N6nCw9Lt4 wk9M5∫a8q5gi4

The objective of the project is to

enhance the role of the Aboriginal

communities in corrections as provided

for in the Correctional and Conditional

Release Act (CCRA). This federal legis-

lation pertains to the incarceration 

of individuals and their subsequent

release. To achieve this objective, a

number of key community resource

people, including parole officers and

individuals involved in the provision 

of Inuit-specific programs and services

relating to justice and corrections,

have been consulted 

to gain their insights 

and assistance.  

Pauktuutit’s staff contin-

ued to work on several

additional justice  and

corrections initiatives

throughout the year. 

A major area of activity has been to

advocate for improvements to the

support and resources available to

Inuit prisoners in federal correctional

institutions. Inuit inmates have few

Inuit-specific services and programs

available to them and have a harder

time than their peers as families and

support systems are often far away.

This has tended to impede efforts at

rehabilitation and the successful 

re-establishment of inmates into their

home communities upon release. 
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A related concern is the failure 

of Inuit prisoners to adequately

receive parole, including proper Inuit

interpreting and translation services.

The objective of this work is to

encourage the development of 

Inuit-specific programs and services

both within the correctional facilities

and within Inuit communities. Other

objectives include supporting existing

Inuit staff that work with inmates,

encouraging the hiring and training 

of more Inuit staff within CSC and to

sensitive non-Inuit staff

in regards to the needs

of Inuit inmates. 

Working in partnership

with CSC and other

stakeholders, Pauktuutit

has been working to

develop alternatives to

incarceration for inmates once they

return to their home communities or

regions, to develop more affordable

communication links between family

members, and for the provision of

country food and cultural activities 

for Inuit inmates.

There is recognition at CSC that 

the issues facing Inuit prisoners are

unique and in need of urgent attention. 

w6vNw/6tQ/sJi4 W0JtQymlQ5 wkw5

tA/sym=F1o5g5 W/Exc3iE/q5.

WoExcctQ2lQ5 CSC-f5 x7ml xyq5

tAux6ts2lt4 WoExc6tbscbsJ5,

Xs4©t4f5 ≈6r4hw?9oxymo3mb

tA/s=F1kx6tbsΩCt4 Wd/u4 ydu5yymJ5

st6tbsymoDt4 kNoQ/u1k5

xF4g6ymiE/u1k9¬8o5, xrglx8q5gi4

gnsm0Jt4ni4 Wbco6t5yN/3i3j5

wMŒaJk5, x7ml wkw5 ieQ?4bqi4

Wbc6t5yc5boC/3i3j5 x7ml wo6fygc6

mo[lA ckwosDys?Z/6gi4

ta/sym=F1o5gk5.

bm8N s0pE/so6ymo6S6 CSC-f8i wk1k5

tA/sym=F1o5gk5 ckwoz8isJ5

x0ps8q7mb x7ml

WoExaovstQ/Exc6Lt4

≈6rQxDbsymoC/6g5.

gW6 WoEx6

Xs4©t4f5 WoExc6gw8NMs6S5

wvJ6gwymi3u1i4 gW6

WoExaJj5 F8SD4

tA/sym=Fzi ≈8txEsu. 

∫7N ≈6rQx6bsym2li WoExaJ6

Wbco6t5yym0Jbs1m5 7̂m4gi4

xg3ic5yx6g4f9l wvJ6ypsi3j5 wk1k5

ta/sym=F1o5g5 wvJ6bsc5bod2lQ5

W/Exc3iE/u4tA5 x7ml X3N4ymo6tb-

si4nqtA5 xitbsymoDµ3i3u1k5.

WoExaJu scsycc5b3i4f5

wvJ6tcc5b3mb wMc6LQ5 wo6fygct4

mo[lQ5 ckwosc5b3isJk5 x7ml

wk4t©oEpcc5b3i3j5. WoExaJ2 u4nk5

NlNw/stoxaymJ5 wo/symcbsK5

wo8ix6t5yicMs3i3j5 ttC6bsymJi

x3ÇAbµ5 vtmF[Jx3isMs6gj5

ttC6bsymJi.
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xinotbsc5b3i3j5 x7ml kNosJi
Ns5y6g6bs/Exc6X1i3k5 W/Exc3iE/sJ5

vNbu xinot5yc5b3i3j5 vtmpQ/sJ5

(NPB) moZdtq5 NlNw/wym1mb

NlNw/6ymJi4 kNc6√6ymJ5 

vtmpsJk5 sc9MQx6gD1N3mb 

Z?mgcsJ5 d5y1iE/ztA5. ryxil,

NlNw/6bsymic8qM5 NPB – f5

gnc5bD1N3iq8i4 wkw5 wo6fygcz

scsyz9l bf4nstbsymt9lA x7ml wkw5

kNoQ/q8i5 W0Jtc6tsJi4

Wbco6tbsym8q7mb Z?mgc4f5

tA/sym=F1iq8o5gk5 wk1k5. µ8NsJ6

wkw5 tA/sym=F1otbsJ5

WJ1N6tbs=Fcgw8N3mb gnpcD1N3i3j5

ryxil gn6bsc5b6ymoE2li

scsycctŒc5bq8i3k5 x7ml

xJ8q5yx6©?1iqb gnps?4g5

wLwlbsoc5b3mb.

wkw5 tA/sym=F1o5g5

d5ylx7mE4gu4

tA/sym=F1oq8N6tbsc5b3mb

NPB – f8i5 x7ml

d5y1i6nsJu4 eWl4bsc5b6Lt4

s2lgw8Nu4 xivMsDmc5b3iq5

x7ml xitbsymoDmiEc5-

b6bq5. bwm8NwoDtQym/q5 wMc6S5

7̂m4gi4 WoEx6bc8qlx3izk5 wk1k5

tA/sym=F1o5gk5 gÇztbsymJi4 x7ml

kNosJi5 wvJ6y6bsym8qlx3iq8k5.

NPB – f5 xitbsJm2lt4 g4yCstQ/sJ5

eWl4bsym/Çzb, bw2fx tA/sym=F1o5g5

s[Ax3iclx6X8q7mb, NlNw4gu[l

whm4n6ysDtQymo6X1m0J4

ydu5y4v8igw8NExc3i3j5 x7ml

xg3ic5yx3ix6gtA5 W/‰6ymc5b8q9Lt4

wvJ6bsymico6X8q7mb tA/sym=F1o8iui

WoExEymoExcMs6bui4

W/‰6yymMs8q9Li.

The Tupiq Program

Pauktuutit continued to work to sup-

port the Tupiq Program in Fenbrook

Medium Institution in Ontario. This

innovative program provides appropri-

ate and effective support for Inuit

inmates to assist them in addressing

their needs and to help prepare them

for their eventual release. The program

provides counseling in addition to 

cultural and language services and

activities. Further description of the

program is included in the workshop

report contained within

the Annual General

Meeting report.

Parole and Community

Supervision Needs

The National Parole

Board (NPB) policy 

manual indicates that there can 

be specific aboriginal hearings for

offenders at a federal level. However,

there have been no specific NPB 

hearings reflecting Inuit culture and

language and no Inuit community rep-

resentation has been made available

to federal Inuit offenders. The only

consideration allowed Inuit offenders

presently is the use of an interpreter

but there have been reported problems

due to different dialects and skill levels

of the interpreters. 
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Inuit offenders have an unusually 

high rate of detention by the NPB as

well as a higher than average number

of denials for day and full parole.

Reasons for this include the lack of

appropriate programs for Inuit offend-

ers and the absence of community

support. In most cases where the 

NPB denied parole, the offender was

unable to show remorse, articulate a

clearly thought-out plan for relapse

prevention and had not completed

relevant programs ordered by his 

correctional plan. 

Inuit Community

Resource Development

Pauktuutit recognizes the

need for partnering with

stakeholders in Inuit

communities to provide

public training and education in

regards to the Corrections and

Conditional Release Act, and to provide

information for the communities about

what is available within CSC and the

Department of Justice’s Aboriginal 

initiatives.

Inuit women and children are too

often the victims of crimes involving 

a violent sexual or physical assault.

In most cases, the abuser knows the

victims. Tupiq program staff had found

little evidence that victims have had

wkw5 kNoq8i WoExcDt4ni4
≈6r4hwiz5

Xs4©t4f5 s0pDh1mb tAux6tsJi4 

wkw5 kNoQ/q8i WoExcctcoExcCu4

r4fgw8Nw5 wo8ix6tbsymod2lQ5 x7ml

Wo7m4n/symo6Lt4 tA/sym=F1o5goEi3j5

x7ml moZ4nc6tbsym2lt4

xit5yymoc5b3i3j5 Wd/dtsJj5

W0Jtc6gi4, x7ml gnZ4ndtcc5b-

oExc3i3u4 kNosJk5 hNi4 Wbc3mΩ5

CSC – f8i x7ml w6v6gw=FoEp4f5

kNc6√6ymJw5 WoExaJi5.

x3Nw5 wkw5 WxCw9l

≈8i6t6bsZJ1i6Xs1mb wMc6LQ5

f/1i4f5 ≈8i6t6bs2lt4 s=?¬8o4

tuqtA5 ≈8i6t6bs?[lt4.

bmw8ivn[l, bw7N ≈8i6tEJ6

≈8i6t6bui4 cspm5yx6©?[li.

gW6 WoExj5 w6vNw/6tsJ5

Niyym9lxMs8q7mb

≈8i6t6bsMs6g5

≈8i6bsymi3u1i4

NlNw6yJ1N6tb-

sc5bMs3iq8i4. x7ml,

≈8i6bsymJ5

cspQx6bs?9oxiq8i,

≈8i6bsymMs6g5 scc5bMs3mb

gnsmtbs5yxMs8q8i3u1i4 n6®ymoD1N-

Ms3i3u1k5 W0Jtc3ix6t9lQ5

xinotbsJm2lt4 gn/sJm0Jbsix6gk5

x7ml xitbsymoDµ3izk5 X3Nsto-

xaymJi4 W0Jtc6gi4. xqi6nsJu4

Wo7m4nwoChx3isJtA5 x7ml

wo8ix6t5yc5b3isJtA5 wkw5 kNoQ/qi4

W0Jtc6Lt4 bm4fkz WbcoDbsix3mb

7̂m1i6nsJi4 tA/symicc5bo6t5yi3j5

ydu5yymJi4 x7ml, ≈6r4yymoD1N3ix6Lt4

wLx3i6nsJi4 WoExaoC/6gi4

≈8i6bsymJk5 x7ml Wd/dtsJu4

ydu5y?4gk5 gÇzJi4.

Xs4©t4f5 wvJcbsymQK5

WQx6t5yymoMs3i3j5 WoExc6ts2lt4

tuQ/so6gi4 vNbu wkw5
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w6v6gw=FoEiq8k5 x7ml

tA/sym=F1¨5goEiq8k5 xf4g6ymisJi

x7ml vNboµu wkw5 vg0pctŒqi5

W0Jtc6tc6Lt4. whmosDti4

xs9M6t5yymo6S5 wvJ6bsymod2lQ5

cspmp7mEs2lt4 WoExc6tq5b

tuQ/q5 WoExcoDmJ5 wkw5

vg0pctŒQ/q5 gnsmtbsc5bod2lQ5

W?9oxJoEisJi4 x7ml W/Exc3isJi4

whmQlQ5 wkw5 tA/sym=F1otbsJ5.

opportunities to file Victim Impact

Statements. As well, in the victims

assessment process, victims of federal

crimes reported that little information

was given to them regarding possible

input into parole hearings and release

plans. Increased efforts to train and

educate Inuit communities in regards

to these issues will result in the more

appropriate sentences being handed

out to offenders and as well, the

development of more effective pro-

gramming for both the victims and 

the offenders.

Pauktuutit has also

assisted in the establish-

ment of a working group

on national Inuit justice

and corrections with

regional and national

Inuit representation. 

A proposal has been submitted to

support the technical working group

which plans to work with Inuit organi-

zations to keep them informed of

issues and needs in regards to Inuit

inmates. 
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!*-Q/zi4 vtmF[Jx3isMs6gj5
ttC6bsymJ5

Xs4©t4f5 !*-Q/zi4 vtmF[Jx3icMs6S5

≈g?u kFWE @))@ whxi. b[?i

x3ÇAu vtmF[Jx3ic3i3u sz∫k5 @%-aJ5

x3Nw5 wkw5 vNbs2 srs6b6goµzi5

vtmF[JxExcbsMs6S5 eu3D/6g6Lt4

vg0pctŒaJ5 WoExEMs6bq8i4

x3ÇÅMs6gu x7ml wvJcbs/6g6Lt4

sc9Msyccbs/6g6Lt[l W7mEsts2lt4

W?9oxJoEisJi4 x4gwic6ymo6gi4

x3Ni4 wk1i4 µ8Nso6gu. bm8N

vtmF[Jx3isJ6 W7mEslxMs6S6

W0JtQ2lA Xs4©t4f8k5 xzJ6√2

wiQ/zk5 x7ml vtmpsJk5

wMQ/so3ix6gi4 iDx6O8NsixMs3m5.

Xs4©t4f5 vtmF[Jx3icc5b3iz5 

xfi W7mEsts2lt4 vg0pct-

ŒaJi5 scsyc3Fs1Nc5b6y-

mo3mb W0Jtc3FQ/u1i5 x7ml

grjx=F4nEix6bu1i4

gn3FQ?[li0J4 WoExEo3i-

x6bu1k5 x3ÇÅix6gu. xfi

gn/6gc5b6ymÔ2 whmiz

mo[lA, vtmF[Jx3icc5b3isJ5

vt=Fsc5b3mb ˙6L wMŒaJi5

W0Jtc3ix6Lt4 WoEx4nv9MsJi4

x7ml xuhi4 wv3Ci4 xJ3N6yym0JbsJi4

whm4n6ysDtcctŒQx6g6ym2lt4

whmosDtQ/symoExc3ix6gi4. b[?i

x3ÇAu vtmF[Jx3ic3isJ6

xJ3NDJ=FcMs6S6 W0JtQ2lA wMq5

vtmF[JxEx6ymJ5 yMl4g4f5

tr8NhQxcMs3mb vtmF[Jx6gk5.

@))!-@))@-u vtmF[JxDbsMs6gk5

NlNwMst5 wMcMs6S5 iDx6bs4v8i-

Ms3izi4 xzJ6√6 FDiv g3?u4 x7ml

xyqi4 vtmpsJk5 wMQ/son6g5

iDx6bsiq8i4. m3Î4 vtmpa6g4

nM4nstcMs6S4 NlNw6bsi3u4tA5.

vtmpsJ5 iDx6bs?1iq5 x0pŒ5gtA5

whmQ/so˙a1mb W0JtQ2lA vtmpsMs6g5

k6v6X9oxt9lQ5 vtmp8an6g9o

WoEx4nEMs6bq8i4
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REPORT ON PAUKTUUT IT ’S  18TH

ANNUAL GENERAL MEET ING

Pauktuutit’s 18th Annual General

Meeting was held in Ottawa during

the last week of November 2002.  This

year over 25 Inuit women from across

Canada’s Arctic gathered to review 

the activities of the organization over

the past year and to provide input 

and discussion on important issues

affecting Inuit women today. This 

AGM was particularly important as it

included the election of Pauktuutit’s

President and Board members. 

Pauktuutit’s AGM has

long provided an impor-

tant opportunity for the

organization to gain 

critical input from its 

constituency and to

obtain their guidance in

regards to its activities

over the next year. To the long standing

observer, AGMs contain an atmosphere

of an extended family gathering mixed

with hard work and long days that

enable difficult and thoughtful deci-

sions to be made.  This year’s meeting

was made more challenging as a 

number of delegates had to brave 

bad weather in their efforts to attend.



Among the highlights of the 2001-2002

AGM were the re-election of President

Veronica Dewar and the election of 

several new Board members. Two Board

members won by acclamation. The elec-

tion of the Board has often been viewed

with mixed emotions as past Board

members leave and new members take

up their responsibilities. However, 

the mix of new and continuing Board

members serves to combine both stability

and experience along with fresh energy,

ideas and perspectives. With the

President winning her second three-term

and a new Board being elected, a firm

foundation has been established for 

the organization to continue to address

the challenges facing Inuit women. 

During 2001-2002, Pauktuutit has kept

busy pursuing objectives in a number 

of areas of importance to Inuit women.

Perhaps the most significant success 

for the organization was its recognition

by Minister of Indian and Northern

Affairs, the Honourable Robert Nault, 

of being the sixth national aboriginal

organization1. Achieving this recognition

has been a priority for Pauktuutit for a

number of years and has been the result

of hard work and dedication by the

President, Board members and staff. 

In the past, Inuit women had been 
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1 xyq5 vNboµu kNc6√6ymJk5 vg0pctŒaJ5
sfxaK5: w6rø5 vg0pctŒq5, x9MzJ5 vNbu
vtmp3Jxq5, kNc6√6ymJ5 vtmp3Jxq5, wkw5
bW‰4f5 vNbu, x7ml kNc6√6ymJ5 x3Nw5 vNbu
vg0pctŒQ/q5.

1 The other national Aboriginal organizations are:

Assembly of First Nations, the Métis National Council,

the Congress of Aboriginal Peoples, Inuit Tapiriit

Kanatami, and the Native Women’s Association of

Canada.

WoExc6tsΩ4ixo3mb. ryxil, 

kbs2lt4 vtmpso6g5 x7ml

vtmpQ/sq8N6g5 wvJ3ic˙aQK6

cspm5yx3isJi4 xJ8q5yx3isJi[l

vt5yymoDbs?1m5 kbs2lt4

WoExcD1N5yx6gk5, whmQ/c6gi4

grysmic6gi[l. xzJ6√6

nM4nstc6ymo6t9lA g[oE/zi4 Wzhk5

x3ÇAk5 xzJ6√aix6Li x7ml k∫i4

vtmpi4 iDx6Oymo6t9lQ5,

g8zFdt4n5yxi4 vg0pctŒaJk5

≈6r4yymo6S5 WoEx4nv9MQ/sJ5  

x3Ni5 wk1i5 WoExaoD1Nd2lQ5.

x3ÇAz @))!-@))@ xg6t9lA,

Xs4©t4f5 gÇ3FQNhx6bu1i4 WoExcCh-

x6ymo3mb xuhwaJi4 W7mEststbsJi4

x3Ni5 wk1i5. w7mçl wq3C5yx3i6Xs-

Ms6S6 vg0pctŒaJi bwm ^-Q/s2lt4

vNboµu kNc6√6ymJk5 vg0pctŒQ/-

sÔizb  ui{bE/sJu5 wkoEpgc4f8i5,

ui{b ÇS5 9̂5u5, wobE/symo3mb 1.

xuhk5 srsk5 Xs4©t4f5 wobE/sym-

oChxMs6S5 x7ml x4hÎtŒ8N3m0J4

wexQ/so8qbw8N3izl xzJ6√E/sJu5,

vtmpsJi5 x7ml w6vNw/6ti5

≈6r4bsymoD1NMs3m5. wm8Nwc5b6ym1m5,

x3Nw5 wkw5 7̂m8q7mE4gtA5

xW6h6bsicc5bMs3mb whmQ/scbs-

ic6X[lt4 ≈6r4hw?9oxc5b3isymJi

W7mEsts2lt4 wkoEpgc4f8k5

moZdtQ/six6gi4, WoExaix6gi4

x7ml WoExc6tsix6gi4. w 8̃il, bm8N

7̂m8q7mE4gtA5 x4gwicc5bMs6Li

x3Nw5 wkw5 WJ1N6tbsc5b3iq8i4

WoExaJi4 x7ml WoExc6tsJi4

WJ1NExc6bClxu1i4. ui{bsJ2

wob6yymMs3iz Xs4©t4f8i4 

wvÔbsymo3ix3m5 x3Nw5 wkw5

wiccbsoD1N3iqi4 sc9Msyc3Fsix6gu



inadequately consulted and consid-

ered during the development of a

number of important INAC policies,

programs and services. At times, this

has had a negative impact on the abil-

ity of Inuit women to access programs

and services to which they are enti-

tled. The Minister’s recognition of

Pauktuutit will help ensure that Inuit

women have a seat at the table when

INAC is meeting with aboriginal 

peoples at the national level.

The organization has continued to live

within its means and maintains strict

financial control over its various budg-

ets. While Pauktuutit’s staff has been

reduced by two positions

over the past year, the

remaining staff continues

to provide a high level of

competence and dedica-

tion in ensuring that

important projects and

other activities are 

handled in professional and efficient

manner.

Workshops/Presentations

The 2001-2002 AGM also saw another

tradition continued – the workshop.

Federal and provincial/territorial

departments have long recognized 

the benefits of funding workshops at

Pauktuutit AGMs. The meetings offer

wkoEpgc4f5 vtmctcc5b6t9lQ5

kNc6√6ymJi4 vNboµ2 d5y1iE/ztA5.

vg0pctŒaJ5 vJy2lt4 ®Ns/oEi3u1i

xsM5yic5yx6gw8N6S5 x0pŒ8q5gk5

®Ns/dt4nE/sJk5. wµ[l Xs4©t4f5

w6vNw/6tQ/q5 m3Î1i4

xu̇ J1oEx6tbsymoMsClx6t9lQ5

x3ÇÅMs6gu, xyqb w6vNw/6tQ/sJ5

vJyt5yx6ym1mQ5 WoEx4nE/sJ5

xJ8q5yx6©2lt4 WoExcD1N5yx6©2lt[l

W7mEsts2lt4 WoExavw8N6g5 xyq9l

WoExE/sJ5 vmQ/sc5b3i4nqb

cspmp7mEslt4 xJ8q5yx6©lt[l.

wo8ix6t5yicc5b3o5\n6®c5b3isJ9l

@))!-@))@-u vtmF[Jx3ic6Lt4 xyqi4

WoExE?4bu1i4 WoExcMsEK5 -

wo8ix6t5yicc5b3i3i4. Z?mgc4f8i x7ml

SÇF8ysJi\xF4g6ymisJi

nN=FsJ5 xfi s0pDho3mb

wvJ3ic6X1iqi4 ®Ns/dt4n-

oEi3j5 wo8ix6t5yicc5b3i-

sJi4 Xs4©t4f5

vtmF[Jx3ic6t9lQ5.

vtmctŒ1is?4g5 x0pc8q4gu4

xW6hD1N3isc5b3mb xuhv9MsJi4

x3Ni4 wk1i4 vNbusaJi4.

b[?i x3ÇÅJu wo8ix6t5yisc5-

b6Lt4 vtmt5yisc5bMs6S5

W0Jtc6tbsMs6S5 wkw5 WoExEod/q8i4

X3Nstos3i3j5 x7ml wkw5

≈8ix6ys6toEi3j5 NlNw4fboEiq8k5.

bm3u4 wo8ix6t5yisÔ4 WoExaMs6S4

wkw5 bW‰4f8i5 vNbu wvJ6bsym2lt4

Xs4©t4f8i5 ra9o3u wo8ix6t5yisJu.
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wkw5 ≈8ix6ys6toEi3j5
NlNw4fboEiqk5 wo8ix6t5yi6

wkw5 bW‰4f5 vNbu WoExc6ymo3mb

WoExcctQ2lQ5 vNbu

≈8ix6ys6toEp3Jx4f5 NlNw/wymo3i4nj5

xuh3MsJi4 W?9oxJoEisJi4 wMc6LQ5

x4gwymis?4gk5 wMscbsJi4 wkw5

≈8ixco6bwom?1iq8k5 µ8Nso6gu,

cspQx6ymo3ix6LQ5 cktQ wkw5

≈8ix3Nco6bwom?1iq8k5 gÇzJ5, x7ml

≈6r4yymoC/3i3j5 NlNw/6bsym5yx6Lt4

≈8ix6ys6toEi3j5 NlNw4fbsoC/6gi4.

w6vNw/6tQ/sJ5 NlNw6yQxMs6S5

Wsi6nsJi4 csp0Jbsc5boC/6gi4

wkw5 ≈8ixco6bwom?1iq8i

wvÔbso3ix3mb cspQx3i3u µ8NsJ6

WoExaJw5 x7ml

moZdtQ/sJ5

xg3ic5yxClx3mΩb x7ml

≈6r4yymoC/3i3u kbsJi4

WoExaoC/6gi4 wkw5

≈8ix6ys6toEi3j5

whµ¬tc3FQ/q8i4 x7ml

yK9o6Xstbsd/q8i4. wkw5

bW‰4f5 vNbu Z?mgc4f8i

Z?mq/sJi4 x7ml xyq8i4

nN=FsJi4 WoExcctc6ymo3mb

No6v‰o6tbsymod2lQ5 W/Exc3isJ5

vNbs2 d5y1iE/zA5 x7ml kNosJw5

d5y1izA5 W/Exc3iE/sJ5.

wo8ix6t5yic6t9lQ5 vt6hw-

icD1NMs6S5 vtmF[JxEx6ymJi5

x0pŒ8q5gi4 whµ¬tc3FQ/sJi4

wMc6LQ5 wkw5 ≈8ix6ys6toEi3j5

W?9oxJoEiE/q8i4 x7ml

NlNw6yymo6Lt4 7̂m1i6Xs2lt4

NlNw4fbE/s?4gk5 wkw5

≈8ixco6bwom?1iq8k5. csp/symo6g5

wo/scbsixMs6S5 

ttC6ymJoxaymJk5 gi/six6Lt4

Z?mgc4f8k5 grjx4t5ypsix3mb 

x7ml whmoDtos3ix6Lt4 gÇzJk5

X3Nstos3i3j5 x7ml yK9o6Xstb4nsJi4

the unique opportunity to consult with a

widespread representation of Inuit

women from across the country. This

year’s workshops addressed the Inuit

Action Plan and Indicators of Inuit

Health. Both workshops were presented

by ITK with support from Pauktuutit on

the latter workshop. 

Inuit Health Indicator Workshop

ITK had been working in conjunction

with Health Canada to identify a number

of issues including ele-

ments that affect Inuit

health today, to assess the

level of Inuit health, and to

develop specific health

indicators. Staff explained

that the development of

better predictors 

of Inuit health will in turn

help assess whether current programs

and policies are effective as well as to

develop new ways of addressing Inuit

health concerns and priorities. ITK had

also been working with the federal gov-

ernment and other agencies to balance

what was needed at the national level

with the needs at the community level.

The workshop gathered input from AGM

participants on various concerns includ-

ing Inuit health issues and identified
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effective indicators of Inuit health. The

results were to be included in a report

to federal government that would pro-

vide guidance and recommendations

in regards to planning and priority 

development in the area of Inuit

health information.

Inuit Action Plan Presentation

Pitseolak Pfeifer, ITK’s Director of

Socio-Economic Development, and

John Cheechoo, a Special Advisor on

the IAP delivered the Inuit Action Plan

(IAP) presentation. The IAP is an initia-

tive undertaken by ITK to renew the

relationship between Inuit and Canada.

In particular, the IAP focused upon 

the need to development Inuit-specific

policies, programs and services. In the

past, Inuit have often been included in

pan-aboriginal policies and programs

that have paid little attention to the

specific needs and priorities of Inuit. 

To address this issue, the participants

learned that the ITK had passed a 

resolution supporting the implemen-

tation of an Inuit-specific approach.

The first phase of the IAP reviewed

federal programs, policies and services

between Inuit and Indian and Northern

Affairs Canada (INAC).  In 2000 a

Partnership Agreement was drafted 

≈6r4hw?9oxi3j5 gÇzt9lQ5 wkw5

≈8ix6ys6toEi3j5 gnZ4ndt∫6tbs-

?1iq8i4.

wkw5 WoExEod/q8i4 X3Nstos3i6

W5ys 6̃ ?wK3, wkw5 bW‰4f5 vNbu

w˚yoEi3j5-®Ns/osChxc5b3i3j5

W?9oxJoEpk5 whmbE/sJ6, x7ml ÷8

¥˙, IAP – k5 scs0JwpsJ6 sc9Msyc-

Ms6S4 wkw5 WoExEod/q8i4

X3Nstos3i3j5 (IAP). IAP – k5

WoExaJ6 wkw5 bW‰4f8i5 vNbu

WoExaQxMs3m5 kbsoEx6tbsd2lA

WoExcctŒ4X1iz5 wkw5 x7ml

vNbusbsJ5. Wlx6gu4, IAP – k5

WoExaJ6 gÇ6tbsymMs6S6

WbcoExc3izk5 wk1k5 gÇztbsym2lt4

moZdti4, WoExi4 x7ml WoExc6tsJi4.

wm8Nwc5b6ym1m5, wkw5 wMstbsc5b6Lt4

X8-kNc6√6ymJk5 moZdtq/sJi x7ml

WoExaJi whmQ/slx6X4t8NQ5

NlNw/6bsym5yx6Lt4 W/Exc3iE/q5

x7ml yK9o6Xstbsd/symJ5 wk1i5.

bm8N WoExaymoD1Nd2lA,

vtmF[JxEx6ymJ5 gn6tbsymoMs6S5

wkw5 bW‰4f5 vNbu vJyt5yymo-

Ms3iq8i4 WdpKΩDtoxaymJu4

wvJ6gwic6Lt4 wk1k5 gÇztbsymJi4

WoExaod/sJ5 xgo6tbsymd/siq8k5.

IAP – k5 WoEx4nsJ5 yK9o6 WoEx4nu4

cspQx3isMs6S6 Z?mgc4f5

WoExE/q8i4, moZdtQ/q8i4 x7ml

WoExc6tq8i4 wkw5 x7ml

wkoEpgc4f5 vNbu (INAC). 

@)))-at9lA wkw5 bW‰4f5 vNbu

WoExcctŒo3ix3i3j5 xqDti4

≈6r4yymoMs6ym1mb ≈6r4bsymod2lQ5

WoExcctŒ1isJ5 vNbusi g8z=Fc6t-

bslt4 sWQgCs5yx3i3j5, wob6yymi3j5,
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WoExc6tsc5b3i3j5, xyq8k9l. INAC – f5

NlNw6yymoMs3mb 7̂m4gu4 bm8N

WoExaJm5yx3ic8q7m5 WymoChxC/3i3j5

WoExcctŒo3ix3i3j5 xqDti4. IAP –

aJi4 WoExc6X9oxi6 bwmo

k6v6tbsymoMs6ymK6.

WoExaQx4v8i6ymod2lA IAP – aJ5,

wkw5 bW‰4f5 vNbu WzhwaJi4

WoExco3isJ1N6gi4 cspQx6bsJ4ni4

vtmpQ/u1i5 ≈6r4yymoMs6S5, sfiz:

!H wkw5 WJ1NstQ/q5b

n8q4tbsQxd2lQ5; @H Z?mgc4f5

®Ns/dtc6t5y?1iu1i4 wk1k5 

giyymo6X9oxiq5; x7ml 

#H WQx6t5yymoC/3i6

WoExcctŒ1isoC/6gu4 wkoEpgc4f8i4

x7ml xyq8i4 Z?mgc4f8i

nN=FsJi4 WoExE/sod2lQ5

IAP – aJ5. vtmpsJ9l

whmos6ymoMs6Lt4

WzJE/sJu4 WoExcod-

pi3u1i4. WoExaoD1N6gk5

wMstbsMs6S6 ≈6r4yymoC/3i6

sc9MsyE/six6Lt4

ttC6bsymJi4 NlNw/wymlt4

xw6hwicc5bMs3i3i4 Z?mgc4f5

7̂m4gtA5 xW6hwicc5bD1N6tbslt4

wk1i4 whµ¬tc3FQ/q5 x7ml

W/Exc3iE/q5 whmq/scbsymd2lQ5

moZdtos6X9oxi3i x7ml

WoExao3ix6gu4 ≈6r4hw?9oxi3u.

Xs4©t4f5 ttC3Fxi whmbE/sJ6

eu3DoMs6S6 Xs4©t4f5 wMscbsi-

E?4bqi4 IAP – i4 WoExc6X9oxisJk5.

x3Nw5 wkw5 7̂m5yx6gtA5 xW6h6bs/E-

xc3iq5 vmQ/s5yxMs6S5 bmwi

xW6hwic6X9oxisMs6gi x7ml

WJ1NstQ/q5 whmQ/s5yxExc3iq5

NlNw6bsymoMs6Lt4 yK9o6Xstbs/E-

xc3mb WoEx4ni. eu3D/sMsEK5

µ8NsJu xF4g6ymisJi x3Nw5

vg0pctŒQ/q5, Wd/3JxdtsJ5, x7ml

by ITK as a means of formalizing the

relationship with Canada based on

mutual respect, recognition, and

responsibility, etc. INAC indicated that

there was insufficient interest at the

time for pursuing the Partnership

Agreement. The IAP process was then

stalled.

To revive the IAP, ITK developed three

options for its Board to review: 

1) the entrenchment of Inuit rights; 

2) the devolution of federal funding 

to Inuit; and 3) the estab-

lishment of a formal

process with INAC and

other federal depart-

ments to pursue the IAP.

The Board decided to

pursue the third option.

Part of this option

involved developing a

discussion paper that outlined a con-

sultation model by which the federal

government could effectively consult

with Inuit to ensure their concerns

and needs were taken into considera-

tion during the policy and program

development process. 

Pauktuutit’s Executive Director

reviewed Pauktuutit’s participation 

in the IAP process. The need to ensure

Inuit women were adequately consulted

in all consultation processes and that

their rights were not neglected was
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stressed as a priority. Also reviewed

were the existing regional women’s

organizations, the Constitution, 

the Charter of Rights, the Canadian

Human Rights Act and gender equality

analysis commitments with specific

attention to how each document 

outlined and protected the rights 

of Inuit women. 

Tupiq Program Presentation

Pauktuutit staff member Daisy

Saunders, along with

Tupiq Program Inuit

Facilitators Myna

Ishulutuk, and Leena

Evic-Twerdin from

Fenbrook Institution, 

and Autumn Watson 

and Valerie Nichols from

ITK, Law and Justice

Department 

facilitated the workshop on the 

Tupiq Program.

Inuit inmates in federal prisons face 

a number of challenges including

being far from their home communi-

ties and families, and having a general

lack of Inuit-specific services and pro-

grams available to them. Other needs

identified include increased liaison

services, access to interpreters, and

WJ1Nstc3i3j5 Wd/3JxdtsJ5, vNbus5

r4fgw8Nw5 WJ1Nstc3iq8k5 moZdtsJ5

x7ml x3Nw5 xa†9l

No6v‰4tbsym/Exc3iq5 WJ1Nstc3i3j5

cspQx6bsiq8k5 WoEx4nE/so6ymJ5

NlNw/6bsymic6Lt4 ck6 xgi

ttC6bsymJ5 NlNw/6bsymic3mΩb

x7ml uxi6yymic3mΩb x3Nw5 wkw5

WJ1NstQ/q5.

gW6 WoExaJj5 n6rbsJ5

Xs4©t4f8i w6vNw/6tsJ6 bwy n8g{,

vtmic6t5yMs6S6 WoExcctQ2liQ5

gW6 WoExj5 wk1i4 vtmt5ypsJi4

mwN whlb6, x7ml øN wF4-gxt8

F8SD4u w6vNw/6tsJ4, x7ml

≈b7 Kx5n8 x7ml ?oE if9{

wkw5 bW‰4f8i5 vNbu,

moZoEp5 x7ml

w6vNw/6toEp4f8i5

wo8ix6t5yicMs6S5 gW6

WoExaJj5.

wkw5 tA/sym=Fq8o5g5

Z?mgc4f5 tA/sym=Fq8i

xu̇ Ji4 xiÅtym8icExc˙a1mb

GWoExaJtÅExc˙a1mbH wMc6LQ5

kNoQ/u1i5 wMQ/u1i9l

szylx6©i3u1i4, x7ml wk1k5

gÇztbsymJi4 WoExcD0pisJi4 x7ml

WoExi4 Wbc8q8izk5 xgw8NstbsJi4.

xyq5bs6 W/s/Exc3isJ5 NlNw/6bs-

ymoMs6g5 wMc6S5 xqi6nsJu4

xf8i3u WoExc6tbcoExc3izi4,

gnpcc5bD1N6Lt[l, x7ml WoExaJk5

WJ1No6tbslt4 ≈6r4h6bsymJi4 

x7ml WoExE/s?[lt4 wk1i5 wk1k5

tA/sym=F1o5gk5 gÇztbsymlt4.

x3ÇAi xuh3Mso6gi, Xs4©t4f5 x7ml

wkw5 bW‰4f5 vNbu WoExcctŒ4ymo3mb

wvJ6gwi3u4tA5 gW6 WoExaJu4 
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F8SD4 tA/sym=F1u ≈8txEs¨5gu. 

∫7N WoExaJ6 !^-k5 WNhxDy3k5

WoExaK6 ≈6r4h6bsymiz

gÇztbsym2li wkw5 tA/sym=F1¨5g5

Z?mgc4f5 tA/sym=Fqi W/Exc3iE/q8k5.

wMc6tbsymK5 wvJ6tcc5b3i3u4

wk4tg5, wo6fygc3j5 gÇzJi4 WoExk5

x7ml wkw5 ieQ?4bq8i4 Wbc6t5yc5-

b3i3j5. ∫7N WoExaJ6 wvJDbsc5b3m5

tA/symJw5 Wd/u4 ydu5yymoMs3i3u1i4

wob6yymoC/3iqk5 x7ml xg3icC/6gi4

w˚y3u1k5 wo8ixDtcc5boC/3iq8k5

Wd/dtsJu4 yKisix6gu

ydu5y4v8iDµdNQ5. x7ml2bs6

tA/sym=F1o5g5 kNoQ/q8k5

gnsmc5bstisoC/6gi4 ≈6r4yymoChxEK5

wvÔbsoC/6gi4

xitbsymoDµ3izk5

X3Nstos6X9oxi3u.

x3Ns2 x3ÇAc6tbsiz

x3ÇAbµ5 xuh3MsJi4 x3Ni4 

wk1i4 iDxZ4n8a6t5y?1mb

x3Ns2 x3ÇAc6tbsizk5

wobE/s0Jt∫3ix6gu4. bw2fx

iDxZ4n8a6tbsymJ5 x0pŒ3M4gu4

kNoQ/u1i wvJ6tsNhxc5b˙aK5

7̂m5yx6gi4, ckw8q5yx6gi4

w˚ctŒ4yx6gi[l kNoco6t5yNhx3i3i.

wob6y0Jt∫Chx3i6 xJ3N6X4vlx6t9lA

iDx6OymoExu4 xbsy3u4, b[?i x3ÇÅJu

≈i N5y6 r?9os2 xF4g6ymizi3usbsJ6

wobE/symoMs6S6. nM4nst∫6g5

W∫6tbs?4S5 NlNw4fbu4 kNoQ/u1i

mwJ3Q/sJu5 wobE/s0Jtzi4 xqJu4

wvJ6Lx6ymizk5.

generally more access to programs

designed and delivered by Inuit for

Inuit inmates. 

Over the past several years, Pauktuutit

and ITK have worked to support the

Tupiq Program in the Fenbrook correc-

tional facility located in Ontario. The

program is an intensive 16-week 

program specifically designed to meet

the needs of Inuit inmates serving

time in the federal prison. It includes

specialized counseling in Inuktitut,

cultural programming

and access to country

food. The program

assists inmates to accept

responsibility for their

crimes and to develop

the appropriate skills

needed to help prevent

future crimes. Efforts are

made to establish linkages to the

offenders’ communities to assist in

the development of a release plan. 

Woman of the Year 

Every year a number of Inuit women

are nominated for the Woman 

of the Year Award. Nominees share a 

common passion for helping their

communities become safer, healthier

and more balanced. While the compe-

tition is also tough, this year’s award

winner was Annie Natsiq from the
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Kivalliq region. Award winners receive

a special plaque from the mayor of 

their home communities in recognition

of their outstanding contributions.

Special Guests 

Member of Parliament and the

Secretary of State for the Status 

of Women 

Member of Parliament Nancy Karetak-

Lindell arrived with Jean Augustine, 

the Secretary of State for the Status 

of Women. The Minister

acknowledged the 

important role Inuit

women played in their

communities and that 

it was a sign of their 

dedication that they

would travel so far to

attend the AGM. She discussed three

main themes – the commitment of 

the government towards Inuit, 

gender equality and early childhood

development. She noted a number 

of important items on the govern-

ment’s agenda. There was a continu-

ing need to have a strong Inuit

women’s association to represent and

pursue issues specific to Inuit women.

A number of important challenges

continue to face Inuit women today.

The federal government was aware of

some of these issues and had worked

vtmF[Jx6gk5 sc9MQx6gd/sMs6g5

Z?m4f5 vtmp3Jxqk5 wMQ/scbs2li

x7ml x3Nw5 vg0pctŒQ/qk5

wMQ/scbs2li 8̂y cEb vtmF[Jx6gk5

wtctcMs6S6 π8 ≈Z{†8u4, x3Nw5

vg0pctŒq8i ttC6t3JxaJ6. ui{bsJ6

wob6yymoMs6S6 W7mEstsJi4 x3Nw5

wkw5 kNoQ/u1i WoExc6tsÔc5b3mb

x7ml NlNwDtc3m5 szy4gxl1u5

vtmF[Jx6gk5 sXcbsymNhxMs3iqi4.

WxhwaJi4 sc9MsycMs6S6 - Z?msJ5

WoEx4nc6tbsymiq8k5 wk1k5 gÇzJi4,

x3Nw5 xa†9l x0pŒ4tbsc5bExc3iq8k5

xJ8q5yx6©i3i x7ml WxCw5 urt9lQ5

WD6n/s?9oxc5b3iq8k5.

NlNw6yQx6Lil xuh3MsJi4

W7mEsts2lt4 WoEx4nE/sJi4

Z?m4f8i5. ho n8qÔ5yx6Lt4

x3Nw5 wkw5 vg0pctŒQ/q5

W0Jtc6tsoExc3iq8i4 x7ml

WymoChxExc3iqi4 x3Nk5

wk1k5 W?9oxJoEisoC/6gi4

NlNw/6bsymlt4. ho

xuh3Ms1mb WoEx4nE/sJ5

x3Ni wk1i5. Z?mgc4f5

s0pDh1mb bm4fiz wMq8i4

W?9oxJoEisJi4 x7ml

Wbco6t5yQx6ymoMs6Lt4

nN3Dbsc5b3ix6gi4 x7ml

WoExcsyso3ix6gi4 7̂m4gtA5

WoExaymoD1Nd2lQ5. wob6yymoMs6S6

Xs4©t4f5 yKo6tsc5b6ymiq8i4 

Z?msJ5 vJylt4 W?9oxJoEisJi4

WoExcod2lQ5 WoEx4nE/u1i4 

˙6L xa†5 x3Nw9l x0pŒ4gu4

WJ1Nstc6tbs/Exc3iq8k5, WxCw5 

urJ5 WD6n/s?9oxiq8k5, x7ml 

FASD-oEi3j5 WoExaJ5.
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kNKu wo6fygcoEp5, scsyoEp5 x7ml
m4f4goEp4f8k5 ui{bE/sJ6

ui{b ÷4 xNDx6 cspQx3icoMs6S6

wMq8i4 w6vNw/6tsJw5

WoExEym/q8i4 W0Jtc6gi x3Nk5

wk1k5 gÇztbsymJi4. Xs4©t4f5

wobE/symoMs3iq8i4 vNboµu

kNc6√6ymJk5 vg0pctŒacbsiq8k5

dFxhA0pMs6S6 x7ml sc6Li xfi

vg0pctŒaJi4 x7ml xuhv9MsJi4

WoExE?4bq8i4 wvJ6gwic6ymi3ui4.

w6vNw/6tsJ5 nN=Fxi WoExE/qb

wMq5 x3Ni5 whµ¬tc3FsJ5 wMcMs6S5

d9ø5 - kNKu x3Nw5 vg0pctŒQ/qb

®Ns/dt4n6∫6ymoExc3iq8k5 x7ml

x0pŒ8qs6Lt4 WoExao6ymJk5

gÇztbs2lt4 x3Nw5

≈8i6t6bsc5b3iq8k5,

kNosJw5 7̂m5yx6tbsiq8k5,

x7ml w6vNw/3FsJi

7̂m5yx6t5yNhx3i3j5 xyq8k9l.

NlNw/wMs6S6 wMq8i4

wkw5 wo6fygct4 mo4X[lQ5

v8anE?Ms6ymiq8k5

w[lusctu1i4 ≈8i6tE?4gi4

x7ml x4hÎbso4v8iExc3izi4

x3Nw5 ≈8i6t6bs?1iq k6v6tbsy-

mod2lA. bm8N WoExaoD1N3ix6X5

vg0pctŒQ/sJw5 wkw9l

WoExcctŒoExc3ix3mb bmguz, w 8̃i

xuZ6yc5bClx6Lt4 ®Ns/dt4n6∫Ey-

m/u1i4. vg0pctŒQ/sJw5 ˙6L Xs4©t4f5

W7mEsJ4f5 WoExc6tsc5b3mb Z?msJ5

SwA6bwomtbsc5b3iqi x3Nw5 wkw5

W7mEsts2lt4 W?9oxJoEiq8i4. 

whmZu x3Nw5 vg0pctŒ3Jxqb

ttC6tzb scsyEMs6bq5

NlNw6y0Jbs1mb Z?mgc4f5

gn5yxc5b3iq8i4 Xs4©t4f5

n6rb4nE?4bqi4.

to provide the tools and strategies

that could effectively meet them. She

acknowledged Pauktuutit’s key role in

ensuring that the government contin-

ued to address issues such as gender

equality, early childhood develop-

ment, and FASD.

Nunavut Minister of Culture, 

Language and Youth

Minister Jack Anawak gave an overview

of some of the activities his department

had been involved in of particular

interest to Inuit women.

He congratulated

Pauktuutit for being rec-

ognized as a national

aboriginal organization

and stated that he had

long supported the

organization and its

many areas of activity. Among the

activities of his department of particu-

lar concern to women were funding of

the Qulliit – Nunavut Status of Women

Council as well as various initiatives

focused upon violence against

women, community wellness, and 

wellness in the workplace etc. He

described some traditional ways that

Inuit used to shame the perpetrators

of domestic violence and that more

effort must be made to ensure that

violence against women stops. This

would require organizations and peo-
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ple working together, sometimes with

not a lot of funding available.

Organizations such as Pauktuutit

played a critical role in ensuring gov-

ernments do not forget the important

issues facing Inuit women. He felt that

the presentation made by the

Secretary of State for the Status of

Women was evidence of how the 

federal government listened to

Pauktuutit.

Jose Kusugak, President of ITK

Jose began his presenta-

tion by reviewing ITK’s

history and how its focus

had changed over time

from language issues and

land claims to improving

the relationship between

Inuit and Canada. He

described how Inuit were not treated

the same way as First Nations by the

federal government. ITK had worked

with Pauktuutit and other aboriginal 

organizations to encourage the 

government to meet the needs of 

their respective constituents. He had

recently met with the INAC Minister 

to discuss the need to increase 

funding to Inuit organizations. 

He was hopeful that the government

would respond favorably in regards 

to their proposal to develop Inuit-

specific programs.

Ôy fhZ6, wkw5 bW‰4f8k5 vNbu xzJ6√6

Ôy sc9Msy4nui4 n6®QxDtcMs6S6

cspQx6LiQ5 wkw5 bW‰4f5 vNbu

WoExEymo6bq8i4 x7ml ck6

gÇ3FQNhxMs6bq5 WQx3zstu1i

xy0p6ymo3mΩb WoExcExDtcMs6Lt4

scsyoEi3j5 x7ml kNoEi3i4

WsyQx6t5yymo3i3u1k5 wkw5

vNbusaJ9l WoExcctŒ4X1iq8i4.

NlNw/woMs6S6 ck6 wkw5 w6rosJi5

W5yx6bs8q8i6nsc5bMsExq8k5

Z?mgc4f8i5. wkw5 bW‰4f5 vNbu

Xs4©t4f8i4 xyq8i[l kNc6√6ymJ5

vg0pctŒQ/q8i4 WoExcctcc5b6ymo3mb

Z?msJw5 W0Jtc3FQ/u4b

W/Exc3iE/q8i4 Wbco6t5yc5bod2lQ5.

wkoEpgcf5 ui{bE/zi4

vtmctcnMsCu sc9Msyc6Lt4

xuh8aEx6tbs/Exc3iqi4

wkw5 vg0pctŒQ/qb

®Ns/dt4n6∫6tbs?1iq8k5.

whmZul Z?msJ5 7̂m4gtA5

Wbco6t5yJ1N3ix3mb whmQlQ5

whmosDbsymoMs6g5

≈6r4yymodp2lt4 wk1k5

gÇztbsymJi4 WoEx6bcod-

pi3j5.

wkw5 bW‰4f5 vNbu Xs4©t4f8i4

WoExcctcMs3mb wobE/symod2lQ5

vNboµu kNc6√6ymJk5 vg0pctŒaÔc-

bsiq8k5. bm8N wvÔbsymo3m5 wkw5

wMscbstbsc5b3iq8k5 vNboµ2

d5y1iE/zA5 WoExaoc5b6gi.

w[loEo5 x7ml ≈8ix6ys6toEo5 

ho gxFs3N6yym2lt4 WoExaK5 x7ml

n6rbsq8Ns/c5bExc6Lt4 Z?msJk5. 
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xF4g6ymi3i5 scsy4nE/sJ5

W7mEsts2li vtmF[Jx3isc5b6goµi

n6®J1N6tbsc5b6S5 xF4g6ymisJi5

W0Jtc6tQ/sJ5 WoExE/so6ymJi4

xF4g6ymiE/u1i. bm4fx

n6rbsymoc5b6g5 w7mEsts2lt4

gnZ4ndtQ/u1i4 n6®ymoDbsgw8N-

c5b8q7mb, x0pc8q4gu4bs6

vtmF[JxEx6ymJ5 whmiE/u1i4,

cspmiE/u1i4 x7ml WoExEym/u1i4

sc9MsycD1N6tbs?1mb xuhi4

x0pŒ8q5gi4. bw2fkzl gn/6g6ymJk5,

bm4fx xF4g6ymisJi5 sc9MsyE/s?4g5

bf4nstbs5yx6Lt4 NlNw/6bsymoc5b3mb

hN x3Nk5 wk1k5 srs6b6gusoµi

W7mEstbs1mΩb.

W?9oxJoEisJ5 

NlNw/6bsMs6g5 et3usi5

w0JtclxMs6S5 ≈8ix6ys6to-

Epbc8q8izi4 gÇztbsymJi4

x3Nk5. s0pE/soMs6S6

wMzA5 bm8N WsyQx6tbs-

ymoMs3m5 ˙6L xF4g6ymisJ2

wlxi xqi6nsJu4 cspn6b-

sicc5boMs3mb x3Nw5 x7ml

xuh8aEx6tbsymoMs3mb

≈8ix6ys6toEi3j5 w6vNw/6tQ/sJ5.

xyq5 W/Exc3iE/sJk5 wMQ/s2lt4

NlNw6yisMs6S6 Wbco6t5y/Exc3mb

xu̇ i6ni4 x3Nk5 eµ=F1i4 x7ml

wMŒaJk5 gxFs3N6yymJ4ƒo6tbsymJk5.

kNF1uo GsΩ?usiH, s0pE/soMs6S6

Xs4©t4f5 WoExE/q5 wobE/symo3mb

x7ml WQx6t5yNhoMs3mb x3Nw5

tudtQN/6bqi4 xF4g6ymisJu 

7̂m4gi4 ®Ns/dt4ni4 WymoChx3i6

wLwlbsgw8NClx6t9lA. kNF1uo 

GBx5n8 XwusiH, whµ¬tc3FcMs6S5

eµ=F4bc5yxq8izk5, wkgcw5

vt5b3Fc6tbs8q8izk5, x7ml m4f4gw5

WoExcDt4nEN/6bqi4 ®Ns/dt4n6b-

c8q8i6. cspm/sJgc3k5

ITK had worked with Pauktuutit to

achieve its recognition as a national

aboriginal organization. This had

helped increase the Inuit presence 

on the national level. Housing and

health remain critical issues and must

constantly be brought to the attention

of the government. 

REGIONAL REPORTS 

A critical part of every AGM is the

opportunity for regional

representatives to report

on issues and events

from their respective

regions. Not only does

this present an important

information-sharing

activity, but it provides 

a unique means of allow-

ing participants to share their ideas,

knowledge and experiences across a

wide range of issues. For the observer,

these regional reports give a real

grassroots perspective on what is

important to Inuit women across 

the north. 

Key issues identified in the Kitikmeot

report centered upon the lack of

health services available specifically

for women. It was noted that there

had been some improvements in this

area such as the fact that more exami-
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nations were being conducted in the

region and that there had been an

increase in the number of health staff.

Other needs identified were more

shelters for women and families in 

crisis. 

In Nunavik (Ungava), it was noted that

the work of Pauktuutit was being 

recognized and that there had been

an effort made to establish a women’s

group in the region although accessing

sufficient funding was posing an

ongoing challenge. For

the Nunavik (Hudson)

region, there were con-

cerns about the lack 

of shelters, elders 

centre, and resources 

for youth. A successful

training workshop on 

traditional knowledge

had been held and was being expand-

ed into other communities.

In Qikiqtani (North), efforts had been

made to approach local nursing 

stations in regards to the HIV/AIDS

walk with mixed results due largely to

poor weather conditions. Daycares in

the region were continuing to provide

important services to the communi-

ties. It was mentioned that some

sewing groups in the region had closed.

Delays in medical services had 

also caused problems for people. 

Wo7m4nwic6Lt4 vtmicMs3iz5

wq3C5yx3icMs6S6 x7ml xyqi

kNosJi vtmic6t5yJµo6Lt4.

er6bi GvN1N6XyxiH, kNosJi

≈8ix3F1i4 xWEc5bDtcMs3mb

W0Jtc6Lt4 xnW4noEi3j5\xnWoEi3j5

WhQx6ymt5yic3ix3i3j5 x0pŒ8q5gtA9l

rs/sicMs6Lt4 Wlx6gu4 W0Jtc6Lt4

yMl1izk5. XwE=FsJ5 xF4g6ymisJu

ho xg3ic7mE4g4f5 WoExa1mb

kNosJi. sc6gcoMs6S6 xF4g6ymisJu

wMq5 u6h3Ï5 s4fx6bsymoMs3mb.

x7ml2bs6 ≈8ix3F4∫6ymoC/3is2

ra?Ex6tbsymoMs3iz wLwlbsoc-

bsMs3m5 wk1i. er6bi Gyei6XyxiH,

WoExcctcoChxMs3mb ta/sym=F1i5

xitbsymo6gi4 kNosJk5

st6ym5yxo6tbsi4nqk5.

wMzA9l wq3C5yxo6t5y-

ymoMs6g5 m4f4gw5 Wd/u4

ydu5yymJ5 tA/sym=F1kx6bs-

gw8Nc5bdNQ5. WbcoExc3m5

WoExcDt4n4v8i3i4 kNosJw5

N1ui6 WoExcc5bod2lQ5.

sxois2o xF4g6ymizi,

m4f4gw5 x7ml wkgcw5 u4nk5

W?9oxJoEisJ5 yK9o6Xstb4nsMs3mb.

m4f4gw5 kNoxD0/sc5bMs3mb

wo8ix6tbs?[lt4 kNu w˚ycDysJu4

cspmisJi4 x7ml scsy3u4 x7ml2bs6

wkgcsJi4 w˚ctc3i6nstbs?o6Lt4.

x0pŒ8q5g5 tudtQ/sJ5 yK9o6X7mE1u4

≈6r4hwcbsoMs3mb srs6b6gus5

W8axF[Jx3ix3iq8i4. x3Nw5 

eµ=Fq5 xsMbs5yx3ic6S5 x7ml

wMscbsic6Lt4 ®Ns/dt4n6∫Chx3i3k5.

r?9os2 xF4g6ymizi, xqJ7mE1u4

wkgcw5 uxiE/s=Fzi4 Gwkgc4f=F1i4H

WbcoExc3m5. XwE=Ï5 7̂m4gu4

x4gwic6ymK5 x7ml xsMbsic5yx6Lt4.

y[Zø6gc5b3i3u4 k6vs0pymo6t5yNhx3i3j5

WoExaJ6 wvJ3ic9ME1izi4
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k6vs0pNhx6gk5 NlNw6bsymoMs6S6.

x7ml2bs6 Xs4©t4f5 x3Nw5

tudtQoC/6bqi4 xF4g6ymisJu

WQx6t5yymoC/3i3j5 wvJoD1N5yx6S5.

X̃gxEus5 xuh3MsJi4 7̂m5yx6g4f5

≈8ix6ys6toEi3j5 WoExaJi4

W?9oxJoEicMs6S5 wMc6LA

n8q4t5yQx3i3u4 xq3CE/sJi

wvJ6tcc5b3i3j5 WoExaJi4.

WoExc6Lx6ymo6S5

xnW4noEi3j5\xnWoEi3j5 x7ml

y[Zø6gc5b3i3u4 k6vs0pymo6t5yNhx3i3j5

WoExaJu4 xF4g6ymisJ2 wlxi.

XwE=FoEi3j5 WoExaJ6 ho scsy3u4

wk4tg5 wMco6tbsym2li WoExaK6, 

©3zus5 wkw5 x3Nw5 (TIA) ho

d[?6t5yQxc5b6S5 x3Nw5

wkw5 W?9oxJoEiq5

W7mEstsÔ1mb x7ml

xq[oQx6t5yNhx6ymo6Lt4

vg0pctŒQ/u1i4 ux9Fx9 ø4

x?tzk5 x7ml

wobE/symoChx6Lt4 

x3Nk5 vtmp3JxE/si3u1k5.

For Qikiqtani (South), efforts were

being made to work with released

inmates by helping them reintegrate

into the community. Some success

had been achieved in diverting young

offenders from the penal system.

There was a need for more resources

to help the communities help them-

selves. For the Ualiniq (Western

Arctic) region, youth and elders issues

were at the forefront. Youth were being

taken on the land and taught tradi-

tional skills and language and were

spending more time with

elders. Various groups

were organizing to have

northern games in the

winter for the first time

ever. Women’s shelters

were doing well and were

active in fund raising. 

In the Kivalliq region, there was a

strong need for a palliative care centre

to be established. Daycare centres

were having a positive impact and

were operating well. The smoking ces-

sation project was found to be useful

in helping people stop smoking. There

was also a potential opportunity for

Pauktuutit to help start women’s

groups in the area.

Labrador had achieved a number 

of positive health developments

including the strengthening of the
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home support program. A lot of work

had been done in the area of HIV/AIDS

and the smoking cessation program 

in the region. Childcare programming

had continued including the language

nest program. The Tonngamiut Inuit

Arnait (TIA) continued to promote

issues of importance to Inuit women

and had been trying to expand their

organization into the Upper Melville

Lake area as well as pursuing status

as a Status of Women Council. 

ELECT ION RESULTS

Qikiqtani (Baffin) North – Mary Qulitalik

Qikiqtani (Baffin) South – Martha Jaw

Labrador – Mary Adams

Kitikmeot – Annie Buchan

Kivalliq – Mary Matoo

Ualiniq (Western Arctic) – Anita Pokiak

Nunavik (Ungava) - Minnie Etidlui

(acclaimed)

Nunavik (Hudson Bay) - 

Lizzie Nowrakudluk (acclaimed) 

iDx6Oi3j5 NlNw6yymo3i6

er6bi Ger6∫l1uH vN1Nzi - 

uxE do5bo4

er6bi Ger6∫l1uH yei6xyxi - µb ÷

X̃gxEu - uxE ≈b7{

et3usi - ≈i Xv8

r?9o3u - uxE mg

sxoi3u - xob Írx6

kNF1u GxΩ?H - ui wt5lw

GNlNw6bsi3uA5H

kNF1u GBx5n8 XwH - oy NsCv9M4

GNlNw6bsi3uA5H
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2001-2002 RESOLUT ION S

The following resolutions were passed

at the AGM.

2002-01 Representation of Urban Inuit

Women

This resolution called for Pauktuutit’s

Board of Directors to consider how

urban Inuit women can be represented

on the Board and that options regarding

this representation be presented to

the next Annual General Meeting.

2002-01 Inuit Action Plan and

Consultation and

Consent Activities

The resolution directed

ITK to ensure that Inuit

women are fully consulted

and participate in all

aspects of the Inuit

Action Plan (IAP)

process, including the provision of

adequate resources to support their

participation in all IAP activities and

processes. It was further resolved 

that an opportunity be created at the

proposed Inuit Policy Forum to bring

together representatives of Pauktuutit

and a number of other regional and

provincial/territorial representatives

of Inuit women to discuss and deter-

mine Inuit women’s participation in

the Action Plan process and ongoing

Inuit-specific consultation and consent

processes.

@))!-@))@-u
WdpKΩDtoxaMs6g5

vtmF[Jx3ic6t9lQ5 sfx

WdpKΩDtoxaJ5 vJytbsMs6S5.

@))@-)! wkQx4gi3us5 x3Nw5 wkw5
W0Jtc3Fsiq5

∫2fx WdpKΩDtoxaymJ5

tosEymMs6S5 Xs4©t4f5 vtmpq5

whm4n6ysDtcod2lQ5 ck6

wkQx4gi3usbsJ5 x3Nw5 wkw5

W0Jtc6tcD1N3mΩb vtmpsJi x7ml

WoExaΩo3FsJ1N6g5 bmgjz

n6rbsJµd2lQ5 vtmF[Jx3ico3u4Xb.

@))@-)@ wkw5 WoExE/sodiq8k5
X3Nst5 x7ml xW6hwicc5b3i3u
xq6bsymoc5b3i3ul WoExaJ5

∫2fx WdpKΩDtoxaymJ5

tosEymMs6S5 wkw5 bW‰4f5

vNbu x3Ni4 wk1i4

xW6h6bst5yc5bod2lQ5 x7ml

wMscbst5yQx6X[lt4 bmwk5

wkw5 WoExE/sodiq8k5

X3Nstos6X9oxi3i WoExE/s-

?9oxJil. ≈6r4bsymoMsEK6

≈6r4yymodp2lt4 wkw5

moZosc5b3i3j5 vtmF[Jx3iEN/6bz8i4

vtmic3Fsix6Li W0Jtc6tQ/sJi4

Xs4©t4f8i5 x7ml xyq8i5 xF4g6ymi-

sJi5 x7ml SÇF8yi5\xF4ymisJi5

W0Jtc6tQ/sJi5 x3Nk5 wk1k5 sc9Ms-

yc3ix6Lt4 x7ml whmosDtc6ymo3ix6Lt4

x3Nw5 wkw5 wMscbstbs?1iq8k5

WoExE/sod2lQ5 X3Nstos6X9oxi3k5

x7ml wk1k5 gÇztbsym2lt4

xW6hwicc5b3isJk5 x7ml

xW6h3icc5b3i3u xq6bsymoc5b3i3j5

WoExaJk5.



2002-03 Representation of Young

Inuit Women

The resolution directed the Board 

of Directors to consider and present

options for ensuring the representation

of young Inuit women at the Board

level to the next Annual General

Meeting. As well, it was resolved that

Pauktuutit seek youth intervenor

funding from Human Resources

Development Canada to support 

specific activities on behalf of young

Inuit women.

2002-04 Inuit-Specific

Health Information 

and Health Indicator

Initiatives

The resolution directed

that the federal govern-

ment continue to support

and implement ITK’s

Inuit-specific health information and

health indicators initiative. It was 

further resolved that ITK continue 

to provide financial resources to

Pauktuutit to facilitate consultation

with Inuit women at each stage of 

the development of these initiatives.

@))@-)# m4f4g5 x3Nw5 wkw5
W0Jtc3Fsiq5

∫2fx WdpKΩDtoxaymJ5

tosEymMs6S5 vtmpsJw5

whm4n6ysDtcd2lQ5 x7ml n6®ymo6Lt4

WoExaΩ3FsoD1N6gi4 m4f4g5 x3Nw5

wkw5 W0Jtc6tcD1N3mΩb vtmpsJi

n6rbsix6gi4 vtmF[Jx3ico6Xb.

x7ml2bs6, ≈6r4bsymoMs6S6 Xs4©t4f5

m4f4goEpco3i3j5 WoExcDt4ni4 

®Ns/i4 vNbu w6vNw/6toEp3Jx4f8i5

WNhxod2lQ5 wvÔbsoC/6gi4

NlNw/6bsym2lt4 WoExE/sJk5

W0JtQym2lQ5 m4f4g5 x3Nw5 wkw5.

@))@-)$ wk1k5 gÇztbs2lt4
≈8ix6ys6toEi3j5
gnZ4ndtoEi6 x7ml
≈8ix6ys6toEi3j5
NlNw4fboEi3j5 WoExaJ5 

∫2fx WdpKΩDtoxaymJ5

tosEymMs6S5 Z?mgc4f5

wvJ6gwic6gw8Nd2lQ5 x7ml

xgo6t5yymlt4 wkw5 bW‰4f5

vNbu wk1k5 gÇztbs2lt4

≈8ix6ys6toEi3j5

gnZ4ndtoEiq8i4 x7ml

≈8ix6ys6toEi3j5 NlNw4fboEi3j5

WoExaJi4. ≈6r4bsymoMsEK6 

wkw5 bW‰4f5 vNbu ®Ns/dt4ni4

Wbc6t5yc5b6gw8Nd2lQ5 Xs4©t4f5

x3Ni4 wk1i4 xW6h3icc5bDt4nEi-

x6bq8i4 xgi WoExc6X9oxisJi

≈6r4hw?9oxi3u WoExao6ymJi4.

47



@))@-)% vt9lQ5 ®Ns/dt4n6∫E/s?4g5

∫2fx WdpKΩDtoxaymJ5

tosEymMs6S5 vNbu wkoEpgc4f5

ui{bE/z WQx6t5yymod2lA

sc9Msyc3isoC/6gi4 wvÔbso3ix6Lt4

Xs4©t4f5 7̂m1i6nsJi4 vt9lQ5

®Ns/dt∫E?4bq8i4 WJ1NoDt4ni4

xJ3ND1ogx6X5.

@))@-)^ x3Nw5 vtmp3Jxq5

∫2fx WdpKΩDtoxaymJ5

wvJ6gwicMs6S5 vNbu x3Nw5

vtmp3Jxqk5 (SWC) whmbE/sJ5

xW6hwicc5b3iqi4 Xs4©t4f8i4

W0Jtcc5b6Lt4

W?9oxJoEisJi4,

yK9o6Xstbsd/sJi4 x7ml

whµ¬tc3FsJi4 x3Ni5 wk1i5

vNbu, Xs4©t4f8i4 7̂m4gi4

®Ns/dtc6t5y?d2lQ5

Ns5y6gw0JbsN/6gi4

whµ¬tc3FsJi4 x3Nk5 wk1k5

W?9oxJoEisJi4, x7ml

moZdtsJi4 WoExaJi[l

cspQxDt4ni4 x7ml

cspQx3isoC/6gi4 wvÔbso3ix6Lt4

SWC – f8k5 x7ml Z?mgc4f8i nN=FsJk5.

≈6r4bsymoMsEK6 SWC – f8k5

WoExc6ts2li ui{bE/sJ6 

x7ml Xs4©t4f8i xzJ6√E/sJ6

vtmctŒc5bod2lQ4 wvJ6gwo3ix6Lt4

x7ml 7̂m5yx6g4f5 wvJ6gwctŒ5yx6Lt[l

WoExcctŒ1isoC/6gi4

WQx6t5yymoC/3i3j5.

2002-05 Core Funding

The resolution urged the Minister of

Indian and Northern Affairs Canada 

to expedite discussions to assist

Pauktuutit in securing more appropriate

and secure core funding at the earliest

opportunity.

2002-06 Status of Women Council

The resolution encouraged Status of

Women Canada (SWC) officials to hold

regular consultations with Pauktuutit

on the issues, priorities

and concerns of Inuit

women in Canada, to 

provide Pauktuutit with 

issues of concern to Inuit

women, and to under-

take policy and program

analysis and evaluation

to assist SWC and other federal

departments. Additionally it was

resolved that regular meetings 

be held between the Minister

Responsible for the SWC and the

President of Pauktuutit to encourage

and maintain a positive and mutually

supportive working relationship.

48



2002-07 Recognition of Pauktuutit by

the Federal Government

Offered congratulations to the current

Minister of Indian and Northern

Affairs Canada for his recognition 

of Pauktuutit at the recent Federal,

Provincial and Territorial meeting in

Iqaluit, Nunavut and encouraged his

federal cabinet colleagues to follow

his lead and ensure the full and active

participation of Inuit women through

Pauktuutit in national discussions of

relevance to them.

2002-08 Correctional

Healing Facilities in Inuit

Regions

The resolution directed

the Correctional Service

of Canada to work with

Inuit to establish an

Inuit-specific healing facility for federal

offenders in each of the Inuvialuit,

Nunavut, Nunavik and Labrador

regions and make Inuit-specific 

community corrections a reality as

soon as possible. As well, it was 

further resolved that Inuit women 

call upon the federal government to

provide funding for adequate human

and financial resources to allow

Pauktuutit and ITK to jointly continue

with their cooperative work to identify

community-based and institutional

needs and solutions to crime and 

corrections for Inuit.

@))@-)& Z?mgc4f5 Xs4©t4f8i4
wob6yymo3iz5

dFxhA0pi6 µ8NsJu vNbu

wkoEpgc4f8k5 ui{bE/sJu4

wob6yymonMs3izi4 Xs4©t4f8i4

Z?mgc4f5, SÇF8ysJw5 x7ml

xF4g6ymisJi Z?msJ5 vtmic6t9lQ5

wclw5, kNKu x7ml wvJ6gwymoM-

s3izk5 Z?mgc4f8i ui{bE/sJw5

mood2lQ5 wob6yymo3ixi4 x7ml x3Nw5

wkw5 Xs4©t4ftA5 wlw4vs5yx6gu4

wMscbsic6tbsod2lQ5 vNboµ2

d5y1ixA5 sc9Msycc5b6t9lQ5 

gÇzJk5 x3Nk5 wk1k5.

@))@-)* wkw5 xF4g6ymiq8i
tA/sym=F1o5goEi6

∫2fx WdpKΩDtoxaymJ5

tosEymMs6S5 vNbu

tA/sym=F1o5goEpsJ5 wk1i4

WoExcctcod2lQ5

≈6r4yymoC/3i3j5 wk1k5

gÇztbsymJi4

mun3FsoC/6gi4

tA/sym=F1o5gk5 xgi

wkFxlw5, kNK5, kNF4 x7ml X̃gxEs2

xF4g6ymiE/q8i x7ml wk1k5

gÇztbsym2lt4 kNosJi

tA/sym=FoEpsoC/6gi4

≈6r4yymovstQN/3i3j5. x7ml,

≈6r4bsymoMsEK6 x3Nw5 wkw5

tosEod2lQ5 Z?mgc4f5

®Ns/dt∫6t5yymod2lQ5 7̂m4gu4

w6vNw/6t∫6ymoDt4ni4 x7ml

®Ns/dtc6t5yymoC/3i3j5 Xs4©t4f5

wkw5 bW‰4f9l vNbu vg0plt4

WoExcDt4nEN/6bqi4 NlNw/wymo-

Chx3i3j5 kNosJi x7ml tA/sym=F1i

W/symoExc6gi4 x7ml

≈6rQxDbsymoC/6gi4 wkw5

w6v6gw=FoEc5b3i3j5 x7ml

ta/sym=FoEi3j5 WoExE/q8k5.
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@))@-)( vNbu xinot5yc5b3i3j5
vtmpQ/sJi wkw5 W0Jtc6tbsiq

∫2fx WdpKΩDtoxaymJ5

tosEymMs6S5 vNbu xinot5yc5b3i3j5

vtmpQ/sJ5 WoExcctcc5bod2lQ5

vNboµu x7ml xF4g6ymisJi wkw5

vg0pctŒQ/q8i4 NlNw/wymoChx3i3u

w6vNw/6tsoD1N6gi4 x7ml wk1u4

toyymovstQN/3iq8k5 vtmpQ/u1k5

wMQ/soC/6gu4.

2002-09 Inuit Representation on the

National Parole Board

The resolution urged the National

Parole Board to work with national

and regional Inuit organizations to

identify suitable candidates and that

an Inuk be appointed to their Board 

at the earliest opportunity.
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®Ns/oEi3j5 scsy4n5
x3ÇAbµ5 Nw[oQx6bsym2lt4 ttC6bsym?4g5 tr9LA µ0p 31, 2002j5

WoExE/sJ5 vt9LQ5 xsM5y•5 WoExavw8N6g5 vt9LQ5 2002u vt9LQ5 2001u

st6g4n5 $294,466 $1,398,061 $1,692,527 $1,456,350 

xg6bs?9o-xJ5 $270,655 $1,398,061 $1,668,716 $1,442,635 

xux4f5/ $23,811 0 $23,811 $13,715

çqstymJ5

FINANCIAL REPORT

Annual Summary For Year Ending March 31, 2002

Activities Core Operations Special Projects Total 2002 Total 2001

Revenues $294,466 $1,398,061 $1,692,527 $1,456,350 

Expenses $270,655 $1,398,061 $1,668,716 $1,442,635 

Surplus/ $23,811 0 $23,811 $13,715

(Deficit)



wobE/s0J†5

Xs4©t4f5 sfiz nN=FsJi4 d/8N¨DmK5

x3ÇÅMs6gu wvJMs3iq8k5.

vNbu w5n3ibgcoEp5

vNbu x?toEp5

vNbu ≈8ix6ys6toEp3Jx4f5

vNbu wkoEpgc4f5

vNbu w6v6gw=FoEp3Jx4f5

vNbs2 yM∫i3usboEπ5 x7ml yM3Jxoµu

is=Dtcc5b3ioEp4f5

vNbu tA/sym=F1o5goEp5

vNbu x3Nw5 vtmp3Jxq5

wkw5 bW‰5 vNbu

vNbu kNc6√6ymJ5 ckw8q5yxZhx3i3j5

tudtz5

kNc6√6ymJ5 munw=FoEp4fq5

mrF4 fxS‰n4f5

kNK5 g8zF4f5 tuz5

r?9o3u wkw5 vg0pctŒq5

W=FsMs6g5

≈6r4hwp5 - √b‰8 rxE, πM X9l6

wk4t©o6tEp - nwt Bws9

scoµZos6t5 ≈6r4hwpsJ9l - 

Earthlore Communications 

scoµZs2 çz ø NC?wu5

x0pos6bsymJ5 - Xs4©t5

ttC6tsJ6 - bwF5 S95
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