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BACKGROUND

NATIONAL STRATEGY TO PREVENT ABUSE IN INUIT COMMUNITIES

In 2007, Pauktuutit Inuit Women of Canada published the first such document 
developed by Inuit for Inuit. The vision of this strategy is an Inuit society of healthy 
individuals who respect the past and embrace the future as Inuit, and who live in 
supportive families and caring communities. In this vision, violence and abuse  
are rare occurrences that are dealt with swiftly and justly according to Inuit ways. 
Abusers are held accountable for their actions, and both victims and abusers are 
supported in their healing process.

This workshop was developed over several years as part of Pauktuutit’s ongoing  
work to prevent violence and abuse in Inuit communities and is based on the 
Somebody’s Daughter workshop designed by the Social Development Department 
of the Kivalliq Inuit Association. Traditionally, in order to survive in a harsh environ-
ment, Inuit values included survival, knowledge, love, sharing, caring, and strength, 
all of which are values still needed to survive in a healthy way today. Somebody’s 
Daughter is an on-the-land workshop that uses a holistic approach to developing 
self-esteem, enhancing cultural identity and pride, and promoting healing through 
the writing of personal stories and experiences. It will also help your community to 
develop recommendations and/or future actions to address violence and abuse  
issues and priorities that are specific to your community or region.

This document will provide you with the information you need to hold a similar 
workshop in your region or community. It contains information to help you plan and 
hold such a workshop including daily activity programs, supplies and equipment, 
resource persons and some costs that you may have to consider. You will also find 
sample public notices, check lists, liability waivers, application forms and evaluation 
questions that you can customize for your own use. 

The staff at Pauktuutit are available to assist you if you have specific questions or 
need some assistance. We wish you every success with your workshop!
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OBJECTIVES

This workshop is intended to build individual and community leadership and sup-
port healing, based on Inuit principles of healing and working together, to address 
violence and abuse prevention. The broad objectives are to:

 Increase awareness of abuse issues and their prevention in Inuit communities;

 Increase capacity to lead and sustain prevention of abuse and family violence;

 Increase access to culturally relevant resources and networks to address  
abuse; and,

 Increase engagement, commitment and leadership capacity to prevent abuse 
and family violence at the community level.

When this workshop model was being developed, it was applied to two different  
but equally important issues: preventing violence and abuse against women and 
children and elder abuse. This guide provides sample outlines and discussion  
questions for both topics. You may wish to adapt it to discuss other issues that  
are a priority in your community.

WOMEN’S VIOLENCE AND ABUSE PREVENTION

The specific objectives of this workshop model are to:

 empower Inuit women of all ages to take on leadership roles in raising  
awareness of abuse, its prevention, detection, intervention and healing; and

 help sustain momentum in addressing the issue and fostering community  
engagement, planning and action.

ELDER ABUSE

The elder abuse on-the-land workshop is intended to educate, start a dialogue  
and create greater awareness of elder abuse. The main objectives are to:

 create a safe, elder-centered environment;

 increase knowledge and understanding of the issue;

 provide a space for elders to disclose and share;

 provide respite care away from their homes and responsibilities;

 conduct traditional activities as a way of healing;

 provide healing opportunities by being out on the land; and,

 empower elders.
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FACILITATOR’S GUIDE

STRUCTURE

The days are loosely structured to allow as much time for sharing and healing as 
possible. The workshop can be scheduled for as many days as are possible or  
appropriate.

Mornings

Mornings are opened with a welcome and/or prayer. This is the time dedicated to 
the formal questions and discussions related to the specific topic. Please see below 
for a list of suggested questions to pose to the group. The first day of the workshop 
will include some time for filling out paperwork and introductions. The last day will 
also have some paperwork to be completed for the final evaluations.

Afternoons

Discussions continue during the afternoon. 

Evenings

The time after dinner is for sharing. Participants may want to continue discussions 
from earlier in the day, or have had time to think about the topic. It is important to 
end the day on a positive note. Check in with the participants to see how they are 
feeling. Entertainment such as music or storytelling is a good way to end the day. 
Close the day with a thank-you or prayer. The time after dinner on the last day of 
the workshop will not occur since the workshop should end mid-afternoon to allow 
time to travel back to town.

A more detailed outline is included as Appendix Seven.
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DISCUSSION QUESTIONS

ELDER ABUSE

The following is a list of questions that you may wish to use for discussions about 
elder abuse. 

1. What do you know about elder abuse?

2. What does elder abuse mean to you?

3. How have you been affected by elder abuse?

4. How do you know someone is being abused?

5. Do you talk about abuse with others? How do you talk about it?

6. How do you ask for help?

7. What can you do to stop abuse?

8. How do you take care of yourself (self-care)?

9. What resources do you have in your community?

WOMEN’S LEADERSHIP AND ABUSE PREVENTION

The women’s leadership workshop is centered on the Inuit principles of healing and 
working together. These six principles are listed below with questions to discuss 
during your workshop. 

1.   What is your role in your family? community? organization/work? 
(Pilirigarigiinngniq – working together for the common good)

2. How do you stay balanced (mind, body, spirit) 
(Avatikmik Kamattiarniq –environmental wellness)

3. What are good leadership qualities to have? How does that help your family 
and the community?  
(Pijittsirarniq – service to others and leadership)

4. How do you model and encourage success in your community? 
(Pilimmaksarniq – empowerment)

5. Tell us about a time that you found a creative solution for a difficult problem? 
(Qanuqtuurunnarniq – resourcefulness and adaptability)

6. How do you align your strengths to create change in your community?  
Do you see groups modeling this in your community? 
(Aajiiqatigiinngniq – cooperation and consensus)
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RESOURCES AND SUPPORTS

ROLES AND RESPONSIBILITIES

You will need several people to successfully plan and hold your on-the-land  
workshop. These descriptions are intended to help you determine who may be  
best suited to help. This workshop has been held in Inuktitut only. More personnel 
or supplies may be necessary if you wish to hold a bilingual workshop.

Facilitator

The facilitator’s role is to keep the workshop on track. They are there to ensure 
everyone has a chance to speak and share in the activities. The facilitator is there to 
engage and spark conversations and discussions about the subject material (either 
elder abuse or women’s leadership). The facilitator will also be the main contact 
for the workshop. She will also be required to take notes of the recommendations 
made by the participants so you can plan additional activities to address violence 
and abuse prevention after the workshop.

Two Guides

The guides’ role is to ensure that the operation and safety of the camp runs smoothly. 
The guides will make purchases necessary for the camp with the facilitator. They are 
not involved with the content of the workshop, but with the day-to-day running of 
the camp. The guides are usually male and have a commitment to be present at 
the camp for the duration of the workshop. They scout the camp location, they set 
up the camp prior to the participants’ arrival, they transport the group and goods, 
hunt for supplementary food, and monitor for local wildlife (for safety). They are also 
responsible for tearing down the camp after the participants have returned to town.  
It is important that the guides are not visible during the workshop discussions.  
The sensitive nature and emotional exposure of the participants during the work-
shop must be highly regarded and guides must not intrude. The women-only safe 
environ ment must be respected. The guides will make pur chases necessary for the 
camp with the facilitator. 

Two Cooks

The cooks’ role is to ensure that all the participants and personnel are fed. This may 
require some pre-prepared meals and supplies. The cooks are responsible for the 
food purchases with the facilitator and guides. They should be knowledgeable of 
preparing country food and food safety. The cooks should be comfortable with  
handling the propane or naphthalene necessary for the stoves. It is the cooks’ 
responsibility to ensure that the meals are prepared for the participants throughout 
the day and in a timely fashion. The cooks may have to prepare food to bring as  
a bagged lunch or dinner depending on the activities involved.
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One or Two Helpers

Depending on the size of the workshop there may need to be an additional set of 
hands working to support the camp. The one or two helpers may be assisting the 
cooks, the guides, or the facilitator. One job that is necessary is the duties related to 
the latrine. A helper, not responsible for the preparation of food or hunting with the 
guides, may be required to help with that job. They may be required to help with 
the set up and tear down of the camp prior to the workshop, and after the end of 
the workshop. 

Two Counsellors 

The counsellors’ role is to ensure the emotional and mental well-being of partici-
pants. This on-call position is best held by a respected and trusted member of 
the community. During the workshop they support the participants during difficult 
times. They are required to be present at all times. The counsellors should be good 
listeners, non-judgmental, and open to helping whomever, whenever. They should 
be well acquainted with the subject matter and be prepared to speak to the group 
about it. They may also be required to conduct some one-on-one counselling.

Sewer/Traditional Skills Teacher (women’s leadership workshop)

The traditional skills expert (often a sewer) has the role of teaching their skills to the 
younger participants. The sewer must be knowledgeable of working with traditional 
tools and materials. They should be prepared to work with those who may just be 
learning, and able to teach well. 
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COSTS AND FUNDING

The following are the estimates and descriptions of the costs involved and possible 
sources of funding. 

Facilitator. . . . . . . $500/day

Guides  . . . . . . . . $250/day

Cook . . . . . . . . . . $150/day

Helper . . . . . . . . . $100/day

Counsellor . . . . . . $300/day

Sewer  . . . . . . . . . $200/day (Leadership Workshop) 

The cost of materials and supplies will vary with the size and location of the work-
shop. You can expect that the average cost of a 10-participant five-day workshop 
will be approximately $30,000. 

SOURCES

There are many sources of funding; both monetary and by donations of goods and 
services. Each community will have different opportunities and options for finding 
funding. You may wish to consider the following sources:

 HTA: The local hunter and trappers association may be able support the work-
shop, possibly as guides and hunters or by providing country food.

 Businesses: Ask local businesses what they could contribute.

 Government: Local and territorial/provincial governments may have funding for 
workshops.
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LEGAL

There are some legal considerations to address before the on-the-land workshop 
can be held. 

Your organization will likely have insurance to cover office property or injuries that 
may happen on company property. Check with your insurance provider to ensure 
that your insurance is adequate to cover any accident or other problem that may 
arise while you are on-the-land. You will also want to have participants to give their 
permission in writing so you can use any photographs that may be taken of them 
during the workshop.

LOGISTICS

This is a list of some of the tasks necessary for a successful workshop.

BEFORE

 Find funding

 Hire a facilitator

 Hire resource people (with the facilitator)

 Develop content with the facilitator

 Advertise the workshop

 Select camp location

 Organize routes and transportation

 Purchase and organize equipment

 Address safety and comfort issues

 Address legal issues (insurance, etc.)

 Select participants

 Meet with participants and staff in a group setting

9

        TO PREVENT ABUSE IN INUIT COMMUNITIES

AN ON-THE-LAND WORKSHOP MODEL FOR INUIT WOMEN

Pauktuutit_OnTheLand_Model_English_ART.indd   9 11-12-15   11:27 AM



During

 Set up camp

 Execute day-to-day activities (check-in or debrief each day)

 Collect paperwork

 Tear down camp

After

 Celebrate your successes!

 Compile evaluations

 Write final reports

 Follow-up as required (share photos, informal meetings)

 

SOMEBODY’S DAUGHTER: THE PAULATUK WORKSHOP

BACKGROUND

This workshop was developed over many years and is based on the Somebody’s 
Daughter workshop designed by the Social Development Department of the  
Kivalliq Inuit Association. This section describes their project and successes, which 
may be useful to you as you plan your own workshop.

This section describes the experience of an on-the-land workshop held in Paulatuk, 
NT. It is included to provide specific examples of activities, logistics, and other  
elements you may want to adapt for your community. For example, a sewing project 
in the Western Arctic would differ in materials and style from those in the Central  
or Eastern regions, however the overall importance of good sewing skills cannot  
be overstated. Survival depended and still depends on being warm and dry.

Somebody’s Daughter was created for Inuit women ages 18-85 as an opportunity 
for healing, learning traditional Inuit women’s skills such as preparing skins, sewing 
and the creation of Inuit clothing based what each “daughter” wanted to learn or 
to work on. Sharing traditional wisdom and practicing traditional skills based on  
Inuit values increases the sense of self-awareness and pride of culture and empowers  
modern Inuit women to realize their potential skill and strengths for making healthy 
living choices. 

A key component to the success of this on-the-land workshop was the participants’ 
experiences and positive growth through the inclusion of elder women to the 
workshop. They provided input and support to the younger women through stories, 
guidance, and traditional on-the-land skills. Efforts to correctly “match” elders in 
small groups with younger women resulted in positive workshop experiences. 
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The people of Paulatuk are Inuvialuit. Despite its remoteness, Paulatuk has expe-
rienced high levels of loss of their language, Inuvialuktun. English was to be the 
language used at the workshop that linked the central Arctic community of Rankin 
Inlet, Nunavut with the western Arctic community of Paulatuk, NT. In June 2006, the 
Coordinating Committee on Abuse Issues in Paulatuk, NT expressed an interest in 
conducting an on-the-land workshop.

The Paulatuk Instructors consisted of a facilitator/instructor, a cultural instructor,  
a counsellor/assistant instructor, and guides/monitors.

GOAL

Programs and services that strengthen Inuit individuals, families and communities 
are essential to a long-term strategy to prevent abuse in Inuit communities. The 
Paulatuk workshop goal was to work with and support the Paulatuk Community 
Corporation’s Aboriginal Healing Foundation manager to develop a model for a 
seven day on-the-land workshop.

OBJECTIVES

The objectives identified for the Paulatuk workshop were:

 To empower young women, mothers, and victims of violence by allowing them 
to learn traditional women’s roles in their community; 

 To promote healing through writing their personal life experiences and self-
expression; 

 To enhance their creativity and realize their personal potential; 

 To empower them to set higher personal goals and develop positive self-es-
teem; and 

 To fulfill these goals through the delivery of an on-the-land workshop and intro-
duce it to other Inuit regions.

TRADITIONAL SKILLS

The sharing of traditional knowledge from elders to the younger participants and 
the mastery of traditional skills leads to empowerment and increased self-esteem. 
Each day during the workshop participants were taught how to prepare country 
food or whatever skill is being practiced.

In Paulatuk, the participants were given an opportunity to learn how to make kamiks, 
“Nunavut style”. Learning and making new patterns and understanding the history  
of different styles of clothing is part of the knowledge transfer between Inuit women. 
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During this workshop there was a wide range of ages of participants and the close 
family connections within the group meant that healing was emphasized more 
through the traditional skills than writing. The participants were highly interested  
in the sewing activities as this was something that was very new to them.

HEALING JOURNEY

The on-the-land program had a healing component in the form of writing work-
shops. It is a good way for the women to interact, as well as, sort out emotions 
related to abuse. Sharing this is important for the participants to develop trust with 
each other, as well as with the elders. The ‘writing as healing’ aspect of the work-
shop in Paulatuk included a variety of activities. 

‘Rage on the page’ was an activity in which a participant would write and draw  
how angry she felt. To increase writing skills, the participants were asked to finish  
a sentence such as, “I feel as…as a….” They were then instructed to think of  
other creative ways to fill in the sentence. 

Letter writing gave the participants a chance to write to someone (dead or alive)  
to say something they had always wanted to say but never had a chance. This  
writing exercise encouraged participants to take risks and express thoughts and 
ideas kept inside perhaps for a long time. 

The ‘blessings’ activity was a positive way to say thank-you for all the good things 
experienced in life and helped the women to think about the positive things in their 
lives. These included a ‘gratitude’ or ‘thank-you’ list and/or poem that could be 
shared with the group.

The workshop offered other healing aspects. For example, a walk around the lake 
or hiking provided a safe and quiet environment in which to reconnect with nature. 

The overall result of participating in such a workshop was that the women realized 
that: 

 sharing ideas and trusting others would help them to seek help in their home 
communities;

 they had the option to choose a safe lifestyle;

 they were not the only one living with abuse;

 there were positive as well as negative things in their lives; and

 writing exercises helped to organize feelings so that issues might be dealt  
with one-by-one.
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DAILY ACTIVITIES 

Each day began with greetings and an opening prayer. Participants were then  
provided with an explanation of the day’s events and groups, and matched with  
an elder who had similar interests.

The following activities can be arranged to suit the weather, but the writing activities  
are practiced daily.

Writing Activities: ‘Rage on the page,’ blessings, gratitude lists, ‘finish the sentence,’  
journal entries and artwork were scheduled every day.

Traditional Skills: The traditional skills teacher taught the participants to cure food 
(making pipsi, m/nikku), and cleaning and preparing skins.

Counselling: The traditional skills counsellor taught the participants how to make 
kamiks for children (infants to 12 years old) as a form of therapy and relaxation as 
described above. 

Healing sessions: There were various healing related activities such as sharing per-
sonal stories but the one emphasized every day was journal writing.

Exercise: Hiking outings were encouraged to reconnect with nature and to revitalize 
the spirit.

Recreation: Hunting and fishing were considered recreational activities, but also 
contributed to the food supply. Inuit games such as ‘sock tops’ and string games 
were also enjoyed. 

End of day check-in: At the end of each day, participants shared their unique expe-
riences or learnings. During this check-in, with its emphasis on feelings, elders and 
facilitators were able to determine if anyone were suffering stress.

EVALUATION

Pre and post workshop evaluation forms were created and used to ensure that the 
program and activities were helpful for the participants. This evaluation component 
verified that the program’s success and is helpful to other communities that may 
want to undertake similar projects. 
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LESSONS LEARNED

Advanced Advertisement for the Project

Proper and advanced advertisements that clearly spell out the purpose and objec-
tives of the workshop are crucial to attract a diverse group of participants. In smaller 
communities, a community meeting may be a way to clearly discuss the program 
and its intended benefit. Also, it is important to post the ads in prominent places 
that many people frequently visit, for example at the Northern store, post office 
or hamlet office. Local radio is also a very successful way to provide information to 
community members. 

PARTICIPANT SELECTION

The application forms used for participant selection must clearly request the  
participant’s age, life experience, and the reasons why individuals are interested  
in participating in the program. If there is an organizing body or committee running 
this workshop, a specific selection process may be more appropriate for your  
community. This will help the decision process if there are more applicants than 
spaces available.

INSTRUCTORS

It is important to obtain instructors with extensive knowledge of the different types 
of local traditional skills. 

WORKSHOP PERSONNEL

 Helpers: The helpers for the on-the-land workshop must know their role within 
the project.

 Guides/Monitors: It is recommended that each workshop held at a campsite 
have two polar bear monitors, who would ideally be hunters with much experi-
ence on the land. These individuals would also provide important support such 
as hauling packs, drawing water, and other heavy work. It is also recommended 
that there be two guides/hunters to hunt for fresh food for participants, and 
that this group of helpers be hired a day or so earlier to set up camp. It is 
crucial that they know their respective roles and responsibilities to ensure the 
smooth running of the camp.

 Cooks: It is important to plan to hire cook/cooks so that instructors and other 
personnel are not also taking on these activities. 
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CAMPSITES

The location of the camp was about an hour boat ride away from Paulatuk, however 
the water source was not convenient. At the campsite, a nearby water source should 
be readily available at the site. 

AGENDA

Maintain a balance between the writing and traditional skills components of the 
workshop so that the workshop is easier to facilitate. 

EQUIPMENT 

 It is very important that ATV and boat rentals are in good working order;

 Survival suits (floater suits) are essential for boat travel;

 It is preferred that a big tent is made available for participant to gather for  
sewing and journal writing. The same would apply for the washroom and  
cooking tents.

CONCLUSION

The project had a huge impact on the community of Paulatuk. First, a program was 
introduced to this community that facilitated the sharing of knowledge between Inuit  
regions. It was an opportunity for a small group of participants to come together to 
realize the importance of group and community relations. The project allowed them 
to connect and interact with each other outside of their community, as well as an 
opportunity to meet Inuit from outside of their community.

Additional outcomes included a realization of individual and community strengths. 
The community realized that they can make things happen on their own – all they 
needed was some direction and support from other Inuit with relevant experience. 
The importance of communities coming together as a whole to do a project like 
this cannot be overstated. Ideas and motivation from the project will continue for 
years to come. 

This project truly encompassed the components of healing from Pauktuutit’s  
National Strategy to Prevent Abuse in Inuit Communities: 

1. Piliriqatigiinngniq – working together for the common good

2. Avatikmik Kamattiarniq – environmental wellness

3. Pijittsirarniq – service to others and leadership

4. Pilimmaksarniq – empowerment

5. Qanuqtuurunnarniq – resourcefulness and adaptability

6. Aajiiqatigiinngniq – cooperation and consensus.
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 APPENDIX ONE

COMMUNITY ANNOUNCEMENT

On-the-Land Workshop 

We Are looking For Inuit Women Ages 21-75

 

will be holding an on-the-land workshop for Inuit women to discuss violence  

and abuse prevention in our community. This workshop will be held on  

 at  

There are spaces for 10 – 12 participants.

The main objectives of this workshop are to raise awareness of violence and abuse 
in our community and talk about ways we can take leadership, as individuals and 
as a community, to prevent violence and abuse. We will also be sure our solutions 
are rooted in Inuit culture and values and will spend time with elders and facilitators 
doing cultural activities.

The topics may be difficult and quite personal so every consideration will be given 
to maintaining the privacy and confidentiality of participants. Counsellors will be 
available throughout the workshop. 

Please contact   

at  for an application form or 

more information. 

Think about it – we would like you to be a part of this workshop.

ORGANIZATION:

PERSON:

PHONE NUMBER: (        )

DATE: LOCATION:
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 APPENDIX TWO

On-The-Land WORKSHOP APPLICATION

Name:  

Date of Birth:  Age:   

Community/Mailing address:  

 

Phone Number:  E-mail/Work #:  

Contact person:  Phone Number: 

(Person to contact in case of emergency – next of kin or spouse)

Please advise if you have any health physical conditions or dietary restrictions/ 
allergies or require medication:

This workshop is for adults only.  
Please ensure that childcare is available if you wish to apply. 

The goal of the on-the-land workshop is to care for and respect others, to have  
acceptance and tolerance of all participants, and to be open to life long learning.

If you agree with this goal and want to participate, please sign your name below.

 

Date:  Name:  

Workshop Organizer:  

Name:  

Address:  

 

Telephone: 

Email: 

(        )

(        )

(        )
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CONFIDENTIALITY FORM

OBLIGATION TO CONFIDENTIALITY

I understand this agreement and promise to  

keep confidential all information that is personal to others. 

Participant Signature: 

Facilitator Signature: 

Signed at: 

Dated at: 

 APPENDIX THREE
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RELEASE FORM FOR PHOTOGRAPHS

I, the undersigned, do hereby consent and agree that  
, 

its employees, or agents have my permission to take photographs and/
or video of me, and to use these for documents and/or their website. 

I understand that there will be no financial or other remuneration.

I am at least 18 years of age, and I have read and understand this 
agreement.

Name:  

Date: 

Signature:  

 APPENDIX FOUR

NAME OF ORGANIZATION:
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 APPENDIX FIVE

MATERIALS AND SUPPLIES

CAMP

Vehicle rental

Gas

Qamutiks

Oil

Shotgun (guide’s own gun)

Boat: lifejackets/suits  

Radio communication (CBs) 

Tents (meeting tent,  
sleeping tents)  

Heaters  

Stoves  

Lamps (flashlights, candles) 

Underpads for bedding  

Tarps  

COOKING  

Food  

Cooking fuel  

Pots & pans  

Knives & serving cutlery  

Serving dishes

Tupperware  

Plates, cups, glasses, cutlery, 
napkins  

Paper products (paper towels, 
toilet paper, Kleenex)  

Portable toilet  

Food wrap, disinfecting wipes 

First Aid kit, safety equipment

Garbage bags  

Matches, lighters  

Feminine hygiene products 

Dish soap  

Extra clothing for emergencies 

Mosquito repellant  

WORKSHOP

Notebooks

Writing instruments

Skins

Sewing materials

OTHER
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 APPENDIX SIX

SUGGESTED PARTICIPANT CHECKLIST

ITEMS 

Clothing    

7 x Underwear    

7 x Socks    

Tops    

Pants    

Sweaters    

Winter pants    

Winter coat    

Winter boots    

Rubber boots    

Hats, Mitts, etc.    

    
Sleeping    

Sleeping bags    

Pillows    

Blankets (optional)    

Toiletries    

Toothbrush, toothpaste    

Soap    

Wipes    

    
Other    

Ulu    

Towel    

Personal sewing (optional)    
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WOMEN TAKING THE LEAD IN FAMILY VIOLENCE AND ABUSE PREVENTION

FACILITATOR’S GUIDE/SAMPLE DAILY ACTIVITIES

Morning

Morning

Afternoon

Afternoon

Evening

Evening

Lunch

Lunch

Breakfast

Breakfast

Dinner

Dinner

  Meet participants at designated  
location.

  Transport participants to camp location.
  Arrival at site.
  Orient participants to the site.
  Participants unpack and settle into the 
camp site.

   Introduce topic to the group.  
(For example, “what is elder abuse?”, 
or “what role can I play in my  
community?”).

  Opening prayer and introductions.
  Discuss confidentiality. Advise 
participants and support staff that 
the contents of the discussions must 
remain confidential and are not to be 
discussed outside the project.

   Introduce the purpose of the project.

   Open discussion about “Has it hap-
pened to me or someone I know?”

   Ask if the participants have particular 
questions of their own.

   Take short health and stretching 
breaks.

   Recreation/entertainment activity.

SUGGESTED ACTIVITY

SUGGESTED ACTIVITY

  Ensure that site is set up for participant’s arrival. 
  Ensure that some support staff are at site to receive the 
participants.

  Ensure that cooks are aware that lunch will need to be 
prepared for the participants.

  Cooks are to clean up after lunch, including dishes.

  Refer to list of suggested questions and definitions.
  Ensure counsellors are available.

  Ask one of the elders to give an opening prayer.
  Introductions: each individual introduces themselves, 
including support staff.

  Ask participants to fill in the pre-workshop evaluation form.
  Have participants sign the confidentiality agreement.
  Cooks are to have evening meal ready and are to  
clean up after the meal.

-
pants if they know of anyone who may be living with elder 
abuse is a good way to open up the conversation.

  There may be more informal discussions that happen  
during the evening that can be an opportunity for healing.

sions that happen during the evening that can be an 
opportunity for healing.

FACILITATORS REFERENCES

FACILITATORS REFERENCES

 APPENDIX SEVEN

DAY ONE

DAY TWO
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Morning

Morning

Morning

Afternoon

Afternoon

Afternoon

Evening

Evening

Lunch

Lunch

Lunch

Breakfast

Breakfast

Breakfast

Dinner

Dinner

-
noon.

questions they would like to discuss.

sewing.

“What can I do to stop the abuse?”

SUGGESTED ACTIVITY

SUGGESTED ACTIVITY

ACTIVITY

on the land for some traditional activities. 

the camp or on the land.

would like to do.

that happen during the evening that can be an opportunity  
for healing.

 
continue during this time.

FACILITATORS REFERENCES

FACILITATORS REFERENCES

RESOURCES

DAY THREE

ADDITIONAL DAYS

DEPARTURE DAY

FINAL  
EVENING

Have participants fill out evaluation forms.

next time.
feelings about the workshop and returning home.

how they would like to continue to work together after  
the workshop.
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The topic I remember most is… 

 

I learned that… 

 

What surprised me was…

 

A new idea I have is… 

 

I was listened to when… 

 

It would be a better workshop if… 

 

I suggest: 

 

Comments: 

 

 APPENDIX EIGHT

WORKSHOP EVALUATION FORM

YOUR COMMUNITY: DATE:
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