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ᐅᐱᒋᑦᓯᐊᕐᓗᒋᑦ ᐸᐅᒃᑑᑎᒃᑯᓐᓂᑦ ᐱᒋᐊᖅᑎᑦᓯᓚᐅᖅᑐᑦ 
ᑲᑎᒪᔨᖏᑦ, ᐃᓕᓴᖅᓯᕗᒍᑦ ᓂᐱᖃᕈᓐᓇᓚᐅᕐᓂᖏᓐᓂᒃ, 
ᓴᙱᓂᖃᕐᓂᖏᓐᓂᒃ ᑲᔪᓯᑎᑦᓯᓂᕐᒧᑦ ᖃᐅᔨᒪᓂᕆᔭᖏᓐᓂᒃ 
ᖃᐅᔨᒪᑦᓯᐊᕆᐊᕐᓂᕐᒥᑦ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐱᒋᐊᖃᖅᑕᖏᑦ 
ᑲᒪᒋᔭᐅᑦᓯᐊᖁᓪᓗᒋᑦ. ᐅᐱᒋᑦᓯᐊᕐᓗᒋᑦ ᐊᕐᓇᐃᑦ 
ᓯᕗᓪᓕᕆᓚᐅᖅᑕᖏᑦ, ᐊᔾᔨᐅᙱᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ, 
ᓴᖅᑭᔮᖅᑎᑦᓯᓚᐅᖅᑐᑦ ᐊᓂᒍᐃᑦᓯᐊᕈᓐᓇᕐᓂᖏᓐᓂᒃ  
ᐊᒻᒪᓗ ᓂᐱᖁᑎᒋᔭᐅᓕᖅᓱᑎᒃ ᐊᕐᓇᓄᑦ. ᐅᐱᒋᑦᓯᐊᕐᓗᒋᑦ 
ᑭᖑᕚᑦᓴᖏᑦ ᐊᕐᓇᐃᑦ, ᒪᓕᒍᒥᓇᖅᑑᓪᓗᑎᒃ, 
ᓂᐱᖃᒋᐊᓪᓚᑦᓯᒪᔪᑦ ᐃᓄᐃᑦ ᐊᕐᓇᖏᓐᓄᑦ, 
ᐅᑉᐱᕆᔭᖃᕐᓂᓯᓪᓗ ᐊᕐᓇᓂᑦ ᑭᖑᕚᑦᓴᕆᔭᐅᔪᓂᑦ. 
ᐊᕐᕌᒍᒐᓴᓐᓄᑦ, ᑲᑎᙵᓗᑕ ᓴᙱᓂᖅᓴᐅᔪᒍᑦ.

In honour of Pauktuutit’s founding 
members, we recognize their courage  
to speak out, their strength to persevere 
and their wisdom to ensure the needs  
of Inuit women do not go unanswered. In 
honour of the women who came  
before them, who despite adversity, 
showed strength, and nurtured the voice 
of women. In honour of the women who 
have come after them, who have  
led by example, amplifying the voice of 
Inuit women, and your unwavering  
belief in the women to come. Across  
the years, together we are stronger.

RESPECTING TRADITION,  

PROTECTING OUR FUTURE 
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ᐸᐅᒃᑑᑎᑯᑦ
ᐃᓄᐃᑦ ᐊᕐᓄᐃᑦ ᑲᑦᑐᑦᔨᖃᑎᒌᖏᑦ ᑲᓇᑕᒥ
ᐸᐅᒃᑑᑎᑯᑦ, ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᑲᑐᑦᔨᖃᑎᒌᖏᑦ ᑲᓐᓇᑕᒥ 
ᑮᓇᐅᔭᓕᐅᑦᑎᒐᓱᐊᕐᕋᑎᒃ ᑲᓐᓇᑕᓕᒫᒧᑦ ᑲᑐᑦᔨᖃᑎᒌᖑᕗᑦ 
ᑭᒐᕐᑐᐃᑦᓗᑎᒃ ᑲᓐᓇᑕᒥᐅᓄᑦ ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ.

ᐱᓕᕆᐊᒃᓴᖃᕋᑕ ᖃᐅᔨᕙᑦᓕᐊᑦᑎᑦᑎᓇᓱᐊᕐᓂᕐᒥᒃ ᐃᓄᐃᑦ 
ᐊᕐᓇᖏᑕᒻ ᐱᔪᒪᔭᖏᓂᒃ ᐊᒻᒪᓗ

ᐃᓚᐅᓕᕐᓂᕐᓴᐅᑦᑎᑦᑎᓇᓱᐊᕐᖢᑎᒍᑦ ᐱᓕᕆᐊᒃᓴᓄᑦ ᓄᓇᖏᓂ, 
ᐊᕝᕕᒃᑐᕐᓯᒪᓂᐅᔪᓂ ᐊᒻᒪᓗ ᑲᓐᓇᑕᒥ ᐃᓱᒫᓗᒋᔭᐅᔪᓂᒃ ᐃᓅᓯᕐᒧᑦ, 
ᐃᓕᖅᓯᑦᑐᖃᕐᒧᑦ ᐊᒻᒪᓗ ᐱᕙᑦᓕᐊᑦᓯᓂᕐᒧᑦ.

ᑐᕌᒐᖏᑦ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑕ ᑲᓇᑕᒥ ᐅᑯᐊᖑᕗᑦ:

1. ᑲᑎᐹᓪᓕᖁᑦᓗᒋᑦ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᑲᓐᓇᑕᒥ;

2. ᐱᓕᕆᖃᑕᐅᓗᑎᒃ ᐊᒻᒪᓗ ᐃᓕᓴᕆᔭᐅᓗᑎᒃ 
ᑭᒡᒐᑐᖅᑎᒪᕆᐅᓂᖏᓂ ᐃᓄᐃᑦ ᐊᕐᓇᖏᓄᑦ;

3. ᑲᐅᔨᑎᑦᑎᓇᓱᐸᑦᓕᐊᓗᑎᒃ ᐃᓄᐃᑦ ᐊᑦᑑᑎᖃᓂᖏᓂ, 
ᐃᓅᓯᑐᖃᓂᖏᓂ, ᐃᓕᖅᑯᓯᑐᑲᖏᓐᓂ ᐊᒻᒪᓗ ᐅᖃᐅᓯᖓᓂ 
ᐃᓄᓐᓄ ᓱᕈᓯᕐᓄᓪᓗ;

4. ᐱᓕᕆᐊᖃᕋᓱᐊᕐᓗᑎᒃ ᐊᑲᐅᓂᕐᓴᐅᓕᖅᑲᖓᓗᒋᑦ ᐃᓄᐃᑦ 
ᐊᕐᓇᐃᑦ ᐃᓅᓯᖏᑦ;

5. ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᑲᔪᓐᖏᓴᕐᓗᒋᑦ ᖃᐅᔨᕙᑦᓕᐊᓂᕐᒥ ᓇᒻᒥᓂ 
ᐱᕙᑦᓕᐊᑎᑦᓯᔪᓐᓇᕐᓂᖏᓂᒃ ᖃᑦᑐᔨᖃᑎᒌᑦᓯᐊᕈᓐᓇᕐᓂᖏᓂᒃᓗ;

6. ᓴᖅᑭᑎᓪᓗᒋᑦ ᐃᓄᐃᑦ ᐊᕐᓇᖏᑦ ᓇᒻᒥᕐᓂᒃ 
ᐅᒃᐱᕈᓱᓕᕈᓐᓇᖁᓪᓗᒋᑦ ᐊᒻᒪᓗ ᐃᒻᒥᖕᓂᒃ 
ᐱᔪᓇᕐᓂᖃᕈᓐᓇᕐᓂᖏᓂ;

7. ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐃᓂᖃᑦᓯᐊᖁᑦᓗᒋᑦ ᐃᓄᒋᐊᑦᑐᓂ;

8. ᓇᖕᒥᓂᕐᓗ ᒪᑭᑕᑦᓯᐊᖁᑦᓗᒋᑦ, ᐃᓚᖏᑦᓗ, 
ᓄᓐᓇᓪᓕᒃᒥᐅᖃᑎᖏᓪᓗ ᐃᓅᑦᓯᐊᕋᓱᐊᕐᓂᒃᑯᑦ ᐊᒻᒪᓗ 
ᑮᓐᓇᐅᔭᓕᐅᕋᓱᐊᕐᓂᒃᑯᑦ;

9. ᓴᖅᑭᑎᓪᓗᒋᑦ ᐱᔪᓐᓇᕐᓂᖃᓂᖏᓐᓄᑦ ᒪᓕᒐᖅᑎᒍᑦ ᐊᕐᓇᐃᑦ 
ᐃᓄᐃᑦ ᐊᒻᒪᓗ ᕿᑐᕐᖓᖏᓗ;

10. ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐊᑦᔨᒋᒃᑎᑕᐅᖁᑦᓗᒋᑦ ᓇᐅᒃᑯᓕᒫᕐ 
ᖃᓐᓇᑕᒥᐅᑕᓕᒪᒫᑎᑐᑦ;

11. ᐃᓄᐃᑦ ᐊᕐᓄᐃᑦ ᐱᕝᕙᑦᓕᐊᑎᑦᓯᖃᑕᐅᖁᓪᓗᒋᑦ 
ᓇᐅᒃᑯᓕᒫᖅ ᖃᓐᓇᑕᒥᐅᑕᓕᒫᑎᑐᑦ;

12. ᑐᓴᐅᒪᑲᑦᑕᐅᑎᖃᑎᒌᑦᓯᐊᖁᓪᓗᒋᑦ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐊᒻᒪᓗ 
ᓄᓐᓇᖃᖅᑳᖅᓯᒪᔪᑦ.

Pauktuutit  
Inuit Women’s Association of Canada
Pauktuutit, the Inuit Women’s Association of  
Canada, is a national non-profit organization  
representing all Canadian Inuit women.

Our mandate is to foster a greater awareness of 
the needs of Inuit women and to encourage their 
participation in community, regional and national 
concerns in relation to social, cultural and  
economic development.

The aims and objectives of the Inuit Women’s  
Association of Canada are:

1. To unite the Inuit women of Canada;

2. To act and be recognized as the official  
 representative for Inuit women;

3. To familiarize our children with Inuit values,  
 heritage, culture and language;

4. To work towards better conditions for all  
 Inuit women;

5. To motivate Inuit women to realize their  
 potential as individuals and as a group;

6. To promote self-confidence and self-reliance  
 amongst Inuit women;

7. To encourage Inuit women to take their  
 rightful place in society;

8. To work for the betterment of individual,  
 family and community conditions through  
 social and economic action;

9. To promote the rights of Inuit women and  
 children;

10. To promote the equality of Inuit women in  
 all levels of Canadian governmental and  
 non-governmental structures;

11. To encourage the involvement of Inuit  
 women in all levels of Canadian society; and

12. To encourage communication between Inuit  
 women and all aboriginal peoples.

1984 Pauktuutit’s Aims and Objectives
1984 ᐸᐅᒃᑑᑎᑯᑦ ᑐᕐᕋᒐᖏᑦ ᐱᓐᓇᓱᐊᕐᑕᖏᓗ
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ᐸᐅᒃᑑᑎᑦ
ᓯᕗᓂᖓᒍᑦ ᑲᑎᓯᓂᐱᓚᐅᖅᑕᖏᑕ ᐃᐅᐊᕋᑉᒥᐅᑕᓐᓂᒃ, 

ᐃᓄᐃᑦ ᓇᒻᒥᓂᖅ−ᐱᓯᒪᒍᓐᓇᔅᓯᐊᓚᐅᒻᒪᑕ. ᑕᑎᖃᓚᐅᒻᒪᑕ 
ᐊᖑᓇᓱᐊᓐᓂᒻᒥᒃ, ᐃᖃᓗᒐᓱᐊᓐᓂᒻᒥᒃ ᐊᒻᒪᓗ ᑲᑎᔅᓱᐃᖃᑦᑕᓐᓂᒻᒥᒃ 

ᐊᓐᓇᐅᒪᒍᑕᐅᒐᓱᐊᓗᑎᒃ ᐊᒻᒪᓗ ᐃᓘᓐᓇᓕᒫᖏᓐᓂᒃ

ᐊᑐᖅᑕᐅᒋᐊᓕᓐᓂᒃ ᐱᔭᕆᐊᓕᓐᓂᒃ.

ᐊᔪᖏᑦᑐᐋᓗᓂᖏᑦ ᑕᐃᒪᐃᑎᑕᐅᓚᐅᒻᒪᑕ ᐊᕐᓇᐃᑦ 
ᐱᓕᕆᒍᓐᓇᑦᑎᐊᓐᓂᖏᓐᓄᑦ ᐱᓕᕆᐊᖑᕙᓪᓗᑎᒃ ᐆᒪᔪᖅᑕᐅᔪᑦ 

ᐊᖑᓇᓱᐊᖅᑎᓪᓗᒋᑦ ᐅᕝᕙᓘᓐᓃᑦ ᓂᕿᔅᓴᔅᓯᐊᖑᔪᑦ 
ᐊᑐᕋᔅᓴᕈᑦᑎᑕᐅᓗᑎᒃ ᑭᓱᕋᔭᐅᓂᖏ ᓈᒻᒪᔅᓯᑎᑕᐅᓗᑎᒃ 

ᐊᓐᓄᕌᔅᓴᐅᒍᓐᓇᔅᓯᓗᑎᒃ, ᐃᓯᖅᓯᒪᕕᔅᓴᐅᓕᓪᓗᑎᒃ, ᐊᖑᓇᓱᐊᖅᑐᓄᑦ 
ᓱᒋᐅᑎᔅᓴᐅᓕᓪᓗᑎᒃ ᐊᒻᒪᓗ ᓴᓇᕐᕈᑕᐅᓕᓪᓗᑎᒃ, ᑭᓱᖁᑎᑦ

ᐊᑐᖅᑕᐅᒋᐊᓖᑦ ᐊᓐᓇᐅᒪᓂᐋᓪᓗᓂ.

ᐃᓚᒋᔭᐅᔪᑦ ᐱᒻᒪᕆᐅᓂᖅᐹᖑᓪᓗᑎᒃ ᑭᓱᖁᑎ ᐱᔭᐅᓯᒪᒋᐊᓕᒃ 
ᐸᓂᖅᑎᑕᐅᑎᓪᓗᒋᑦ ᐊᒦᑦ ᒪᑯᐊᖑᓚᐅᕐᒪᑕ “ᐸᐅᒃᑑᑎᑦ”. ᐸᐅᒃᑑᑎᑦ 

ᑲᑉᐳᑎᒐᐅᒻᒪᑕ ᐊᑐᖅᑕᐅᓱᖑᓪᓗᑎᒃ ᑕᓯᖓᑎᑦᑎᒍᑕᐅᓪᓗᑎᒃ 
ᐊᒥᕐᓂᒃ ᐸᓂᖅᓯᐊᖑᑎᓪᓗᒋᑦ. ᐸᐅᒃᑑᑎᒃᑯᑦ ᑎᓯᔫᒋᐊᖃᒻᒪᑕ, 

ᖃᓄᑐᐃᓐᓈᕈᓐᓇᓪᓗᑎᒃ, ᐊᓯᕈᒃᑕᖏᓪᓗᑎᒃ, ᓯᖁᒥᑕᐅᒍᓐᓇᖏᓪᓗᑎᒃ, 
ᓂᑲᓱᓪᓗᑎᒃ ᐊᒻᒪᓗ ᓴᙱᔫᓗᑎᒃ. ᐸᐅᒃᑑᑎᑦ ᐱᑕᖃᕆᐊᖃᓚᕆᒻᒪᑕ 

ᑕᐃᒫᑦᑎᐊᖅ ᐊᒻᒪᓗ ᐊᑑᑎᖃᑦᑎᐊᓪᓗᑎᒃ ᐱᓕᕆᐊᖑᖁᓪᓗᒋᑦ

ᕿᓰᑦ ᐊᒻᒪᓗ ᐊᒦᑦ ᑕᒪᒃᑯᐊ ᐊᑐᖅᑕᐅᑎᑦᑎᓚᕆᒃᑲᔭᒻᒪᑕ 
ᐊᓐᓇᐅᒪᒍᑕᐅᒐᔭᓪᓗᑎᒃ ᐃᓄᓐᓄᑦ ᐃᓚᒌᓄᑦ ᐊᒻᒪᓗ ᓄᓇᓕᓐᓄᒃ.

ᐃᓄᐃᑦ ᐊᕐᓇᖏᑦ ᑲᑎᑕᐅᓯᒪᔪᑦ ᑕᐃᔭᐅᓲᖑᕗᑦ ᐸᐅᒃᑑᑎᑦ 
ᐃᓕᓴᕆᔭᐅᓪᓗᑎᒃ ᐱᐅᓂᕆᒋᐊᖃᑦᑕᖏᑕ ᐱᔭᐅᒋᐊᖃᓐᓂᖏᑦ 
ᐱᔭᐅᓪᓚᕆᖁᓪᓗᒋᑦ ᐃᓄᐃᑦ ᐱᕕᐊᓐᓇᖅᑐᖁᑎᖏᑦ ᐊᒻᒪᓗ 
ᐱᖅᑯᓯᖏᑦ ᑲᔪᓯᑎᑕᐅᖁᓪᓗᒋᑦ ᐊᒻᒪᓗ ᐊᑐᐃᓐᓇᐅᖁᓪᓗᒋᑦ 

ᑭᒃᑯᓕᒫᓂᒃ

ᑕᐅᑐᑦᑕᐅᒍᓐᓇᖁᓪᓗᒋᑦ ᐊᒻᒪᓗ ᐃᔾᔪᐊᖅᑕᐅᖁᓪᓗᒋᑦ.

ᐊᕐᓇᐃᑦ, ᑖᒃᑯᐊ ᓇᓚᐅᑦᑎᓚᕆᑦᑐᒥᒃ ᓂᕈᐊᓚᐅᒻᒪᑕ ᑕᒪᑐᒥᖓ 
ᐱᒡᒐᓇᖏᑦᑐᒥᒃ ᑭᓯᐊᓂ ᐱᔭᐅᒋᐊᖃᓪᓚᕆᒻᒪᑦ ᐱᓕᕆᔾᔪᑎ ᑖᒃᑯᐊ 

ᐃᓕᖅᑯᓯᖓᓐᓄᒃ, ᖃᐅᔨᒪᑦᑎᐊᓚᐅᖅᑐᑦ ᑕᒪᓐᓇᓚᕆᐅᓂᖓᓂᒃ 
ᓴᕿᔮᖅᑎᑕᐅᒍᒪᔪᖅ. ᐊᕐᓇᐃᑦ ᑕᐃᒃᑯᐊ ᑮᓇᐅᔭᖃᒃᑎᑦᑎᓚᐅᖅᑐᑦ 

ᐃᖃᓇᐃᔭᕐᕕᖁᑎᒥᒃ ᑎᓯᔫᓚᐅᒻᒪᑕ, ᖃᓄᑐᐃᓐᓈᕈᓐᓇᓪᓗᑎᒃ, 
ᐊᓯᔨᖅᑕᓐᓇᑎᒃ, ᓂᑲᓱᒃᑐᑎᒃ, ᐊᒻᒪᓗ ᓴᙱᔫᓪᓗᑎᒃ; ᐊᒻᒪᓗ

ᐱᓕᕆᒍᒪᓂᖏᑦ ᓯᖁᒥᑕᐅᒍᓐᓇᓐᓇᑎᒃ.

Pauktuutit
Prior to contact with Europeans, Inuit were  
self-sufficient. They depended on hunting,  
fishing and gathering for survival and for  
all their physical needs. Their prosperity  
was dependant on the women’s abilities  
to process the bounties of a hunt or harvest  
into usable materials for sustainable  
clothing, shelter, hunting weapons and  
tools, items essential for survival. 

One of the most important pieces needed  
for the processing of skins were the “pauktuutiit”. 
The pauktuutiit were stakes used to stretch  
the hides during processing. 

Pauktuutiit needed to be solid, flexible, stable, 
unbreakable, gentle and strong.  
Pauktuutiit are vital to properly and effectively 
process skins and hides that would ensure the 
survival of Inuit families and communities. 

The Inuit women’s group is called Pauktuutit  
in recognition of the qualities needed to  
ensure that Inuit values and traditions  
are carried on and available for everyone  
to see and emulate. The women, who so  
aptly selected this simple yet vital tool from  
their culture, were well aware that this was  
exactly what they wished to portray. 

The women who founded the organization  
were all solid, flexible, stable, gentle, and  
strong; and their spirits were  
unbreakable. 
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ᑐᓴᖅᑎᑦᑎᒍᑎ ᐅᕙᖔᖅᑐᖅ ᔨᐅᕆ ᓵᑉ

ᐸᐅᒃᑑᑎᒃᑯᑦ ᓂᐱᖁᑎᒋᔭᐅᓯᒪᔪᑦ ᐃᓅᓯᕐᒧᑦ, ᐃᓕᖅᑯᓯᕐᒧᑦ,  ᐊᒻᒪᓗ  
ᐱᐅᓯᕚᓪᓕᖁᓪᓗᒋᑦ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ, ᐃᓚᒋᔭᖏᑦ ᓄᓇᓕᖏᓪᓗ 
ᑕᐃᒪᙵᓂ 1984 — ᐅᐱᒋᓪᓚᕆᑦᑕᕋ ᐱᓕᕆᖃᑎᖃᕐᓂᒃᑯᑦ 
ᑲᑎᒪᔨᐅᖃᑎᒋᔭᓐᓂᒃ.

ᑖᓐᓇ ᐃᖅᑲᐅᒪᔾᔪᑎ ᐅᖃᓕᒫᒐᓕᐊᖑᔪᖅ ᐃᓕᓴᖅᓯᕗᖅ 40-ᓂᒃ 
ᐊᕐᕌᒍᖃᓕᕐᓂᖓᓂᒃ ᐊᒻᒪ ᐱᕙᓪᓕᐊᑦᑎᐊᕐᓂᖓᓂᒃ ᑲᑐᔾᔨᖃᑎᒌᕗᑦ.

ᑐᙵᓱᑦᑎᑉᐸᒋᑦ ᖃᐅᔨᒃᑲᓐᓂᓂᕐᒧᑦ ᐅᓂᒃᑳᑎᓐᓂᒃ: ᐊᕐᓇᓂᒃ 
ᐊᖅᑯᓯᐅᖅᑎᓂᒃ ᐅᖃᕈᓐᓇᑦᓯᐊᓚᐅᖅᑐᓂᒃ ᐃᓅᔪᑦ ᐊᕐᓇᐃᑦ ᓇᒻᒥᓂᖅ 
ᑲᑐᔾᔨᖃᑎᒌᖃᕆᐊᖃᕐᓂᖏᓐᓂᒃ, ᐃᓅᓯ ᕆᔭ ᐅᓪᓚᕆᑦᑐᓂᒃ ᐃᓄᓐᓂᒃ 
ᐊᕐᓇᓂᒃ ᑕᐃᑦᓱᒪᓂ ᐅᓪᓗᒥᒧᑦ, ᐸᐅᑦᑑᑎᒃᑯᓪᓗ ᐱᓕᕆᐊᕆᔭᖏᓐᓂᒃ 
ᐃᑲᔪᖅᓱᓂᕐᒧᑦ ᓂᐱᖁᑎᒋᔭ ᐅᓂᕐᒥᑦ ᐊᒻᒪᓗ ᐱᓕᕆᐊᑦᓴᒃᑯᑦ.

Pauktuutit has been advocating for the social,  
cultural, political and economic betterment of 
Inuit women, their families and communities since 
1984 — a rich history I am proud to contribute to  
together with my fellow Board of Directors.

This commemorative publication recognizes our 
40th Anniversary and the incredible evolution of our 
organization.

I invite you to learn more about our unique story: 
from the trailblazing women who dared to say that 
Inuit women deserved their own organization, to 
the realities of life for Inuit women then and now, as 

Tungasugitsi! It is my pleasure to present this  

special publication commemorating the history  

to date of Pauktuutit Inuit Women of Canada  

(Pauktuutit).

ᑐᖓᓱᒋᑦᓯ! ᐅᐱᒍᓱᑉᐳᖓ ᓴᖅᑮᓂᕐᒥᑦ ᑖᑦᓱᒥᖓ ᓴᖅᑭᑕᐅᔪᒥᒃ ᐃᓕᓴᖅᓯᒪᔪᒥᒃ 

ᐊᑐᖅᑕᐅᔪᑐᖃᕐᓂᒃ ᐅᓪᓗᒥᒧᑦ ᐸᐅᒃᑑᑎᑦ  

ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ (ᐸᐅᒃᑑᑎᑦ).

Message from President Gerri Sharpe
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ᐊᑐᓚᐅᖅᑐᓂ ᑕᐃᒃᑯᓇᓂ ᑭᖑᓪᓕᐅᔪᓂ ᑎᓴᒪᓂ 
ᖁᓕᐅᔪᖅᑐᑦ ᐊᕐᕌᖑᓂ, ᐅᐱᒍᓲᑎᔪᒍᑦ ᖁᕕᐊᓱᑦᓯᐊᖅᑐᑕᓗ 
ᐸᐅᒃᑑᑎᒃᑯᓐᓂᑦ: ᐅᐱᒍᓲᑎᔪᒍᑦ ᐱᓕᕆᐊᕆᓯᒪᔭᑦᑎᓐᓂᒃ 
ᑎᑭᐅᒪᑎᓪᓗᑕ ᑎᑭᒋᐊᖃᖅᑕᑦᑎᓐᓂᒃ ᐊᒻᒪᓗ ᖁᕕᐊᓱᑦᓯᐊᖅᑐᑕ 
ᐃᓕᓴᕆᔭᐅᖃᑦᑕᖅᓯᒪᒐᑦᑕ ᑲᔪᓯᒍᑎᒋᑦᓯᐊᖅᓯᒪᔭᑦᑎᓐᓂᒃ.

ᐱᓕᕆᕐᔪᐊᖅᓯᒪᓪᓗᑕ ᐊᕐᕌᒍᒐᓴᓐᓂᒃ ᒐᕙᒪᒃᑯᓐᓂᒃ, ᓄᓇᓕᓐᓂ 
ᓯᕗᓕᖅᑎᓂᒃ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓂᒃ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ, 
ᐸᐅᒃᑑᑎᒃᑯᑦ ᓱᓕ ᐃᑲᔪᖅᓱᖅᑐᑦ ᐃᓄᓐᓂᒃ ᐊᕐᓇᓂᒃ ᐊᔪᙱᓐᓂ-
ᓕᒫᖏᓐᓄᑦ ᐊᑦᑕᕐᓇᙱᑦᑐᓂᒃ, ᖁᕕᐊᓇᖅᑐᓂᒃ ᓄᓇᓕᖃᕐᓂᕐᒧᑦ. 

 
 

ᓇᑯᕐᒦᒃ! ᖁᔭᓐᓇᒦᒃ! ᓇᑯᕐᒦᒃ!

well as the work Pauktuutit does to support them 
through our advocacy and specialized projects. 

Over these last four decades, we’ve been both 
fortunate and honoured at Pauktuutit: Fortunate 
to see the fruits of our labour as we’ve reached key 
milestones and honoured to receive notable awards 
in recognition of our successes.

By working tirelessly through the years with 
government, community leaders and other Inuit 
organizations, Pauktuutit continues to support Inuit 
women to reach their full potential in safe, happy 
communities. 

Nakurmiik! Qujannamiik! Thank you!

Gerri Sharpe  ᔨᐅᕆ ᓵᑉ 
Pauktuutit President   ᐸᐅᒃᑑᑎᒃᑯᑦ ᐊᖓᔪᖅᑳᖓᑦ
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Pauktuutit Annual General Meeting 1987-1988 

ᐸᐅᒃᑑᑎᒃᑯᑦ ᐊᕌᒍᑕᒫᕐᓯᐅᑦ ᑲᑎᒻᒪᓂᖅ 1987-1988 
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ᐅᐊᑦᑎᐊᕉᑎᓪᓗᒍ, ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐱᔭᑦᓴᖃᒻᒪᕆᖃᑦᑕᓚᐅᖅᑐᑦ 
ᐆᒪᑎᑦᓯᒐᓱᐊᖅᓱᑎᒃ ᐃᓚᒋᔭᒥᓂᒃ ᓇᓕᒧᖃᓚᐅᖅᑐᑦ 
ᐱᒻᒪᕆᐅᖃᑕᐅᓪᓗᑎᓗ ᐊᖑᑎᑎᑐᑦ, ᐃᑉᐱᒋᔭᐅᑦᓯᐊᓚᐅᖅᑐᑦ ᐊᒻᒪᓗ 
ᓇᓕᒧᑦᑐᒥᑦ ᓈᓚᑦᑕᐅᖃᑦᑕᖅᑐᑎᒃ ᓴᙱᓂᖃᖅᑐᑎᓪᓗ. ᑭᓯᐊᓂ, 
ᐊᓯᔾᔨᖅᐸᓪᓕᐊᓂᖅ, ᓄᓇᓕᙳᖅᐸᓪᓕᐊᓂᖅ, ᐊᒻᒪᓗ ᖃᓪᓗᓈᑦ 
ᐃᓕᖅᑯᓯᖓ ᒪᓕᓪᓗᒍ, ᐱᔭᑦᓴᕆᔭᖏᑦ ᐊᓯᔾᔨᓚᐅᖅᑐᖅ ᑕᐃᑦᓱᒪᓂ 
ᓇᓕᒧᖃᑎᒌᓐᓂᕆᓚᐅᖅᑕᒌᓐᓂᖏᑦ ᓈᓚᑦᑕᐅᖃᑦᑕᕐᓂᕐᒧᑦ  
ᓴᙱᓂᖃᕐᓂᕐᒥᓪᓗ.

ᐃᓄᐃᑦ ᑕᐱᕆᓴᑦ ᑲᓇᑕᒥ (ITC), ᑕᐃᒎᓯᖃᓕᓚᐅᖅᑐᑦ ᐃᓄᐃᑦ 
ᑕᐱᕇᑦ ᑲᓇᑕᒥ (ITK) ᓴᖅᑭᑕᐅᓚᐅᖅᑐᑦ ᓂᐱᖁᑎᒋᔭᐅᓂᕐᒧᑦ 
ᐃᓄᓐᓄᑦ ᒐᕙᒪᑐᖃᒃᑯᑦ ᐊᑐᐊᒐᖏᓐᓄᑦ ᐊᒻᒪᓗ ᐱᓕᕆᔾᔪᓯᖏᓐᓄᑦ 
ᑐᕌᖓᓂᖃᖅᑎᓪᓗᒋᑦ ᐃᓄᓐᓄᑦ ᐊᒻᒪᓗ ᓄᓇᖓᓂ. ᑖᒃᑯᐊ ᐃᓄᐃᑦ 
ᐳᕌᑐᕼᐅᑦ, ᑭᓯᐊᓂ, ᓂᐱᖁᑎᒋᔭᐅᒍᓐᓇᓚᐅᙱᑦᑐᑦ ᐃᓄᓕᒫᓄᑦ, 
ᑕᐃᒪᐃᒻᒪᑦ 1975-ᒥᑦ ᑕᐃᒪᐃᖁᔭᐅᓕᓚᐅᖅᑐᖅ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ 
ᓇᒻᒥᓂᖅ ᑲᑐᔾᔨᖃᑎᒌᖃᕐᓗᑎᒃ ᑐᕌᖓᓂᖃᖅᑐᒥᑦ ᐱᔭᐅᔭᕆᐊᓕᓐᓂᒃ 
ᐃᓄᐃᑦ ᐊᕐᓇᖏᓐᓄᑦ.

Traditionally, Inuit women played crucial roles in 
the survival of the family and were considered 
equally as important as men, being given due  
respect and an even share of influence and power. 
However, modernization, urbanization, and the  
effect of European culture, changed their roles,  
upsetting the traditional balance of influence and 
power.

Inuit Tapirisat of Canada (ITC), which later  
became Inuit Tapriit Kanatami (ITK) had been  
established to provide a voice for Inuit with the  
federal government’s policies and procedures  
as they pertain to Inuit of Canada. The Inuit  
Brotherhood, however, were not equipped to  
advocate for all Inuit, so in 1975 it was suggested 

First important year — priorities and drive for change — legacy of pride, a voice for 

women to be heard. 

ᓯᕗᓪᓕᖅᐹᒥᑦ ᐱᒻᒪᕆᐅᔪᖅ ᐊᕐᕌᒍ — ᓯᕗᓪᓕᐅᔾᔭᐅᔭᕆᐊᓖᑦ ᐊᒻᒪᓗ ᐊᓯᔾᔩᒍᒪᓂᕐᒧᑦ — ᐅᐱᒍᓱᓐᓂᖃᕐᓂᕐᒥᑦ, ᐊᕐᓇᓄᑦ 

ᓂᐱᖁᑎᒋᔭᐅᓂᕐᒥᑦ ᑐᓴᖅᑕᐅᓗᑎ.

ᐱᒋᐊᖅᑎᑦᓯᓚᐅᖅᑐᑦ ᑲᑎᒪᔩᑦ  
— ᐅᔾᔨᕈᓱᓐᓂᕐᒥᑦ ᑕᐅᑐᙳᐊᖅᑕᐅᔪᒥᑦ

Founding Members  
– Realizing the Vision
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ᐊᕐᕌᒍᒐᓴᓐᓂᒃ ᐊᓂᒍᖅᐸᓪᓕᐊᔪᓂᑦ, ᑕᐃᒃᑯᐊ ᐊᖅᑯᓯᐅᖅᑏᑦ 
ᑕᐃᒪᐃᑎᑦᓯᓂᕐᒧᑦ ᐅᖃᖃᑎᖃᖅᐸᓪᓕᐊᓕᓚᐅᖅᑐᑦ ᐃᓄᐃᑦ ᐊᕐᓇᓂᑦ 
ᑲᓇᑕᓕᒫᒥᑦ, ᐊᒻᒪᓗ ᐃᑉᐱᒍᓱᑦᑎᒻᒪᕆᐅᓕᓚᐅᖅᑐᑦ ᐃᓄᐃᑦ ᐊᕐᓇᓄᑦ 
ᑲᑐᔾᔨᖃᑎᒌᑕᖃᕆᐊᖃᓪᓚᕆᓐᓂᖏᓐᓂ.

1981-ᒥᑦ ᐃᓄᐃᑦ ᑕᐱᕆᓴᒃᑯᑦ ᐊᕐᕌᒍᑕᒫᑦ ᑲᑎᒪᓂᖏᓐᓂᒃ 
(AGM) ᒥᐊᓕ ᓯᓚᑦ, ᐃᓅᓪᓗᓂ ᐊᕐᓇᖅ ᑖᕙᓂᕐᒥᐅᑕᖅ ᕼᐅᑉᑕᐃᐅᓪ 
ᓚᐸᑐᐊᒥᒃ, ᐊᑦᓱᕈᓚᐅᖅᑐᖅ ᓱᓕᓪᓗᓂᓗ ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ ᓇᒻᒥᓂᖅ 
ᑲᑐᔾᔨᖃᑎᒌᒋᐊᖃᕐᓂᖏᓐᓂᒃ. ᐅᖃᖃᑎᒌᓚᐅᖅᑎᓪᓗᒋᑦ, ᐃᓄᐃᑦ ᑕᐱᕆᓴᑦ 
ᑲᓇᑕᒥᑯᓐᓂ.

that Inuit Women should have their own  
organization to address the specific needs of  
Inuit Women.

Over the course of the next several years, the 
Inuit women trailblazing this possibility began  
consulting with Inuit women across Canada, and 
there was an overwhelming feeling that an Inuit 
Women’s organization was very much needed.

In 1981 at ITC’s Annual General Meeting (AGM) 
Mary Sillett, an Inuk woman from Hopedale  
Labrador, made a convincing case for Inuit women to 
have their own organization. After much discussion, 
ITC passed a resolution supporting the creation  
of a national Inuit Women’s Association (IWA/ 
Pauktuutit), now known as Pauktuutit Inuit Women 
of Canada, in part as “recognition of their expertise 
on social matters.”

Once it was clear that a women’s organization 
was needed, these determined women gathered 
funding and organized the initial meeting of  
Pauktuutit, which was held in March of 1983.

The meeting was a great success, with participants 
from across the Arctic, and after elections and initial 
motions, Pauktuutit Inuit Women’s Association  
was created. It was then incorporated by April of 
1984, and their first offices were established in the 
headquarters of ITC in Ottawa.

The founding members were excited to be able 
to establish a forum for Inuit women to speak out and 
be heard on issues that were of great importance to 
them. The establishment of Pauktuutit is a testament 
to the abilities and drive of Inuit women and their 
pride and power that they were very capable of  
exercising. This began the legacy of returning pride 
and equality to Inuit Women in Canada.

Founding Members
The group’s early efforts to lay a foundation focused on 
consulting Inuit women across Canada and the circumpolar 
world to distill the mission and mandate of the proposed 
organization. 

ᐱᒋᐊᖅᑎᑦᓯᓚᐅᖅᑐᑦ ᑲᑎᒪᔩᑦ
ᑲᑎᙵᔪᑦ ᐊᑦᓱᕈᕐᓂᖏᑦ ᑐᙵᕕᓕᐅᕐᓂᕐᒥᑦ ᐅᖃᖃᑎᖃᕐᓂᕐᒥᑦ ᐃᓄᓐᓂᒃ ᐊᕐᓇᓂᒃ 
ᑲᓇᑕᓕᒫᒥᑦ ᐊᒻᒪᓗ ᓄᓇᕐᔪᐊᕐᒥᑦ ᑐᕌᒐᕆᔭᐅᓂᐊᖅᑐᒧᑦ ᐊᒻᒪᓗ ᐱᓇᓱᐊᖅᑕᐅᔪᒧᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖑᓂᐊᖅᑐᓄᑦ.

Pauktuutit’s 1985 board of Directors: Back row: Anna Samsack, Helen 
Tolognak, Lizzie Ittinuar. Middle row: Innoya Inuk, Jeela Moss Davies,An-
nie Okalik, Okpik Pitseolak. Front row: Rosie Veevee, Eva Voisey, Andrea 
Webb (and son)

ᐸᐅᑦᑑᑎᒃᑯᑦ 1985 ᑲᑎᒪᔨᖏᑦ: ᑐᓄᐊᓃᑦᑐᑦ: ᐋᓇ ᓴᒻᓴᒃᒪ ᕼᐊᓇᒻ ᑕᓄᖕᓇᖅ, ᓕᓯ 
ᐃᑎᓐᓄᐊᖅ. ᕿᑎᖓᓃᑦᑐᑦ: ᐃᓅᔭ ᐃᓄᒃ, ᔩᓚ ᒫᔅ ᑕᐃᕕᔅ, ᐊᓂ ᐅᑲᓕᖅ ᐅᒃᐱᒃ ᐱᑦᓯᐅᓛᖅ. 
ᓵᖓᓃᑦᑐᑦ: ᐅᓘᓯ ᕖᕕ, ᐄᕙ ᕗᐃᓯ, ᐋᓐᑐᕆᐊ ᐅᐊᑉ (ᐃᕐᓂᖓᓗ)

ᒪᐊᓕ ᓯᓚᑦ  Mary Sillettᐱᒋᐊᖅᑎᑦᓯᓚᐅᖅᑐᑦ ᑲᑎᒪᔩᑦ ᖁᕕᐊᓱᒻᒪᕆᓚᐅᖅᑐᑦ ᓴᖅᑮᓂᕐᒥᑦ 
ᑲᑎᒪᔨᓂᑦ ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ ᓂᐱᖃᕈᓐᓇᕐᓗᑎᒃ ᐊᒻᒪᓗ

ᑐᓴᖅᑕᐅᒍᓐᓇᕐᓗᑎᒃ ᐊᑲᐅᙱᓕᐅᕈᑕᐅᔪᓂᒃ ᐱᒻᒪᕆᐅᒋᔭᐅᔪᓂᒃ 
ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ. ᓴᖅᑭᑕᐅᓂᖓ ᐸᐅᒃᑑᑎᒃᑯᑦ ᑕᑯᑦᓴᐅᑎᑦᓯᔪᖅ 

ᐊᔪᙱᓐᓂᕆᔭᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐱᓕᕆᐊᖃᕈᒪᓂᖏᓐᓂᒃ
ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐊᒻᒪᓗ ᐅᐱᒍᓱᓐᓂᕐᒥᒃ ᓴᙱᓂᖏᓐᓂᓪᓗ  

ᐊᔪᙱᑦᑎᑕᐅᓂᖏᓐᓄᑦ.
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(ITC) ᑲᔪᓯᑎᑦᓯᓚᐅᖅᑐᑦ ᐊᑐᓕᖅᑎᑦᓯᓂᕐᒥᑦ ᐃᑲᔪᖅᓱᓂᕐᒥᑦ 
ᓴᖅᑮᓂᕐᒥᑦ ᑲᓇᑕᒥ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᒥᒃ (IWA) ᐃᓚᒋᔭᐅᓪᓗᓂ 
“ᐃᓕᓴᖅᓯᓂᕐᒥᑦ ᖃᐅᔨᒪᓪᓚᕆᓐᓂᖏᓐᓄᑦ ᐃᓅᓯᕐᒨᖓᔪᓂᒃ.”

ᑐᑭᓯᓇᖅᓯᑦᑎᐊᖅᑎᓪᓗᒍ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ 
ᐱᒋᐊᖃᕐᓂᖏᓐᓂ, ᑖᒃᑯᐊ ᐱᓕᕆᒍᒪᓪᓚᕆᓐᓂᖏᓐᓄᑦ ᐊᕐᓇᐃᑦ 
ᓄᐊᑦᑎᓕᓚᐅᖅᑐᑦ ᑮᓇᐅᔭᕐᓂᒃ ᐊᒻᒪᓗ ᐋᖅᑭᑦᓱᐃᓪᓗᑎᒃ 
ᑲᑎᒪᙵᐅᑎᖃᕐᓂᕐᒥᑦ ᐸᐅᒃᑑᑎᒃᑯᓐᓂᑦ, ᑕᐃᑲᓂ ᒫᑦᓯ 1983-ᒥᑦ.

ᑲᑎᒪᓂᐅᔪᖅ ᑲᔪᓯᓂᖃᑦᓯᐊᓚᐅᖅᑐᖅ, ᐅᑭᐅᖅᑕᖅᑐᓕᒫᒥᑦ ᐱᖃᑕ- 
ᐅᔪᖃᓪᓗᓂ, ᓂᕈᐊᕐᓂᖃᓚᐅᖅᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ ᐱᖁᔨᕗᖔᕈᑎᓂᒃ, 
ᐸᐅᒃᑑᑎᒃᑯᑦ ᓴᖅᑭᑕᐅᓚᐅᖅᑐᑦ. ᐊᐅᓚᓂᖃᓕᖅᑎᑕᐅᓪᓗᑎ ᐊᐃᕐᕆᓕ 
1994-ᒥᑦ, ᓯᕗᓪᓕᖅᐹᒥᓪᓗ ᐊᓪᓚᕝᕕᖃᖅᓱᑎᒃ ᐊᖏᔪᖅᑳᖃᕐᕕᒻᒥᑦ 
ᐃᓄᐃᑦ ᑕᐱᕇᑦ ᑲᓇᑕᒥᒃᑯᓐᓂᑦ ᐋᑐᐋᒥᑦ.

ᐱᒋᐊᖅᑎᑦᓯᓚᐅᖅᑐᑦ ᑲᑎᒪᔩᑦ ᖁᕕᐊᓱᒻᒪᕆᑦᑐᑎᒃ ᓴᖅᑮᓂᕐᒥᑦ 
ᑲᑎᒪᔨᓂᑦ ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ ᓂᐱᖃᕈᓐᓇᕐᓗᑎᒃ ᐊᒻᒪᓗ 
ᑐᓴᖅᑕᐅᒍᓐᓇᕐᓗᑎᒃ ᐊᑲᐅᙱᓕᐅᕈᑕᐅᔪᓂᒃ ᐱᒻᒪᕆᐅᒋᔭᐅᔪᓂᒃ 
ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ. ᓴᖅᑭᑕᐅᓂᖓ ᐸᐅᒃᑑᑎᒃᑯᑦ ᑕᑯᑦᓴᐅᑎᑦᓯᔪᖅ 
ᐊᔪᙱᓐᓂᕆᔭᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐱᓕᕆᐊᖃᕈᒪᓂᖏᓐᓂᒃ 
ᐃᓄᐃᑦ ᐊᕐᓇᖏᓐᓄᑦ ᐊᒻᒪᓗ ᐅᐱᒍᓱᓐᓂᕐᒥᒃ ᓴᙱᓂᖏᓐᓂᓪᓗ 
ᐊᔪᙱᑦᑎᐊᖅᑕᒥᓂᒃ. ᑕᒪᓐᓇ ᐱᒋᐊᕈᑎᐅᓕᓚᐅᖅᑐᖅ ᐅᑎᖅᑎᒃᑎᓂᕐᒥᑦ 
ᐅᐱᒍᓱᓐᓂᖃᕐᓂᕐᒥᑦ ᐊᒻᒪᓗ ᓇᓕᒧᒌᓐᓂᕐᒥᑦ ᐃᓄᐃᑦ ᐊᕐᓇᖏᓐᓄᑦ 
ᑲᓇᑕᒥ.

ᖃᐅᔨᒪᕖ?
ᒥᐊᓕ ᓴᐃᒪᓐ ᐱᓕᕆᐊᖃᖅᑐᒻᒪᕆᐅᓚᐅᕐᑐᖅ ᐸᐅᒃᑑᑎᒃᑯᑦ ᐱᒋᐊᓕᓵᖅᑎᓪᓗᒋᑦ ᑲᑐᔾᔨᖃᑎᒌᒃᑯᑦ ᐱᖁᔭᖅᔪᐊᓕᕆᔨᒋᓪᓗᓂᐅᒃ. ᐱᒋᐊᖅᑎᑦᑎᓚᐅᕐᑐᖅ, 
ᑐᙵᕕᓕᐅᖅᑐᓂ ᓯᕗᓕᖅᑎᒃᓴᓂᑦ  ᐃᓄᓐᓂᑦ ᐊᕐᓇᓂᒃ, ᐱᔪᓐᓇᐅᑎᒥᓂᒃ ᐱᓕᕆᓪᓗᓂ ᐱᔨᑦᑎᕋᖅᑐᓂᓗ ᐃᓄᖁᑎᒥᓄᑦ ᐊᒻᒪ ᑲᓇᑕᒧᑦ ᐅᓄᖅᑐᓂᒃ ᐱᒻᒪᕆᐊᓗᓐᓂ 
ᐱᓕᕆᐊᕆᖃᖃᑦᑕᓯᒪᔪᖅ ᓯᕗᓕᖅᑎᐅᓂᕆᔭᖓᑎᒍᑦ. 
ᑐᑭᓕᐅᑎᓗᒍ, ᒥᐊᓕ ᐃᑲᔪᓚᐅᒻᒪᑦ ᐋᔨᖃᑎᖃᓂᒻᒥᒃ ᓯᕗᓪᓕᒻᒥ ᓄᓇᑖᕋᓱᐊᓐᓂᒻᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᒻᒥᒃ ᑲᓇᑕᒥ ᐊᖓᔪᖃᐅᖃᑕᐅᓪᓗᑎ ᑕᒪᒃᑭᖏᓐᓂᒃ ᐅᑭᐅᖅᑕᖅᑑᑉ 
ᑯᐱᐊᒃ ᐃᓄᐃᑦ ᑲᑐᔨᖃᑎᒌᓐᓂ (ᒫᓐᓇᓕ ᒪᑭᕕᐅᓕᖅᑐᖅ ᑎᒥᖑᖅᑎᑕᐅᓯᒪᔪᖅ) ᐊᒻᒪᓗ
ᐃᓄᐃᑦ ᑕᐱᕇᑦ ᑲᓇᑕᒥ (ITK). 1986−ᒥ, ᑖᓐᓇ ᓯᕗᓪᓕᖅᐸᐅᓚᐅᖅᓯᒪᒻᒪᑦ ᑲᓇᑕᒥᐅᑕᖅ ᐊᒻᒪᓗ ᐊᕐᓇᖅ 
ᓂᕈᐊᖅᑕᐅᓪᓗᓂ ᐊᖓᔪᖃᖑᓪᓗᓂ ᐃᓄᐃᑦ ᐅᑭᖅᑕᖅᑐᒻᒥ ᑲᑎᒪᓂᕐᒥ (ᒫᓐᓇ ᐃᓄᐃᑦ ᐅᑭᐅᖅᑕᖅᑐᒻᒥᒃ 
ᑲᑎᒪᔨᐅᓕᖅᑐᓂ).
ᒥᐊᓕ ᓯᕗᓕᖅᓯᓚᐅᒻᒥᔪᖅ ᓄᓇᕗᑦ ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᔪᓐᓇᓐᓂᖃᒃᑎᑕᐅᔪᓂᒃ ᐊᒻᒪᓗ 
ᐱᓕᕆᐊᖃᓪᓗᓂ ᐊᑐᐊᒐᓕᕆᓂᒻᒧᑦ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᖃᑕᐅᓪᓗᓂ ᐊᖓᔪᖄᕐᔪᐊᖅ ᐱᓕᕆᔪᓐᓇᕐᓂᖃᒃᑎᑕᐅᔪᖅ 
ᓄᓇᖃᖅᑳᒃᓯᒪᔪᑦ ᐃᓄᖏᓐᓂ (RCAP). 2021−ᒥ, ᑕᐃᓐᓇᓗ ᑲᓇᑕᐅᑉ ᓯᕗᓪᓕᖅᐹᖑᓗᓂ ᓄᓇᖃᖅᑳᒃᓯᒪᔪᓂ 
ᐊᐅᓚᑦᑎᔨᖑᓚᐅᕆᓪᓗᓂ ᑕᒪᐃᑎᒍ ᐊᒻᒪᓗ ᓯᕗᓪᓕᖅᐹᖑᓪᓗᓂ ᐃᓄᐃᑦ ᐊᕐᓇᖏᓐᓂ ᑕᕝᕙᓂ ᐃᓂᖃᓕᓪᓗᓂ 
ᐊᒡᓚᒡᕕᒻᒥ.

Did You Know?
Mary Simon was deeply involved in the early days of Pauktuutit as the 
organization’s constitutional coordinator. A true trailblazer, she laid the 
groundwork for future generations of Inuit women leaders, championing 
their rights and going on to serve her people and country in numerous 
high-profile leadership roles.
For example, Mary helped negotiate the first land claims agreement in 
Canada as an executive with both the Northern Quebec Inuit Association 
(now Makivvik Corporation) and Inuit Tapiriit Kanatami (ITK). In 1986, she became the first Canadian and woman 
elected president of the Inuit Circumpolar Conference (now the Inuit Circumpolar Council).
Mary also led the Nunavut Implementation Commission and served as policy co-director of the Royal 
Commission on Aboriginal Peoples (RCAP). In 2021, she became Canada’s first Indigenous governor general and 
the first Inuit woman to hold this office.

CBC Front page challenge 1984

The founding members were excited  
to be able to establish a forum for Inuit  
women to speak out and be heard on issues  
that were of great importance to them.  
The establishment of Pauktuutit is a  
testament to the abilities and drive of  
Inuit women and their pride and power  
that they were very capable  
of exercising.
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ᐃᓐᓇᒪᕆᒃ ᓲᓵᓐᓇ ᓯᖑᕆ ᐱᒋᐊᖅᑎᑦᑎᕗᖅ ᑐᒃᓯᐊᓗᓂ ᐊᒻᒪᓗ ᐃᑯᒻᒪᕐᑐᓂᐅᒃ ᖁᓪᓕᒃ, 
ᓱᓕᓂᖅ ᐋᖅᑭᖃᑎᒌᒍᑕᐅᓂᖓ ᐋᖅᑭᒃᓱᐃᔾᔪᑎ (TRC) ᑖᓐᓇᓪᓗᐊᐸᓗᒃ ᒥᖅᓱᒐᖅ ᑲᑎᒻᒪᓂᕆᔭᐅᔪᖅ − 2013.  
Elder Suzanna Singoore opening with prayers and lighting of the qulliq, TRC Virtual quilt meeting — 2013.  
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ᐸᐅᒃᑑᑎᒃᑯᑦ ᐅᐱᒍᓱᒻᒪᕆᓚᐅᕐᑐᑦ ᐱᒻᒪᕆᐅᓂᖓᓄᑦ ᑕᒪᑐᒪ 
ᐱᓕᕆᔾᔪᑕᐅᔫᑉ ᓂᐱᖃᓚᕆᖁᓪᓗᒋᑦ ᐃᓄᐃᑦ ᐊᕐᓇᖏᑦ ᑐᓴᖅᑕᐅᓚᖁᓪᓗᒋᑦ 
ᑲᓇᑕᒥ ᐅᖃᖃᑎᒌᑦᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ ᐱᓕᕆᖃᑕᐅᓂᖏᓐᓄᑦ 
1985−ᒥ ᓯᕗᓪᓕᖅᐹᖅ ᒥᓂᔅᑕᓄᑦ ᑲᑎᒪᓂᐅᔪᖅ ᓄᓇᖃᖅᑳᒃᓯᒪᔪᑦ 
ᒪᓕᒐᕐᔪᐊᓕᕆᓂᒻᒧᑦ ᐱᓕᕆᐊᖑᔪᓂ.

ᐸᐅᒃᑑᑎᒃᑯᑦ ᑐᑭᓯᔭᐅᒍᒪᓚᐅᕐᒪᑕ ᐱᒻᒪᕆᐊᓘᓂᖏᓐᓂᒃ 
ᓴᐳᒻᒥᔭᐅᖁᓪᓗᒋᑦ ᐅᖃᐅᓯᖏᑦ ᐊᒻᒪᓗ ᐃᓕᖅᑯᓯᖏᑕ ᐱᔪᓐᓇᐅᑎᖏᑦ, 
ᐃᓚᒋᔭᐅᓪᓗᓂ ᐱᔭᐅᓚᕆᖁᓪᓗᒍ ᐊᕐᓇᐅᓂᒻᒧᑦ ᐊᖑᑕᐅᓂᒻᒧᓪᓘᓐᓂᑦ 
ᑕᐃᒪᐃᓪᓗᐊᖃᑎᒌᓂᖅ ᐃᓄᐃᑦ ᐊᕐᓇᖏᓐᓄᑦ ᐊᒻᒪᓗ ᓇᓪᓕᐊᒎᓐᓂᒻᒧᑦ-
ᐊᔾᔨᒌᖏᓐᓂᒻᒥ ᐃᒻᒥᓂᖅᓱᖅᑐᑦ ᓇᓪᓕᐊᓂᑐᐃᓐᓇᖅ ᒪᓕᒐᕐᔪᐊᑎᒍ 
ᐊᖏᖃᑎᒋᒍᑎᓂ.

Pauktuutit embraced the importance of this  
process to ensure the voice of Inuit women was 
heard during the national discussions and by  
participating in the 1985 First Ministers’ Conference 
on Aboriginal Constitutional Matters. 

Pauktuutit stressed the importance of protecting 
language and cultural rights, as well as assuring 
sexual equality for Inuit women and gender- 
diverse individuals in any Constitutional agreement.

The origin of Pauktuutit serving as the voice of Inuit women dates back to the late 

1980s, when constitutional issues captured attention in Canada. Aboriginal issues  

including gender equality and defining Aboriginal rights were of interest to Pauktuutit. 

ᐱᒋᐊᕐᕕᒋᓚᐅᖅᑕᖓ ᐸᐅᒃᑑᑎᒃᑯᑦ ᐱᔨᔅᓯᕈᑎᖃᓪᓗᑎᒃ ᓂᐱᒋᔭᐅᓪᓗᑎᒃ ᐃᓄᐃᑦ ᐊᕐᓇᖏᓐᓄᑦ ᐅᓪᓗᖓ ᑕᐃᔅᓱᒪᓂᐅᒻᒪᑦ 

ᐃᓱᓕᓕᖅᑎᓪᓗᒋᑦ 1980−ᖏᑦ, ᑕᐃᔅᓱᒪᓂ ᒪᓕᒐᕐᔪᐊᓕᕆᓂᕐᒧᑦ ᐊᑲᐅᙱᓕᐅᕈᑎ ᓈᓚᒃᑕᐅᔪᐃᓐᓇᐅᓕᓚᐅᒻᒪᑕ 

ᑲᓇᑕᒥᐅᑕᓐᓄᑦ. ᓄᓇᖃᖅᑳᒃᓯᒪᔪᓄᑦ ᐊᑲᐅᙱᓕᐅᕈᑎᑦ ᐃᓚᖃᓚᐅᒻᒪᑕ ᓇᓪᓕᐊᖑᓂᒻᒥ ᑕᐃᒫᓪᓗᐊᖃᑎᒌᓂᒻᒥᒃ ᐊᒻᒪᓗ 

ᓇᓗᓇᐃᖅᓯᓪᓗᑎ ᓄᓇᖃᖅᑳᒃᓯᒪᔪᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂ ᐱᒍᒪᓂᖃᕐᕕᐅᓚᐅᒻᒪᑕ ᐸᐅᒃᑑᑎᒃᑯᓂᒃ.

ᖁᓪᓕᕐᒥᑦ ᐃᑯᒻᒪᑦᓴᐃᔪᑦ ᐊᕐᓇᓄᑦ
A Qulliq for Women is Lit 

ᐸᐅᒃᑑᑎᒃᑯᑦ ᖃᐅᒻᒪᖅᑯᑎᐅᓯᒪᔪᑦ 
ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ, ᕿᑐᕐᖓᖏᓐᓄᑦ ᐊᒻᒪᓗ ᓄᓇᓕᖏᓐᓄᑦ.

Pauktuutit serves as a light for Inuit women,  
their children and their communities.
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ᐋᖅᑭᑦᓱᖅᓯᒪᓕᖅᑎᓪᓗᒋᑦ ᓂᕈᐊᖅᑕᐅᓯᒪᔪᑦ ᑲᑎᒪᔨᐅᔪᑦ 
ᐱᓕᕆᕙᓪᓕᐊᓕᓚᐅᖅᑐᑦ ᐋᖅᑭᑦᓱᐃᓪᓗᑎ ᓯᕗᓪᓕᐅᔾᔭᐅᔭᕆᐊᓕᓐᓂᒃ 
ᐊᑲᐅᙱᓕᐅᕈᑕᐅᔪᓂᓪᓗ. ᐊᑐᕐᓗᒋᑦ ᑐᑭᓯᒋᐊᕈᑎᑦᓴᑦ ᓯᕗᒧᐊᕈᑕᐅᔪᑦ 
ᑲᑎᒪᙵᖅᑎᓪᓗᒋᑦ, ᐊᒻᒪᓗ ᑐᑭᓯᒋᐊᕈᑎᑦᓴᓂᑦ ᐊᕐᕌᒍᓄᑦ ᐅᖃᖃ- 
ᑎᖃᖅᑎᓪᓗᒋᑦ ᓯᕗᓂᐊᒍᑦ ᑲᑐᔾᔨᖃᑎᒌᙳᓚᐅᕋᑎᒃ, ᐱᕐᔪᐊᖑᔪᑦ 
ᐊᑲᐅᙱᓕᐅᕈᑏᑦ ᓇᓗᓇᐃᖅᑕᐅᓚᐅᖅᑐᖅ ᐋᖅᑭᒋᐊᖅᑕᐅᓪᓗᑎᓗ 
ᖃᓄᐃᓕᐅᕆᐊᕐᓂᒃᑯᑦ ᖃᐅᔨᒐᓱᐊᖅᓱᑎᒃ.

ᐊᕐᕌᒍᓄᑦ 40-ᓄᑦ, ᐸᐅᒃᑑᑎᒃᑯᑦ ᐱᓕᕆᐊᖃᖅᓯᒪᔪᑦ ᐊᒥᒐᕆᔭᐅᔪᓂᒃ 
ᐊᔾᔨᒌᙱᓐᓂᐅᔪᓂᒃ ᐊᒻᒪᓗ ᐱᓕᕆᔾᔪᓯᕐᓄᑦ ᑭᑭᑕᐅᒍᑎᐅᔪᓂᒃ 
ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ, ᐊᕐᓇᐅᓂᕐᒧᑦ ᐊᖑᑕᐅᓂᕐᒧᓪᓘᓐᓃᑦ ᐊᔾᔨᒌᙱᑦᑐᓄᑦ 
ᐃᓄᓐᓄᑦ ᕿᑐᕐᖓᖏᓪᓗ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᓂᕐᒥᑦ , 
ᓂᕆᔭᑦᓴᖃᕐᓂᕐᒥᑦ, ᑮᓇᐅᔾᔭᓕᐅᕈᑎᒃᓴᓄᑦ, ᐊᒻᒪᓗ ᑎᒥᖏᑦ 
ᖃᓄᐃᙱᑦᓯᐊᕆᐊᖃᕐᓂᖏᓐᓄᑦ.

ᑖᒃᑯᐊ ᓇᐃᓈᖅᓯᒪᔪᑦ ᐱᕐᔪᐊᖑᓪᓗᑎ 
ᐊᑲᐅᙱᓕᐅᕈᑏᑦ:

ᑐᑭᓯᐅᒪᓂᖅᓴᐅᓂ ᕐᒥ ᑦ  ᐊ ᒻ ᒪᓗ ᐱᖃᑕᐅᓂ ᕐᒥ ᑦ 
ᐋᓐᓂᐊᖃᕐᓇᙱᑐᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᔪᓂᒃ ᐊᒻᒪᓗ ᑐᓵᔨᑕᖃᑦᑎᐊᕐᓗᓂ 
ᐃᓄᒃᑎᑐᑦ ᐋᓐᓂᐊᕕᓕᐊᖅᑐᓄᑦ ᑐᑭᓯᐅᒪᓂᖅᓴᐅᖁᓪᓗᒋᑦ ᐊᒻᒪᓗ 
ᐃᑲᔪᖅᑕᐅᓂᖅᓴᐅᖁᓪᓗᒋᑦ ᐃᓄᐃᑦ ᐱᓕᕆᖃᑎᖃᖅᑎᓪᓗᒋᑦ 
ᑕᑯᔭᐅᑎᓪᓗᒋᑦ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒻᒪᕆᓐᓄᑦ.

ᐃᓕᓴᖅᓯᓂᕐᒥᑦ ᐃᕐᓂᓱᑦᓰᓂᕐᒥᑦ ᐅᑭᐅᖅᑕᖅᑐᒥᑦ ᐊᒻᒪᓗ ᐃᓄᓕᒫᓂᒃ 
ᐃᓕᓐᓂᐊᖅᑎᑦᓯᓂᕐᒥᑦ ᐱᖅᑯᓯᑐᖃᑎᒍᑦ ᐃᓄᐃᑦ ᕿᑐᕐᖓᖃᐅᓯᖏᓐᓂᒃ 
ᐊᒻᒪᓗ ᐃᕐᓂᓱᑦᓰᓂᕐᒧᑦ  ᐱᐅᓯᐅᔪᓂᒃ, ᖃᐅᔨᓴᑦᓯᐊᕐᓂᕐᒥᑦ

Once the organization was established the 
elected members set to work determining their  
priority issues. Using the information brought  
forward at the initial meeting, and the information 
from the years of consultations prior to incorporation, 
the major issues were identified and then refined 
with courses of action explored.

For 40 years, Pauktuutit has worked to address the 
gaping inequalities and systemic discrimination faced 
by Inuit women, gender-diverse individuals and their 
children in the areas of health care, food insecurity, 
economic opportunity, and physical well-being.

The following are overviews  
of the major issues identified
A call for better understanding of and involvement 
in Health Care initiatives and a requirement for 
translations into Inuktitut for patients at hospitals 
to ensure a better understanding and assistance  
for Inuit during their interactions with Health Care 
professionals.

The recognition of Midwifery in the North and 
public education on traditional Inuit Parenting  
and Midwifery practices, to ensure that traditional 
and high-quality care is available to women from 
conception to delivery.

An increase in assistance for development of 

Pauktuutit stressed the importance  

of protecting language and cultural  

rights, as well as assuring sexual  

equality for Inuit women and  

gender-diverse individuals in  

any Constitutional agreement.

ᐸᐅᒃᑑᑎᒃᑯᑦ ᑐᑭᓯᖁᔨᓚᐅᕐᒪᑕ 

ᐱᒻᒪᕆᐊᓘᓂᖓᓄᑦ ᓴᐳᒻᒥᔭᐅᒋᐊᖃᕐᓂᖓ 

ᐅᖃᐅᓯᖓ ᐊᒻᒪᓗ ᐃᓕᖅᑯᓯᒧᑦ ᐱᔪᓐᓇᐅᑎᑦ, 

ᐃᓚᒋᔭᐅᓪᓗᓂ ᐱᔭᐅᓚᕆᖁᓪᓗᒍ ᐊᕐᓇᐅᓂᒻᒧᑦ 

ᐊᖑᑕᐅᓂᒻᒧᓪᓘᓐᓂᑦ ᑕᐃᒪᐃᓪᓗᐊᖃᑎᒌᓂᖅ 

ᐃᓄᐃᑦ ᐊᕐᓇᖏᓐᓄᑦ ᐊᒻᒪᓗ ᓇᓪᓕᐊᒎᓐᓂᕐᒧᑦ-

ᐊᔾᔨᒌᖏᓐᓂᒻᒥ ᐃᒻᒥᓂᖅᓱᖅᑐᑦ 

ᓇᓪᓕᐊᓂᑐᐃᓐᓇᖅ ᒪᓕᒐᕐᔪᐊᑎᒍ

ᐊᖏᖃᑎᒋᒍᑎᓂ.
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 ᐱᖅᑯᓯᑐᖃᒃᑯᑦ ᐊᒻᒪᓗ ᐱᐅᑦᓯᐊᖅᑐᒥᒃ ᐸᖅᑭᔭᐅᓂᖅ 
ᐊᑐᐃᓐᓇᐅᓗᓂ ᐊᕐᓇᓄᑦ ᓇᔾᔨᓕᕋᑖᖅᑎᓪᓗᒋᑦ ᐃᕐᓂᓱᓕᕐᓂᖏᓐᓄᑦ.

ᐃᑲᔪᕐᓂᖅᓴᐅᓂᕐᒥᑦ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒥᑦ ᓇᒻᒥᓂᖃᕐᓂᕐᒧᑦ 
ᐱᕕᖃᖅᑎᑦᓯᓂᕐᒥᑦ ᐊᒻᒪᓗ ᓇᒻᒥᓂᖃᕐᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᓯᓂᕐᒥᑦ 
ᐊᕐᓇᓂᑦ ᐱᒍᓐᓇᓂᖃᖁᓪᓗᒋᑦ ᐃᓚᒋᔭᖏᓐᓄᑦ ᐊᒻᒪᓗ ᓄᓇᓕᓐᓂᒃ 
ᓯᕗᓕᖅᑎᐅᖃᑦᑕᕐᓗᑎ.

ᐊᑦᓱᕈᖅᓱᑎᑦ ᐱᓕᕆᐊᖏᓐᓂ ᐊᒻᒪᓗ ᐊᖏᖅᓯᒪᓗᑎ 
ᐱᒋᐊᖅᑎᑦᑎᔨᐅᓚᐅᖅᑐᑦ ᐱᕈᑦᑎᐊᓚᐅᖅᑐᖅ ᐊᕐᕌᒍᒧᑦ ᓯᕗᓪᓕᖅᐹᖓᓄᑦ 
ᐃᓂᓪᓚᒍᑕᐅᓪᓗᓂ ᐸᐅᒃᑑᑎᒃᑯᓐᓄᑦ ᐊᓯᔾᔨᐸᓪᓕᐊᓪᓗᑎᒃ 
ᓄᓇᕐᔪᐊᓕᒫᒥᑦ ᐃᑉᐱᒋᔭᐅᑦᓯᐊᓕᖅᓱᑎᒃ ᐊᕐᓇᓄᑦ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᑦ 
ᐅᓪᓗᒥᐅᔪᖅ. ᐱᒋᐊᖅᑎᑦᑎᔨᐅᓚᐅᖅᑐᑦ ᑕᐅᑐᙳᐊᖅᑕᖓ, ᐊᔪᙱᓐᓂᖓ, 
ᐱᓕᕆᐊᖏᓐᓂ, ᐊᒻᒪᓗ ᖃᐅᔨᒪᓂᖏᑦ ᒪᓕᒍᒥᓇᕆᔭᐅᔪᑦ ᐃᓅᓱᑦᑐᓄᑦ 
ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ ᐱᓕᕆᑦᓯᐊᕋᓱᐊᕐᓂᕐᒧᑦ ᐅᓪᓗᒥᐅᔪᖅ; ᒪᓕᒍᒥᓇᕐᓗᑎᒃ 
ᐊᒥᓱᒃᑲᓐᓂᕐᓄᑦ ᐃᓅᓱᑦᑐᓄᑦ ᐊᕐᓇᓄᑦ ᐃᑉᐱᒋᔭᐅᑦᓯᐊᓂᕐᒧᑦ ᐊᒻᒪᓗ 
ᓴᙱᓂᖃᕐᓂᕐᒧᑦ ᐱᖅᑯᓯᖏᑎᒍᑦ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ.

ᐅᓂᒃᑳᖓᑦ ᐸᐅᒃᑑᑎᒃᑯᑦ ᖃᓄᐃᑉᐸᓪᓕᐊᓂᕆᔭᖓᓂ 
ᐃᓕᓴᖅᓯᓂᒃᑯᑦ, ᓱᓕ ᐱᓕᕆᐊᖃᕆᐊᖃᖅᑎᓪᓗᒋᑦ ᓴᐳᔾᔨᓂᕐᒥᑦ 
ᐊᒻᒪᓗ ᑕᑯᑦᓴᐅᑎᑦᓯᓂᕐᒥᑦ ᐱᔪᓐᓇᐅᑎᒋᔭᐅᔪᓂᒃ ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ 
ᐊᒻᒪᓗ ᐊᕐᓇᐅᓂᕐᒧᑦ ᐊᖑᑕᐅᓂᕐᒧᓪᓘᓐᓃᑦ ᐊᔾᔨᒌᙱᑦᑐᓄᑦ ᐃᓄᓐᓄᑦ, 
ᐅᖃᐅᓯᑦᓴᑦ ᐊᒻᒪᓗ ᓯᕗᓕᖅᑎᖃᕐᓂᕐᒥᑦ ᐃᓄᓐᓂᒃ ᐊᕐᓇᓂᑦ ᓄᓇᓕᓐᓂᒃ 
ᐊᓯᔾᔩᕙᓪᓕᐅᓂᕐᒧᓪᓗ.

business opportunities and business training for 
women that would allow them to improve their 
ability to better provide for their families and  
establish themselves as community leaders.

The hard work and unwavering commitment by 
the founders blossomed into the crucial first year 
that set the stage for Pauktuutit to evolve into the 
internationally respected women’s organization it 
is today. The founders’ vision, courage, tenacity, and 
wisdom has inspired young Inuit women to strive for 
excellence in our modern society; setting themselves 
up to be role models for more young women to 
achieve the respect and power of traditional Inuit 
women. 

The story of Pauktuutit’s evolution is recognition 
that, while there is much work to be done to protect 
and promote the human rights of Inuit women and 
gender-diverse people, the input and leadership of 
Inuit women are imperative to thriving communities 
and essential to making a difference.

ᑭᒡᒐᖅᑐᖅᑕᐅᓂᖅ ᓇᒦᒃᑲᓗᐊᖅᐸᑕ
ᐸᐅᒃᑑᑎᒃᑯᑦ ᐱᓕᕆᐊᖏᑦ ᐃᑲᔪᖅᓱᖅᑐᑦ ᐃᓄᓐᓂᒃ ᐊᕐᓇᓂᑦ, ᐊᕐᓇᐅᓂᕐᒧᑦ ᐊᖑᑕᐅᓂᕐᒧᓪᓘᓐᓃᑦ ᐊᔾᔨᒌᙱᑦᑐᓄᑦ ᐃᓄᓐᓄᑦ ᕿᑐᕐᖓᖏᓐᓂᓪᓗ 
ᑎᓴᒪᓂᒃ ᐊᕕᑦᑐᖅᓯᒪᔪᓂᒃ ᐃᓄᐃᑦ ᓄᓇᖓᓂ — ᐃᓄᕕᐊᓗᐃᑦ, ᓄᓇᕗᑦ, ᓄᓇᕕᒃ ᐊᒻᒪᓗ ᓄᓇᑦᓯᐊᕗᑦ — ᐊᒥᓱᓪᓗ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐊᒻᒪᓗ 
ᐊᕐᓇᐅᓂᕐᒧᑦ ᐊᖑᑕᐅᓂᕐᒧᓪᓘᓐᓃᑦ ᐊᔾᔨᒌᙱᑦᑐᓄᑦ ᐃᓄᓐᓄᑦ ᓄᓇᓕᐸᐅᔭᕐᒥᐅᑕᓂᒃ ᓄᓇᓕᒻᒥᐅᑕᓂᓪᓗ ᖃᓪᓗᓈᓂ ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᓄᓇᖓᑕ 
ᓯᓚᑖᓂ.

Representation Wherever We Live

Pauktuutit’s work supports Inuit women, gender-diverse people and their children across the four regions of 
Inuit Nunangat — Inuvialuit Settlement Region, Nunavut, Nunavik, and Nunatsiavut — as well as those who 
live in cities and towns in the south and outside of Inuit Nunangat. 

The story of Pauktuutit’s evolution is  

recognition that, while there is much  

work to be done to protect and promote 

the human rights of Inuit women and 

gender-diverse people, the input and 

leadership of Inuit women are imperative 

to thriving communities and essential to 

making a difference.

ᐅᓂᒃᑳᖓᑦ ᐸᐅᒃᑑᑎᒃᑯᑦ ᖃᓄᐃᑉᐸᓪᓕᐊᓂᕆᔭᖓᓂ 

ᐃᓕᓴᖅᓯᓂᒃᑯᑦ, ᓱᓕ ᐱᓕᕆᐊᖃᕆᐊᖃᖅᑎᓪᓗᒋᑦ ᓴᐳᔾᔨᓂᕐᒥᑦ 

ᐊᒻᒪᓗ ᑕᑯᑦᓴᐅᑎᑦᓯᓂᕐᒥᑦᐱᔪᓐᓇᐅᑎᒋᔭᐅᔪᓂᒃ

ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ ᐊᒻᒪᓗ ᐊᕐᓇᐅᓂᕐᒧᑦ ᐊᖑᑕᐅᓂᕐᒧᓪᓘᓐᓃᑦ 

ᐊᔾᔨᒌᙱᑦᑐᓄᑦ ᐃᓄᓐᓄᑦ, ᐅᖃᐅᓯᑦᓴᑦ ᐊᒻᒪᓗ 

ᓯᕗᓕᖅᑎᖃᕐᓂᕐᒥᑦ ᐃᓄᓐᓂᒃ ᐊᕐᓇᓂᑦ ᐱᒻᒪᕆᐅᔪᑦ

ᓄᓇᓕᓐᓂᒃ ᐊᓯᔾᔩᕙᓪᓕᐊᓂᕐᒧᓪᓗ.
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Over the course of the past 40 years, Pauktuutit has advocated for the distinct needs of 

Inuit women, girls, and more recently, gender-diverse individuals. Established in 1984, 

our organization’s founders identified critical issues that continue to shape its mission 

today.

    ᐅᑭᐅᑦ 40 ᐊᓂᒍᖅᓯᒪᓕᖅᑐᑦ, ᐸᐅᒃᑑᑎᒃᑯᑦ ᑭᒡᒐᖅᑐᐃᓯᒪᔪᑦ ᐊᔾᔨᐅᙱᑦᑐᓂᑦ 

ᐱᔭᐅᔭᕆᐊᓕᓐᓄᑦ ᐃᓄᓐᓄᑦ ᐊᕐᓇᓂᑦ, ᓂᕕᐊᖅᓵᓂᑦ, ᐊᒻᒪ ᒫᓐᓇᓵᖅ, ᐊᕐᓇᐃᑦ/ᐊᖑᑎᑦ ᐊᔾᔨᒌᙱᓐᓂᖏᓐᓄᑦ ᐃᓄᓐᓂᑦ. 

ᓴᖅᑭᑎᑕᐅᓯᒪᔪᖅ 1984−ᒥ, ᑲᑐᔾᔨᖃᑎᒌᕗᑦ ᓇᓂᓯᔪᑦ ᓇᓗᓇᐃᔭᐃᓯᒪᔪᑦ ᐱᒻᒪᕆᐅᔪᒥᑦ ᐊᑲᐅᙱᓕᐅᕈᑕᐅᔪᓂᑦ ᓱᓕ 

ᑲᔪᓯᔪᑦ ᐋᖅᑭᒋᐊᕐᓗᒋᑦ ᐱᓕᕆᐊᒃᓴᕆᔭᐅᔪᑦ ᐅᓪᓗᒥᒧᑦ ᑎᑭᓪᓗᒍ.

ᐸᐅᒃᑑᑎᒃᑯᑦ ᓯᕗᓪᓕᐸᐅᖁᔭᖏᑦ
Pauktuutit Priorities   

The concerns that prompted Pauktuutit’s creation 
remain strikingly relevant. Health and well-being, 
including midwifery’s vital role, the pervasive  
challenges of violence and domestic abuse, the  
pursuit of employment and economic development, 
and the preservation of cultural awareness and  
customary law, were the focal points shaping the 
organization’s formative years.

As Pauktuutit established its identity during this 
period, recurrent themes and issues emerged as 
the foundation upon which the organization would 
stand for the next four decades to serve the unique 
needs of Inuit women, girls and gender-diverse 

ᐸᐅᒃᑑᑎᒃᑯᑦ ᐃᓱᒫᓘᑎᖏᑦ ᓴᖅᑮᓯᒪᔪᑦ ᑐᑭᖃᒻᒪᕆᑦᑐᓂ. 
ᖃᓄᐃᙱᑦᑎᐊᕐᓂᖅ ᐊᒻᒪ ᐃᓅᑦᑎᐊᕐᓂᖅ, ᐃᓚᒋᓗᒍ ᐃᕐᓂᓱᒃᓰᔨᐅᑉ 
ᐱᓕᕆᐊᒃᓴᒻᒪᕆᖓ, ᐃᑉᐱᓐᓇᕐᓂᖏᑦ ᐊᒃᓱᕈᕐᓇᖅᑐᑦ ᐋᓐᓂᖅᓯᕆᓂᖅ 
ᐊᒻᒪ ᐊᖏᕐᕋᒥ ᐋᓐᓂᖅᓯᕆᓂᖅ, ᐱᓇᓱᐊᕐᓂᖅ ᐃᖅᑲᓇᐃᔮᒥᑦ 
ᐊᒻᒪ ᐱᕙᓪᓕᐊᔪᓕᕆᓂᖅ, ᐊᒻᒪ ᐱᓯᒪᑦᑎᓂᖅ ᐃᓕᖅᑯᓯᕆᔭᐅᔪᓂᑦ 
ᐅᔾᔨᕈᓱᓐᓂᖅ ᐊᒻᒪ ᐃᓕᖅᑯᓯᑐᖃᐅᑉ ᒪᓕᒐᖏᑦ, ᑖᒃᑯᐊ ᑕᕝᕙ 
ᐋᖅᑭᒃᓱᐃᔾᔪᑕᐅᓪᓗᐊᓚᐅᖅᑐᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ ᐊᕐᕌᒍᓂ ᐊᓂᒍᖅᓯᒪᔪᓄᑦ.

ᐸᐅᒃᑑᑎᒃᑯᑦ ᓴᖅᑭᑎᑦᑎᓯᒪᔪᑦ ᑭᓇᐅᓂᕐᒥᓐᓂᒃ ᑕᒪᓐᓇ ᐊᑐᖅᑎᓪᓗᒍ, 
ᐅᑎᖅᑕᖅᑐᑦ ᐱᔾᔪᑕᐅᔪᑦ ᐊᒻᒪ ᐊᑲᐅᙱᓕᐅᕈᑕᐅᔪᑦ ᑐᙵᕕᙳᓚᐅᖅᑐᖅ 
ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᖃᓄᐃᓕᖓᓇᔭᕐᓂᖓ ᐊᕐᕌᒍᓄᑦ 40−ᓄᑦ ᐅᑭᐅᓄᑦ 
ᐱᔨᑦᑎᕋᕐᓂᐊᕐᓗᑎᒃ ᐊᔾᔨᒌᙱᑦᑐᑦ ᐱᔭᐅᔭᕆᐊᖃᖅᑐᓄᑦ ᐃᓄᐃᑦ 
ᐊᕐᓇᐃᑦ, ᓂᕕᐊᖅᓯᐊᑦ ᐊᒻᒪ ᐊᕐᓇᐃᑦ/ᐊᖑᑎᑦ ᐊᔾᔨᒌᙱᓐᓂᖏᓐᓄᑦ 
ᐃᓄᐃᑦ: ᖃᓄᐃᙱᑦᑎᐊᕐᓂᖅ ᐊᒻᒪ ᐃᓅᑦᑎᐊᕐᓂᖅ, ᐋᓐᓂᖅᓯᕆᓂᖅ 
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ᐊᒻᒪ ᐱᑦᑎᐊᖅᑕᐅᑦᑕᐃᓕᒪᓂᖅ, ᐊᒻᒪ ᐃᓅᖃᑎᒌᓐᓂᖅ ᐊᒻᒪ 
ᐱᕙᓪᓕᐊᓕᕆᓂᕐᒧᑦ.

ᐸᐅᒃᑑᑎᑦ ᐱᒋᐊᓕᖅᑎᓪᓗᒋᑦ 50−ᖏᓐᓂ ᐊᕐᕌᒍᓂ, 
ᐊᖏᖅᓯᒪᐃᓐᓇᖅᐳᒍᑦ ᑕᒪᒃᑯᐊ ᐊᒃᓱᕈᕐᓇᖅᑐᑦ ᑲᒪᒋᔭᐅᖁᓪᓗᒋᑦ 
ᐊᒻᒪ ᐊᓯᔾᔨᖅᐸᓪᓕᐊᖏᓐᓇᐅᔭᖅᑐᑦ ᖃᖓᙳᖅᐸᓪᓕᐊᓂᖓᓄᑦ. 
ᐅᓂᒃᑲᐅᓯᐅᓂᖓ ᐊᕐᕌᒍᑦ 40 ᐊᓂᒍᖅᓯᒪᔪᓂᑦ ᐱᔨᑦᑎᕋᖅᑐᑦ ᑕᒪᐃᓐᓄᑦ 
ᐅᓂᒃᑳᕈᑕᐅᓂᕐᒧᑦ ᑲᔪᓯᕙᓪᓕᐊᓂᕆᔭᐅᔪᒧᑦ ᐊᒻᒪ ᐃᖅᑲᐃᑎᑦᑎᔾᔪᑎ 
ᑲᔪᓯᔪᒥᒃ ᐃᖏᕐᕋᓂᕆᔭᐅᔪᒥᒃ ᓴᙱᓂᖅᑖᖅᑎᑦᑎᓂᕐᒧᑦ, ᐊᔾᔨᒌᒃᑎᑦᑎᓂᖅ, 
ᐊᒻᒪ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᖏᑦ ᐊᒻᒪ ᓄᓇᖅᑲᑎᖏᑦ 
ᖃᓄᐃᙱᑦᑎᐊᕐᓂᖏᓐᓄᑦ.

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ
ᐱᐅᓯᒋᐊᖅᑎᑦᑎᓂᖅ ᖃᓄᐃᙱᑦᑎᐊᕈᓐᓇᕐᓂᖏᓐᓄᑦ ᐃᓄᐃᑦ 

ᐊᕐᓇᐃᑦ ᐊᒻᒪ ᐃᓚᖏᑦ ᓯᕗᓪᓕᐅᑎᑕᐅᓯᒪᔪᑦ ᑕᐃᒪᙵᑦ ᐸᐅᒃᑑᑎᒃᑯᑦ 
ᓴᖅᑭᓯᒪᓕᖅᑎᓪᓗᒋᑦ 1984−ᒥ. ᐃᓕᑕᕆᐅᒪᓗᒋᑦ ᐊᒃᓱᕈᕐᓇᖅᑐᑦ 
ᓴᖅᑭᑕᐅᓲᑦ ᐃᓄᐃᑦ ᓄᓇᖓᓐᓂ ᐋᓐᓂᖅᓱᖅᑕᐅᓲᓂᒃ, ᑲᑐᔾᔨᖃᑎᒌᖑᔪᑦ 
ᐅᖃᐅᓯᖃᐃᓐᓇᖅᑐᑦ ᐊᑲᐅᙱᓕᐅᕈᑕᓂᑦ ᐆᑦᑑᑎᒋᓗᒍ 
ᐋᓐᓂᑎᖅᑕᐅᖃᑦᑕᕐᓂᖅ, ᓄᓕᐊᕐᓂᒃᑯᑦ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᖅ, ᐊᒻᒪ 
ᐃᓚᒌᓐᓄᑦ ᐸᕐᓇᐅᑎᓂᑦ, ᓇᓗᓇᐃᖅᓯᓂᐊᕐᓗᑎᒃ ᓴᙱᓂᕆᔭᐅᔪᓂᑦ 
ᐃᓄᐃᑦ ᓄᓇᓕᖏᓐᓂ.

ᐊᔪᕆᖅᓱᖅᑕᐅᓪᓗᑎᒃ ᐃᓚᒋᔭᐅᔪᓂᑦ ᐊᒻᒪ ᑲᑎᒪᔨᖏᓐᓂᑦ, ᐸᐅᒃᑑᑎᒃᑯᑦ 
ᐊᑐᓕᖅᑎᑦᑎᑦᑎᐊᖅᓯᒪᔪᑦ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᓂᕐᒧᑦ 
ᐱᓕᕆᐊᒃᓴᓂᒃ, ᖁᕕᐊᓲᑎᖃᕐᓂᖅ ᐊᓂᒍᖅᑎᑕᐅᓯᒪᔪᓂᒃ ᐊᓈᓇᓄᑦ 
ᐊᒻᒪ ᓱᕈᓯᓄᑦ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᓂᕐᒧᑦ, ᐃᕐᓂᓱᒃᓰᓂᕐᒧᑦ, 
ᑕᕝᕚᑭᒥᒃ ᓄᖅᑲᕈᑎᖃᕐᓂᕐᒧᑦ, ᐊᓴᐱ, ᐋᖓᔮᕐᓇᖅᑐᓂᑦ ᐊᑐᕐᓂᓗᓐᓂᖅ, 
ᓯᖓᐃᒋᔭᐅᓪᓗᓂ ᐃᒥᐊᓗᖕᒧᑦ ᐊᒃᑐᖅᑕᐅᓂᑯᑦ (FASD), 
ᐃᓕᓐᓂᐊᕆᐅᖅᓴᔪᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᖅ, ᐋᓐᓂᖅᑕᐃᓕᒪᑎᑦᑎᓂᖅ, 
ᑳᓐᓱᑖᖅᑕᐃᓕᓂᖅ, ᐊᒻᒪ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᓂᕐᒧᑦ ᖃᐅᔨᓴᕐᓂᖅ. 

people: Health and Wellbeing, Violence and Abuse 
Prevention, and Social and Economic Development.

As Pauktuutit embarks on its fifth decade, we  
remain committed to addressing these challenges 
and evolving with the times. The narrative of the 
past 40 years serves as both a testament to the  
progress made and a reminder of the ongoing  
journey towards empowerment, equality, and the 
well-being of Inuit women and their communities.

Health
Improving the health status of Inuit women and 
their families has been a priority since Pauktuutit’s 
establishment in 1984. Recognizing the challenges 
posed by high rates of violence in Inuit Nunangat, 
the organization actively addresses issues such  
as violence, sexual health, and family planning,  
emphasizing the strengths of Inuit communities.

Through the guidance of its membership and 
Board of Directors, Pauktuutit has successfully  
implemented a range of health projects, celebrating 
accomplishments in maternal and child health, 
midwifery, tobacco cessation, HIV/AIDS, substance 
abuse, FASD, early childhood development, 
injury prevention, cancer, and health research. 
The organization is committed to raising awareness 
and building the capacity of Inuit communities to 
independently deliver health programs, harnessing 
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ᑲᑐᔾᔨᖃᑎᒌᑦ ᐱᓕᕆᐊᒃᓴᖃᖅᐳᑦ ᐅᔾᔨᕈᓱᓕᖅᑎᑦᑎᒐᓱᐊᕐᓂᕐᒥ ᐊᒻᒪ 
ᐱᔪᓐᓇᕐᓂᖅᑖᖅᑎᑦᑎᕙᓪᓕᐊᒐᓱᐊᕐᓂᕐᒥ ᐃᓄᐃᑦ ᓄᓇᖏᓐᓂᒃ 
ᐃᒻᒥᒃᑰᕐᓗᑎᒃ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᒃᓴᓂᒃ 
ᑲᔪᓯᑎᑦᑎᕙᒡᓗᑎᒃ, ᓴᙱᓂᖏᓐᓂᒃ ᐊᑐᖅᐸᒌᕐᓗᑎᒃ.

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᓂᕐᒧᑦ ᐊᔾᔨᒌᙱᓐᓂᖃᕋᓗᐊᖅᑎᓪᓗᒍ, 
ᐸᐅᒃᑑᑎᒃᑯᑦ ᑕᐅᑐᒐᖃᐃᓐᓇᖅᐳᑦ ᐅᔾᔨᕐᓇᖅᓯᑎᑦᑎᓂᕐᒥᒃ ᐱᐅᔪᒥᒃ 
ᐊᓯᔾᔨᕐᑐᖃᕐᓂᕐᒥᒃ. ᐃᓄᐃᑦ ᓄᓇᓖᑦ, ᐊᒃᓱᕈᕐᓇᖅᑐᒃᑰᕋᓗᐊᖅᑎᓪᓗᒋᑦ ᓲᕐᓗ 
ᐃᓅᑯᑖᙱᓐᓂᖅᓴᐅᓪᓗᑎᒃ, ᓄᑕᕋᓛᑦ ᐃᓅᔪᓐᓃᖃᑦᑕᖅᑐᑦ ᐅᓄᓗᐊᖅᑐᑦ, 
ᐊᒻᒪ ᐃᒻᒥᓃᖃᑦᑕᖅᑐᑦ ᐅᓄᖅᓯᕙᓪᓕᐊᖏᓐᓇᖅᑐᓂ, ᐆᒻᒪᕆᒃᑑᕗᑦ 
ᐊᒻᒪ ᓴᙱᔫᓪᓗᑎᒃ. ᑲᑐᔾᔨᖃᑎᒌᑦ ᐃᓕᓴᖅᓯᕗᑦ ᐊᔾᔨᒋᔭᐅᙱᑦᑐᓂᒃ 
ᓴᙱᓂᕆᔭᐅᔪᓂᒃ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ, ᐊᖑᑎᑦ, ᐃᓐᓇᐃᑦ, ᐊᒻᒪ 
ᒪᒃᑯᑦᑐᐃᑦ ᐊᑐᐊᒐᓕᐅᖅᑐᑦ ᐊᒻᒪ ᐱᒋᐊᖅᑎᑦᑎᔪᑦ ᑲᒪᒋᔭᐅᖁᓪᓗᒋᑦ 
ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᔾᔨᒌᖏᓐᓂᖏᑦ.

ᐸᐅᒃᑑᑎᒃᑯᑦ ᐃᓕᓴᖅᓯᕗᑦ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᓂᕐᒧᑦ 
ᐊᓂᒍᖅᑎᓐᓇᓱᒋᐊᖃᖅᐸᒃᑐᑦ ᐊᒃᑐᐊᓂᖃᕐᓂᖏᓐᓂᒃ ᐃᓅᖃᑎᒌᑦ− 
ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᖃᓄᐃᓐᓂᖏᓐᓂᑦ ᐆᑦᑑᑎᒋᓗᒍ ᐊᔪᖅᓴᕐᓂᖅ, 
ᐃᓕᓐᓂᐊᖅᓯᒪᓗᐊᙱᑦᑐᓄᑦ, ᐃᖅᑲᓇᐃᔮᒃᓴᑦ, ᐊᒻᒪ ᐃᒡᓗᖃᑦᑎᐊᙱᓐᓂᖅ. 
ᐱᓇᔪᒃᐸᒃᐳᒍᑦ ᐊᓯᔾᔨᖅᑎᑦᑐᒪᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ ᐊᓂᒍᖅᑎᓐᓇᓱᒋᐊᓖᑦ 
ᐱᕕᒃᓴᓄᑦ ᐊᖏᓪᓕᕙᓪᓕᐊᓂᕐᒧᑦ ᐊᒻᒪ ᐱᕙᓪᓕᐊᓂᕐᒧᑦ.

their inherent strengths.
Despite health disparities, Pauktuutit remains 

focused on promoting positive change. Inuit  
communities, while facing challenges like lower 
life expectancy, high infant mortality, and elevated 
suicide rates, are vibrant and strong. The organization 
acknowledges the unique strengths of Inuit women, 
men, Elders, and youth in crafting policies and 
initiatives to address health disparities.

Pauktuutit recognizes that health challenges are 
intertwined with socio-economic conditions such 
as poverty, limited education, job opportunities, 
and inadequate housing. We strive to transform 
these challenges into opportunities for growth and 
development. 

Despite the geographical challenges of accessing 
healthcare, Pauktuutit continues to champion a 
strength-based approach, influencing policy and 
program development to better serve Inuit women 
and families. The organization develops plain  
language bilingual resources that address health 
issues and celebrate the unique strengths, languages, 
cultures, and genders of our community. In this way, 
Pauktuutit endeavors to create positive, culturally 
relevant, and empowering solutions for Inuit health 
and well-being.

For more information on specific programs and 
policy, visit our website: https://pauktuutit.ca/ 

ᐸᐅᒃᑑᑎᒃᑯᑦ ᕿᒫᕕᓄᑦ ᐊᒻᒪ ᓇᔪᖅᑕᐅᓚᐅᑲᒍᓐᓇᖅᑐᓄᑦ 

ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᑦ, ᑲᒪᒋᔭᐅᓪᓗᑎᒃ 

ᐅᑭᐅᓄᑦ 40−ᑲᓴᖕᓄᑦ ᑭᒡᒐᖅᑐᐃᓪᓚᕆᒃᑐᑎᒃ,

ᑭᒡᒐᖅᑐᐃᔪᖅ ᐊᖏᔪᒻᒪᕆᖕᒥᒃ ᐊᓂᒍᖅᑎᑕᐅᓯᒪᔪᒥᒃ 

ᐱᓇᔪᐃᓐᓇᕐᓂᕐᒥᒃ ᐱᑎᑦᑎᔪᒪᓪᓗᑎᒃ 

ᐊᑦᑕᕐᓇᖅᑕᐃᓕᒪᓂᕐᒧᑦ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐊᒻᒪ ᓱᕈᓯᕐᓄᑦ.

https://pauktuutit.ca/


22 ᐸ ᐅ ᒃ ᑑ ᑎ ᑦ   ᐃ ᓱ ᒪ ᒋ ᔭ ᖃ ᑦ ᑎ ᐊ ᕐ ᓂ ᖅ  ᐃ ᓕ ᖅ  ᑯ ᓯ ᕐ ᒥ ᒃ ,  ᓴ ᐳ ᔾ ᔨ ᓯ ᒪ ᓂ ᖅ  ᓯ ᕗ ᓂ ᒃ ᓴ ᑦ ᑎ ᓐ ᓂ ᒃ 

ᓄᓇᒥ ᐊᒃᓱᕈᕐᓇᖅᑐᖃᕋᓗᐊᖅᑎᓪᓗᒍ ᐋᓐᓂᐊᕕᒻᒥ ᑲᒪᒋᐊᖃᕐᓂᕐᒧᑦ, 
ᐸᐅᒃᑑᑎᒃᑯᑦ ᓱᓕ ᑲᔪᓯᕗᑦ ᐊᔪᙱᓛᖑᓇᓱᒃᓗᓂ ᓴᙱᓂᕐᒥᒃ 
ᑐᙵᕕᓕᒻᒥᒃ ᐊᑐᖅᑕᐅᓇᔭᖅᑐᒥᒃ, ᐊᑐᖅᑎᑦᑎᓗᓂ ᐊᑐᐊᒐᕐᒥᒃ ᐊᒻᒪ 
ᐱᓕᕆᐊᒃᓴᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᖅ ᐱᔨᑦᑎᕋᑦᑎᐊᕐᓂᖅᓴᐅᔪᒪᓂᕐᒧᑦ 
ᐃᓄᐃᑦ ᐊᕐᓇᖏᓐᓄᑦ ᐊᒻᒪ ᐃᓚᒌᓄᑦ. ᑲᑐᔾᔨᖃᑎᒌᑦ ᓴᖅᑮᔪᑦ 
ᑐᑭᓯᓇᖅᑐᓂᒃ ᒪᕐᕉᖕᓂᒃ ᐅᖃᐅᓯᓕᕆᓂᒧᑦ ᐃᑲᔫᑎᒃᓴᓂᒃ 
ᐃᓇᙱᑦᑐᓂᒃ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᓂᕐᒧᑦ ᐊᑲᐅᙱᓕᐅᕈᑎᑦ 
ᑭᓯᐊᓂ ᖁᕕᐊᓲᑎᖃᕐᓂᖅ ᐊᔾᔨᖃᙱᑦᑐᓂᒃ ᓴᙱᓂᕆᔭᐅᔪᓂᒃ, 
ᐅᖃᐅᓯᕐᓂᒃ, ᐃᓕᖅᑯᓯᕐᓂᒃ, ᑭᓇᐅᓂᖏᓐᓄᑦ ᓄᓇᓕᑦᑎᓐᓂ. ᑕᐃᒪᓐᓇ, 
ᐸᐅᒃᑑᑎᑦ ᐱᓇᓱᐊᖅᐳᑦ ᐱᐅᔪᓂᒃ, ᐃᓕᖅᑯᓯᕐᒧᑦ ᐊᒃᑐᐊᓂᓕᖕᓂᒃ, 
ᐊᒻᒪ ᐱᔪᓐᓇᕐᓂᖅᑖᖅᑎᑦᑎᓇᓱᒃᖢᑎᒃ ᐋᖅᑭᒋᐊᕈᑎᒃᓴᓂᒃ ᐃᓄᐃᑦ 
ᖃᓄᐃᙱᑦᑎᐊᕐᓂᕐᒧᑦ ᐊᒻᒪ ᐃᓅᑦᑎᐊᕐᓂᕐᒧᑦ.

ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕈᒪᒍᕕᑦ ᑐᕌᖓᔪᓄᑦ ᐱᓕᕆᐊᒃᓴᓄᑦ ᐊᒻᒪ ᐊᑐᐊᒐᓄᑦ, 
ᐃᑭᐊᖅᑭᕕᑦᑎᓐᓄᐊᕐᓗᑎᑦ: https://pauktuutit.ca/

ᐋᓐᓂᖅᓯᕆᓂᖅ ᐊᒻᒪ ᐋᓂᑎᖅᑕᐅᑦᑕᐃᓕᒪᑎᑦᑎᓂᕐᒧᑦ
ᐋᓐᓂᖅᓯᕆᖃᑦᑕᖏᓐᓂᖅ ᐊᒻᒪ ᐋᓂᑎᖅᑕᐅᑦᑕᐃᒪᑎᑦᑎᓂᕐᒧᑦ 
ᓯᕗᓪᓕᐅᔾᔭᐅᓯᒪᔪᖅ ᐸᐅᒃᑑᑎᒃᑯᓐᓄᑦ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᑎᓪᓗᒍ 1984− 
ᒥᑦ. ᑲᑐᔾᔨᖃᑎᒌᕗᑦ ᐅᖃᐅᓯᖃᖅᓲᑦ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᐱᔾᔪᑕᐅᔪᓂᒃ 
ᐊᒃᑐᐊᓂᓕᓐᓂᒃ ᐊᑦᑕᕐᓇᖅᑕᐃᓕᒪᓂᕐᒧᑦ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᕐᒧᓪᓗ 
ᐊᕐᓇᓄᑦ ᐊᒻᒪ ᓱᕈᓯᓄᑦ, ᐃᓚᒋᔭᐅᑦᓱᑎᒃ ᐃᓚᒌᓂᑦ ᐋᓐᓂᖅᑎᕆᓂᖅ, 
ᓄᑕᖅᑲᕐᓂᑦ ᖁᓄᔪᕐᓂᐊᕐᓂᖅ, ᐃᓄᑐᖃᕐᓂᑦ ᐋᓐᓂᖅᑎᕆᓂᖅ, ᐃᓄᓐᓂᑦ 
ᓂᐅᕐᕈᑎᖃᕐᓂᖅ, ᐊᒻᒪ ᐱᕋᔭᒃᑕᐅᔪᓄᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂᑦ.

ᐱᖓᓱᐃᓐᓇᕐᓂᒃ ᑭ ᖑᕚᕇᓂᒃ, ᓄ ᓇᓕᓐᓂ ᐊᒻᒪ 
ᐃᓕᓐᓂᐊᕆᐊᖅᑎᑕᐅᕙᓚᐅᖅᓯᒪᔪᑦ ᐊᒃᑐᖅᑕᐅᓂᖏᑦ ᐃᓄᐃᑦ 
ᐃᓕᖅᑯᓯᖏᓐᓂᑦ ᐊᑐᕈᓐᓃᖅᑎᑦᑎᓯᒪᕗᑦ, ᐃᓄᐃᑦ ᐱᐅᓯᖏᓐᓂᒃ, ᐊᒻᒪ 
ᐃᓚᒌᓐᓂᒃ/ ᓄᓇᓕᓐᓂ ᐱᓕᕆᐊᒃᓴᖏᓐᓂᒃ. ᑕᒪᓐᓇ ᓄᖑᑉᐸᓪᓕᐊᓂᖅ 
ᐱᐅᔪᓐᓃᖅᐹᓪᓕᖅᐳᖅ ᒫᓐᓇᐅᓕᖅᑐᓄᑦ ᐊᓂᒍᖅᑎᓐᓇᓱᒋᐊᖃᖅᐸᒃᑐᓄᑦ 
ᓲᕐᓗ ᐃᒡᓗᑭᒃᓴᓗᐊᕐᓂᖅ, ᐃᖅᑲᓇᐃᔮᖃᙱᓐᓂᖅ, ᐊᒻᒪ ᐋᖓᔮᕐᓇᖅᑐᓂᑦ 
ᐊᑐᕐᓂᕐᓗᒃᓯᓂᖅ, ᐃᑲᔪᖅᑐᐃᔪᖅ ᖁᕝᕙᕆᐊᖅᓯᒋᐊᕐᓂᕐᒧᑦ 
ᐋᓐᓂᖅᑎᕆᓂᕐᒧᑦ ᓈᓴᐅᑎᓂᑦ ᓄᓇᓕᑦᑎᓐᓂᑦ. ᑲᑎᑎᑦᑎᓂᖅ ᑕᒪᒃᑯᓂᖓ 
ᐊᒃᓱᕈᕐᓇᖅᑐᓂᒃ ᐱᑕᖃᑦᑎᐊᙱᓐᓂᖓ ᐱᑐᐃᓐᓇᐅᙱᑦᑐᓂᒃ 
ᐅᖃᐅᔾᔪᐃᓂᕐᒥᒃ ᑭᐅᓯᓂᐊᕐᓗᓂ ᐊᕐᕌᒍᖃᑎᒌᙱᑦᑐᓄᑦ ᐊᒃᓱᕈᕐᓇᖅᑐᓄᑦ, 
ᐊᖏᔪᒻᒪᕆᒻᒥᒃ ᐃᓱᒪᒃᑯᑦ ᖃᓄᐃᙱᑦᑐᓐᓇᕐᓂᕐᒧᑦ ᐃᓱᒫᓘᑕᐅᓪᓗᓂ 
ᐅᕙᑦᑎᓐᓄᑦ ᐃᓄᓐᓄᑦ. ᐸᐅᒃᑑᑎᒃᑯᑦ ᐊᖏᖅᓯᒪᐃᓐᓇᖅᑐᑦᑭᒡᒐᖅᑐᐃᓂᖕᒥᑦ 
ᐱᔭᐅᔭᕆᐊᖃᒻᒪᕆᒃᑐᓂᑦ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓂᒃ, ᐃᓚᒋᓗᒍ 

Violence and Abuse Prevention
Violence and abuse prevention has been a top  
priority for Pauktuutit since its establishment in 1984. 
Our organization addresses a range of issues related 
to the safety and well-being of women and children, 
including family violence, child sexual abuse, Elder 
abuse, human trafficking, and victims’ rights.

Spanning just three generations, forced settlement 
and the enduring impact of Residential Schools 
have eroded traditional Inuit culture, practices, and 
family/community roles. This erosion is worsened by 
contemporary challenges like inadequate housing, 
unemployment, and substance abuse, contributing 
to elevated violence rates in our communities. 
Compounding these challenges is the lack of  
specialized counselling to address intergenerational 
trauma, a major mental health concern among us 
Inuit. Pauktuutit remains committed to advocating 
for urgently needed resources, including crisis and 
long-term counselling, safe shelters, second-stage 
housing, and training for Inuit frontline workers to 
tackle these critical challenges effectively.

We are also taking a holistic approach to reducing 
violence against women by engaging with men and 
boys. Our Engaging Young Men and Boys toolkit is 
designed to raise awareness and empower Inuit 
men and boys in combating gender-based violence. 
The initiative includes role model campaigns  
promoting healthy relationships, gender equality, 
and a violence-free lifestyle, encouraging community 
members to nominate those who reflect our Inuit 
societal values.

The absence of safe shelters in our communities 
poses a significant challenge. In times of crisis, the 
cost of a plane ticket to another community may be 
prohibitive, leaving women and children with no 

Pauktuutit’s Shelters and Transitional  
Housing initiative, cultivated through  
nearly 40 years of dedicated advocacy,  
represents a substantial achievement  
in ongoing efforts to provide safer  
environments for Inuit women  
and children. 

https://pauktuutit.ca/
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ᐊᒃᓱᕈᕐᓇᖅᑐᒃᑰᖅᑐᓄᑦ ᐊᑯᓂᐅᔪᒃᑯᑦ ᐃᓅᓯᓕᕆᔭᐅᓂᖅ, ᕿᒫᕕᒃ, ᐱᖃᑖ 
ᐃᒡᓗᓕᕆᓂᖅ, ᐊᒻᒪ ᐱᓕᒻᒪᒃᓴᐃᓂᖅ ᐃᓄᖕᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 
ᑲᒪᒋᔭᖃᖁᓪᓗᒋᑦ ᑕᒪᒃᑯᓂᖓ ᐱᔭᕆᐊᖃᒻᒪᕆᒃᑐᓂᒃ ᐊᒃᓱᕈᕐᓇᖅᑐᓂᒃ 
ᑲᔪᓯᓂᖃᑦᑎᐊᖅᑐᒃᑯᑦ.

ᐊᑕᖐᔪᒥᒃᑕᐅᖅ ᐱᓕᕆᐊᖃᕐᒥᔪᒍᑦ ᐊᕐᓇᐃᑦ ᐋᓐᓂᖅᓯᖅᑕᐅᕙᒃᑐᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᒪᒃᑯᒃᑐᓂᒃ ᐊᖑᑎᑦ ᐊᒻᒪ ᓄᑲᑉᐱᐊᓂᑦ ᐃᓚᐅᑎᑦᑎᓪᓗᑕ. 
ᒪᒃᑯᒃᑐᓄᑦ ᐊᖑᑎᓄᑦ ᓄᑲᑉᐱᐊᓄᓪᓗ ᐊᑐᕋᒃᓴᕗᑦ ᐋᖅᑭᒃᑕᐅᓯᒪᔪᑦ 
ᐅᔾᔨᕈᓱᓕᒃᑲᓐᓂᖁᓪᓗᒋᑦ ᐊᒻᒪ ᐱᔪᓐᓇᕐᓂᖅᑖᖅᑎᑦᑎᓂᕐᒥ ᐃᓄᐃᑦ 
ᐊᖑᑏᑦ ᐊᒻᒪ ᓄᑲᑉᐱᐊᑦ ᐅᓇᑕᕐᓂᖅ ᐊᕐᓇᐃᑦ/ᐊᖑᑎᑦ ᑐᙵᕝᕕᖏᑦ 
ᐋᓐᓂᖅᓯᖅᑕᐅᕙᒃᑐᑦ. ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᑦ ᐃᓚᖃᖅᑐᑦ 
ᐃᔾᔪᐊᕈᒥᓇᖅᑐᓂᒃ ᓴᖅᑭᔮᖅᑎᑦᑎᔪᓂᒃ ᐃᓅᖃᑎᒌᑦᑎᐊᕐᓂᕐᒥᒃ, ᐊᕐᓇᐃᑦ/ 
ᐊᖑᑎᑦ ᐊᔾᔨᒌᒃᑎᑦᑎᓂᖅ, ᐊᒻᒪ ᐋᓐᓂᖅᓯᕆᖃᑦᑕᙱᓪᓗᑎᒃ ᐃᓅᓯᖃᕐᓂᖅ, 
ᑎᓕᐅᕆᔪᑦ ᓄᓇᖅᑲᑎᒌᓂᒃ ᓂᕈᐊᒐᒃᓴᙳᖅᑎᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ ᐃᓄᐃᑦ 
ᐱᒻᒪᕆᐅᒋᔭᖏᓐᓂᒃ ᑕᑯᒃᓴᐅᑎᑦᑎᔪᑦ.

ᕿᒫᕝᕕᒃᑕᖃᙱᓐᓂᖓᓄᑦ ᓄᓇᑦᑎᓐᓂ ᐊᒃᓱᕈᕐᓇᖅᐳᖅ. ᐊᒃᓱᕈᕐ- 
ᓇᖅᑐᖃᖅᑎᓪᓗᒍ, ᐊᑭᖓ ᖃᖓᑦᑕᐅᑎᒧᑦ ᐊᓯᐊᓄᑦ ᓄᓇᓕᒧᑦ 
ᐊᔪᕈᑕᐅᑐᐃᓐᓇᕆᐊᓕᒃ, ᐊᕐᓇᖅ ᓄᑕᖅᑲᓪᓗ ᐊᑦᑕᕐᓇᙱᑦᑐᒦᑎᓪᓗᒋᑦ. 
ᐸᐅᒃᑑᑎᒃᑯᑦ ᕿᒫᕕᖏᑦ ᐊᒻᒪ ᓇᔪᖅᑕᐅᓚᐅᑲᒍᓐᓇᖅᑐᓄᑦ 
ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᑦ, ᑲᒪᒋᔭᐅᓪᓗᑎᒃ ᐅᑭᐅᓄᑦ 
40−ᑲᓴᖕᓄᑦ ᑭᒡᒐᖅᑐᐃᓪᓚᕆᒃᑐᑎᒃ, ᑭᒡᒐᖅᑐᐃᔪᖅ ᐊᖏᔪᒻᒪᕆᖕᒥᒃ 
ᐊᓂᒍᖅᑎᑕᐅᓯᒪᔪᒥᒃ ᐱᓇᔪᐃᓐᓇᕐᓂᕐᒥᒃ ᐱᑎᑦᑎᔪᒪᓪᓗᑎᒃ 
ᐊᑦᑕᕐᓇᖅᑕᐃᓕᒪᓂᕐᒧᑦ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐊᒻᒪ ᓱᕈᓯᕐᓄᑦ.

ᑲᒪᒋᔭᖃᕐᓂᕐᒥᑦ ᐊᑕᖐᔪᓂᑦ ᐃᓱᒫᓘᑕᐅᔪᓂᑦ, ᐸᐅᒃᑑᑎᒃᑯᑦ 
ᑭᒡᒐᖅᑐᐃᖏᓐᓇᖅᑐᑦ ᑲᔪᓯᖏᓐᓇᖅᑐᒥᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᓂᕐᒥᑦ 
ᐱᓕᒻᒪᑦᓴᐃᓂᒃᑯᑦ ᐊᑐᐊᒐᓕᕆᓂᕐᒥ ᓄᖅᑲᑎᑦᓯᓂᕐᒥᑦ ᐃᓄᓐᓂᑦ 
ᐊᑭᕋᖅᑑᑎᖃᑎᒌᓐᓂᕐᒥ. ᑲᑐᔾᔨᖃᑎᒌᑦ ᐱᓕᕆᐊᒃᓴᖃᖅᐳᑦ 
ᐊᑐᓕᖅᑎᑦᑎᒋᐊᖃᖅᖢᑎᒃ ᑲᓇᑕᒥ ᐃᓄᐃᑦ ᐱᓕᕆᔾᔪᑎᒃᓴᓄᑦ 
ᐸᕐᓇᐅᑎᓂᒃ, ᐅᖃᐅᓯᖃᕐᓂᕐᒥᑦ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ, ᓯᕗᕙᕆᐊᖅᑎᓪᓗᒋᓪᓗ 
ᐱᔾᔪᑕᐅᔪᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ ᐃᓄᐃᑦ ᓄᓇᓕᖏᓐᓂᑦ. ᐸᐅᒃᑑᑎᒃᑯᑦ 
ᐊᒃᓱᕉᑎᒋᔭᖏᑦ ᑕᑯᒃᓴᐅᑎᑦᑎᕗᑦ ᐊᑕᖐᔪᒥᒃ, ᓄᓇᓕᖕᓂ−ᐊᐅᓚᑕᐅᔪᓂᒃ 
ᐱᓕᕆᔾᔪᓯᕐᓂᒃ ᓴᖅᑭᑦᑎᓇᓱᒃᑐᑎᒃ ᐱᐅᔪᓂᒃ ᐊᓯᔾᔨᖅᑐᓂᒃ ᐃᓄᐃᑦ 
ᐊᕐᓇᐃᑦ ᐃᓅᓯᖏᓐᓂᒃ, ᓱᕈᓯᓂᒃ, ᐊᒻᒪ ᐊᕐᓇᐃᑦ/ᐊᖑᑎᑦ ᐊᔾᔨᒌᙱᑦᑐᑦ 
ᐃᓄᐃᑦ.

ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕈᒪᒍᕕᑦ ᐱᑐᐃᓐᓇᐅᙱᑦᑐᓄᑦ ᐱᓕᕆᐊᒃᓴᓄᑦ ᐊᒻᒪ 
ᐊᑐᐊᒐᓄᑦ, ᐃᑭᐊᖅᑭᕕᑦᑎᓐᓄᐊᕐᓗᑎᑦ: https://pauktuutit.ca/

ᐃᓅᖃᑎᒌᓄᑦ ᐊᒻᒪᓗ ᒪᑭᒪᓇᓱᐊᕈᑎᒥᒃ 
ᐱᕙᓪᓕᐊᑎᑦᑎᓂᖅ
ᐸᐅᒃᑑᑎᒃᑯᑦ ᐅᖃᐅᓯᖃᖅᑐᑦ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᐃᓅᓯᕐᒧᑦ ᐊᒻᒪ 
ᒪᑭᒪᔾᔪᑎᓄᑦ ᐱᔾᔪᑕᐅᔪᓂᒃ, ᐅᑯᓂᖓᓗ ᒐᕙᒪᓕᕆᓂᒃᑯᑦ ᐊᔾᔨᒌᒃᑎᑦᑎᓂᖅ, 
ᐊᕐᓇᐃᑦ ᓯᕗᓕᖅᑎᐅᓂᖏᑦ, ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᖅ, ᐃᒡᓗᓕᕆᓂᖅ, 
ᐃᓕᓐᓂᐊᕆᐅᖅᓴᓕᓵᖅᑐᓄᑦ ᓱᕈᓰᑦ ᑲᒪᒋᔭᐅᕙᓐᓂᖏᑦ, ᐃᓕᖅᑯᓯᑐᖃᒃᑯᑦ 
ᖃᐅᔨᒪᓂᖅ, ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓂᒃ ᐲᔭᐃᓂᖅ, ᐊᕙᑎᒧᑦ ᐱᔾᔪᑕᐅᔪᑦ, 
ᐃᓚᓕᐅᔾᔭᐅᓪᓗᑎᒃ ᓯᓚ ᐊᓯᔾᔨᖅᐸᓪᓕᐊᔪᒧᑦ, ᐊᒻᒪ ᑲᓇᑕᒥ ᐊᒻᒪ 
ᓄᓇᕐᔪᐊᕐᒥ ᐃᓚᐅᑎᑦᑎᓂᕐᒧᑦ.
ᑲᑐᔾᔨᖃᑎᒌᖑᔪᖅ ᐱᓕᕆᖃᑎᖃᖃᑦᑕᖅᑐᖅ ᐱᓕᕆᕝᕕᐅᑉ ᐃᓗᐊᓂ 
ᐱᓕᕆᕝᕕᐅᔪᓂᑦ, ᓯᓚᑖᓃᑦᑐᓂᑦ ᑲᑐᔾᔨᖃᑎᒌᓂᑦ, ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔨᓂᑦ, 
ᐊᒻᒪ ᓄᓇᓕᓐᓂ ᐱᖃᖅᑎᐅᖃᑕᐅᔪᑦ ᐱᓕᕆᐊᒃᓴᒥᓂᒃ ᑲᔪᓯᑎᑦᑎᖁᓪᓗᒋᑦ, 
ᑐᓴᕈᒪᓪᓗᑎᒃ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᐃᓱᒪᒋᔭᐅᔪᓂᒃ. ᐸᐅᒃᑑᑎᒃᑯᑦ ᖁᔭᓕᕗᑦ 

safe haven. Pauktuutit’s Shelters and Transitional 
Housing initiative, cultivated through nearly 40 years 
of dedicated advocacy, represents a substantial 
achievement in ongoing efforts to provide safer  
environments for Inuit women and children. 

Addressing systemic issues, Pauktuutit advocates 
for ongoing education and training within policing 
to eliminate systemic racism. The organization is 
committed to implementing National Inuit Action 
Plan, addressing Calls for Justice, and advancing 
themes identified by Inuit communities. Pauktuutit’s 
efforts reflect a comprehensive, community-driven 
approach to creating positive change in the lives of 
Inuit women, children, and gender-diverse individuals.

For more information on specific programs and 
policy, visit our website: https://pauktuutit.ca/

Social and Economic  
Development
Pauktuutit addresses a diverse range of social and 
economic issues, including political equality, women’s 
leadership, education, housing, early learning and 
child care, traditional knowledge, resource extraction, 
environmental issues, including climate change, and 
national and international engagement.

The organization actively collaborates with  
internal departments, external partners, funders, 
and community stakeholders to fulfill its mandate, 
seeking input from various perspectives. Pauktuutit 
is grateful for the support of like-minded partners 
dedicated to making a positive impact on the lives 
of Inuit women, families, and communities.

https://pauktuutit.ca/
https://pauktuutit.ca/


24 ᐸ ᐅ ᒃ ᑑ ᑎ ᑦ   ᐃ ᓱ ᒪ ᒋ ᔭ ᖃ ᑦ ᑎ ᐊ ᕐ ᓂ ᖅ  ᐃ ᓕ ᖅ  ᑯ ᓯ ᕐ ᒥ ᒃ ,  ᓴ ᐳ ᔾ ᔨ ᓯ ᒪ ᓂ ᖅ  ᓯ ᕗ ᓂ ᒃ ᓴ ᑦ ᑎ ᓐ ᓂ ᒃ 

ᐃᑲᔪᖅᑐᐃᓂᖏᓐᓄᑦ ᐆᑦᑑᑎᒋᓗᒍ ᐃᓱᒪᑐᔪᓄᑦ ᐱᓕᕆᖃᑎᒋᔭᖏᓐᓄᑦ 
ᐱᓕᕆᑦᑎᐊᕈᒪᓂᖏᓐᓄᑦ ᐱᐅᔪᒥᑦ ᐊᒃᑐᐃᓂᖃᕐᓗᓂ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ 
ᐃᓅᓯᖏᓐᓄᑦ, ᐃᓚᒌᑦ, ᐊᒻᒪ ᓄᓇᖅᑲᑎᒌᓐᓄᑦ.
ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐊᔪᙱᓐᓂᖃᑦᑎᐊᖅᑐᑦ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ, 
ᐃᓚᒋᔭᐅᓪᓗᑎᒃ ᐃᓄᐃᑦ ᐊᓐᓄᕌᓕᐅᕈᓯᑐᖃᖏᑦ, ᓴᓇᙳᐊᕐᓂᖅ, 
ᐳᓚᕋᖅᑐᓕᕆᓂᖅ, ᓂᕿᓕᐅᕐᓂᖅ, ᐊᒻᒪ ᑐᓵᔨ/ᑐᑭᓕᐅᕆᓂᖅ. 
ᐊᔪᙱᓐᓂᖃᕋᓗᐊᖅᑎᓪᓗᒋᑦ, ᓴᖅᑭᑦᑎᓂᖅ ᒥᑭᑦᑐᓂᒃ ᓇᒻᒥᓂᕆᔭᐅᔪᓂᒃ 
ᐊᒃᓱᕈᕐᓇᖅᑎᑦᑎᔪᑦ. ᐱᔪᒥᓇᖅᓯᑎᒃᑲᓐᓂᕐᓗᒍ ᒪᑭᒪᓇᓱᐊᕈᑎᒧᑦ 
ᓇᒻᒥᓂᖅᓱᕈᓐᓇᕐᓂᖅ, ᑲᑐᔾᔨᖃᑎᒌᑦ ᐊᒃᑐᐊᖃᑦᑕᐅᑎᓲᖑᕗᑦ ᓄᓇᓕᓐᓂ 
ᑲᑎᒪᔨᐅᖃᑕᐅᔪᓂᒃ ᒐᕙᒪᒃᑯᓐᓂ ᐊᒻᒪ ᓴᓇᕝᕕᓄᑦ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᑦ, 
ᓇᓗᓇᐃᖅᓯᓂᖅ ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒧᑦ ᒥᑭᑦᑐᑎᒍᑦ ᓇᒻᒥᓂᕆᔭᐅᔪᓂᑦ, 
ᓄᓇᓕᖕᓂ ᐃᖅᑲᓇᐃᔮᒃᓴᑦ, ᒥᖅᓱᒐᕐᓂᒃ ᐃᖏᕐᕋᐃᓐᓇᖅᑎᑦᑎᓂᖅ, 
ᐊᒻᒪ ᓴᖅᑭᑎᑦᑎᓂᖅ ᐊᕐᓇᐃᑦ ᐊᑲᐅᙱᓕᐅᕐᓂᖏᓐᓂᑦ, ᐆᑦᑑᑎᒋᓗᒍ 
ᐃᓚᒌᓄᑦ ᐸᕐᓇᓐᓂᖅ ᐊᒻᒪ ᑐᐊᕕᕐᓇᖅᑐᒃᑯᑦ ᐸᐃᕆᕝᕕᖃᕆᐊᖃᕐᓂᖅ 
ᐱᔨᑦᑎᕋᐅᑎᓂᒃ ᐃᓄᐃᑦ ᓄᓇᖓᓐᓂ. ᑲᔪᓯᔪᒥᒃ ᑐᓂᓯᒪᑦᑎᐊᕐᓂᖅ 
ᐊᑯᓂᐅᔪᒃᑯᓪᓗ ᑮᓇᐅᔭᓕᐅᕋᓲᑎᑦ ᐱᔭᕆᐊᖃᒻᒪᕆᒃᑐᑦ ᐊᓂᒍᐃᓂᕐᒧᑦ 
ᓲᕐᓗ ᑭᒡᓕᖃᖅᑎᑕᐅᔪᓄᑦ ᐊᒻᒪ ᓇᓗᓇᐃᖅᓯᓂᕐᒥᑦ ᑲᔪᓯᖏᓐᓇᖅᑐᒥᑦ 
ᑲᔪᓯᓂᖃᑦᓯᐊᕐᓂᖏᓐᓄᑦ ᐊᕐᓇᐃᑦ ᓇᒻᒥᓂᖃᕐᓂᕐᒥᑦ ᐊᒻᒪ 
ᓇᒻᒥᓂᖃᕐᓂᕐᒧᑦ.
ᓇᐃᓈᖅᑐᒃᑯᑦ, ᐸᐅᒃᑑᑎᒃᑯᑦ ᐊᖏᖅᓯᒪᓂᖃᖅᑐᑦ ᐅᖃᐅᓯᖃᕐᓂᕐᒥᑦ 
ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕐᓂᕐᒧᑦ ᐊᔾᔨᒌᖏᓐᓂᖏᓐᓂᑦ ᐊᒻᒪ ᐱᔪᓐᓇᕐᓂᖅ- 
ᑖᖅᑎᓪᓗᒋᑦ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐃᓕᑕᕆᔭᐅᓂᕐᒥᑦ ᐊᔪᙱᔾᔪᑎᒃᓴᖏᑎᒍᑦ 
ᐊᒻᒪ ᑲᒪᓂᖅ ᐱᕕᒃᓴᐅᔪᓐᓇᖅᑐᓂᑦ ᒪᑭᒪᔾᔪᑎᒃᓴᑦ ᓇᖕᒥᓂᖅᓱᕈᓐᓇᕐᓂᕐᒧᑦ. 
ᑲᑐᔾᔨᖃᑎᒌᒡᕕᖕᒥ ᐊᑕᖐᓪᓗᓂ ᐱᓕᕆᔾᔪᓯᖓ ᐃᓚᓕᐅᔾᔨᔪᑦ 
ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᖃᓄᐃᓕᖓᓂᐅᔪᓂᒃ, ᐱᐅᔪᓂᒃ ᐊᑐᓕᖅᑎᑦᑎᓪᓗᓂ 
ᐊᓯᔾᔨᕐᓗᒋᑦ ᒪᑭᒪᔾᔪᑎᓄᑦ ᐱᓕᕆᐊᖑᖔᕈᓐᓇᖅᑐᑦ ᐃᓄᖕᓄᑦ ᐊᕐᓇᓄᑦ 
ᐃᑲᔫᑕᐅᓗᓂᓗ ᑕᒪᐃᓐᓄᑦ ᖃᓄᐃᙱᑦᑎᐊᕈᓯᕐᓄᑦ ᐃᓄᐃᑦ ᓄᓇᖏᓐᓄᑦ. 
ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕈᒪᒍᕕᑦ ᑐᕌᖓᔪᓂᒃ ᐱᓕᕆᐊᒃᓴᓄᑦ ᐊᒻᒪ
ᐊᑐᐊᒐᓄᑦ, ᐃᑭᐊᖅᑭᕕᑦᑎᓐᓄᐊᕐᓗᑎᑦ: https://pauktuutit.ca/

Inuit women excel in diverse skills, including  
traditional clothing design, arts, tourism, catering, 
and interpreting and translating. Despite their talents, 
launching small businesses poses challenges. To 
promote economic self-sufficiency, the organization 
connects community delegates with government 
and industry resources, emphasizing economic  
development through small businesses, local  
employment, sustaining crafts, and addressing  
key women’s issues such as family planning and the 
urgent need for childcare services in Inuit Nunungat. 
A sustained commitment and long-term investments 
are crucial to overcoming barriers and ensuring 
the ongoing success of women in business and  
entrepreneurship. 

In summary, Pauktuutit is committed to addressing 
economic disparities and empowering Inuit women 
by recognizing their skills and facilitating opportunities 
for economic self-sufficiency. The organization’s  
holistic approach encompasses various dimensions, 
fostering positive change in economic opportunities 
for Inuit women and contributing to the overall well-
being of our Inuit communities.

For more information on specific programs and 
policy, visit our website: https://pauktuutit.ca/ 

ᐸᐃᔾ ᑭᒥᒃᓴᓇ-ᑯᕆᐊᑉᔅ, ᐊᓕᓴ ᑳᐸᓐᑐ, ᓈᓐᓯ ᒪᐃᒃ, ᒪᐃᔭ ᔨᐅᕐ, ᐃᐊᔅᑐ ᐊᒡᓘᑲᒃ-ᐸᐅᓪ, ᕗᕆᓐᑕ ᐃᐳ, ᔨᐅᕆ ᓵᑉ, ᒡᒪᑕ ᕙᓕᐅᕆᑎ, ᓵᓚᑦ ᐅᕗᕆ 
ᐊᒻᒪᓗ ᓈᓐᓯ ᐃᑦᑐᖅ Paige Kimiksana-Kreps, Alyssa Carpenter, Nancy Mike, Malaya Zehr, Esther Aglukark-Powell, Brenda Epoo, Gerri Sharpe, 
Martha Flaherty, Charlotte Wolfrey and Nancy Etok.

https://pauktuutit.ca/
https://pauktuutit.ca/
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Nakurmiik to our presidents, past and present, whose unwavering dedication, 

strength, and enduring contributions have shaped the legacy of our 

organization and made a lasting impact on the lives of Inuit we represent.

   ᓇᑯᕐᒦᒃ ᐊᖏᔪᖅᑳᕗᑦ, ᐊᖏᔪᖅᑳᖑᓚᐅᖅᓯᒪᔪᑦ, ᒫᓐᓇᓗ, ᐱᓕᕆᔪᕐᔪᐊᖑᓯᒪᒻᒪᑕ, 

ᓴᓐᖏᔪᐊᓘᓪᓗᑎᓪᓗ ᐃᑲᔪᖅᓯᒪᔪᖅᐹᓗᐃᑦ ᑕᒪᑐᒥᖓ ᑲᑐᔾᔨᖃᑎᒌᑦᑎᓐᓂ ᐊᑦᑐᐃᓂᖃᖅᓯᒪᓪᓚᕆᑦᑐᑦ 

ᐃᓅᓯᖏᓐᓂ ᐃᓄᐃᑦ ᑭᒡᒐᖅᑐᖅᑕᑎᓐᓂ.

ᐊᖏᔪᖅᑳᕗᑦ
Our Presidents



26 ᐸ ᐅ ᒃ ᑑ ᑎ ᑦ   ᐃ ᓱ ᒪ ᒋ ᔭ ᖃ ᑦ ᑎ ᐊ ᕐ ᓂ ᖅ  ᐃ ᓕ ᖅ  ᑯ ᓯ ᕐ ᒥ ᒃ ,  ᓴ ᐳ ᔾ ᔨ ᓯ ᒪ ᓂ ᖅ  ᓯ ᕗ ᓂ ᒃ ᓴ ᑦ ᑎ ᓐ ᓂ ᒃ 

ᒫᔅ-ᑕᐃᕕᔅ ᐅᖃᐅᓯᖃᒃᑲᓐᓂᓚᐅᖅᑐᖅ ᖃᓄᖅ, “ᐃᓱᒪᒋᔭᐅᔪᖅ 
ᑲᑐᔾᔨᖃᑎᒌᒧᑦ ᐃᓄᖕᓄᑦ ᐊᕐᓇᓄᑦ ᐱᕈᓚᐅᖅᓯᒪᔪᑦ ᐅᖃᐅᔾᔪᖅᑕᐅᓂᒃᑯᑦ, 
1975−ᒥ ᑲᑎᒪᑎᓪᓗᒋᑦ ᐸᓐᓂᖅᑑᒥ, ᐱᕕᒃᓴᖓ ᓈᒻᒪᓚᐅᖅᑐᖅ ᐃᓄᐃᑦ 
ᐊᕐᓇᐃᑦ ᐃᒻᒥᓂᒃ ᑭᒡᒐᖅᑐᕐᓗᑎᒃ.”

ᐊᕐᕌᒍ ᐊᑕᐅᓯᖅ ᐊᓂᒍᖅᑎᓪᓗᒍ ᐃᓄᖕᓂᒃ ᐊᕐᓇᓂᒃ 
ᑐᓴᕋᓱᒃᑎᑦᑎᑲᑦᑕᓚᐅᖅᐳᑦ ᑲᓇᑕᓕᒫᒥᙶᖅᑐᓂᒃ ᐊᒻᒪ 
ᐅᑭᐅᖅᑕᖅᑐᒥᐅᑦ ᐊᕕᒃᑐᖅᓯᒪᓂᖏᑦ, “ᖃᐅᔨᓇᑦᑎᐊᓚᐅᖅᑐᖅ ᑕᒪᐃᓐᓄᑦ 
ᐃᒃᐱᒍᓱᖕᓂᖅᑕᖃᕐᓂᖓᓂᒃ ᐱᔪᒪᓂᑦᑎᓐᓂᒃ ᐱᔭᕆᐊᖃᕐᓂᑦᑎᓐᓂᒃᓗ 
ᓇᒻᒥᓂᖅ. ᑲᒪᒋᔭᖃᓕᖅᑐᖓ ᕿᓂᖅᑐᖓ ᑮᓇᐅᔭᑦ ᐃᑲᔫᓯᐊᓂᑦ 

Moss-Davies recounted how, “The idea for an  
organization for Inuit women grew out of a  
recommendation, made in 1975 during a meeting 
held in Pangnirtung, that the time was right for Inuit 
women to represent themselves.” 

After a year spent consulting Inuit women from 
across Canada and the circumpolar regions, “it  
became very evident that there was a unanimous 
feeling that we wanted and needed our own  

As founding president of Pauktuutit Inuit Women’s Association, Jeela Alikatuktuk 

Moss-Davies congratulated members in her president’s message at the end of 

the first year of her tenure, saying, “Let us take the opportunity to celebrate our  

accomplishments over the past several years! We have been successful in founding a 

national organization for Inuit women and we have now completed our first year of 

operation.”

   ᐸᐅᒃᑑᑎᑦ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᓄᑦ ᐊᖏᔪᖅᑳᙳᓚᐅᖅᓯᒪᔪᖅ, ᔩᓚ 
ᐊᓕᖅᑲᑐᖅᑐᖅ ᒫᔅ−ᑕᐃᕕᔅ ᖁᕕᐊᓱᖃᑎᖃᖅᐳᖅ ᐃᓚᒋᔭᒥᓂᒃ ᐊᖓᔪᖅᑳᑉ ᐅᖃᐅᓯᒃᓴᖓᓂ ᐊᕐᕌᒎᑉ ᓯᕗᓪᓕᖅᐹᖓᓂ 
ᐃᓕᓐᓂᐊᓕᓵᖅᑎᓪᓗᒍ, ᐅᖃᖅᑐᓂ, “ᐱᕕᒃᓴᖃᓚᐅᖅᑕ ᖁᕕᐊᓱᒍᑎᖃᕐᓗᑕ ᐊᓂᒍᖅᑎᓯᒪᔭᑦᑎᓐᓂᒃ ᐊᕐᕌᒎᓵᕐᓂᑦ 
ᖃᔅᓯᐊᕐᓗᖕᓂ! ᐱᐊᓂᑦᑎᐊᖅᓯᒪᔪᒍᑦ ᓇᓂᓯᓪᓗᑕ ᑲᓇᑕᒥ ᑲᑐᔾᔨᖃᑎᒌᒃᓴᖅ ᐃᓄᐃᑦ ᐊᕐᓇᓄᑦ ᐊᒻᒪ ᒫᓐᓇᐅᔪᖅ 
ᐱᐊᓂᒃᓯᒪᓕᖅᑐᒍᑦ ᓯᕗᓪᓕᖅᐹᖓᑕ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ.”

ᔩᓚ ᐊᓕᖅᑲᑐᖅᑐᖅ ᒫᔅ-ᑕᐃᕕᔅ 
Jeela Alikatuktuk Moss-Davies

1984-1986
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ᐱᒋᐊᖅᑎᑎᔾᔪᑎᒃᓴᓂ ᑲᑎᒪᓂᕆᔭᐅᔪᓄᑦ.”
ᑕᐃᓐᓇ ᑲᑎᒪᓂᐅᓚᐅᖅᑐᖅ ᑕᐃᔭᐅᓚᐅᖅᑐᖅ ᕘᐱᓱ ᐲ ᖃ, ᓄᓇᑦᓯᐊᖅ, 

ᒫᑦᓯ 1983-ᖑᑎᓪᓗᒍ. ᑲᑎᒪᓚᐅᖅᑎᓪᓗᒋᑦ, ᐊᕐᓇᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ 
ᐱᒋᐊᖅᑎᑕᐅᓚᐅᖅᐳᑦ ᓄᓇᓕᓐᓂ ᐅᑭᐅᖅᑕᖅᑐᓕᒫᒥ. ᐊᐃᕆᓕ 1, 1984−
ᒥᑦ, ᑲᑐᔾᔨᖃᑎᒌᑦ ᑎᒥᙳᖅᑎᑕᐅᓚᐅᖅᓯᒪᕗᑦ, ᑮᓇᐅᔭᖅᑖᕈᓯᐊᓪᓗᐊᑕᐃᑦ 
ᐱᔭᐅᓯᒪᓕᖅᑐᑦ, ᐊᒻᒪ ᐊᓪᓚᕝᕕᒃᑖᕈᑕᐅᖅᓯᒪᓪᓗᓂ ᐋᑐᕚᒥ 
ᑕᕝᕙᓂᒃᓴᐃᓐᓇᖅ ᐃᓪᓗᒥ ᑕᐃᔭᐅᔪᒥᒃ ᐃᓄᐃᑦ ᑕᐱᕇᒃᓴᒃᑯᑦ ᑲᓇᑕᒥ. 
ᒫᔅ−ᑕᐃᕕᔅ ᐅᖃᓚᐅᖅᓯᒪᒻᒪᑦ, “ᐱᓕᕆᐊᕗᑦ ᐱᒋᐊᓕᓵᕐᒪᑦ...”

ᒫᔅ−ᑕᐃᕕᔅ ᐅᖃᐅᓯᖃᓚᐅᖅᓯᒪᔪᖅ ᑕᐅᑐᖅᑰᖅᑕᒥᓂᒃ 
ᑲᑐᔾᔨᖃᑎᒌᓄᑦ ᐃᒪᓐᓇ: ᓯᕗᓕᖅᑎᒋᔭᐅᓪᓗᖓ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ 
ᑲᑐᔾᔨᖃᑎᒌᒃᑯᖏᓐᓄᑦ ᐊᐅᓚᓂᖃᕆᐊᓖᑦ ᓯᕗᓪᓕᖅᐹᖑᓪᓗᓂ ᐊᒻᒪᓗ 
ᐱᒻᒪᕆᐅᓪᓗᓂ ᐃᑲᔪᖅᓱᓂᕐᒧᑦ ᑐᙵᕕᒋᔭᐅᓗᑎᒃ ᐃᑲᔪᕐᓂᕐᒧᑦ ᐃᓄᓐᓂᒃ 
ᐊᕐᓇᓂᑦ ᑲᓇᑕᓕᒫᒥᑦ ᐊᑦᓱᕈᕐᓂᕐᒧᑦ ᐃᓄᐃᑦ ᐊᑦᓱᕉᑎᒋᔭᖓᓂ ᓇᒻᒥᓂᖅ- 
ᐱᓕᕆᐊᖃᕈᒪᓂᕐᒧᑦ. ᓇᓕᒧᑦᑐᒥᑦ ᐱᓕᕆᖃᑎᒋᒋᐊᖃᖅᑕᕗᑦ ᐊᖑᑎᕗᑦ 
ᐊᔭᐅᑦᑐᐃᓂᕐᒥᑦ ᐃᓗᐃᑦᑐᒥᑦ ᐱᓕᕆᖃᕐᓂᕐᒥᑦ ᑮᓇᐅᔾᔭᓴᓂᕐᒧᑦ, 
ᐃᓅᓯᕐᒧᑦ, ᐃᓕᖅᑯᓯᕐᒧᑦ ᐊᒻᒪᓗ ᒐᕙᒪᒧᑦ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒥᑦ.” 
ᐅᖃᒃᑲᓐᓂᖅᑐᓂ, “ᓯᕗᓪᓕᐅᑎᔪᒪᔭᕗᑦ ᐊᕐᕌᒎᓂᐊᖅᑐᒧᑦ ᐃᓅᓯᓕᕆᓂᕐᒧᑦ 
ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᓪᓗ ᐃᓱᒫᓘᑕᐅᓂᐊᖅᑐᑦ ᐃᓄᐃᑦ ᐊᕐᓇᖏᓐᓄᑦ.”

ᐊᓯᐊᒍᑦ ᐃᓱᒫᓘᑕᐅᓪᓗᐊᑕᖅᑑᑉ 1984-1985, ᐃᓚᖃᓚᐅᖅᑐᖅ 
ᐱᖁᔭᕐᔪᐊᓂᒃ ᖃᐅᔨᓴᕐᓂᕐᒥᒃ, ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒥᒃ, ᑎᒍᐊᕐᓂᕐᒥᒃ ᐊᒻᒪ 
ᐃᕐᓂᓱᒃᓰᓂᕐᒥᒃ, ᐱᔾᔪᑕᐅᓪᓗᐊᑕᓚᐅᖅᑐᖅ ᐊᕐᕌᒍᒥ ᐸᕐᓇᐃᓂᖅ ᐊᒻᒪ 
ᑲᑎᒪᑎᑦᑎᓂᖅ ᑲᓇᑕᒥ ᐊᕐᓇᐃᑦ ᒥᒃᓵᓄᑦ ᐊᒻᒪ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ, 
ᑕᒪᓐᓇ ᑲᒪᒋᔭᐅᓚᐅᖅᑐᖅ ᐊᑕᐅᑦᑎᒃᑰᖃᑎᖃᖅᑐᑎᒃ ᓄᑖᖑᔪᒥᒃ 
ᑲᑐᑦᔨᖃᑎᒌᖑᔪᑦ ᐊᕐᕌᒍᑕᒫᑦ ᑲᑎᒪᓂᖃᖅᑎᓪᓗᒋᑦ ᐃᓪᓗᓕᒻᒥ ᔮᓐᓄᐊᕆ 
1985-ᒥ.

ᑖᓐᓇ ᑲᑎᒪᕐᔪᐊᕐᓂᖅ ᑲᑎᑎᑦᑎᓚᐅᖅᐳᖅ ᒪᕐᕉᖕᓂᒃ ᐃᓚᐅᔫᖕᓂᒃ 
ᑕᒪᐃᓐᓂᑦ ᐊᑐᓂᑦ ᓄᓇᓕᖕᓂᙶᖅᑑᖕᓂᒃ, ᐊᒻᒪᓗᑦᑕᐅᖅ 

organization. I then took on the task of finding the 
funds for and organizing the founding meeting.”

That meeting was held in what was then called 
Frobisher Bay, NWT, in March 1983. Following this 
meeting, women’s groups were started in communities 
across the Arctic. By April 1, 1984, the association 
was officially incorporated, core funding had been 
received, and an office was established in Ottawa in 
the same building as what was then called the Inuit 
Tapirisat of Canada. As Moss-Davies said, “But our 
work had only just begun…”

Moss-Davies articulated her vision for the  
association as follows: “As a leader I feel that the 
IWA [Inuit Women’s Association] must operate 
first and foremost as a support base to help Inuit 
women across Canada to strive to take our place 
in the Inuit struggle for greater self-determination. 
We must play an equal role with our men in  
promoting a holistic approach to economic, social, 
cultural and political development.” She added, “Our 
priority for the coming year will be social and cultural 
issues of concern to all Inuit women.”

Aside from issues of primary concern in 1984-
1985, which included constitutional research, health, 
adoption and midwifery, the main focus of the year 
was planning and delivering a national conference 
on Inuit women and economic development, which 

Pauktuutit’s founding meeting was held in what was then called Frobisher 

Bay, NWT, in March 1983. The women present at that meeting elected 

an executive and a board of directors and set the initial direction for the 

organization, including the need to establish an office in Ottawa.

ᐸᐅᒃᑑᑎᒃᑯᑦ ᐱᒋᐊᖅᑎᑦᑎᓚᐅᖅᑐᑦ ᑲᑎᒪᓂᖃᑦᑎᓪᓗᒋᑦ ᑕᐃᔭᐅᔪᒥᒃ ᕘᐱᓱ ᐲ, ᓄᓇᑦᑎᐊᕐᒥ, ᒫᑦᓯ 
1983-ᖑᑎᓪᓗᒍ. ᐊᕐᓇᐃᑦ ᑲᑎᒪᖃᑕᐅᓚᐅᖅᑐᑦ ᓂᕈᐊᖅᖢᑎᒃ ᓯᕗᓕᖅᑎᓂᒃ ᐊᒻᒪ ᑲᑎᒪᔨᓂᒃ 
ᐋᖅᑭᒃᓯᓪᓗᑎᒡᓗ ᓯᕗᓪᓕᖅᐹᒥ ᑐᑭᒧᐊᒍᑎᒃᓴᓂᒃ ᑲᑐᔾᔨᖃᑎᒌᓄᑦ, ᐃᓚᒋᔭᐅᓪᓗᓂ ᑎᑎᕋᕐᕕᖕᒥᒃ  
ᓴᖅᑭᑦᑎᔭᕆᐊᖃᕐᓂᖅ ᐋᑐᕚᒥ.

Eva Voisey, Jeela Moss-Davis, Olassie Machmer ᐄᕙ ᕗᐃᓯ, ᔩᓚ ᒫᔅ-ᑕᐃᕕᔅ, ᐅᓛᓯ ᒫᒃᒧ



28 ᐸ ᐅ ᒃ ᑑ ᑎ ᑦ   ᐃ ᓱ ᒪ ᒋ ᔭ ᖃ ᑦ ᑎ ᐊ ᕐ ᓂ ᖅ  ᐃ ᓕ ᖅ  ᑯ ᓯ ᕐ ᒥ ᒃ ,  ᓴ ᐳ ᔾ ᔨ ᓯ ᒪ ᓂ ᖅ  ᓯ ᕗ ᓂ ᒃ ᓴ ᑦ ᑎ ᓐ ᓂ ᒃ 

ᑭᒡᒐᖅᑐᐃᔨᓂᒃ ᒐᕙᒪᒃᑯᓐᓂᒃ ᐊᒻᒪ ᓴᓇᕕᐅᔪᓂᑦ, ᐅᖃᐅᓯᖃᓚᐅᖅᑐᖅ 
ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒥᒃ, ᐱᖃᓯᐅᑎᓪᓗᓂᑦ ᖃᓄᖅ ᐱᒋᐊᖅᑎᑦᑎᔪᓐᓇᕐᒪᖔᑦ 
ᒥᑭᑦᑐᒥᒃ ᓇᒻᒥᓂᕆᔭᐅᔪᒥᒃ, ᖃᓄᖅ ᓴᖅᑭᑎᑦᑎᔪᖃᕈᓐᓇᕐᒪᖔᑦ 
ᑲᔪᓰᓐᓇᖅᑐᓂᒃ ᐃᖅᑲᓇᐃᔭᕐᓂᖃᕐᓂᕐᒥᒃ ᓄᓇᓕᓐᓂ ᐅᐸᒃᑕᐅᔪᓐᓇᖅᑐᓂ 
ᓄᓇᓕᓐᓂ ᐊᒻᒪ ᓯᕗᓂᒃᓴᖓ ᓴᓇᐅᒐᓕᐅᕐᓂᐅᑉ ᐅᑭᐅᖅᑕᖅᑐᒥ, 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᓕᕆᖃᑎᒌᖕᓂᖏᑦ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᐊᒻᒪ 
ᐱᔾᔪᑎᐅᔪᑦ ᓲᕐᓗ ᐸᐃᕆᕕᖃᑦᑎᐊᖏᓐᓂᖅ ᐊᒻᒪᓗ ᐃᓚᒌᓄᑦ ᐸᕐᓇᓐᓂᕐᒧᑦ.

ᑲᑎᒪᑎᓪᓗᒋᑦ, ᒫᔅ−ᑕᐃᕕᔅ ᐅᖃᐅᓯᖃᓚᐅᖅᐳᖅ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ 
ᐃᓚᐅᓂᖅᓴᐅᖃᑦᑕᕆᐊᖃᕐᓂᖏᓐᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᑎᑎᓪᓗᒋᑦ ᓄᓇᖏᓐᓂᒃ 
ᐊᒻᒪ ᐊᕕᒃᑐᖅᓯᒪᔪᓂ ᐊᒻᒪ ᐃᓄᐃᑦ ᓇᒻᒥᓂᖅᓱᕈᓐᓇᖅᓯᖁᓪᓗᒋᑦ. 
ᐅᖃᕐᖢᓂ, “ᐊᕐᓇᐃᑦ ᐊᓪᓗᕆᐊᕈᑎᖃᕆᐊᓖᑦ ᐊᓯᔾᔨᕋᓱᒃᓗᒍ ᓇᖕᒥᓂᖅ 
ᐃᓕᖅᑯᓯᖏᑦ ᐃᒻᒥᖕᓄᑦ ᐊᒻᒪᓗ ᐱᐅᓯᖏᑦ ᐊᒥᓱᓄᑦ ᐊᖑᑎᓄᑦ ᐊᕐᓇᐃᑦ 
ᒥᑭᓂᖅᓴᐅᒻᒪᑕ. ᒫᓐᓇ ᐃᓕᖅᑯᓯᖃᐃᓐᓇᖅᐸᑕ, ᐱᕕᒃᓴᐃᑦ ᐱᑕᖃᖅᑐᑦ 
ᐅᓪᓗᒥ ᐃᓄᖕᓄᑦ ᐊᕐᓇᓄᑦ ᑕᐃᒃᑯᓄᖓᓗ ᐅᑕᖅᑭᔪᓄᑦ ᑭᖑᕚᒃᓴᑦᑎᓐᓄᑦ 
ᐅᔾᔨᕆᔭᐅᓚᐅᖅᓯᒪᔾᔮᙱᑦᑐᑦ.”

Pauktuutit held a national conference on Inuit women and 

economic development in January 1985 in Igloolik. The goals of 

the conference were to identify more options for Inuit women’s  

economic survival and to promote the idea that economic 

development is the responsibility of the community and must be 

planned and organized from within the community.

ᐸᐅᒃᑑᑎᒃᑯᑦ ᑲᓇᑕᒥ ᑲᑎᒪᑎᑦᑎᓚᐅᖅᐳᑦ ᐃᓄᐃᑦ ᐊᕐᓇᓂᒃ ᐊᒻᒪ ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒥᒃ 

ᔮᓄᐊᕆ 1985-ᖑᑎᓪᓗᒍ ᐃᒡᓗᓕᒻᒥ. ᑐᕌᒐᕆᔭᐅᔪᑦ ᑲᑎᒪᓂᖕᒥᑦ ᓇᓗᓇᐃᕐᓯᔪᒪᓪᓗᑎᒃ 

ᓇᓖᕌᒐᒃᓴᒃᑲᓐᓂᓂᑦ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᒪᑭᒪᓂᖏᓐᓂᑦ ᐊᓐᓇᐅᒪᓂᖏᓐᓂᑦ ᐊᒻᒪᓗ 

ᓴᖅᑭᔮᖅᑎᒃᑲᓐᓂᕐᓗᒍ ᐃᓱᒪᒋᔭᐅᓂᖓ ᐱᕙᓪᓕᐊᔪᓕᕆᓂᖅ ᑲᒪᒋᔭᐅᒻᒪᑦ ᓄᓇᓕᖓᓂ 

ᐊᒻᒪ ᐸᕐᓇᒃᑕᐅᓯᒪᔭᕆᐊᓕᒃ ᐊᒻᒪᓗ ᐋᖅᑭᒃᓱᖅᑕᐅᓯᒪᓗᓂ ᓄᓇᓕᖕᓂ.

It is now time for women to play a greater 
role in political, economic and social 
activities within the community. There is 
a need to develop a northern economy 
that reflects both traditional values and 
modern needs but also supports the 
aspiration of both Inuit men and women.

Jeela Moss-Davies,   
President 1984-1986

ᐊᕐᓇᐃᑦ ᐱᓕᕆᐊᖃᓪᓚᕆᒋᐊᖃᕐᑐᑦ ᒐᕙᒪᓕᕆᓂᕐᒧᑦ, 
ᑮᓇᐅᔾᔭᓴᕐᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐃᓅᓯᕐᒧᑦ ᖃᓄᐃᓕᐅᕈᑕᐅᔪᓂᒃ 

ᓄᓇᓕᒻᒥᑦ. ᐱᑕᖃᕆᐊᖃᖅᑐᖅ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒥᑦ 
ᐅᑭᐅᖅᑕᖅᑐᒥᑦ ᑮᓇᐅᔾᔭᓴᕐᓂᕐᒧᑦ ᑐᕌᖓᓂᖃᖅᑐᒥᑦ ᑕᒪᒃᑮᓐᓂᒃ 

ᐱᖅᑯᓯᑐᖃᒃᑯᑦ ᐱᒻᒪᕆᐅᒋᔭᐅᔪᓂᑦ ᐊᒻᒪᓗ ᐅᓪᓗᒥᐅᔪᓂᑦ 
ᑭᓯᐊᓂ ᐃᑲᔪᖅᓱᕐᓗᓂ ᑕᒪᒃᑮᓐᓂᒃ ᐃᓄᓐᓂᒃ ᐊᖑᑎᓂᑦ

ᐊᕐᓇᓂᓪᓗ. 

ᔩᓚ ᒫᔅ ᑕᐃᕕᔅ,  
ᐊᖏᔪᖅᑳᖅ 1984-1986

was held in conjunction with the new association’s 
annual general meeting in Igloolik in January 1985.

The conference brought together two delegates 
from each community, as well as representatives of 
government and industry, who discussed the basics 
of economic development, including how to start a 
small business, how to create ongoing employment 
in isolated communities and the future of the craft 
industry in the North, as well as the relationship  
between economic development and issues such as 
a lack of child care and family planning.

At the conference, Moss-Davies stressed the 
need for Inuit women to become more actively  
involved in developing their communities and  
regions and in promoting Inuit self-sufficiency. She 
said, “Women must take steps to change their own 
attitude about themselves and the attitudes taken 
by many men that women are lesser beings. If  
present attitudes persist, the opportunities that exist 
for today’s Inuit women and those that await future 
generations will never be realized.”
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ᑲᑐᔾᔨᖃᑎᒌᑦ ᑭᒡᒐᖅᑐᖅᑕᐅᓚᐅᖅᑐᑦ ᕗᐊᓯᒧᑦ ᐊᒻᒪᓗ ᑕᐃᑦᓱᒪᓂ 
ᐊᖏᔪᖅᑳᖑᓚᐅᖅᑐᒧᑦ ᐃᓄᐃᑦ ᐅᑭᐅᖅᑕᖅᑐᒥᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ ᒥᐊᓕ 
ᓴᐃᒪᓐ, ᐱᓕᕆᖃᑎᖃᓚᐅᖅᑐᖅ ᐸᐅᒃᑑᑎᒃᑯᓐᓂ ᑲᑐᔾᔨᖃᑎᒌᓄᑦ 
ᐱᖁᔭᕐᔪᐊᕐᒧᑦ ᑲᒪᔨᒋᔭᐅᓪᓗᓂ.

ᑕᐃᒎᓯᖓ ᐸᐅᒃᑑᑎᒃᑯᑦ ᐊᕐᕌᒍᑕᒫᑦ ᑲᑎᒪᓂᖓᓄᑦ 1986-
ᒥᑦ ᑖᓐᓇᐅᓚᐅᖅᑐᖅ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐊᒻᒪᓗ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᖅ, 
ᐅᖃᖃᑎᒌᒍᑎᖃᕐᓂᖅᓴᐅᓚᐅᖅᑐᑦ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᓂᕐᒧᑦ 
ᐊᒻᒪᓗ ᐃᓅᓯᕐᒨᖓᔪᓂᒃ. ᐃᓱᒫᓘᑕᐅᓪᓗᐊᓚᐅᑕᖅᑐᑦ ᐅᖃᐅᓯᐅᓚᐅᖅᑐᑦ 
ᑲᑎᒪᖃᑕᐅᔪᓄᑦ ᑖᒃᑯᐊᖑᓚᐅᖅᑐᑦ ᐃᓚᒌᓂᑦ ᐋᓐᓂᖅᑎᕆᓂᖅ, 
ᐃᕐᓂᓱᑦᓰᓂᖅ, ᐋᖓᔮᕐᓇᖅᑐᓂᒃ ᐊᒻᒪᓗ ᐃᒥᐊᓗᒻᒥᒃ ᐊᑐᕐᓂᕐᒥᑦ, ᐊᒻᒪᓗ 
ᐱᑕᖃᕆᐊᖃᕐᓂᖓ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᓂᕐᒧᑦ ᐅᔾᔨᕈᓱᑎᑦᓯᓂᕐᒥᑦ 
ᐱᓕᕆᐊᑦᓴᓂᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ. ᐱᖁᔨᕗᖔᕈᑎᒥᑦ ᑲᔪᓯᑎᑦᓯᓚᐅᖅᑐᑦ 
ᑎᓕᐅᕆᓪᓗᑎᒃ ᐸᐃᕆᕕᓐᓂᒃ ᐃᑲᔪᖃᑦᑕᖁᓪᓗᒋᑦ ᐃᓅᓱᑦᑐᐃᑦ ᐊᕐᓇᐃᑦ 

The organization was represented there by Voisey 
and by then-president of the Inuit Circumpolar 
Conference Mary Simon, who worked with Pauktuutit 
as the organization’s constitutional coordinator.

The theme of Pauktuutit’s annual general meeting 
in 1986 was Inuit women and development, where 
much of the discussion focused on health and social 
issues. Key concerns expressed by the delegates 
were family violence, midwifery, the future of young 
single mothers, the lack of daycare facilities, drug 
and alcohol abuse, and the need for improved health 
awareness programs in the North. A resolution was 
passed urging daycare centres to subsidize young 

At the start of her tenure as second president of Pauktuutit, Eva Voisey noted that 

Pauktuutit had maintained its involvement in the Canadian constitutional process, 

which was a priority for the organization, having participated in the 1985 First 

Ministers’ Conference on Aboriginal Constitutional Matters. 

    ᐱᒋᐊᙵᕐᓂᖓᓂ ᑭᖑᓪᓕᕐᒥᑦ ᐊᖏᔪᖅᑳᖑᓂᖓ ᐸᐅᒃᑑᑎᒃᑯᓐᓄᑦ, ᐄᕙ ᕗᐊᓯ 
ᐅᖃᓚᐅᖅᑐᖅ ᐸᐅᒃᑑᑎᒃᑯᑦ ᐱᖃᑕᐅᖏᓐᓇᖅᓯᒪᔪᑦ ᑲᓇᑕᒥ ᐱᖁᔭᕐᔪᐊᕐᒥᑦ ᐱᓕᕆᓂᖓᓂ, ᑕᒪᓐᓇ ᓯᕗᓪᓕᐅᔾᔭᐅᓚᐅᖅᑐᖅ 
ᑲᑐᔾᔨᖃᑎᒌᓄᑦ, ᐱᖃᑕᐅᓚᐅᖅᑐᑎᒃ 1985-ᒥᑦ ᓯᕗᓪᓕᖅᐹᒥᑦ ᒥᓂᔅᑕᐃᑦ ᑲᑎᒪᓂᖏᓐᓂᒃ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓄᑦ 
ᐱᖁᔭᕐᔪᐊᕐᓄᑦ ᐱᔾᔪᑕᐅᔪᓂᒃ. 

ᐄᕙ ᕗᐊᓯ
Eva Voisey
1986-1987
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ᐃᓕᓐᓂᐊᖃᑦᑕᕈᓐᓇᕐᓂᐊᕐᒪᑕ, ᐊᒻᒪᓗ ᐊᓯᖓᓂ ᐃᓚᖃᓚᐅᖅᑐᖅ 
ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᓂᕐᒥᑦ ᐅᔾᔨᕈᓱᑎᑦᓯᓂᕐᒥᑦ ᐱᓕᕆᐊᑦᓴᓂᑦ 
ᐃᓕᓐᓂᐊᕐᕕᕋᓛᓂᑦ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᕐᕕᐊᓗᓐᓂᒃ ᐃᓄᐃᑦ 
ᓄᓇᓕᓕᒫᖏᓐᓂᒃ.

ᑕᐃᑦᓱᒪᓂ, ᐅᖃᐅᓯᐅᓚᐅᖅᑐᖅ ᐸᐅᒃᑑᑎᒃᑯᑦ ᐊᕐᕌᒍᑕᒫᑦ 
ᐅᓂᒃᑳᓕᐊᖓᓂ ᓄᑖᓂᑦ ᐃᓄᓐᓂᒃ ᐊᕐᓇᓂᑦ ᑲᑐᔾᔨᖃᑎᒌᓂᑦ 
ᓴᖅᑭᑕᐅᔪᖃᖅᐸᓪᓕᐊᓂᖓᓂ ᐊᒻᒪᓗ ᐅᖃᐅᓯᖃᖅᓱᑎᒃ ᐃᓱᒫᓘᑎᒋᔭᒥᓂ, 
ᑕᒪᒃᑯᓂᖓᒐᓚᒃ ᐊᒥᒐᕐᓂᖏᓐᓂᒃ ᐃᓄᓐᓂᒃ ᐃᕐᓂᓱᑦᓰᔨᓂᒃ 
ᓄᑕᕋᐃᑦ ᖁᓄᔪᓐᓂᐊᖅᑕᐅᖃᑦᑕᕐᓂᖏᓐᓄᑦ. ᐊᑦᓱᕈᓚᐅᖅᑐᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᐊᖅᓱᑎᒃ ᓄᓇᓕᓐᓄᑦ ᐃᑲᔪᖅᓱᓂᕐᒧᑦ 
ᑖᒃᑯᓂᖓ ᓄᓇᓕᓐᓂ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᓂᒃ ᐱᓕᕆᐊᖃᖅᑎᓪᓗᒋᑦ 
ᐱᐅᓯᕚᓪᓕᖅᑎᑦᓯᒐᓱᐊᕐᓂᕐᒥᑦ ᐃᓅᓯᑦᓯᐊᕆᓂᖅᓴᐅᓂᕐᒧᑦ ᐊᑕᖏᖅᑐᓄᑦ 
ᐃᓄᓐᓂᒃ ᐊᕐᓇᓂᑦ.

1986-ᒥᑦ, ᕗᐊᓯ ᓂᐅᕐᕈᖃᑦᑕᓚᐅᖅᑐᖅ ᑭᕙᓪᓕᕐᒥᑦ (ᑕᐃᑦᓱᒪᓂ 
ᑕᐃᒎᓯᖃᓚᐅᖅᑐᖅ Keewatin), ᒫᓐᓇᐅᔪᖅ ᑭᕙᓪᓕᐅᓂᕋᖅᑕᐅᔪᖅ, 
ᐅᖃᖃᑎᖃᕆᐊᖅᑐᖅᓱᓂ ᐃᓄᓐᓂᒃ ᓄᓇᓕᐅᔪᓂᒃ ᐃᕐᓂᓱᑦᓰᓂᕐᒧᑦ 
ᐱᐅᓯᕆᔭᐅᔪᓂᒃ ᐊᒻᒪᓗ ᐋᓐᓂᐊᕕᓂᑦ. ᐋᓐᓂᐊᖅᑐᓕᕆᔩᑦ ᐊᒥᓱᑦ 
ᐋᓐᓂᐊᕕᖓᓂ ᑰᒡᔪᐊᕐᒥᑦ, ᒫᓇᑑᐸᒥᑦ, ᓂᐅᕐᕈᖃᑎᒋᓚᐅᖅᑕᖏᑦ, 
ᓘᒃᑖᕐᓗ ᒫᓇᑑᐸᐅᑉ ᓯᓚᑦᑐᖅᓴᕐᕕᔾᔪᐊᖓᓂ ᐃᓅᓕᓴᐅᑎᓕᕆᓂᕐᒧᑦ. 
ᓂᐅᕐᕈᖃᑦᑕᕐᓂᖏᑦ ᐱᕕᖃᖅᑎᑦᓯᓚᐅᖅᑐᖅ ᐸᐅᒃᑑᑎᒃᑯᓐᓂ 
ᐅᖃᖃᑎᖃᕈᓐᓇᖅᓱᑎᒃ ᐃᓱᒫᓘᑕᐅᔪᓂᒃ ᐊᒻᒪᓗ ᐊᔭᐅᑦᑐᐃᓂᕐᒥᑦ 
ᐱᖁᔨᕗᖔᒥᑦ ᐊᓂᒍᖅᑕᐅᔪᒥᑦ ᐊᕐᕌᒍᑕᒫᑦ ᑲᑎᒪᓂᐅᔪᒥᑦ ᐃᒡᓗᓕᒻᒥ 

single mothers so that they could pursue their  
education, and another to include health awareness 
programs in elementary and secondary schools in all 
Inuit communities. 

At that time, it was noted in Pauktuutit’s annual 
report that new Inuit women’s groups were being 
established and they were voicing their concerns, 
ranging from the lack of Inuit midwifery to child 
sexual abuse. Efforts were being made to hire 
fieldworkers for the regions to support these local 
groups in their attempts to improve the quality of 
life of all Inuit women.

In 1986, Voisey toured what was then called the 
Keewatin region, now the Kivalliq region, to consult 
with people in the communities about childbirth 
practices and facilities. Several medical staff from the 
hospital in Churchill, Manitoba, travelled with her, as 
did a doctor from the University of Manitoba’s Faculty 
of Medicine. The tour provided Pauktuutit with 
the opportunity to discuss concerns and push for  
action on a resolution passed at the annual general 
meeting in Igloolik in January 1985 that called for the 

Pauktuutit President Eva Voisey and the organization’s Constitutional Advisor, Mary Simon, attended the First 

Ministers’ meetings on Aboriginal Constitutional Matters in 1985 and 1987 on behalf of Pauktuutit. The 1985  

conference focused on the topics of self-government and sexual equality rights. The 1987 conference 

focused on self-government and treaties and treaty issues. Pauktuutit’s involvement ensured that Inuit 

women were at the table.

ᐸᐅᒃᑑᑎᒃᑯᑦ ᐊᖏᔪᖅᑳᖓ ᐄᕙ ᕗᐊᓯ ᐊᒻᒪᓗ ᑲᑐᔾᔨᖃᑎᒌᑦ ᐱᖁᔭᕐᔪᐊᕐᒧᑦ ᐅᖃᐅᔾᔪᐃᔨᖓ, ᒥᐊᓕ ᓴᐃᒪᓐ, ᐅᐸᒍᑎᓚᐅᖅᑑᒃ ᓯᕗᓪᓕᖅᐹᒥᑦ 
ᒥᓂᔅᑕᐃᑦ ᑲᑎᒪᓂᖏᓐᓂᒃ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓄᑦ ᐱᖁᔭᕐᔪᐊᕐᓄᑦ ᐱᔾᔪᑕᐅᔪᓂᒃ 1985-ᒥᑦ ᐊᒻᒪᓗ 1987-ᒥᑦ ᑭᒡᒐᖅᑐᐃᓪᓗᒋᑦ ᐸᐅᒃᑑᑎᒃᑯᓐᓂ. 1985-
ᒥ ᑲᑎᒪᓂᐅᓚᐅᖅᑐᖅ ᑐᕌᒐᖃᓚᐅᖅᑐᖅ ᐅᖃᐅᓯᑦᓴᓂᒃ ᓇᒻᒥᓂᖅ-ᒐᕙᒪᑖᕐᓂᕐᒥᑦ ᐊᒻᒪᓗ ᐊᕐᓇᐅᓂᕐᒧᑦ ᓇᓕᒧᑦᑐᓂᑦ ᐱᔪᓐᓇᐅᑎᖃᕐᓂᕐᒥᑦ. 1987-ᒥ 
ᑲᑎᒪᓂᐅᓚᐅᖅᑐᖅ ᑐᕌᒐᖃᓚᐅᖅᑐᖅ ᓇᒻᒥᓂᖅ-ᒐᕙᒪᑖᕐᓂᕐᒥᑦ ᐊᒻᒪᓗ ᐊᖏᕈᑎᓂᑦ ᐊᒻᒪᓗ ᐊᖏᕈᑎᓄᑦ ᐊᑲᐅᙱᓕᐅᕈᑕᐅᔪᓂᒃ. ᐸᐅᒃᑑᑎᒃᑯᑦ 
ᐱᖃᑕᐅᓂᖏᑦ ᖃᐅᔨᒪᑦᓯᐊᕈᑕᐅᓚᐅᖅᑐᖅ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᑲᑎᒪᔪᓃᖃᑕᐅᓪᓗᑎᒃ.

ᐸᐅᒃᑑᑎᒃᑯᑦ ᓴᙱᓂᖅᓴᐅᓕᖅᑎᑦᓯᒋᐊᓖᑦ  
ᑲᓲᒪᓂᖏᑦ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐊᒻᒪᓗ ᐊᑕᖏᕐᓗᒋᑦ  

ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᐊᒻᒪᓗ ᖃᓪᓗᓈᑦ.  
ᐱᓕᕆᖃᑎᖃᑦᓯᐊᒃᑲᓐᓂᓂᕐᒥᑦ  

ᐊᓯᖏᓐᓂᒃ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᓂᒃ, ᐸᐅᒃᑑᑎᒃᑯᑦ 
ᐱᐅᓯᕚᓪᓕᖅᑎᑦᓯᒍᓐᓇᖅᑐᑦ ᐃᓄᓕᒫᑦ ᓯᕗᓂᑦᓴᖓᓂ. 

ᐄᕙ ᕗᐊᓯ,      
ᐊᖏᔪᖅᑳᖅ 1986-1987
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Pauktuutit members attended a three-day national workshop on child sexual abuse in 1986-1987 held by 

the Indian and Inuit Nurses Association of Canada called “National Consultation on Child Sexual Abuse – 

What Can Be Done?”  The workshop addressed the causes and effects of child sexual abuse on victims and 

perpetrators and methods of prevention. It was an initial attempt to identify the scope of the problem.

ᐸᐅᒃᑑᑎᑦ ᑲᑎᒪᔨᖏᑦ ᐅᐸᒍᑎᓚᐅᖅᑐᑦ ᐅᓪᓗᓄᑦ ᐱᖓᓱᓄᑦ ᑲᓇᑕᒥ ᐃᓕᓐᓂᐊᕐᓂᕐᒥᑦ ᓄᑕᖅᑲᑦ ᖁᓄᔪᓐᓂᐊᖅᑕᐅᓂᖏᓐᓄᑦ 1986-1987-
ᒥᑦ ᑲᒪᒋᔭᐅᓪᓗᓂ ᐊᓪᓚᓄᑦ ᐊᒻᒪᓗ ᐃᓄᓐᓄᑦ ᐋᓐᓂᐊᓯᐅᖅᑏᑦ ᑲᑐᔾᔨᖃᑎᒌᒃᑯᖏᓐᓄᑦ ᑲᓇᑕᒥ ᑕᐃᒎᓯᓖᑦ “ᑲᓇᑕᒥ ᐅᖃᖃᑎᒌᓐᓂᖅ ᓄᑕᖅᑲᑦ 
ᖁᓄᔪᓐᓂᐊᖅᑕᐅᓂᖏᓐᓄᑦ − ᖃᓄᐃᓕᐅᖅᑐᖃᕈᓐᓇᕐᒪᑦ?” ᐃᓕᓐᓂᐊᕐᓂᐅᔪᖅ ᑲᒪᒋᔭᖃᖅᑐᖅ ᐱᔾᔪᑕᐅᔪᓂᒃ ᐊᒻᒪᓗ ᐊᑦᑐᐃᓂᐅᔪᓂᒃ ᓄᑕᖅᑲᑦ 
ᖁᓄᔪᓐᓂᐊᖅᑕᐅᓂᖏᓐᓄᑦ ᐱᓂᕐᓗᑦᑕᐅᔪᓄᑦ ᐊᒻᒪᓗ ᖁᓄᔪᓐᓂᐊᖅᑎᓄᑦ ᐊᒻᒪᓗ ᐱᓕᕆᔾᔪᓯᐅᔪᑦ ᓄᖅᑲᖅᑎᑦᓯᓂᕐᒧᑦ. ᐱᒋᐊᕈᑕᐅᙵᓚᐅᖅᑐᖅ 
ᓇᓗᓇᐃᖅᓯᓂᕐᒥᑦ ᐊᑲᐅᙱᓕᐅᕈᑎᐅᑉ ᐊᖏᓂᕆᔭᖓᓂ.

ᔮᓐᓄᐊᓕ 1985- ᒥᑦ ᐃᓕᓴᖅᓯᒍᒪᓪᓗᑎᒃ ᐃᕐᓂᓱᑦᓰᓂᕐᒥᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ.
ᒪᓕᓪᓗᒍ ᐸᐅᒃᑑᑎᒃᑯᑦ ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᓕᐊᖓ 1986-

1987- ᒥᑦ, ᐊᑦᓱᕈᓚᐅᖅᑐᑦ ᐊᕐᓇᓄᑦ ᐊᑐᓕᖅᑎᑦᓯᒃᑲᓐᓂᓂᕐᒥᑦ 
ᐃᕐᓂᓱᑦᓰᓂᕐᒥᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ: “ᐳᕕᕐᓂᑐᕐᒥᑦ, ᑯᐱᐊᒃ ᑕᕐᕋᖓᓂ, 
ᐊᕐᓇᐃᑦ ᐊᑦᓱᕈᓪᓚᕆᓚᐅᖅᑐᑦ ᐃᕐᓂᓱᑦᓰᔨᑖᖅᓱᑎᒃ ᐋᓐᓂᐊᕕᖓᓂ. 
ᒫᓐᓇᐅᓕᖅᑐᖅ ᑎᓴᒪᓂᑦ ᐃᓄᓐᓂᒃ ᐊᕐᓇᓂᑦ ᐋᓐᓂᐊᕕᖓᓃᑦᑐᖃᓕᖅᑐᖅ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᔪᓂᒃ ᐃᕐᓂᓱᑦᓰᔨᒧᑦ ᐃᕐᓂᓱᑦᓰᖃᑦᑕᕈᓐᓇᖅᓯᓪᓗᑎᒃ.” 
ᑕᐃᑲᓂᑦᓴᐃᓐᓇᖅ ᐊᕐᕌᒍᒥᑦ, ᐸᐅᒃᑑᑎᒃᑯᑦ ᑲᔪᓯᓚᐅᖅᑐᑦ ᐱᓕᕆᐊᖏᓐᓂᒃ 
ᐊᕐᓇᓂᑦ ᐊᑲᐅᙱᓕᐅᕈᑎᖃᖅᑐᓂᑦ ᒪᓕᒐᓕᕆᓂᕐᒥᑦ ᐱᓕᕆᐊᑦᓴᒥᑦ 
ᐊᒻᒪᓗ ᐱᖃᑕᐅᓪᓗᑎᒃ ᑲᓇᑕᒥ ᑲᑎᒪᓂᐅᔪᒥᑦ

ᐅᐃᓂᐸᐃᒡᒥᑦ ᔫᓂ 1986-ᒥᑦ.
ᕗᐃᓯ ᐅᐸᒍᑎᓚᐅᖅᑐᖅ ᑎᓴᒪᒋᔭᖓᓂ ᐃᓄᐃᑦ ᐅᑭᐅᖅᑕᖅᑐᒥᑦ 

ᑲᑎᒪᓂᖏᑦ ᑯᑦᓱᐱᐅ, ᐊᓛᔅᑲᒥᑦ, ᔪᓚᐃ 1986-ᒥᑦ, ᐊᕐᕌᒍᖓᓂ ᒥᐊᓕ 
ᓴᐃᒪᓐ ᓯᕗᓪᓕᖅᐹᒥᑦ ᑲᓇᑕᒥᐅᑕᐅᓪᓗᓂ ᐊᒻᒪᓗ ᓯᕗᓪᓕᖅᐹᖑᓪᓗᓂ 
ᐊᕐᓇᓂᑦ ᓂᕈᐊᖅᑕᐅᓪᓗᓂ ᐊᖏᔪᖅᑳᕆᔭᐅᔪᓂᑦ ᐃᓄᐃᑦ 
ᐅᑭᐅᖅᑕᖅᑐᒥᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ. ᕗᐃᓯ ᐅᖃᕆᐊᓪᓚᓚᐅᖅᑐᖅ 
ᐱᕚᓪᓕᕈᑕᐅᔪᓂᒃ ᐃᓚᒋᔭᐅᔪᓂᒃ ᑲᑐᔾᔨᖃᑎᒌᓄᑦ ᑲᑎᒪᖃᑕᐅᔪᓂᒃ 
ᐊᓯᖏᓐᓂᒃ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᓂᒃ, ᓲᕐᓗ ᑕᐃᑦᓱᒪᓂ ᑕᐃᒍᖅᑕᐅᓚᐅᖅᑐᒥᑦ 
ᐃᓄᐃᑦ ᑕᐱᕇᓴᑦ ᑲᓇᑕᒥ ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᑲᑎᒪᔨᕋᓛᖏᑦ 
ᑲᓇᑕᒥ ᐊᑲᐅᙱᓕᐅᕈᑕᐅᔪᓂᒃ. ᐃᓚᒃᑲᓐᓂᕐᓗᒍ, ᐅᖃᓚᐅᖅᑐᖅ, 
“ᐸᐅᒃᑑᑎᒃᑯᑦ ᓴᙱᓂᖅᓴᐅᓕᖅᑎᑦᓯᒋᐊᓖᑦ ᑲᓲᒪᓂᖏᑦ ᐃᓄᐃᑦ 
ᐊᕐᓇᐃᑦ ᐊᒻᒪᓗ ᐊᑕᖏᕐᓗᒋᑦ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᐊᒻᒪᓗ ᖃᓪᓗᓈᑦ. 
ᐱᓕᕆᖃᑎᖃᑦᓯᐊᒃᑲᓐᓂᓂᕐᒥᑦ ᐊᓯᖏᓐᓂᒃ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᓂᒃ, 
ᐸᐅᒃᑑᑎᒃᑯᑦ ᐱᐅᓯᕚᓪᓕᖅᑎᑦᓯᒍᓐᓇᖅᑐᑦ ᐃᓄᓕᒫᑦ ᓯᕗᓂᑦᓴᖓᓂ.”

recognition of midwifery in the North.
According to Pauktuutit’s annual report for 

1986-1987, efforts were being made by women to 
re-establish midwifery in the North: “In Puvirnituk, 
northern Quebec, the women worked very hard to 
get midwives into the hospital. Now there are four 
Inuit women in the hospital who have been trained 
by a midwife to deliver babies.”

That same year, Pauktuutit continued its work 
with the Women in Conflict with the Law program 
and participated in a national conference in Winnipeg 
in June 1986. 

Voisey attended the fourth Inuit Circumpolar 
Conference in Kotzebue, Alaska, in July 1986,  
the year in which Mary Simon became the first  
Canadian and the first woman to be elected  
president of the ICC. Voisey stressed the benefits  
of members of the association participating in 
meetings with other groups, such as what was then 
called the Inuit Tapirisat of Canada and the Inuit 
Committee on National Issues. Furthermore, she said, 
“There is a need for Pauktuutit to strengthen the ties 
between Inuit women and all Aboriginal and non-
Aboriginal peoples. By working more closely together 
with other organizations, Pauktuutit can enhance the 
future of all Inuit.”

There is a need for Pauktuutit to  
strengthen the ties between Inuit women  
and all Aboriginal and non-Aboriginal  
peoples. By working more closely together  
with other organizations, Pauktuutit can  
enhance the future of all Inuit.

Eva Voisey,  
President 1986-1987

Pauktuutit Annual General Meeting 1987   ᐸᐅᒃᑑᑎᒃᑯᑦ ᐊᕌᒍᑕᒫᕐᓯᐅᑦ ᑲᑎᒪᓂᖅ 1987



32 ᐸ ᐅ ᒃ ᑑ ᑎ ᑦ   ᐃ ᓱ ᒪ ᒋ ᔭ ᖃ ᑦ ᑎ ᐊ ᕐ ᓂ ᖅ  ᐃ ᓕ ᖅ  ᑯ ᓯ ᕐ ᒥ ᒃ ,  ᓴ ᐳ ᔾ ᔨ ᓯ ᒪ ᓂ ᖅ  ᓯ ᕗ ᓂ ᒃ ᓴ ᑦ ᑎ ᓐ ᓂ ᒃ 

ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐅᖃᕆᐊᖃᓚᐅᖅᐳᑦ ᐱᔭᕆᐊᖃᕐᓂᕋᐃᓪᓗᑎᒃ, ᐱᓪᓗᒍ 
ᐅᓄᖅᑐᑦ ᐃᓄᐃᑦ ᑭᒡᒐᖅᑐᖅᑎᖏᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ ᑕᐅᑐᓪᓗᐊᑕᕐᖢᑎᒃ 
ᓄᓇᑖᕈᑎᓂᒃ: ᑐᕌᒋᔭᖃᖅᑐᑎᒃ ᐱᖁᔭᕐᔪᐊᖅᑎᒍᑦ ᐱᔾᔪᑎᐅᔪᑦ 
ᐃᓚᐅᑎᑕᐅᖏᓐᓂᖏᓐᓄᑦ ᐊᕐᓇᐃᑦ ᐊᑲᐅᙱᓕᐅᕈᑕᐅᔪᖏᓐᓄᑦ.

ᐸᐅᒃᑑᑎᒃᑯᑦ ᑎᒥᓐᖑᖅᑎᑕᐅᓚᐅᖅᓯᒪᔪᑦ 1984-ᒥ, ᐊᒻᒪᓗ 2024-
ᒥ ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᑲᑐᔾᔨᖃᑎᒌᑦ ᓇᒻᒥᓂᖅ ᐅᖃᖃᑦᑕᖅᓯᒪᓪᓗᑎᒃ. 
ᑭᙴᒪᓇᖅᑐᖅ: ᐊᒥᓲᕗᑦ ᐅᖃᐅᓯᐅᒋᐊᓖᑦ, ᐆᑦᑑᑎᒋᓗᒍ, ᐱᔾᔪᑎᐅᔪᑦ  

The onus was upon Inuit women to say there is a 
need, because many of the Inuit representative  
organizations focused on land claims: they focused 
on constitutional issues to the exclusion of women’s 
issues.

Pauktuutit was incorporated in 1984, and here 
we are in 2024 and I think the organization has 
spoken for itself. There is a need: there are many  
issues that need to be voiced, for example, the  
issues of family violence and child sexual abuse. 

The vision for Pauktuutit wasn’t so much my  
vision, as it was the vision of a collective board. There 
were many women in the communities who had a 
real knowledge of the issues facing Inuit women 
there, so they helped form priorities and helped with 
the communication. 

I’m not fluent in Inuktitut, although it was my 

There were many Inuit leaders at the national level who basically said there was no 

legitimate reason for a national Inuit women’s organization, because existing orga-

nizations represented all Inuit in all communities. 

    ᐊᒥᓲᓚᐅᖅᐳᑦ ᐃᓄᐃᑦ ᓯᕗᓕᖅᑎᐅᔪᑦ ᑲᓇᑕᒥ ᐅᖃᑐᐃᓐᓇᓚᐅᖅᑐᑦ 
ᐱᔾᔪᑎᖃᙱᓐᓂᕋᐃᓪᓗᑎᒃ ᑲᓇᑕᒥ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ, ᓲᖃᐃᒻᒪ ᐱᑕᕐᑳᓂᒃᑐᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ 
ᑭᒡᒐᖅᑐᐃᓚᐅᕐᒪᑕ ᑕᒪᐃᓐᓂᒃ ᐃᓄᖕᓂᒃ ᓄᓇᓕᓕᒫᓂ. 

ᒥᐊᓕ ᓯᓚᑦ 
Mary Sillett

1987-1991

ᐸᐅᒃᑑᑎᒃᑯᑦ ᓴᙱᔫᑎᒋᒻᒪᑕ ᐊᑕᐅᓯᐅᖃᑎᒌᑎᓪᓗᒋᑦ ᐃᓄᐃᑦ 
ᐊᕐᓇᐃᑦ. ᐋᖅᑭᑦᓱᐃᒋᐊᖃᕋᑦᑕ ᐊᕐᓇᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ 

ᑕᒪᐃᓐᓂᒃ ᐃᓄᐃᑦ ᓄᓇᓕᖏᓐᓂᒃ ᐊᒻᒪᓗ ᓄᓇᓕᖃᕐᕕᖏᓐᓂᒃ… 
ᐱᓕᕆᔪᓐᓇᕐᓂᐊᕋᑦᑕ ᖃᓄᐃᒍᑕᐅᔪᓂᒃ ᓄᓇᓕᓐᓂᒃ, 

ᓄᓇᓕᖃᕐᕕᓐᓂᒃ ᐊᒻᒪᓗ ᑲᓇᑕᓕᒫᒥᑦ.

ᒥᐊᓕ ᓯᓚᑦ,    
ᐊᖏᔪᖅᑳᖅ 1987-1991
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ᐃᓚᒌᓄᑦ ᐋᓐᓂᖅᑎᕆᓂᕐᒧᑦ ᐊᒻᒪ ᓱᕈᓯᕐᓂᑦ ᖁᓄᔪᕐᓂᐊᕐᓂᕐᒧᑦ. 
ᑕᐅᑐᒐᖓ ᐸᐅᒃᑑᑎᒃᑯᓐᓄᑦ ᑕᐅᑐᒐᕆᓗᐊᓚᐅᙱᑕᕋ, ᑕᐅᑐᒐᕆᓚᐅᕐᒪᒍ 
ᑲᑐᔾᔨᓪᓗᑎᒃ ᑲᑎᒪᔩᑦ. ᐊᒥᓲᓚᐅᖅᐳᑦ ᐊᕐᓇᐃᑦ ᓄᓇᓕᓐᓂᑦ 
ᖃᐅᔾᔨᑎᖃᓪᓚᑦᑖᓚᐅᖅᑐᑦ ᐃᓱᒫᓘᑎᐅᔪᓂᑦ ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ 
ᑕᐃᑲᓂ, ᐃᑲᔪᓚᐅᖅᑐᑦ ᓯᕗᓪᓕᐅᔾᔨᓂᕐᒥᑦ ᐃᑲᔪᖅᓯᒪᑦᓱᑎᓪᓗ 
ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓂᕐᒥᑦ.

ᐃᓄᒃᑎᑐᑦ ᐅᖃᕈᓐᓇᖏᓐᓇᒪ, ᓯᕗᓪᓕᖅᐹᒥᑦ ᐅᖃᐅᓯᖅᑕᕆᔭᕋᓗᐊᕋ. 
ᔭᒐᖅᓯᒪᒐᒃᑯ ᐊᑯᓐᓂᐊᓂ. ᑐᓴᖅᓯᒪᕗᖓ ᑲᓇᑕᓕᒫᒥ ᓯᕗᓕᖅᑎᐅᒍᕕᑦ, 
ᐃᓄᒃᑎᑐᑦ ᐅᖃᕈᓐᓇᕐᓗᑎᑦ, ᑭᓯᐊᓂ ᐊᑭᕋᑦᑐᓕᓚᐅᖅᑐᖓ ᐃᓄᓐᓂᒃ 
ᐅᖃᕈᓐᓇᑎᐊᖅᑐᓂᒃ ᐃᓄᒃᑎᑐᑦ ᐊᒻᒪᓗ ᓵᓚᖃᓚᐅᖅᑐᖓ ᓂᕈᐊᕐᓂᒃᑯᑦ. 
ᑲᓇᑕᒥ ᑲᑐᔾᔨᖃᑎᒌᖑᒐᑦᑕ: ᑭᒡᒐᖅᑐᐃᒐᑦᑕ ᐃᓄᑦᑎᑐᑦ ᐅᖃᕈᓐᓇᖅᑐᓂᒃ 
ᐊᒻᒪ ᐃᓚᖏᑦ ᐊᔪᖅᑐᑦ. 

ᐊᒃᓱᕈᕐᓇᖅᑐᖃᓚᐅᖅᑐᑦ: ᑲᑎᒪᓂᓕᒫᑦ ᐋᖅᑭᒐᓱᐊᓚᐅᖅᑕᕗᑦ, ᓯᓚ 
ᑲᒪᒋᓇᓱᐊᖅᑐᒍ, ᐅᖓᓯᓐᓂᖓᓄᑦ ᐊᒻᒪ ᑐᑭᓕᐅᕆᓕᕆᓂᕐᒧᑦ.

ᑮᓇᐅᔭᓕᐅᕋᓱᐊᖅᓯᒪᔪᒍᑦ ᐊᓂᒍᐃᒐᓱᐊᖅᑐᑕ ᐊᒻᒪ ᐊᓯᖏᓐᓂᑦ 
ᐱᓕᕆᐊᒃᓴᓕᕆᓂᕐᒧᑦ, ᐆᑦᑑᑎᒋᓗᒍ ᑕᕐᕆᔮᒃᓴᖅ, “ᐃᑲᔪᖅᑎ,” 
ᐅᖃᐅᓯᖃᖅᑐᖅ ᐱᔭᕆᐊᖃᕐᓂᖓᓂᒃ ᐃᓄᐃᑦ ᐃᕐᓂᓱᒃᓰᔨᑦ, ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᐊᒥᓱᑦ ᐊᕐᓇᕗᑦ ᓄᓇᒥᓂᒃ ᕿᒪᐃᒋᐊᖃᕋᔭᕐᒪᑕ ᐊᑯᓂᒻᒪᕆᒃ 
ᕿᑐᕐᖓᖃᕋᑎᒃ ᐃᓚᒥᓂᓪᓗ ᕿᑐᕐᖓᖃᕋᑎᒃ ᖃᓪᓗᓈᑦ ᓄᓇᖓᓐᓂ. 
ᖃᐅᔨᒪᔪᖓ ᑕᒪᓐᓇ ᓱᓕ ᒫᓐᓇᒧᑦ ᑎᑭᑦᑐᒍ.

ᐅᖃᓕᒫᒐᓕᐅᓚᐅᖅᑐᒍ ᑦ  “ᐃᓄᐃᑦ  ᐱᖅᑯᓯᖓ” 
ᐃᓕᓐᓂᐊᕈᑎᒋᓂᐊᕐᓗᒋᑦ ᐃᓄᓪᓚᕆᐅᙱᑦᑐᑦ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᓐᓂᒃ, 
ᐱᓗᐊᖅᑐᒥᒃ ᐊᖓᔪᖅᑳᖑᓂᕐᒥᒃ ᐊᒻᒪ ᕿᑐᕐᙵᖅᑖᕐᓂᕐᒥᒃ. ᐊᒥᓱᑦ 
ᐃᓄᖁᑎᕗᑦ ᐃᓕᓐᓂᐊᕐᕕᓕᐊᖅᐸᓚᐅᖅᑐᑦ ᐊᒻᒪ ᐊᓯᖏᓐᓄᑦ 

first language. I lost it along the way. I’ve heard that 
if you’re a national leader, you should speak Inuktitut, 
but then I ran against people who were fluent in  
Inuktitut and I won through that democratic process. 
We’re a national organization: we represent people 
who speak Inuktitut and some who can’t. 

There were challenges: there were all the meetings 
that we tried to organize, trying to deal with the 
weather, the distance and translation. 

We did a lot of fundraising to survive and to do 
extra projects, like, for example, a film, “Ikajurti,” that 
talked about the need for Inuit midwives, because 
many of our women would have to leave their 
communities for long periods of time without their 
children and their families to have children in the 
south. I know this is an issue that’s still very current. 

We produced the booklet “The Inuit Way” to 
educate non-Inuit about Inuit culture, especially 
with respect to parenting and child-raising practices. 
Many of our people would go to schools and to 
other qallunaaq organizations to give cross-cultural 
training, using that book, so that was pretty exciting.

We did ground-breaking work on child sexual 
abuse and family violence. Just to voice it, just to 
say, yes, it is a problem, and it shouldn’t happen 

Pauktuutit is only as strong as the unity of Inuit 
women. We must organize women’s groups 
in all Inuit communities and at the regional 
level…so we can intervene on matters at the 
local, regional and national levels.

Mary Sillett,  
President 1987-1991

ᑕᕐᕆᔭᖅᑎᑦᑎᔪᑦ ᐃᑲᔪᖅᑎᒥᑦ 1990−ᒥᑦ ᐊᕐᕌᒍᑕᒫᑦ ᑲᑎᒪᔾᔪᑎᒋᔭᐅᑎᓪᓗᒋᑦ ᓇᓗᓇᐃᖅᓯᓚᐅᖅᐳᑦ ᐱᒻᒪᕆᐅᔪᒥᒃ ᐊᓂᒍᖅᑕᐅᓯᒪᔪᑦ ᐸᐅᒃᑑᑎᒃᑯᓐᓄᑦ. 
ᐃᑲᕐᕋᒥᒃ ᐊᑯᓂᐅᑎᒋᔪᖅ ᑕᕐᕆᔮᒃᓴᖅ, ᐃᑲᔪᖅᑎᑦ− ᓴᓇᔨᑦ ᓴᖅᑭᑕᐅᖃᑕᐅᓯᒪᔪᖅ ᐸᐅᒃᑑᑎᒃᑯᓐᓄᑦ ᐊᒻᒪ ᐃᓄᐃᑦ ᑕᑯᓐᓇᒐᒃᓴᓕᕆᔨᒃᑯᖏᓐᓄᑦ, 
ᓯᕗᓪᓕᖅᐹᖑᓪᓗᓂ ᑕᓚᕖᓴᒃᑯᑦ ᑕᑯᒃᓴᐅᑎᑕᐅᓚᐅᖅᑐᖅ ᐱᔾᔪᑎᒋᔭᐅᔪᒃᑯᑦ ᐃᓄᐃᑦ ᐃᕐᓂᓱᒃᓰᔾᔪᓯᑐᖃᖏᓐᓂᒃ ᐊᒻᒪ ᐅᓪᓗᒥᐅᔪᒃᑯᑦ ᐃᕐᓂᓱᒃᓰᓯᕐᓂᒃ 
ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᓂᒃ. ᐃᑲᔪᖅᑎ ᑕᑯᒃᓴᐅᑎᑕᐅᓚᐅᖅᑐᖅ ᐃᓄᐃᑦ ᑕᑯᓐᓇᒐᒃᓴᓕᕆᔨᒃᑯᖏᓐᓄᑦ ᔫᓂ 3, 1990-ᒥ, ᑭᐅᔭᐅᔪᒻᒪᕆᐅᔾᔪᑎᒋᓪᓗᒍ 
ᑕᕐᕆᔭᖅᑐᒥᓂᐅᔪᓂᑦ ᐅᖄᓚᓚᐅᖅᑐᑦ ᐃᓱᒫᓘᑎᖏᓐᓂᑦ ᐊᒻᒪ ᐃᓱᒪᒋᔭᖏᓐᓂᑦ ᐅᖄᓚᒍᓐᓇᖅᑎᑕᐅᓯᒪᑎᓪᓗᒋᑦ ᑕᕐᕆᔮᓂᒃᓯᒪᓕᖅᑎᓪᓗᒋᑦ.

The premiere showing of the video Ikajurti at the 1990 AGM marked a major accomplishment for Pauktuutit. 
The hour-long video, co-produced by Pauktuutit and the Inuit Broadcasting Corporation (IBC), was the first 
television documentary ever made on the subject of traditional Inuit midwifery and modern child-birthing 
practices. Ikajurti was broadcast by IBC on June 3, 1990, and received an overwhelming response from 
viewers who called in their concerns and opinions during a live phone-in segment following the broadcast. 

Mary Sillet - Inuit Tapiriit Kanatami  (ITK) Annual Meeting 1991  
ᒥᐊᓕ ᓯᓗᒃ ᐃᓄᐃᑦ ᑕᐱᕇᑦ ᑲᓇᑕᒥ (ITK) ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖓᓐᓂ 1991
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ᑲᑐᔾᔨᖃᑎᒌᓄᑦ ᐃᓕᖅᑯᓯᖃᖃᑎᒌᙱᑦᑐᓂᒃ ᐱᓕᒻᒪᒃᓴᐃᓂᕐᒧᑦ, 
ᐅᖃᓕᒫᒐᓂᒃ ᐊᑐᖅᑐᑎᒃ, ᖁᕕᐊᓇᑦᑎᐊᓚᐅᖅᑐᖅ.

ᑲᒪᒋᔭᖃᓚᐅᖅᑐᒍᑦ ᓱᕈᓯᓂᑦ ᖁᓄᔪᕐᓂᐊᖅᑕᐅᕙᒃᑐᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐊᒻᒪ ᐃᓚᒌᑦ ᐋᓐᓂᖅᓯᖅᑕᐅᕙᒃᑐᓂᑦ. 
ᓂᐱᖃᑐᐃᓐᓇᖁᓪᓗᒍ, ᐅᖃᑐᐃᓐᓇᕐᓗᖓ, ᐄ, ᐊᑲᐅᖏᓕᐅᕈᑎᐅᔪᖅ, 
ᐊᒻᒪᓗ ᑕᐃᒪᐃᑕᐅᔭᕆᐊᖃᖏᑦᑐᖅ ᐊᒻᒪ ᖃᓄᓕᒫᕋᓱᓐᓂᐊᖅᑐᒍᑦ 
ᐃᓕᓐᓂᐊᖅᑎᒐᓱᐊᕐᓗᒋᑦ ᐃᓄᖁᑎᕗᑦ ᑕᒪᑐᒪ ᒥᑦᓵᓄᑦ ᐊᒻᒪᓗ 
ᐃᓄᐃᑦ ᑐᑭᓯᑎᓪᓗᒋᑦ ᑕᒻᒪᕐᒪᑦ. ᑕᐃᒪᐃᓕᐅᕆᐊᖃᙱᑦᑐᑦ. 
ᖁᕕᐊᒋᓗᐊᓚᐅᖅᑕᕋ ᑕᒪᓐᓇ ᐃᖅᑲᓇᐃᔮᖅ. ᐃᖅᑲᐅᒪᔭᕋ ᔪᐊᓇ ᐋᓐᑐᓴᓐ, 
ᐃᓐᓇᑐᖃᐅᓚᐅᖅᑐᖅ ᓇᐃᓐᒥᐅᑕᖅ. ᐊᑕᐅᓯᐊᖅᑐᒥ ᑲᑎᒫᓂᒃᑎᓪᓗᑕ 
ᐃᓄᒃᑎᑐᑦ, ᐅᖃᖅᑐᓂ, ᓄᑭᖃᕗᒍᑦ, ᓂᐱᖃᕗᒍᑦ, ᑐᓵᑕᐅᓛᖅᑯᒍᑦ,” ᐊᒻᒪ 
ᑕᒪᓐᓇ ᓴᙱᔪᐊᓘᓚᐅᖅᑐᖅ. “ᐊᕐᓇᐅᒐᓗᐊᖅᑎᓪᓗᑕ, ᓂᐱᖃᖅᑐᒍᑦ 
ᐊᒻᒪ ᑐᓴᖅᑕᐅᓂᐊᖅᑐᒍᑦ, ᐊᒻᒪ ᓴᙱᓂᖃᖅᑐᒍᑦ.” ᑕᐃᒃᑯᐊ ᐅᖃᐅᓯᑦ, 
ᐃᓱᒪᓇᖅᑐᖅ, ᒥᐊᓂᕇᓐᓇᖅᓯᒪᔮᑎᒍᑦ ᐊᒥᓱᓄᑦ ᐅᑭᐅᓄᑦ.

ᐊᑕᐅᓯᖅ ᐃᓄᒃ ᐃᖅᑲᓇᐃᔭᖅᓯᒪᔪᖅ ᐊᒃᓱᕈᖅᑐᓂ ᐊᑯᓂᐅᔪᒥᑦ 
ᐅᕙᑦᑎᓐᓄᑦ ᑐᕇᓯ ᕼᐆᓐ [ᐸᐅᒃᑑᑎᑦ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᒋᓚᐅᖅᑕᖓ], 
ᐊᓂᒍᐃᓪᓗᓂᓗ, ᐃᖅᑲᐅᒪᔪᒪᕙᕋ ᐱᓕᕆᐊᕆᓚᐅᖅᑕᖓᓄᑦ. ᐃᑲᔪᖅᑐᒻᒪ- 
ᕆᐅᓚᐅᖅᓯᒪᔪᖅ ᐅᕙᑦᑎᓐᓂᑦ.

and we’re going to do whatever we can to educate 
our people about it and to make people understand 
that it’s wrong. It shouldn’t be happening. I felt  
particularly excited about that work.

I remember Joanna Anderson, who was an elder 
from Nain. After one meeting in Inuktitut, she said, 
“Nukiqavugut, nipiqavugut, tusaattaulaaqqugut,” 
and that was really powerful. “Even though we are 
women, we have voices and we will be heard, and 
we have strength.”  Those words, I think, guided all of 
us for many years. 

One person who worked very hard for a very long 
time with us was Tracy O’Hearn [Pauktuutit’s former 
executive director], and she passed, so I’d like to 
remember the work that she did. She helped us out 
a lot.

In 1990, Pauktuutit completed “No more secrets,” an important study into the issue of child sexual abuse 
in Inuit communities. The findings and recommendations of this study are a major contribution by Inuit 
women to addressing a critical social issue – a problem which is encouraged by silence and which can only 
be addressed by public awareness, community involvement and the implementation of laws and policies. 

1990-ᒥ, ᐸᐅᒃᑑᑎᑦ ᐱᔭᕇᖅᓯᓚᐅᖅᓯᒪᔪᑦ “ᐅᔨᖅᓯᒪᔪᓐᓃᕐᓂᖅ,” ᐱᒻᒪᕆᐅᔪᖅ ᖃᐅᔨᓴᕐᓂᖅ ᐱᔾᔪᑎᓕᖕᒥᑦ ᓱᕈᓯᕐᓂᑦ ᖁᓄᔪᕐᓂᐊᖅᑕᐅᓂᕐᒥᑦ 
ᐃᓄᐃᑦ ᓄᓇᓕᖏᓐᓂᑦ. ᖃᐅᔨᔭᐅᔪᑦ ᐊᑐᓕᖁᔭᐅᔪᓪᓗ ᑕᕝᕙᓂ ᖃᐅᔨᓴᕐᓂᐅᔪᒥᑦ ᐃᑲᔫᑎᖃᕐᔪᐊᖅᐳᑦ ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ ᐅᖃᐅᓯᖃᕈᓐᓇᕐᓗᒋᒃ 
ᐱᕐᔪᐊᖑᔪᑦ ᐃᓅᖃᑎᒌᓐᓂᕐᒧᑦ ᐱᔾᔪᑕᐅᓲᑦ − ᐊᑲᐅᙱᓕᐅᕈᑕᐅᔪᖅ ᑎᓕᐅᕆᔾᔪᑦ ᓂᐱᖃᙱᓐᓂᕐᒥᑦ ᐊᒻᒪ ᑕᒪᓐᓇ ᑲᒪᒋᔭᐅᔪᓐᓇᑐᐃᓐᓇᕈᓐᓇᖅᑐᓂ 
ᑭᒃᑯᑐᐃᓐᓇᓂᒃ ᐅᔾᔨᕈᓱᖕᓂᕐᒥᑦ, ᓄᓇᓖᑦ ᐃᓚᐅᑎᑕᐅᓂᖏᑦ ᐊᒻᒪ ᐊᑐᓕᖅᑎᑕᐅᓂᖏᑦ ᒪᓕᒐᐃᑦ ᐊᒻᒪ ᐊᑐᐊᒐᓄᑦ. 

Did You Know?
‘The Inuit Way - A Guide to Inuit Culture’ was first published by Pauktuutit 
in 1989 and revised in 2006. The document has become a trusted 
resource in understanding Inuit culture, surpassing ten thousand copies 
in print, and stands as one of Pauktuutit’s most significant contributions 
in its forty-year history. More than just an introduction to traditional 
Inuit culture, ‘The Inuit Way’ serves as a foundation for comprehending 
the cultural roots that guide modern Inuit. Despite monumental societal 
changes, we maintain strong connections to our land and traditions. 
This publication is a fundraiser for Pauktuutit. for copies, please contact 
info@ pauktuutit.ca

ᖃᐅᔨᒪᕖ?
ᖃᐅᔨᒪᕖ? “ᐃᓄᐃᑦ ᐱᖅᑯᓯᖓ – ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖓᑦᑕ ᑐᑭᒧᐊᒍᑎᖓ” 
ᓴᖅᑭᑕᐅᕐᖓᓚᐅᖅᓯᒪᔪᖅ ᐸᐅᒃᑑᑎᒃᑯᓐᓄᑦ 1989-ᖑᑎᓪᓗᒍ ᐋᖅᑭᒋᐊᖅᑕᐅᓪᓗᓂᓗ  
2006-ᒥ. ᑖᓐᓇ ᑎᑎᖅᑲᖅ ᐅᒃᐱᕆᔭᐅᔪᓐᓇᓕᖅᐳᖅ ᑐᑭᓯᐅᒪᓂᕐᒧᑦ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᓐᓂᒃ, 
ᖄᖐᓪᓗᑎᒃ 10,000-ᓂᒃ ᐊᒥᓱᓕᐅᖅᓯᒪᔪᓂᒃ, ᐊᒻᒪ ᐸᐅᒃᑑᑎᒃᑯᑦ ᐃᑲᔪᕐᓂᖅᐸᖑᖃᑕᐅᓪᓗᑎᒃ 
ᐊᕐᕌᒍᓄᑦ 40-ᓄᑦ. ᓇᓗᓇᐃᔭᕐᓂᑐᐃᓐᓇᐅᙱᑦᑐᖅ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖓᓐᓄᑦ, “ᐃᓄᐃᑦ 
ᐱᖅᑯᓯᖓ” ᐱᔨᑦᑎᕋᖅᑐᖅ ᑐᙵᕕᒋᔭᐅᓗᓂ ᑐᑭᓯᐊᔭᐅᓗᑎᒃ ᐃᓕᖅᑯᓯᕐᒧᑦ ᑐᙵᕕᒋᔭᐅᔪᑦ 
ᖃᐅᔨᒪᔾᔪᑕᐅᓲᑦ ᒫᓐᓇᓕᓴᕐᓄᑦ ᐃᓄᖕᓄᑦ. ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᑕ 
ᐊᓯᔾᔨᕐᓂᖏᑦ ᓴᙱᔪᒥᑦ ᑲᓲᒪᓂᖃᐃᓐᓇᖅᑐᒍᑦ ᓄᓇᑦᑎᓐᓂᑦ ᐱᖅᑯᓯᑦᑎᓐᓂᓪᓗ. 
ᑖᓐᓇ ᐅᖃᓕᒫᒐᓕᐊᖑᔪᖅ ᑮᓇᐅᔭᓂᒃ ᐱᕈᖅᓴᐃᔾᔪᑕᐅᕗᖅ ᐸᐅᒃᑑᑎᒃᑯᓐᓄᑦ. ᐊᔾᔨᖏᓐᓂᑦ 
ᐱᔪᒪᒍᔅᓯ, info@pauktuutit.ca ᖃᐅᔨᒋᐊᕐᕕᒋᔪᓐᓇᖅᑕᓯ



P A U K T U U T I T    R E S P E C T I N G  T R A D I T I O N ,  P R O T E C T I N G  O U R  F U T U R E  35

ᑎᒃᑯᐊᖅᑕᐅᒐᒪ ᑲᓇᑕᒥ ᑲᑎᒪᔨᓄᑦ ᐊᕐᓇᐃᑦ ᐋᓐᓂᖅᓱᖅᑕᐅᖃᑦᑕᖅᑐᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ, ᐊᕕᒃᑐᖅᓯᒪᔪᓕᒫᑦ ᐅᐸᒍᑎᖃᑦᑕᓚᐅᖅᐳᒍᑦ ᐊᒻᒪ 
ᓄᓇᓕᓕᒫᑦ ᒥᑭᓂᖅᓴᐃᑦ ᒪᕐᕉᓐᓂᒃ ᐊᕐᕌᒎᓐᓂᒃ ᐊᒻᒪᓗ ᐅᖃᐅᓯᐅᓂᖓ 
ᐋᓐᓂᖅᑎᕆᖃᑦᑕᕐᓂᖅ ᐊᕐᓇᓂᒃ ᐅᕙᓐᓄᑦ ᓯᕗᓪᓕᖅᐹᖑᓚᐅᖅᑐᖅ 
ᐅᕙᓐᓄᑦ. ᐊᐅᓚᔨᔪᖓ ᐱᔭᕆᐊᑐᔪᒋᐊᓪᓚᐅᓚᐅᕐᓯᒪᑦᓱᓂ 
ᑕᒪᓐᓇ ᐃᓱᒫᓘᑎ ᓴᕿᑕᐅᒋᐊᖓᑎᓪᓗᒍ ᐊᒻᒪ ᓯᕗᓕᖅᑎᕗᑦ 
ᐊᖑᑎᐅᓂᖅᓴᐅᓪᓗᑎᒃ. ᐃᓄᑑᔪᕐᔫᔮᓚᐅᕋᒪ ᑕᕝᕙᓂ.

ᓯᕗᓪᓕᖅᐹᒥ ᐸᐅᒃᑑᑎᒃᑯᓐᓄᑦ ᐃᓚᒋᔭᐅᕙᓪᓕᐊᓯᒪᔪᖓ 
ᐊᐱᕆᓚᐅᖅᑎᓪᓗᒋᑦ ᑐᙵᕝᕕᒃᑯᓐᓄᑦ, ᑐᓵᔨᐅᓪᓗᖓ, ᑭᒡᒐᑐᐃᔨᒃᓴᒥᒃ 
ᐊᐅᓪᓚᖅᑎᑦᑎᓪᓗᑎᒃ. ᖃᐅᔨᒪᓚᐅᙱᓐᓇᒪ ᐸᐅᒃᑑᑎᒃᑯᑦ ᒥᔅᓵᓄᑦ, 
ᑭᓱᖃᙱᑦᑎᐊᕋᒪ. ᖃᐅᔨᒪᓚᐅᖏᑦᑐᖓ ᐱᓂᕐᓗᑦᑕᐅᓂᕐᒥᒃ, 
ᐱᓂᕐᓗᒃᑕᐅᓯᒪᒐᓗᐊᖅᑎᓪᓗᖓ. ᖃᐅᔨᓕᑕᐃᓐᓇᓚᐅᖅᑐᖓ ᐱᓂᕐᓗᒃᑕᐅ- 
ᓯᒪᓂᓐᓂᒃ ᐅᓂᒃᑳᖅᑐᖃᖃᑦᑕᓕᖅᑎᓪᓗᒍ ᐱᓂᕐᓗᒃᑕᐅᓂᕐᓄᑦ.

ᐊᒥᓱᑦ ᐊᕐᓇᐃᑦ ᐅᕙᓐᓄᑦ ᐅᖃᖃᑦᑕᕐᒪᑕ ᐅᐱᒍᓱᓐᓂᕋᖅᑐᑎᒃ 
ᐅᕙᓐᓂᒃ, ᐸᐅᒃᑑᑎᒃᑯᑦ ᐊᑭᕋᖅᑐᓚᐅᖅᓯᒪᔪᑦ ᐋᓐᓂᖅᓱᖅᑕᐅᖃᑦᑕᖅᑐᑦ 
ᐊᕐᓇᓂᒃ. ᐅᖃᐅᔾᔭᐅᓯᒪᒐᒪ ᐊᑕᐅᓯᐊᕐᓇᖓ, “ᐃᕝᕕᐅᓐᓂᖏᑉᐸᑦ, 
ᑐᖁᒐᔭᖅᑐᖓ.” ᑕᒪᓐᓇ ᐅᕙᓐᓄᑦ ᕿᐊᔾᔪᑎᒋᓕᖃᑦᑕᕋᒃᑯ.

ᑮᓇᐅᔭᖅ ᐊᒃᓱᕈᕐᓇᖅᑐᒻᒪᕆᐅᓚᐅᖅᓯᒪᔪᖅ, ᑭᓱᖃᐃᓐᓇᓚᐅᙱᑦᑐᒍᑦ, 
ᑭᓯᐊᓂ ᑲᔪᓰᓐᓇᓚᐅᖅᑐᒍᑦ. ᐃᖅᑲᐅᒪᔭᒃᑲ ᑲᑎᒪᔨᕋᓛᑐᖃᒃᑲ, 

When I was appointed to the Canadian Panel on  
Violence Against Women, we went to every  
province and every small community for two years 
and the topic of violence against women was number 
one for me.  I remember it was very hard when this 
issue was first raised and our leaders were pretty 
much all men. I felt like I was all alone on this mission. 

I first joined Pauktuutit after they had asked 
Tunngavik, where I was an interpreter, to send  
a representative. I didn’t know anything about 
Pauktuutit, about the issues, nothing. I didn’t know 
anything about abuse, even though I had been 
abused. I only realized that I had been abused when 
someone started telling a story about being abused.

Many women still tell me they are proud of me, 
after Pauktuutit fought against violence against 
women. I’ve been told more than once, “If it wasn’t 
for you, I would be dead.”  This brings me to tears. 

Money was a big challenge, we barely had  

The safety of children and women was my priority at Pauktuutit. At the beginning, 

everybody was being silent about violence against women. 

    ᐊᑦᑕᓇᖅᑐᒦᒋᐊᖃᓐᖏᓐᓂᖏᑦ ᓱᕈᓰᑦ ᐊᕐᓇᐃᓪᓗ ᓯᕗᓪᓕᐅᑎᓚᐅᖅᐸᒃᑲ 
ᐸᐅᒃᑑᑎᒃᑯᓐᓂ. ᐱᒋᐊᕐᓂᖓᓂ, ᑭᒃᑯᓕᒫᑦ ᓂᐸᐃᖃᑦᑕᓚᐅᕐᒪᑕ ᐊᕐᓇᐃᑦ ᐋᓐᓂᖅᓱᖅᑕᐅᖃᑦᑕᖅᑐᑦ. 

ᒫᑕ ᕙᓕᐅᕆᑎ
Martha Flaherty

1991-1998
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anything, but we kept going. 
I remember my old committee members, I call 

them “my best teachers.” They were very strong 
women, who were very good teachers: Lizzie  
Ittinuar, who is still alive; Rhoda Karetak; Lizzie  
Palliser, a powerful lady from Inukjuak; Inooya 
Enook from Pond Inlet; and Celine Qitsualik from 
Cambridge Bay. I learned so much from them, from 
their strength, and they were not scared to say  
anything. They talked about women’s issues. If it 
wasn’t for them, we wouldn’t have become strong. 

I wanted those that are going through hardship to 
have a voice, to be able to get help and have shelter. 
We worked very hard on these issues. As we speak, 
the shelters project is on its way, given the new 
funding from the federal government for five new 
shelters.

ᐸᐅᒃᑑᑎᒃᑯᑦ ᑲᔪᓯᓂᐊᖅᑐᑦ ᑲᒪᒋᔭᖃᕐᓂᕐᒥᑦ ᐃᓚᖏᓐᓂᒃ 
ᐊᑲᐅᙱᓕᐅᕈ ᑕᐅᓂᖅᐹᖑᔪᓂᒃ ᐃᓱᒫᓘᓐᓇᖅᑐᓂᒃ ᐃᓄᐃᑦ ᐊᕐᓇᓄᑦ 
ᐅᓪᓗᒥ. ᓄᑕᖅᑲᑦ ᖁᓄᔪᓐᓂᐊᖅᑕᐅᓂᖏᑦ, ᐃᓚᒌᓂᑦ ᐋᓐᓂᖅᑎᕆᓂᖅ 
ᐊᒻᒪᓗ ᐃᓄᒋᐊᑦ ᐃᒻᒥᓃᖃᑦᑕᕐᓂᖏᑦ ᐊᑲᐅᙱᓕᐅᕈᑕᐅᖏᓐᓇᖅᑐᑦ 

ᑖᕗᖓᓕᒫᖅ, ᑲᒪᒋᔭᐅᑦᓯ ᐊᕆᐊᓖᑦ. ᐱᔾᔪᑕᐅᔪᑦ ᑖᒃᑯᓄᖓ 
ᐊᑲᐅᙱᓕᐅᕈᑕᐅᔪᓄᑦ ᐲᔭᕆᐊᖃᖅᑕᕗᑦ ᐊᒻᒪᓗ, ᒫᓐᓇᐅᔪᖅ, 

ᐃᑲᔪᑦᑎᐊᕐᓗᑕ ᐱᑦᑎᐊᖅᑕᐅᖏᑦᑐᓂᑦ ᐊᒻᒪᓗ 
ᐃᓚᒋᔭᖏᓐᓂᒃ. 

ᒫᑕ ᕙᓕᐅᕆᑎ - ᖏᔪᖅᑳᖅ 1991-1998

Mary Sillet  and Martha Flaherty  ᒫᑕ ᕙᓕᐅᕆᑎ,  ᒥᐊᓕ ᓯᓚᑦ     

ᑕᐃᖃᑦᑕᕋᒃᑭᑦ “ᐃᓕᓴᐃᔨᑦᑎᐊᕙᕆᔭᒃᑲ.” ᓴᙱᔪᒻᒪᕆᐊᓗᐃᑦ ᐊᕐᓇᐃᑦ, 
ᐃᓕᓴᐃᔨᑦᑎᐊᕙᐅᓚᐅᖅᑐᑦ: ᓕᓯ ᐃᑎᓐᓄᐊᖅ, ᓱᓕ ᐃᓅᔪᖅ; ᕉᑕ 
ᖃᕆᑕᖅ; ᓕᓯ ᐹᓕᓱ, ᓴᙱᔪᖅ ᐊᕐᓇᖅ ᐃᓄᒃᔪᐊᕐᒥᐅᑕᖅ; ᐃᓅᔭ ᐃᓄᒃ 
ᒥᑦᑎᒪᑕᓕᖕᒥᐅᑕᖅ; ᐊᒻᒪ ᓯᓖᓐ ᕿᑦᓱᐊᓕᒃ ᐃᖃᓗᒃᑑᑦᑎᐊᕐᒥᐅᑕᖅ. 
ᐃᓕᕝᕕᒋᒻᒪᕆᓚᐅᖅᑕᒃᑲ, ᓴᓐᖏᓂᖏᓐᓂᑦ, ᐊᒻᒪᓗ ᑲᑉᐱᐊᓱᓚᐅᙱᓚᑦ 
ᐅᖃᕆᐊᔅᓴᖅ. ᐅᖃᐅᓯᖃᓚᐅᕐᓯᒪᔪᑦ ᐊᕐᓇᐃᑦ ᒥᔅᓵᓄᑦ. 
ᑕᐃᒃᑯᐊᖑᓐᓂᖏᑉᐸᑕ, ᓴᙱᔫᒐᔭᓚᐅᙱᑦᑐᒍᑦ.

ᑕᐃᒃᑯᐊ ᐊᒃᓱᕈᖅᑐᑦ ᓂᐱᖃᖁᓚᐅᖅᐸᒃᑲ, ᐃᑲᔪᖅᑕᐅᖁᓪᓗᒋᑦ 
ᐊᒻᒪ ᕿᒫᕝᕕᖃᕐᓗᑎᒃ. ᐊᒃᓱᕈᖅᑐᑕ ᐱᓕᕆᐊᕆᓯᒪᔭᕗᑦ 
ᐊᑲᐅᙱᓕᐅᕈᑕᐅᓯᒪᔪᓂᑦ. ᑕᐃᒪ ᐅᖃᓪᓚᑎᓪᓗᑕ ᑖᒃᑯᐊ ᕿᒫᕕᐅᔪᑦ 
ᒫᓐᓇ ᑲᔪᓯᒻᒪᑕ ᑖᒃᑯᐊ ᓄᑖᑦ ᑮᓇᐅᔭᐃᑦ ᑐᓂᔭᐅᓪᓗᑎᒃ ᒐᕙᒪᑐᖃᒃᑯᓐᓂᑦ 
ᑕᓪᓕᒪᑦ ᓄᑖᓂᑦ ᕿᒫᕕᓐᓄᑦ.

ᖃᐅᔨᒪᓪᓗᒋᑦ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᓇᓂᑐᐃᓐᓇᑦᑎᐊᖅ 
ᓴᓇᙳᐊᒃᑲᒻᒪᕆᐊᓘᓂᖏᓐᓂᒃ, ᒥᖅᓱᖅᑏᑦ, ᐊᕕᑦᑐᖅᓯᒪᔪᓕᒫᑦ 
ᑲᑎᖁᓚᐅᖅᐸᒃᑲ ᐊᓐᓄᕌᓂᑦ ᑕᑯᔭᒐᓐᓈᖃᖁᓪᓗᒋᑦ. ᑕᐃᒪᐃᒻᒪᑦ, 
ᐃᖃᓗᓐᓂ 1994- ᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓄᑦ ᑲᑎᒪᓂᖃᖅᑎᓪᓗᑕ 
ᑕᑯᔭᒐᓐᓈᖅᑎᑦᑎᓚᐅᖅᐳᒍᑦ. ᐱᕙᓪᓕᐊᔪᓃᓚᐅᖅᑐᖅ, ᐊᒻᒪ 

1995 Fashion Show    1995 ᑕᑯᕋᓐᓈᑎᑦᑎᔪᑦ ᓴᓇᐅᒐᕐᓂᑦ
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ᐸᐅᒃᑑᑎᑦ ᐅᖃᐅᓯᐅᓚᐅᖅᑐᖅ ᐃᓚᒌᓄᑦ ᐃᓚᒌᑦ ᐋᓐᓂᖅᓱᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᑲᑎᒪᓂᖃᖅᑎᓪᓗᒋᑦ ᑕᒪᑐᒥᖓ ᐅᖃᐅᓯᖃᖅᑐᑎᒃ ᐃᖃᓗᒻᒥ 1991-
ᖑᑎᓪᓗᒍ, ᑲᑎᒪᑎᓪᓗᒋᑦ ᑲᑎᒪᖃᑕᐅᔪᑦ ᓇᓗᓇᐃᖅᓯᓚᐅᖅᑐᑦ ᐆᒃᑐᕋᐅᑎᓂᒃ ᓄᓇᓕᓐᓂ ᐊᑐᖅᑕᐅᔭᕆᐊᓕᓐᓄᑦ, ᐊᒻᒪ ᓄᓇᕗᒻᒥ ᐃᖅᑲᖅᑐᐃᔨ 
ᐱᕝ ᑉᕋᐅᓐ ᓇᓗᓇᐃᖅᓯᓚᐅᖅᓯᒪᔪᑦ ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑦ ᐱᓕᕆᔾᔪᓯᖏᓐᓂᒃ ᐃᓚᒋᔭᐅᔪᑦ ᑕᒪᒃᑯᐊ ᐱᓂᕐᓗᒃᑕᐅᔪᑦ ᐃᖅᑲᖅᑐᐃᕝᕕᖓᓄᑦ. 
ᐅᖃᖃᑎᒌᓐᓂᖅ ᐃᓚᒌᑦ ᐋᓐᓂᖅᓱᖅᑕᐅᖃᑦᑕᖅᑐᓂᑦ ᕿᑎᐊᑕ 1992-ᒥ ᐊᕐᕌᒍᑕᒫᑦ ᑲᑎᒪᑎᓪᓗᒋᑦ ᑰᔾᔪᐊᕐᒥᑦ, ᓄᓇᕕᒻᒥᑦ. ᐊᓯᖏᑦ ᑭᒡᒐᖅᑐᐃᔨᑦ 
ᐱᕚᓪᓕᕐᓂᕆᔭᖏᑦ, ᐸᐅᒃᑑᑎᒃᑯᑦ ᑐᓂᓯᓚᐅᖅᑐᑦ ᐅᓂᒃᑳᓕᐊᓂᑦ ᐊᑐᐊᒐᕐᓂᒃ ᓛᐸᑐᐊᒥ ᓄᓇᓕᖏᓐᓂ ᐊᕐᓇᐃᑦ ᐊᑦᑕᕐᓇᙱᑦᑐᒦᖁᓪᓗᒋᑦ, 
ᐊᒻᒪᓗ ᐅᓂᒃᑳᖅ ᓇᓗᓇᐃᔭᐃᔪᖅ ᖃᓄᖅ ᐃᓪᓗᓕᕆᓂᕐᒧᑦ ᑐᐊᕕᕐᓇᖅᑐᑦ ᐃᓄᐃᑦ ᓄᓇᖏᓐᓂ ᐊᕐᓇᐃᑦ ᐊᒻᒪ ᓱᕈᓰᑦ ᐅᓗᕆᐊᓇᕐᓂᓕᕆᓂᕐᒧᑦ 
ᐋᓐᓂᖅᓱᖅᑕᐅᖃᑦᑕᖅᑐᓂᑦ. 

Pauktuutit brought attention to the issue of family violence with a conference devoted to this topic in Iqaluit 
in 1991, during which participants identified measures that needed to be taken within communities, and 
Territorial Court Judge Bev Browne outlined the judicial procedures involved in bringing cases of abuse to 
court. Discussions of family violence were a central part of the 1992 annual general meeting in Kuujjuaq, 
Nunavik. Among other advocacy efforts, Pauktuutit issued a report on the need for policing in Labrador 
communities to keep women safe, as well as a report outlining how the housing crisis in Inuit communities 
increases women’s and children’s vulnerability to violence.

Knowing that Inuit women everywhere are very 
artistic seamstresses, I wanted every region to get 
together to have a fashion show. So, in Iqaluit at 
the 1994 annual general meeting we had our first 
big fashion show. It was on the news, and then 
after that we were taken to Toronto for three weeks  
for a fashion show there. I am so proud of all the 
women from all different regions; they are very  
capable, and they make unique clothing that is  
different from anything else in the world. 

This was really the start of Inuit empowerment 
when they started bringing out Inuit clothing  
and culture. Before that, Inuit were very shy about 
wearing their traditional clothing.  

Also, I am grateful that I had the opportunity to 
work with Mary Simon, as I learned a lot working on 
gender equality.

I am also happy that women are now 
acknowledged today, they’re part of committees, even 
though people once used to laugh at me.

ᑭᖑᓂᐊᒍᑦ ᑐᕌᓐᑐᓕᐊᕈᔾᔭᐅᓚᐅᖅᑐᒍᑦ ᐱᖓᓱᓄᑦ ᐱᓇᓱᐊᕈᓯᕐᓄᑦ 
ᑕᑯᔭᒐᓐᓈᖅᑎᑦᑎᔭᖅᑐᖅᑐᑕ ᑕᐃᑲᓂ. ᐅᐱᒋᔭᒻᒪᕆᒋᕙᒃᑲ ᐊᕐᓇᓕᒫᑦ 
ᓇᑭᙶᕈᓘᔭᖅᑐᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᓂᙶᖅᑐᑦ; ᐊᔪᙱᑦᑎᐊᖅᑐᑦ, ᐊᒻᒪᓗ 
ᐊᔾᔨᐅᖏᑦᑐᓂᒃ ᐊᓐᓄᕌᓕᐅᖅᐸᑦᑐᑎᒃ ᐊᔾᔨᒋᙱᑕᖏᓐᓂᒃ ᓇᒥᑐᐃᓐᓇᖅ 
ᓯᓚᕐᔪᐊᒥ.

ᑕᒪᓐᓇ ᐱᒋᐊᕈᑎᒋᔭᐅᓯᒪᔪᑦ ᐃᓄᐃᑦ ᓴᙱᓂᖏᓐᓄᑦ 
ᓴᖅᑭᑎᑦᑎᕙᓪᓕᐊᑎᓪᓗᒋᑦ ᐃᓄᐃᑦ ᐊᓐᓄᕌᖏᓐᓂᑦ ᐊᒻᒪ ᐃᓕᖅᑯᓯᖏᓐᓂᑦ. 
ᑕᒪᓐᓇ ᐱᒋᐊᖅᑳᖅᑎᓐᓇᒍ, ᐃᓄᐃᑦ ᑲᙳᓱᖃᑦᑕᖅᓯᒪᔪᑦ ᐊᓐᓄᕌᖏᓐᓂᑦ 
ᐊᑐᕆᐊᒃᓴᖏᓐᓄᑦ.

ᐊᒻᒪ, ᖁᔭᓕᓯᒪᔪᖓ ᐱᕕᒃᓴᖃᖅᑎᑕᐅᓯᒪᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔮᖃᑎᒋᓗᒍ 
ᒥᐊᕆ ᓴᐃᒪᓐ, ᐃᓕᓐᓂᐊᖅᓯᒪᓂᕋᓄᑦ ᐱᓕᕆᐊᒃᓴᖃᖅᑎᓪᓗᑕ ᐊᕐᓇᐃᑦ/
ᐊᖑᑎᑦ ᐊᔾᔨᒌᙱᓐᓂᖏᓐᓄᑦ ᐊᔾᔨᒌᒋᐊᕐᓂᕐᒧᑦ.

ᖁᕕᐊᓱᒃᑭᕗᖓ ᐊᕐᓇᐃᑦ ᐃᓕᓴᕆᔭᐅᓕᕐᒪᑕ ᐅᓪᓗᒥ, 
ᑲᑎᒪᔨᕋᓛᖑᖃᑕᐅᒻᒪᑕ, ᐃᓄᐃᑦ ᐃᓪᓚᖃᑦᑕᓚᐅᖅᓯᒪᒐᓗᐊᖅᑎᓪᓗᒋᑦ 
ᐅᕙᓐᓄᑦ. 

Toronto Fashion Week 1995    ᑐᕌᓐᑐᒥ ᑕᑯᕋᓐᓈᑎᑦᑎᔪᑦ ᓴᓇᐅᒐᕐᓂᑦ 1995

Pauktuutit will continue to address some  
of the key issues of concern to Inuit women  
today. Child sexual abuse, family violence  
and high suicide rates are ongoing 
problems which require a constant, 
focussed response. We must eliminate 
the causes of these problems  and, in the 
meantime, provide adequate assistance for 
the victims and their families.

Martha Flaherty,   
President 1991-1998
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ᖃᐅᔨᒪᕖ?
ᖃᐅᔨᒪᕕᑦ ᒫᑕ ᕙᓚᐅᕋᑎ ᐱᒻᒪᕆᐅᔪᒥᑦ ᑲᒪᒋᔭᖃᓚᐅᖅᑐᖅ ᓄᓇᕘᑉ 1995−ᒥᑦ ᐱᒋᐊᖅᑎᑦᑎᓂᖅ 
ᓴᖅᑭᑦᑎᓂᕐᒧᑦ ᓯᕗᓪᓕᖅᐹᓂᒃ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᑲᔪᓰᓐᓇᖅᑐᑦ ᖁᕝᕙᖅᐸᓪᓕᐊᓂᕐᒧᑦ 
ᐊᕐᓇᐃᑦ/ ᐊᖑᑎᑦ ᐊᔾᔨᒌᒃᑎᑕᐅᓂᖏᓐᓂᒃ ᒐᕙᒪᓕᕆᓂᒃᑯᑦ? ᓄᓇᕗᒻᒥ ᐊᑐᓕᖅᑎᑦᑎᔩᑦ 
ᑲᑎᒪᔨᖏᑦ ᑐᒃᓯᕋᐅᑕᐅᓯᒪᔪᖅ ᐃᓚᒋᔭᐅᔾᔪᑎ ᒪᕐᕉᖕᓄᑦ ᐃᓚᒋᔭᐅᔫᓐᓂᒃ ᓂᕈᐊᖅᑕᐅᕝᕕᓐᓄᑦ, 
ᓇᓗᓇᐃᖅᓯᓂᕐᒥᑦ ᐊᑐᓂᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ ᓂᕈᐊᕐᓂᕐᒥᑦ ᐊᑕᐅᓯᕐᒥᑦ ᐊᖑᑎᒥᑦ ᐊᑕᐅᓯᕐᒥᓪᓗ 
ᐊᕐᓇᕐᒥᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒥᑦ, ᐊᓂᒍᐃᓪᓗᑎᒃ 50-ᐳᓴᑦ ᐊᕐᓇᐃᑦ ᑭᒡᒐᖅᑐᐃᔪᓂᑦ. ᑕᒪᓐᓇ 
ᐃᓱᒪᒃᓴᖅᓯᐅᕈᓐᓇᑦᑎᐊᕐᓂᖅ ᑐᕌᖅᑕᐅᓇᓱᒃᑐᑦ ᐃᓄᐃᑦ ᓂᕈᐊᕈᓯᑐᖃᖏᑦ, ᑐᕌᕆᔭᖃᖅᑐᑎᒃ 
ᐱᑕᖃᕈᓐᓃᑎᑦᓯᓂᕐᒥᑦ ᐋᖅᑭᒃᓯᒪᔪᓂᑦ ᑐᓗᖅᑕᕈᑎᓄᑦ ᐱᔾᔪᑕᐅᔪᓂᑦ ᐊᕐᓇᐃᑦ  
ᒐᕙᒪᓕᕆᓂᕐᒧᑦ ᐃᓚᒋᔭᐅᓂᖏᓐᓄᑦ. ᐱᐅᔪᑦ ᓄᓇᓖᑦ ᑭᐅᒪᔭᖓᑦ ᓇᓗᓇᐃᖅᓯᓚᐅᖅᐳᖅ 
ᐊᓯᔾᔨᑐᐃᓐᓇᕆᐊᖃᕐᓂᖓᓂᒃ ᐃᓚᓕᐅᔾᔨᓯᒪᓂᖅᓴᐅᓕᕐᓗᑎᒃ ᒐᕙᒪᓕᕆᓂᕐᒥᒃ  
ᓄᓇᕗᑦ ᓴᖅᑭᑉᐸᓪᓕᐊᑎᓪᓗᒍ.

Did You Know?
Did you know that Martha Flaherty played a crucial role in 
Nunavut’s 1995 groundbreaking initiative to establish the first 
modern Legislative Assembly actively promoting gender equality 
in politics? The Nunavut Implementation Commission proposed 
a pioneering two-member constituency model, ensuring 
each district elected one male and one female Member of the 
Legislative Assembly, achieving 50 percent female representation. 
This innovative approach challenged traditional voting norms, 
aiming to eliminate systemic barriers hindering women’s political 
participation. The positive community response signaled a potential 
shift towards a more inclusive political landscape in the emerging 
territory of Nunavut.

In response to advocacy by Pauktuutit and other 
Indigenous women, in 1995 the federal government 
created an Inuit and Aboriginal Child Care Initiative. The 
initiative provided $14 million for Inuit with the intent 
of creating child-care spaces in Inuit communities. 
Pauktuutit distributed the funds to the regions and 
helped the regions develop their own child-care 
strategies, putting Inuit in control of decision making for 
child-care needs. 

ᑭᐅᔭᐅᓂᖓ ᑭᒡᒐᖅᑐᖅᑎᑦ ᐸᐅᒃᑑᑎᒃᑯᓐᓂᑦ ᐊᒻᒪ ᐊᓯᖏᑦ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ 
ᐊᕐᓇᐃᑦ, 1995-ᖑᑎᓪᓗᒍ ᒐᕙᒪᑐᖃᒃᑯᑦ ᓴᖅᑭᑎᑦᑎᓚᐅᖅᑐᑦ ᐃᓄᐃᑦ ᐊᒻᒪ 
ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᓱᕈᓯᓄᑦ ᑲᑎᑦᑎᐊᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᒃᓴᓂᑦ. ᐱᒋᐊᕈᑕᐅᔪᖅ 
ᐊᑐᐃᓇᐅᑎᑦᓯᓚᐅᖅᑐᖅ $14 ᒥᓕᐊᓐᓂᒃ ᐃᓄᓐᓄᑦ ᓴᖅᑮᓂᕐᒧᑦ ᐸᐃᕆᕕᒻᒥᑦ 
ᐃᓂᑦᓴᓂᑦ ᐃᓄᐃᑦ ᓄᓇᓕᖏᓐᓂᒃ. ᐸᐅᒃᑑᑎᑦ ᑐᓂᐅᖅᑲᐃᓯᒪᔪᑦ ᑮᓇᐅᔭᑦ 
ᐃᑲᔫᓯᐊᓂᑦ ᓄᓇᓖᑦ ᐊᕕᒃᑐᖅᓯᒪᓂᐅᔪᓄᑦ ᐱᕙᓪᓕᐊᓂᐊᕐᓗᑎᒃ ᓇᒻᒥᓂᖅ 
ᓱᕈᓯᓄᑦ−ᑲᒪᑦᑎᐊᕐᓂᕐᒧᑦ ᖃᓄᐃᓕᐅᕈᑕᐅᔪᒪᔪᓂᑦ, ᐃᓄᐃᑦ ᐊᐅᓚᑦᓯᑎᓪᓗᒋᑦ 
ᐃᓱᒪᓕᐅᕈᑕᐅᔪᓂᒃ ᓱᕈᓯᓄᑦ−ᑲᒪᑦᑎᐊᕐᓂᕐᒧᑦ ᐱᔭᐅᔭᕆᐊᖃᖅᑐᓂᒃ.
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Toronto Fashion Week 1995    ᑐᕌᓐᑐᒥ ᑕᑯᕋᓐᓈᑎᑦᑎᔪᑦ ᓴᓇᐅᒐᕐᓂᑦ 1995
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“ᐊᑦᓱᕉᑎᒌᓐᓇᐅᔭᖅᑕᕗᑦ ᑕᐃᒪᐃᑎᑦᓯᒐᓱᐊᕐᓂᕐᒥᑦ ᒐᕙᒪᒃᑯᓐᓂᒃ 
ᑭᒡᒐᖅᑐᐃᔨᐅᔪᓂᒃ ᐃᓕᓴᖅᓯᖁᓪᓗᒋᑦ ᐸᐅᒃᑑᑎᒃᑯᓐᓂ ᐱᓕᕆᐊᖑᔪᓂᒃ 
ᑭᒡᒐᖅᑐᐃᓂᕐᒥᑦ ᐃᓄᓐᓂᒃ ᐊᕐᓇᓂᑦ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᓄᓇᖃᕐ ᕕᐅᔪᓂᒃ.”

ᑎᐆᕐ ᐅᖃᓚᐅᖅᓯᒪᒻᒪᑦ ᐊᖏᔪᖅᑳᖑᓂᕐᒥᓂ ᐅᖃᐅᓯᑦᓴᖓᓂ 1998-
99 ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᓕᐊᒥᑦ, “ᐊᑦᓱᕉᑕᐅᓂᖅᐹᖑᖃᑕᐅᔪᖅ ᒫᓐᓇᐅᔪᖅ 
ᐸᐅᒃᑑᑎᒃᑯᓐᓄᑦ ᐊᒻᒪᓗ ᐊᔪᙱᓂᖓᓂ ᑭᒡᒐᖅᑐᐃᑦ ᓯᐊᕐᓂᕐᒥᑦ 
ᐃᓄᓐᓂᒃ ᐊᕐᓇᓂᑦ ᑕᐃᒪᐃᑉᐳᖅ ᐸᐅᒃᑑᑎᒃᑯᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᙱᑦᑐᑦ 
ᒐᕙᒪᑐᖃᒃᑯᓐᓄᑦ ᑲᓇᑕᒥ ᑲᑐᔾᔨᖃᑎᒌ ᖑᓪᓗᑎᒃ. ᑕᒪᓐᓇ ᐊᒥᒐᕆᔭᐅᓂᖓ 
ᐃᓕᓴᕆᔭᐅᓂᕐᒥᑦ ᑭᓪᓕᖃᖅ ᑎᑦᓯᒻᒪᕆᑦᑐᖅ ᐱᖃᑕᐅᓂᕆᔭᑦᑎᓐᓂᒃ 
ᑐᓴᖅᕕᐅᖃᑦᑕᕐᓂᕐᒥᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᐊᑦᓴᖏᓐᓄᑦ ᐊᒻᒪᓗ 
ᐊᑐᐊᒐᖏᓐᓄᑦ ᐊᑦᑐᐊᔪᓂᒃ ᐃᓄᓐᓂᒃ ᐊᕐᓇᓂᑦ ᐊᒻᒪᓗ ᐃᓚᒋᔭᖏᓐᓂᒃ.” 

ᕿᓚᒻᒥᐅᔪᒃᑯᑦ, ᐸᐅᒃᑑᑎᒃᑯᑦ ᑕᑯᑦᓴᐅᑎᑦᓯᓪᓚᕆᓚᐅᖅᑐᑦ, ᐊᒻᒪᓗ 
ᑕᐃᑦᓱᒪᓂ-ᒥᓂᔅᑕᕆᔭᐅᓚᐅᖅᑐᖅ ᐊᓪᓚᓄᑦ ᐊᒻᒪᓗ ᐅᑭᐅᖅᑕᖅᑐᓕ-
ᕆᔨᒃᑯᓐᓄᑦ (INAC), ᐅᐱᓐᓇᖅᑐᖅ ᕌᐳᑦ ᓘᓪᑦ, ᐃᓕᓴᖅᓯᓚᐅᖅᑐᖅ 
ᐸᐅᒃᑑᑎᒃᑯᓐᓂ ᐱᖓᓲᔪᖅᑐᕆᔭᐅᓪᓗᑎᒃ ᑲᓇᑕᒥ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓂᒃ 
ᑲᑐᔾᔨᖃᑎᒌᖑᓪᓗᑎᒃ, ᑐᓂᓯᓪᓗᑎᒃ ᐸᐅᒃᑑᑎᒃᑯᓐᓂ ᐃᑦᓯᕙᐅᑕᒥᑦ ᓵᖓᓂ 
ᑖᒃᑯᐊ ᐊᓪᓚᓄᑦ ᐊᒻᒪᓗ ᐅᑭᐅᖅᑕᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᖃ ᑎᖃᖅᑎᓪᓗᒋᑦ 
ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓂᒃ ᑲᓇᑕᒥ ᖁᑦᓯᓐᓂᕆᔭᐅᔪᒥᑦ.

ᑎᐆᕐ ᐊᖏᔪᖅᑳᕆᔭᐅᑎᓪᓗᒍ, ᐸᐅᒃᑑᑎᒃᑯᑦ ᖃᐅᔨᓴᕐᓂᖃᓚ ᐅᖅᓯᒪᔪᑦ 

“A challenge that we constantly faced was in getting 
government representatives to recognize Pauktuutit 
for the work required in representing Inuit women 
from many different regions.”

As Dewar said in her president’s message in  
the 1998-1999 annual report, “One of the greatest 
challenges currently facing Pauktuutit and its  
ability to adequately represent Inuit women is the 
fact that Pauktuutit is not recognized by the federal 
government as a national organization. This lack 
of recognition greatly limits our participation in  
providing input into government programs and 
policies that affect Inuit women and their families.” 

Within a relatively short time, Pauktuutit prevailed, 
and then-Minister of Indian and Northern Affairs 
(INAC), the Honourable Robert Nault, recognized 
Pauktuutit as the sixth national Indigenous 
organization, granting Pauktuutit a seat at the table 
when INAC was meeting with Indigenous peoples at 
the national level.

“Our vision was to build recognition for Pauktuutit to be recognized as a unique 

organization separate from other national Indigenous women’s organizations.”  

    “ᑕᐅᑐᙳᐊᓚᐅᖅᑕᕗᑦ ᐃᓕᓴᕆᔭᐅᓕᖁᓪᓗᒋᑦ ᐸᐅᒃᑑᑎᒃᑯᑦ ᐃᓕᓴᕆᔭ ᐅᓗᑎᒃ 
ᐊᔾᔨᐅᙱᑦᑐᑎᒃ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᑦ ᐃᓛᒃᑰᖓᔪᑦ ᐊᓯᖏᓐᓂᒃ ᑲᓇᑕᒥ ᓄᓇᖃᖅᑳᕐᓯᒪᔪᑦ ᐊᕐᓇᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ. “

ᕗᕌᓂᑲ ᑎᐆᕐ
Veronica Dewar

1998-2003
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ᐊᑲᐅᙱᓕᐅᕈᑕᐅᔪᓂᒃ ᑐᕌᖓᔪᓂᒃ ᐃᓄᓐᓄᑦ ᓇᒻᒥᓂ ᕆᔭᐅᔪᓄᑦ 
ᐊᑐᖅᑕᐅᓪᓗᓂ ᐊᒪᐅᑎ ᑐᕌᒐᕆᔭᐅᓪᓗᓂ ᖃᐅᔨᓴᕐᓂ ᐅᔪᒧᑦ, ᐅᐱᓐᓇᕋᓂ 
ᐊᒪᐅᑎ ᑭᒡᒐᖅᑐᐃᒻᒪᑦ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ, 
ᐃᓕᖅᑯᓯᕐᒥᓂ ᑕᑯᑦᓴᐅᑎᑦᓯᓂᕐᒥᑦ, ᐊᒻᒪᓗ ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᖓ 
ᐊᒫᖃᑦᑕᖅᓱᑎᒃ ᐱᐊᕋᕐᓂᒃ ᐅᑭᐅᖅᑕᖅᑑᑉ ᓂᓪᓚᓱᓐᓂᐊᓗᐊᓄᑦ.

“ᓯᕗᓪᓕᐊᔾᔭᐅᓂᖓ ᐊᑯᓂᐊᓗᒃ ᐱᓕᕆᓚᐅᕋᑦᑕ ᓴᖅᑮᓂᕐᒥᑦ ᐃᓄᓐᓄᑦ 
ᓇᒻᒥᓂᕆᔭᐅᔪᓄᑦ ᐱᔪᓐᓇᐅᑎᒋᔭᐅᔪᓂᒃ ᐃᓄᐃᑦ ᓴᓇᐅᒐᖏᓐᓄᑦ ᐊᒻᒪᓗ 
ᒥᖅᓱᕋᖏᓐᓄᑦ, ᐱᓗᐊᖅᑐᒥᑦ ᐊᒪᐅᑏᑦ ᓴᓇᓯᒪᓂᖏᑦ, ᓴᐳᔾᔨᓂᕐᒥᑦ 
ᐃᓄᓐᓂᒃ ᓴᓇᓯᒪᔭᖏᑦ ᐊᑐᐊᖅᑕᐅᖁᓇᒋᑦ ᖃᓪᓗᓈᓄᑦ.”

ᐸᐅᒃᑑᑎᒃᑯᑦ ᓴᖅᑮᓚᐅᕐᒪᑕ ᐅᔾᔨᕈᓱᑎᑦᓯᓂᕐᒥᑦ ᐊᑲᐅᙱᓕᐅᕈᑕᐅᔪᒥᑦ, 
ᐃᓕᓐᓂᐊᕐᓂᐅᔪᒥᑦ ᑐᙵᓴᐃᔨᐅᓪᓗᑎᒃ ᐅᖃᐅᓯᑦᓴᕆᔭᐅᔪᒧᑦ ᒪᐃ 
2001-ᒥᑦ ᐅᐸᒍᑎᓚᐅᖅᑐᑦ ᐃᓄᐃᑦ ᐊᒻᒪᓗ ᖃᓪᓗᓈᑦ ᑲᓇᑕᒥ ᐊᒻᒪᓗ 
ᐱᖃᑕᐅᔪᑦ ᑕᕆᐅᑉ ᐊᑭᐊᓂᙶᖅᓱᑎᒃ. ᑲᓲᒪᖃᑎᖃᓕᓚᐅᖅᑐᑦ ᑯᓇ 
ᐃᓄᖁᑎᓂᑦ ᐹᓇᒫᒥᑦ ᐱᖅᑯᓯᑐᖃᖏᑕ ᓴᓇᐅᒐᖏᑦ ᓴᐳᔾᔭᐅᓯᒪᔪᑦ 
ᐹᓇᒫᒃᑯᑦ ᒪᓕᒐᖏᓐᓄᑦ.

ᑎᐆᕐ ᐅᖃᓚᐅᖅᑐᖅ ᐅᐱᒍᓱᓪᓚᕆᓐᓂᕋᖅᑐᓂ ᐸᐅᒃᑑᑎᒃᑯᑦ 
ᐱᓕᕆᐊᕆᓚᐅᖅᑕᖓᓂ ᑎᒥᐅᑉ ᐊᓐᓇᐅᒪᔾᔪᑎᖃᕈᓐᓃᕐᓂᖓ ᐊᒻᒪᓗ 
ᐊᓴᐱᐅᑉ ᒥᑦᓵᓄᑦ ᐅᔾᔨᕈᓱᑎᑦᓯᓂᕐᒥᑦ ᐊᒻᒪᓗ ᑐᓴᐅᒪᔾᔪᑎᑦᓴᓂᑦ ᐃᓄᓐᓄᑦ 
ᐊᕐᓇᓄᑦ ᐅᑭᐅᖅᑕᖅᑐᓕᒫᒥᑦ.

ᐸᐅᒃᑑᑎᒃᑯᑦ ᑎᒥᐅᑉ ᐊᓐᓇᐅᒪᔾᔪᑎᖃᕈᓐᓃᕐᓂᖓᓄᑦ/ᐊᓴᐱᒧᑦ 
ᐱᓕᕆᐊᑦᓴᖓᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᐱᓕᕆᓚᐅᖅᑐᑦ ᓴᖅᑮᓂᕐᒥᑦ 

During Dewar’s tenure as president, Pauktuutit 
conducted a study of the issues relating to intellectual 
property using the amauti as a focus for the study, 
because the amauti represents Inuit women’s  
traditional knowledge, cultural expression, and 
practical use in carrying babies in the harsh Arctic 
climate.

“The priority we spent considerable time on was 
developing intellectual property rights for Inuit art 
and designs, specifically amauti designs, to protect 
Inuit from having their designs appropriated by non-
Inuit.”

Pauktuutit raised awareness of the issue, hosting 
a workshop on the topic in May 2001 that was  
attended by Inuit and non-Inuit from Canada and 
participants from overseas. Connections were made 
with the Kuna people from Panama whose traditional 
designs are protected in Panamanian law.

Dewar said that she took particular pride in 
Pauktuutit’s work on bringing HIV and AIDS awareness 
and information to Inuit women across the North.

ᐸᐅᒃᑑᑎᑦ ᓯᕗᓕᖅᑎᐅᓚᐅᖅᑐᑦ ᐃᓕᓴᖅᓯᓂᕐᒥᑦ ᐱᑕᖃᕆᐊᖃᕐᓂᖓᓂ ᓴᐳᔾᔨᓂᕐᒥᑦ ᐃᓄᓐᓄᑦ ᓇᒻᒥᓂᕆᔭᐅᔪᓂᒃ, ᐱᓗᐊᖅᑐᒥᑦ, ᐊᒪᐅᑏᑦ 

ᓴᓇᓯᒪᓂᖏᑦ. ᑲᑐᔾᔨᖃᑎᒌᖑᔪᑦ ᑐᙵᓴᐃᓚᐅᕐᒪᑕ ᐃᓕᓐᓂᐊᕐᓂᐅᔪᒥᑦ ᑖᑦᓱᒥᖓ ᐅᖃᐅᓯᑦᓴᖃᖅᓱᑎᒃ ᒪᐃ 2001-ᒥᑦ, ᐅᐸᒍᑎᓚᐅᖅᑐᑦ ᐃᓄᐃᑦ 

ᐊᒻᒪᓗ ᖃᓪᓗᓈᑦ ᑲᓇᑕᒥ ᐊᒻᒪᓗ ᐱᖃᑕᐅᔪᑦ ᑕᕆᐅᑉ ᐊᑭᐊᓂᙶᖅᓱᑎᒃ. ᑕᐃᒪᐃᓚᐅᖅᑎᓪᓗᒋᑦ, ᐸᐅᒃᑑᑎᒃᑯᑦ ᑐᙵᓱᑦᑎᑕᐅᓚᐅᖅᑐᑦ ᓄᓇᕐᔪᐊᕐᒥᑦ 

ᑲᑎᒪᔨᕋᓛᓂᑦ ᐃᓄᓐᓄᑦ ᓇᒻᒥᓂᕆᔭᐅᔪᓄᑦ ᑲᒥᓴᒃᑯᓐᓂ ᐱᓕᕆᔨᐅᖃᑎᒌᑦᑐᓂᒃ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓄᑦ ᐊᕐᓇᓄᑦ ᑭᒡᒐᖅᑐᐃᔨᐅᔪᓂᓪᓗ ᐹᓇᒫᒥᑦ ᐊᒻᒪᓗ 

ᐳᕉᒥᑦ.

Pauktuutit took the lead in recognizing the need to safeguard Inuit intellectual property, specifically, amauti 

designs. The organization hosted a workshop on this topic in May 2001, which was attended by Inuit and 

non-Inuit from Canada and participants from overseas. Following this, Pauktuutit was invited to sit on an 

international committee of the Intellectual Property Commission of the Continental Network of Indigenous 

Women along with representatives from Panama and Peru.
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Pauktuutit’s HIV/AIDS project staff were 
instrumental in establishing the Canadian Inuit HIV/
AIDS Network (CIHAN), which, in conjunction with  
Pauktuutit, has undertaken many educational  
activities to inform Inuit and prevent the spread of 
the disease in Inuit communities. These activities 
have included workshops for health care providers; 
the translation and publication of educational 
booklets; AIDS fairs for Arctic youth, so they can 
participate in their own education about the  
disease; and the organization of AIDS walks in both 
Inuit Nunangat and Ottawa to raise awareness.

ᑖᓐᓇ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᖅ ᐅᐱᒋᓪᓚᕆᑦᑕᕋ 
ᐊᒻᒪᓗ ᐊᕐᓇᓂᑦ ᑭᒡᒐᖅᑐᐃᓂᖓᓄᑦ. ᐊᑕᐅᑦᓯᒃᑯᑦ 

ᐱᓕᕆᐊᖃᖅᐸᓪᓕᐊᑐᐃᓐᓇᖅᑐᒍᑦ ᑎᑭᐅᒪᒐᓱᐊᕐᓂᕐᒥᑦ 
ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐃᓂᑦᓴᖃᑦᓯᐊᖁᓪᓗᒋᑦ ᓄᓇᓕᑦᑎᓐᓂᒃ 

ᐊᒻᒪᓗ ᑲᓇᑕᓕᒫᒥᑦ. ᐅᐱᒍᓱᓪᓚᕆᒍᓐᓇᖅᑐᒍᑦ 
ᐸᐅᒃᑑᑎᒃᑯᑦ ᖃᐅᔨᒪᔭᐅᓂᕆᔭᖓᓂ ᓴᙱᓂᕐᒧᑦ, 

ᐱᓕᕆᒍᓐᓇᓂᕐᒧᑦ, ᐊᖏᖅᓯᒪᓂᕐᒧᑦ ᐊᒻᒪᓗ 
ᑕᐅᑐᙳᐊᕐᓂᕐᒧᑦ ᐊᖏᕐᕋᒥᑦ ᓄᓇᕐᔪᐊᓕᒫᒥᓪᓗ. 

ᕗᕌᓂᑲ ᑎᐆᕐ,    
ᐊᖏᔪᖅᑳᖅ 1998-2003

I am very proud of this association and the  
women it represents. Together we are  
continuing to work towards achieving Inuit  
women’s rightful place in our communities  
and across Canada. We can truly take pride  
in Pauktuutit’s reputation for strength,  
courage, commitment and vision at home  
and around the world.

Veronica Dewar,  
President 1998-2003

ᑲᓇᑕᒥ ᐃᓄᓐᓄᑦ ᑎᒥᐅᑉ ᐊᓐᓇᐅᒪᔾᔪᑎᖃᕈᓐᓃᕐᓂᖓᓄᑦ/ᐊᓴᐱᒧᑦ 
ᐱᓕᕆᖃᑎᒌᑦ (CIHAN), ᑕᐃᒫᒃ, ᐱᓕᕆᖃᑎᖃᖅᓱᑎᒃ ᐸᐅᒃᑑᑎᒃᑯᓐᓂ, 
ᐱᓕᕆᐊᖃᖅᓯᒪᔪᑦ ᐊᒥᓱᓂᒃ ᐃᓕᓐᓂᐊᕈᑎᑦᓴᓂᑦ ᑐᓴᖅᑎᑦᓯᓂᕐᒧᑦ 
ᐃᓄᓐᓂᒃ ᐊᒻᒪᓗ ᓯᐊᒻᒪᖅᑎᑦᓯᑦᑕᐃᓕᒪᓂᕐᒥᑦ ᐋᓐᓂᐊᖑᔪᒥᑦ 
ᐃᓄᐃᑦ ᓄᓇᓕᖏᓐᓂᒃ. ᑖᒃᑯᐊ ᖃᓄᐃᓕᐅᕈᑕᐅᔪᑦ ᐃᓚᖃᖅᓯᒪᔪᑦ 
ᐃᓕᓐᓂᐊᕐᓂᕐᒥᑦ ᐋᓐᓂᐊᖅᑐᓕᕆᔨᓄᑦ; ᐃᓄᒃᑎᑑᓕᖅᑎᑕᐅᓂᖓᓄᑦ 
ᐊᒻᒪᓗ ᓴᖅᑭᑕᐅᓂᖏᑦ ᐃᓕᓐᓂᐊᕈᑕᐅᓲᑦ ᐅᖃᓕᒫᒐᕋᓛᑦ; ᐊᓴᐱᒧᑦ 
ᑕᑯᑦᓴᐅᑎᑦᓯᓃᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ ᐃᓅᓱᑦᑐᓄᑦ, ᐱᖃᑕᐅᓕᖁᓪᓗᒋᑦ 
ᓇᒻᒥᓂᖅ ᐃᓕᓐᓂᐊᕐᓂᖏᓐᓄᑦ ᐋᓐᓂᐊᕐᓂᐅᔪᒧᑦ; ᐊᒻᒪᓗ ᐋᖅᑭᑦᓱᐃᓂᕐᒥᑦ 
ᐊᓴᐱᒧᑦ ᐱᓱᖃᑎᒌᓐᓂᐅᔪᓂᒃ ᐅᑭᐅᖅᑕᖅᑐᒥ ᐊᒻᒪᓗ ᐋᑐᕚᒥᑦ 
ᐅᔾᔨᕈᓱᑎᑦᓯᓂᕐᒥᑦ.

ᑎᐆᕐ ᐅᖃᐅᓯᕆᓚᐅᖅᑕᖓ ᐊᖏᔪᖅᑳᖑᓂᕐᒥᓂ ᐅᖃᐅᓯᑦᓴᖓᓂ 
ᐸᐅᒃᑑᑎᒃᑯᑦ 2001-02 ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᓕᐊᒥᑦ, “ᐱᓕᕆᐊᕆᔭᖏᑦ 
ᐸᐅᒃᑑᑎᑦ ᖃᐅᔨᒪᔨᑕᖏᓐᓄᑦ ᐊᔾᔨᐅᙱᑦᑐᒥᑦ ᐊᒻᒪᓗ 
ᐱᒻᒪᕆᐅᔪᒥᑦ ᐱᒍᓐᓇᖅᑎᑦᓯᓯᒪᔪᖅ ᐃᓄᓐᓂᒃ ᐃᓕᓐᓂᐊᕐᓂᕐᒥᑦ 
ᑎᒥᐅᑉ ᐊᓐᓇᐅᒪᔾᔪᑎᖃᕈᓐᓃᕐᓂᖓᓄᑦ/ᐊᓴᐱ ᐊᒻᒪᓗ ᖃᓄᖅ 
ᐋᓐᓂᐊᖅᑖᖅᑕᐃᓕᒪᒍᓐᓇᕐᒪᖔᑦ. ᑕᒪᓐᓇ ᐃᓚᖃᖅᓯᒪᔪᖅ ᐊᓂᒍᐃᓂᕐᒥᑦ 
ᐊᑦᓱᕈᕐᓇᕐᔪᐊᖅᑐᓂᒃ ᐃᓚᒋᓪᓗᓂᐅᒃ ᐃᓕᖅᑯᓯᕆᔭᑦᑎᓐᓂᒃ 
ᐊᑲᐅᙱᓕᐅᕈᑕᐅᔪᒥᑦ ᐅᖃᐅᓯᖃᕐᓂᕐᒥᑦ ᑯᔭᓕᕆᓂᕐᒥᑦ, 
ᐱᑕᖃᙱᓪᓚᕆᓐᓂᖓᓂ ᐃᓄᓐᓄᑦ- ᑐᕌᖓᔪᓂᒃ ᓱᓇᒃᑯᑖᓂᑦ 

In 2001-2002, then-Minister of Indian and Northern Affairs (INAC), the Honourable Robert Nault, recognized 

Pauktuutit as the sixth national Indigenous organization, granting Pauktuutit a seat at the table when INAC 

was meeting with Indigenous peoples at the national level. Achieving this recognition had been a priority 

for Pauktuutit for a number of years.

2001-2002-ᒥᑦ, ᑕᐃᑦᓱᒪᓂ-ᒥᓂᔅᑕᕆᔭᐅᓚᐅᖅᑐᖅ ᐊᓪᓚᓄᑦ ᐊᒻᒪᓗ ᐅᑭᐅᖅᑕᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ (INAC), ᐅᐱᓐᓇᖅᑐᖅ ᕌᐳᑦ ᓘᓪᑦ, 

ᐃᓕᓴᖅᓯᓚᐅᖅᑐᖅ ᐸᐅᒃᑑᑎᒃᑯᓐᓂ ᐱᖓᓲᔪᖅᑐᕆᔭᐅᓪᓗᑎᒃ ᑲᓇᑕᒥ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓂᒃ ᑲᑐᔾᔨᖃᑎᒌᖑᓪᓗᑎᒃ, ᑐᓂᓯᓪᓗᑎᒃ ᐸᐅᒃᑑᑎᒃᑯᓐᓂ 

ᐃᑦᓯᕙᐅᑕᒥᑦ ᓵᖓᓂ ᑖᒃᑯᐊ ᐊᓪᓚᓄᑦ ᐊᒻᒪᓗ ᐅᑭᐅᖅᑕᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᖃᑎᖃᖅᑎᓪᓗᒋᑦ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓂᒃ ᑲᓇᑕᒥ ᖁᑦᓯᓐᓂᕆᔭᐅᔪᒥᑦ. 

ᑎᑭᐅᒪᓂᕐᒥᑦ ᑕᐃᒫᒃ ᐃᓕᓴᕆᔭᐅᓂᕐᒥᑦ ᓯᕗᓪᓕᐅᔾᔭᐅᓯᒪᐃᓐᓇᖅᑐᖅ ᐸᐅᒃᑑᑎᒃᑯᓐᓄᑦ ᐊᕐᕌᒍᓄᑦ ᐊᒥᓱᓄᑦ.

Pauktuutit Condom wrappers 2001
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ᖃᐅᔨᒪᕖ?
ᐸᐅᒃᑑᑎᒃᑯᑦ ᓂᐱᖁᑎᒋᔭᐅᓯᒪᔪᑦ ᖃᓄᐃᔾᔪᑕᐅᔪᓂᒃ ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ ᓄᓇᑖᕋᓱᐊᕐᓂᕐᒧᑦ ᐋᔩᖃᑎᒌᑦᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ ᐊᕙᑎᒥᑦ ᖃᐅᔨᓴᕐᓂᖃᖅᑎᓪᓗᒋᑦ. 
ᑲᑐᔾᔨᖃᑎᒌᑦ ᐱᓕᕆᐊᖃᖅᓯᒪᓪᓚᕆᑦᑐᑦ ᑲᒪᒋᔭᖃᕐᓂᕐᒧᑦ ᐊᕐᓇᐅᓂᕐᒧᑦ ᐊᖑᑎᐅᓂᕐᒧᑦ ᐊᑲᐅᙱᓕᐅᕈᑕᐅᔪᓂᒃ ᐊᒻᒪᓗ ᐊᑐᓕᖁᔨᓯᒪᓪᓗᑎᒃ ᐃᓚᐅᑎᑦᓯᓗᑎᒃ 
ᐅᖃᖃᑎᒌᓐᓂᕐᒥᑦ ᐊᒻᒪᓗ ᓇᓕᒧᑦᑐᒥᑦ ᑭᒡᒐᖅᑐᐃᓗᑎᒃ ᐃᓄᓐᓂᒃ ᐊᕐᓇᓂᑦ ᐅᐊᑦᓯᐊᕈ ᓄᓇᑖᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐊᕙᑎᓕᕆᓂᕐᒧᑦ ᐊᑐᐊᒐᕐᓄᑦ.

ᓇᓗᓇᐃᒃᑯᑕᒃᑲᓐᓃᑦ ᑖᒃᑯᓄᖓ ᐊᑦᓱᕉᑕᐅᓚᐅᖅᑐᓄᑦ ᑕᑯᔭᐅᒍᓐᓇᖅᑐᑦ ᑎᑎᕋᖅᓯᒪᔪᒥᑦ ᑕᐃᒎᓯᓕᒻᒥᒃ “If Gender Mattered: A Case Study of Inuit 
Women, Land Claims, and the Voisey’s Bay Nickel Project (ᐊᕐᓇᐅᓂᕐᒧᑦ ᐊᖑᑎᐅᓂᕐᒧᑦ ᐊᑑᑎᖃᕐᓂᕈᓂ: ᖃᐅᔨᕐᓂᐅᔪᖅ ᐃᓄᓐᓂᒃ ᐊᕐᓇᓂᑦ, 
ᓄᓇᑖᓂᕐᒧᑦ, ᐊᒻᒪᓗ ᕗᐃᓯᔅ ᐸᐅ ᓂᑯᓪ ᐱᓕᕆᐊᑦᓴᖅ)” (ᓄᕕᐱᕆ 1999): https://publications.gc.ca/site/eng/9.688479/publication.html 

Did You Know?
Pauktuutit has been instrumental in championing the interests of Inuit women during land claims 
negotiations and environmental assessments. The organization has played a crucial role in addressing 
gender issues and recommending inclusive discussions and equal representation for Inuit women in past 
land claims and environmental policies.

Further details on these efforts can be found in the publication titled “If Gender Mattered:  
A Case Study of Inuit Women, Land Claims, and the Voisey’s Bay Nickel Project” (November 1999): https://
publications.gc.ca/site/eng/9.688479/publication.html    

ᑎᒥᐅᑉ ᐊᓐᓇᐅᒪᔾᔪᑎᖃᕈᓐᓃᕐᓂᖓᓄᑦ/ᐊᓯᐱᐅᑉ ᒥᑦᓵᓅᖓᔪᓂᒃ 
ᐸᐅᒃᑑᑎᒃᑯᑦ ᖃᓄᐃᓕᐅᓚᐅᖅᑎᓐᓇᒋᑦ ᐊᑲᐅᙱᓕᐅᕈᑕᐅᔪᒧᑦ, ᐊᒻᒪᓗ 
ᐅᖓᓯᒌᑦᑐᒻᒪᕆᐅᓂᖏᑦ ᐃᓄᑭᓐᓂᖅᓴᐅᔪᑦ ᓄᓇᓕᖁᑎᑉᐳᑦ.”

ᑎᐆᕐ ᐅᖃᖅᑐᖅ ᐊᑕᐅᓯᓪᓚᕆᒃ ᐃᖅᑲᐅᒪᔭᖓ ᐊᖏᔪᖅᑳᕆᔭᐅᑎᓪᓗᒍ 
ᑲᑎᒪᖃᑎᒌᑎᓪᓗᒋᑦ ᐃᓄᓐᓂᒃ ᐊᕐᓇᓂᑦ ᐅᑭᐅᖅᑕᖅᑐᓕᒫᒥᑦ 
ᑐᓴᕈᒥᓇᓪᓚᕆᓚᐅᖅᑐᑦ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᕈᑕᐅᓪᓚᕆᑦᓱᑎᒃ.

As Dewar put it in her president’s message in 
Pauktuutit’s 2001-02 annual report, “The work  
of Pauktuutit’s experts has played a unique and 
substantial role in enabling Inuit to learn about 
HIV/AIDS and how to avoid becoming infected. 
This has involved overcoming immense challenges  
including our traditional discomfort in talking about 
sexual activities, the complete lack of Inuit-specific 
materials about HIV/AIDS prior to Pauktuutit’s  
involvement in the issue, and the vast distances  
between our small communities.”

Dewar says that one special memory of her time 
as president would be the round table meetings 
held with Inuit women across the North that were so 
informative and educational.

https://publications.gc.ca/site/eng/9.688479/publication.html 
https://publications.gc.ca/site/eng/9.688479/publication.html    
https://publications.gc.ca/site/eng/9.688479/publication.html    
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ᐹᓕᓱ ᐅᖃᓚᐅᖅᑐᖅ “ᐱᓕᕆᐊᒃᓴᕗᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ ᑕᑭᔫᖕᒪᑕ 
ᑲᑎᒪᔾᔪᑎᒃᓴᓪᓗ ᐱᔪᒃᓯᖃᖅᑐᑎᒃ ᑲᑐᔾᔨᖃᑎᒌᒧᑦ ᐱᑕᖃᑦᑎᐊᙱᓚᖅ 
ᐱᐅᓯᒋᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᐃᓅᓯᖏᓐᓂᒃ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ 
ᓇᓗᙱᑦᑎᐊᕈᒪᓂᕐᒧᓪᓗ ᐃᓛᒃᑰᕐᓗᑕ ᓂᐱᖃᕈᓐᓇᕐᓂᑦᑎᓂᖅ ᐱᔾᔪᑎᓄᑦ 
ᐊᒃᑐᐃᔪᓄᑦ ᐅᕙᑦᑎᓐᓄᑦ.”

ᐊᕐᕌᓂᐅᓚᐅᕐᑐᒥ, ᐸᐅᒃᑑᑎᒃᑯᑦ ᖁᕕᐊᓲᑎᖃᓚᐅᖅᐳᑦ ᑕᒪᐃᓐᓂᒃ 
20−ᒋᓕᖅᑕᖓᓂᑦ ᓇᓪᓕᐅᓐᓂᕐᓯᐅᖅᑐᑎᒃ ᑎᒥᙳᖅᑎᑕᐅᓂᖓᓂ ᐊᒻᒪ 
ᐊᓂᒍᖅᑎᓯᒪᔭᖏᑦ ᐱᐅᓯᒋᐊᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᖃᐅᑕᒫᑦ ᐃᓅᓯᕆᔭᐅᔪᓂᒃ 
ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᑲᓇᑕᓕᒫᒥ. ᐹᓕᓱ ᓇᓗᓇᐃᖅ ᓯᓚᐅᖅᐳᖅ ᖃᓄᖅ 
ᑲᑐᔾᔨᖃᑎᒌᑦ ᐱᓕᕆᓚᐅᕐᒪᖔᑕ ᑕᖃᔪᐃᑦ ᑑᓪᓗᑎᒃ ᓄᖅᑲᖅᑎᑦᑎᓇᓱᒃᑐᑎᒃ 
ᐊᔾᔨᒌᙱᑦᑐᓂᑦ ᐱᓂᕐᓗᒍᑕᐅᓲᓂᒃ ᐅᔾᔨᕆᔭᐅᓕᖅᑎᓗᒋᑦ 

Palliser noted that “our task list is long and the 
agenda ambitious for a modest organization — 
nothing short of improving the lives of Inuit women 
and ensuring us an independent voice in matters 
that affect us.”

The year before, Pauktuutit had celebrated both 
its twentieth anniversary of incorporation and its 
achievements in improving the day-to-day lives of 
Inuit women across Canada. Palliser highlighted how 
the organization had worked tirelessly to end various 
forms of abuse by raising awareness of the problems, 

In her President’s message towards the end of her term, Mary Palliser spoke of the 

systemic challenges still facing Inuit women in spite of Pauktuutit’s continued efforts. 

Those challenges included independent participation in policy-making around 

health matters, equity issues, cultural awareness and customary law, and the justice 

system in the North. 

    ᐊᖏᔪᖅᑳᖓᑕ ᐅᖃᐅᓯᕆᓚᐅᖅᑕᖓ ᐃᓱᓕᑉᐸᓪᓕᐊᓕᖅᑎᓪᓗᒍ, ᒥᐊᓕ ᐹᓕᓱ 
ᐅᖃᐅᓯᖃᓚᐅᖅᑐᖅ ᐊᔅᓱᕈᕈᑕᐅᕙᑦᑐᓂᑦ ᓱᓕ ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ ᐸᐅᒃᑑᑎᒃᑯᑦ ᐱᓇᓱᐊᖏᓐᓇᕋ ᓗᐊᖅᑎᓪᓗᒋᑦ. ᑕᒪᒃᑯᐊ 
ᐊᓂᒍᖅᑎᓐᓇᓱᒋᐊᓖᑦ ᐃᓚᖃᓚᐅᖅᐳᑦ ᐃᓛᒃᑰᖅᑐᓂᒃ ᐃᓚᐅᓂᕐᒥᒃ ᐊᑐᐊᒐᓕᐅᕐᓂᕐᒥ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᓂᕐᒧᑦ 
ᐱᔾᔪᑎᒋᔭᐅᔪᓄᑦ, ᐊᔾᔨᒌᑎᑦᑎᓂᕐᒧᑦ ᐱᔾᔪᑕᐅᔪᑦ, ᐃᓕᖅᑯᓯᕐᓂᒃ ᐅᔾᔨᕈᓱᖕᓂᖅ ᐊᒻᒪ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᑦᑎᒍᑦ ᒪᓕᒐᖅ, 
ᐊᒻᒪ ᐃᖅᑲᖅᑐᐃᕕᓕᕆᓂᖅ ᐅᑭᐅᖅᑕᖅᑐᒥ. 

ᒥᐊᓕ ᐹᓕᓱ
Mary Palliser

2003-2005
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ᐊᑲᐅᙱᓪᓕᐅᕈᑕᐅᔪᓄᑦ, ᐊᒻᒪ ᐋᖅᑭᒃᓱᐃᓗᑎᒃ ᐱᓕᕆᐊᒃᓴᓂᑦ ᐊᒻᒪ 
ᑕᑯᒐᓐᓈᖅᑎᑦᑎᓂᕐᒥᑦ ᐊᓯᔾᔩᓂᐊᕐᓗᑎᒃ ᖃᓄᐃᓕᖓᓂᖏᓐᓂᑦ ᐊᒻᒪ 
ᐃᓕᖅᑯᓯᕆᔭᐅᔪᓂᑦ. ᐸᐅᒃᑑᑎᒃᑯᑦ ᐃᑲᔪᖅᓯᒪᒋᕗᑦ ᐃᓄᐃᑦ ᓄᓇᓕᖏᓐᓂᒃ 
ᓴᖅᑭᑎᑦᑎᖁᓪᓗᒋᑦ ᐱᐅᑦᑎᐊᖅᑐᓂᒃ ᐸᐃᕆᕝᕕᓐᓂᒃ ᓈᒻᒪᒃᑐᓂᒃ 
ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᓪᓗ ᐱᓕᕆᐊᒃᓴᖃᖁᓪᓗᒋᑦ. 
ᑲᑐᔾᔨᖃᑎᒌᑦ ᑭᒡᒐᖅᑐᐃᖏᓐᓇᓚᐅᖅᑐᑦ ᐃᓄᖕᓄᑦ−ᑐᕌᖓᔪᓂᑦ 
ᐋᓐᓂᐊᖃᖕᓇᙱᑦᑐᓕᕆᓂᕐᒧᑦ ᐊᑐᐊᒐᓂᑦ, ᐱᓕᕆᐊᒃᓴᑦ ᐊᒻᒪ ᐃᑲᔫᑎᒃᓴᑦ, 
“ᐃᓚᓕᐅᔾᔭᐅᓪᓗᑎᒃ ᓄᖅᑲᖓᓚᐅᑲᖕᓃᑦ ᐊᓴᐱᒧᑦ, ᓯᖓᐃᒋᔭᐅᓪᓗᓂ 
ᐃᒥᐊᓗᒻᒧᑦ ᐊᒃᑐᖅᑕᐅᓂᑯᑦ, ᑕᕝᕚᑭᑐᖃᑦᑕᕐᓂᖅ ᐊᒻᒪ ᐃᕐᓂᓱᒃᓰᓂᖅ.”

ᒪᕐᕉᒃ ᐃᓕᓐᓂᐊᑲᐃᓐᓇᕐᓂᐅᓚᐅᕐᑑᒃ ᓄᕕᐱᕆ 2004−ᒥ 
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒥ ᑲᑎᒪᓂᖃᑦᑎᓪᓗᒋᑦ ᐋᑐᕚᒥ ᑕᑯᑦᓴᐅᑎᑦᓯᔪᑦ 
ᑕᒪᒃᑯᐊ ᐸᐅᒃᑑᑎᒃᑯᑦ ᓴᖅᑭᖃᑦᑕᖅᓯᒪᔭᖏᑦ ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ. 
ᓯᕗᓪᓕᖅ ᐃᓕᓐᓂᐊᖅᓯᓐᓈᑦ ᑲᑎᒪᓯᓐᓈᑦ, “ᓂᕈᐊᕆᔭᐅᔪᑦ ᑐᑭᓯᓗᒋᑦ,” 
ᐊᑐᐃᓐᓇᕈᖅᑎᑦᑎᓚᐅᖅᑐᑦ ᐃᓚᐅᔪᓂᒃ ᑐᑭᓯᐊᔾᔪᑎᒃᓴᓂᒃ 
ᐊᑐᖅᑕᐅᓂᖓᓂᒃ ᓄᖑᔪᐃᑦᑐᒥᒃ ᐆᒻᒪᖅᑯᑎᖃᕐᓂᖅ ᑲᓇᑕᒥ ᐊᒻᒪ 
ᐱᔾᔪᑕᐅᓪᓗᐊᑕᖅᑐᖅ ᖃᓄᖅ ᑲᓇᑕᐅᑉ ᐊᑐᖅᓯᒪᔪᑦ ᓄᖑᔪᐃᑦᑐᑦ ᐱᖁᑎᑦ 
ᐊᐅᓚᑕᐅᑐᐃᓐᓇᕆᐊᓖᑦ ᐊᑯᓂᐅᔪᒃᑯᑦ. ᐃᓚᐅᖃᑕᐅᔪᑦ ᐃᓱᒪᒋᔭᖏᑦ 
ᐃᓱᒪᒋᔭᖏᓪᓗ ᖃᓄᖅ ᑲᓇᑕ ᐊᐅᓚᑦᑎᔪᓐᓇᕐᒪᖔᑦ ᑖᔅᓱᒥᖓ 
ᐊᒃᓱᕈᕐᓇᖅᑐᒥᒃ ᐱᔭᐅᔪᒪᓚᐅᖅᑐᑦ.

ᐊᐃᑉᐸᖓ ᐃᓕᓐᓂᐊᖅᓯᓐᓈᑦ ᑲᑎᒪᓂᖅ, “ᓯᕗᒧᐊᐸᓪᓕᐊᓂᖅ,” 
ᐱᔨᑦᑎᕋᖅᑐᓂ ᖃᓄᐃᓕᖓᓂᖓᓂᒃ ᐃᓕᓐᓂᐊᕆᐊᖅᑎᑕᐅᔪᑦ 
ᑐᔪᕐᒥᕝᕕᖃᖅᑐᒃᑯ ᑦ ᑲ ᓇᑕᒥ ᐊᒃᑐᐃᓯᒪᓂᖏᓪᓗ 
ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓂᑦ ᐊᒻᒪ ᐃᓄᓐᓂᑦ. ᑕᒪᓐᓇ ᐱᓕᕆᖃᑎᒌᖕᓂᖅ 
ᐅᓂᒃᑲᐅᓯᐅᓚᐅᖅᐳᖅ ᑐᑭᒧᐊᖅᑎᑦᑎᔨᒋᔭᐅᔪᒥᑦ ᐃᖅᑭᓖᑦ 
ᐃᓕᓐᓂᐊᕆᐊᖅᑎᑕᐅᕙᓚᐅᖅᓯᒪᓂᖏᓐᓄᑦ ᐋᖅᑭᒃᓯᒪᓕᖅᑎᑦᑎᔨᓂᑦ 
ᑲᓇᑕᒥ (IRSRC), ᐋᖅᑭᒃᑕ–ᐅᓯᒪᓪᓗᓂ ᑲᒪᒋᔭᐅᖁᓪᓗᒍ 
ᐃᓕᓐᓂᐊᕆᐊᖅᑎᑕᐅᕙᓚᐅᖅᓯᒪᔪᑦ.

ᑭᖑᓂᐊᒍᓪᓗ, ᐸᐅᒃᑑᑎᑦ ᐊᒻᒪ IRSRC−ᑯᑦ ᐊᕐᕌᒍᓄᑦ ᑕᓪᓕᒪᓄᑦ 
ᐃᑲᔪᖅᑎᒌᓚᐅᖅᓯᒪᔪᑦ ᐸᐅᒃᑑᑎᒃᑯᑦ ᐅᖃᐅᓯᖃᕐᓂᐊᕐᓗᑎᒃ 
ᐱᒻᒪᕆᐅᓂᖏᓐᓂᑦ ᐃᓕᓐᓂᐊᕆᐊᖅᓯᒪᔪᑦ ᑐᔪᕐᒥᐅᓪᓗᑎᒃ ᐃᓄᓐᓂᑦ. 
ᓯᕗᓪᓕᖅᐹᖅ ᐱᓕᕆᐊᖑᓂᐊᖅᑐᖅ ᐱᔾᔪᑎᖃᓪᓗᐊᑕᓚᐅᖅᐳᖅ 
ᐱᕙᓪᓕᐊᓂᕆᔭᐅᔪᒥᒃ ᖃᓄᐃᓕᐅᖅᑕᐅᔪᒪᔪᒥᒃ ᐅᖃᐅᓯᕆᓗᒋᑦ ᐱᒻᒪᕆᐅᔪᑦ 
ᑭᖑᕚᕇᓄᑦ ᐊᒃᑐᐃᔾᔪᑕᐅᓲᑦ ᐃᓕᓐᓂᐊᕆᐊᖅᑎᑕᐅᕙᓚᐅᖅᓯᒪᔪᓄᑦ 
ᐃᓄᖕᓄᑦ ᑲᓇᑕᒥ. ᑖᔅᓱᑎᒎᓇᖅ ᐱᓕᕆᐊᒃᑯᑦ, ᐸᐅᒃᑑᑎᒃᑯᑦ 

labelling them as problems, and setting up programs 
and workshops to change attitudes and behaviours. 
Pauktuutit had also been instrumental in enabling 
Inuit communities to establish high-quality childcare 
centres to provide appropriate language and cultural 
programming. The organization had continued to 
advocate for Inuit-specific health policies, programs 
and resources, “including ground-breaking work in the 
areas of HIV/AIDS, Fetal Alcohol Spectrum Disorder, 
tobacco use and midwifery.”

Two workshops that were held at the November 
2004 annual general meeting in Ottawa illustrate 
the wide range of issues that Pauktuutit has brought 
to the attention of Inuit women. The first workshop, 
“Understanding the choices,” provided participants 
with information about the use of nuclear energy 
in Canada and the specific issue of how Canada’s 
spent nuclear materials might be managed in the 
long term. Participants’ ideas and views about how 
Canada might manage this challenge were solicited.

The second workshop, ”Sivumuapallianiq — 
The Journey Forward,” provided an overview of the  
residential school system in Canada and its impacts on 
First Nations and Inuit. The workshop was presented 
by the Director General of Indian Residential Schools 
Resolution Canada (IRSRC), which had been  
established to address the legacy of the residential 
school system.

Subsequently, Pauktuutit and IRSRC entered 
into a five-year partnership to enable Pauktuutit 
to address the legacy of residential schools among 
Inuit. The first phase of the project focused on the 
development of a strategy to address the serious 
intergenerational impacts of residential schools 

Pauktuutit developed an Inuit-specific resource on building healthy babies that was distributed in every Inuit 

community in the Arctic. The manual covered a wide variety of topics, including the importance of eating 

healthy foods, keeping physically fit and healthy weight gain. The manual also included a series of handouts 

for the use of health care workers whose patients included expectant mothers in the communities.

ᐸᐅᒃᑑᑎᒃᑯᑦ ᓴᖅᑭᑦᑎᓚᐅᖅᐳᑦ ᐃᓄᖕᓄᑦ−ᑐᕌᖓᔪᓂᑦ ᐃᑲᔫᑎᒃᓴᓂᑦ ᐱᕈᖅᓴᐃᓂᖕᒥᑦ ᖃᓄᐃᙱᑦᑎᐊᕐᑐᓂᑦ ᓄᑕᕋᓛᓂᑦ ᓯᐊᒻᒪᒃᑕᐅᓚᐅᖅᑐᓂᑦ 

ᐃᓄᐃᑦ ᓄᓇᖏᓐᓂᑦ ᐅᑭᐅᖅᑕᖅᑐᒥᑦ. ᐅᖃᓕᒫᒐᖅ ᐅᖃᐅᓯᖃᓚᐅᖅᐳᖅ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᐱᔾᔪᑕᐅᔪᓂᒃ, ᐃᓚᒋᔭᐅᓪᓗᓂ ᐱᒻᒪᕆᐅᓂᖓ 

ᓂᕿᑦᑎᐊᕙᖕᓂ ᓂᕆᖃᑦᑕᕐᓂᖅ, ᑎᒥᒃᑯᑦ ᓈᒻᒪᒃᓴᕐᓂᖅ ᖁᐃᒃᑎᓴᑦᑎᐊᕐᓂᕐᒧᑦ. ᑖᓐᓇ ᒪᒃᐱᖅᑐᒐᕆᔭᐅᔪᖅ ᐃᓚᖃᓚᐅᕆᕗᖅ ᖃᔅᓯᑲᓪᓚᖕᓂᒃ 

ᑐᓂᐅᖅᑲᒐᒃᓴᓂᒃ ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᐊᖅᑐᓂᒃ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᓂᕐᒧᑦ ᑲᒪᒋᔭᖃᖅᐸᓐᓂᖅ ᐱᓕᕆᔨᓂᒃ ᑕᐃᒃᑯᐊ ᐋᓐᓂᐊᔪᑦ ᐃᓚᖃᓚᐅᖅᑐᑦ 

ᓂᕆᐅᑦᑐᓂᒃ ᐊᓈᓇᐅᔪᓂᒃ ᓄᓇᓕᓐᓂ.
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ᑐᕌᒐᖃᖅᑐᑦ ᐅᔾᔨᕈᓱᓕᖅᑎᑦᓯᓂᕐᒥᑦ ᐱᐅᓯᕆᔭᐅᕙᓚᐅᖅᑐᓂᑦ ᐊᒻᒪ 
ᐃᓕᓐᓂᐊᕆᐊᖅᐸᓚᐅᖅᓯᒪᔪᑦ ᐊᒻᒪ ᑎᓕᐅᕆᓪᓗᑎᒃ ᐃᓄᓐᓂᒃ 
ᐅᖃᐅᓯᖃᖁᓪᓗᒋᑦ ᐊᑲᐅᙱᓕᐅᕈᑕᐅᔪᓄᑦ. ᓇᓗᓇᐃᖅᑕᐅᓂᖏᑦ 
ᐊᑲᐅᓛᒃᑯᑦ ᒪᒥᓴᕐᓂᕐᒧᑦ ᐊᒻᒪ ᐋᖅᑭᒋᐊᕈᑎᓄᑦ ᑐᕌᒐᕆᔭᐅᒃᑲᓐᓂᓚᐅᖅᑐᑦ, 
ᐊᒻᒪ ᐸᕐᓇᓯᒪᓂᖅᓴᐅᓕᕐᓗᑎᒃ ᖃᓄᐃᓕᐅᕈᑕᐅᓂᐊᖅᑐᓄᑦ ᑕᒪᒃᑯᓄᖓ 
ᐃᓕᓐᓂᐊᕆᐊᖅᑎᑕᐅᕙᓚᐅᖅᓯᒪᔪᓄᑦ.

2009−ᒥ, ᐸᐅᒃᑑᑎᒃᑯᑦ ᐅᓂᒃᑲᐅᓯᖃᓚᐅᖅᐳᑦ ᐃᓄᐃᑦ 
ᐃᓕᓐᓂᐊᕆᐊᖅᑎᑕᐅᕙᓚᐅᖅᑐᑦ ᒪᒥᓴᕐᓂᕐᒧᑦ ᖃᓄᐃᓕᐅᕈᑕᐅᔪᒪᔪᓂᒃ 
ᐱᖁᔨᕗᖔᕈᑎᓄᑦ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᖅᑎᑦ 
ᐃᓕᖅᑯᓯᕐᓄᓪᓗ ᐃᑲᔪᖅᓱᐃᔨᑦ ᑲᓇᑕᒥ ᐱᓕᒻᒪᒃᓴᕐᓂᖅ ᒪᓐᑐᕆᐊᓪᒥ, 
ᐊᐅᓚᑕᐅᓚᐅᖅᑐᖅ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓄᑦ ᐊᒻᒪ ᐃᓄᐃᑦ ᐋᓐᓂᐊᖃᕐᓇᙱᑦ- 
ᑐᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᕝᕕᖓᓄᑦ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ ᑲᓇᑕᒥ.

2011-2012−ᒥ, ᐸᐅᒃᑑᑎᒃᑯᑦ ᐱᓕᕆᖃᑎᖃᓚᐅᖅᐳᑦ 
ᑲᓇᑕᒥ ᐃᓚᐅᓕᖅᓯᒪᔪᓂᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓪᓗᑎᒃ ᒪᒃᑯᒃᑐᓂᑦ, 
ᐃᓚᒋᔭᐅᑎᑦᓯᓂᕐᒥᑦ ᐃᓄᓐᓂᑦ ᒪᒃᑯᑦᑐᓂᑦ, ᐃᑲᔪᕐᓂᕐᒥᑦ ᑐᑭᓯᐅᒪᑎᑦᓯᓂᕐᒥᑦ 
ᐃᓄᐃᑦ ᐃᓕᓐᓂᐊᕆᐊᖅᑎᑕᐅᕙᓚᐅᖅᑐᑦ ᐊᒻᒪ ᐋᕿᒋᐊᕈᑎᖃᕐᓂᕐᒧᑦ 
ᐅᖃᖃᑎᒌᒃᑎᑦᑎᓗᑎᒃ.

ᐸᐅᒃᑑᑎᒃᑯᑦ ᐱᓕᕆᓯᒪᓕᖅᑐᑦ ᐊᕐᕌᒍᒐᓴᖕᓄᑦ ᐅᔾᔨᕈᓱᓕᖅᑎᑦᑎᓇᓱᐊᖅᑐᑎᒃ ᐅᓗᕆᐊᓇᕐᓂᖏᓐᓂᑦ ᓱᐴᖅᑐᖃᑦᑕᖕᓂᖅ ᐊᒻᒪ ᐅᔾᔨᕐᓇᖅᓯᑎᑦᑎᔪᒪᓂᕐᒧᑦ 

ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓂᒃ ᐱᖁᑎᓂᒃ ᐃᑲᔪᕈᒪᓂᕐᒧᑦ ᐃᓄᖕᓂᒃ ᒥᑭᒡᓕᒋᐊᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᐊᑐᓪᓚᕆᒋᐊᖃᖅᐸᒃᑕᒥᓂᒃ. 2004-2005−ᒥ, ᐸᐅᒃᑑᑎᑦ ᐱᖓᓱᓂᒃ 

ᐱᓕᕆᐊᒃᓴᖃᓕᐅᓚᐅᖅᑐᑦ ᐅᓄᖅᓯᒋᐊᖅᐸᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᐃᓄᐃᑦ ᒪᒃᑯᒃᑐᑦ ᓄᓇᓕᖕᓂ ᑲᔪᓯᑎᑦᑎᓗᑎᒃ ᖃᐅᔨᓴᕐᓗᑎᒡᓗ ᑕᕝᕚᑭᒥᒃ ᓄᖅᑲᕋᓱᕐᓂᕐᒧᑦ 

ᐱᓕᕆᐊᒃᓴᓂᑦ. ᐊᒻᒪ ᓱᓕ, ᐸᐅᒃᑑᑎᒃᑯᑦ ᐅᖃᐅᔾᔪᐃᖏᓐᓇᓚᐅᖅᐳᑦ ᐊᒻᒪ ᕿᒥᕐᕈᓗᒋᑦ ᑎᑎᖅᑲᑦ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᐊᒻᒪ ᐃᓄᐃᑦ  

ᑎᐹᖕᒥ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᖃᓄᐃᓕᐅᕈᑕᐅᔪᒪᔪᑦ ᐅᖃᐅᔾᔨᒋᐊᖅᑎᑦ ᑲᑎᒪᔨᖏᑦ.

Pauktuutit has worked for many years to raise awareness of the dangers of smoking and on the promotion of 

resource materials to help Inuit reduce their dependence. In 2004-2005, Pauktuutit had three projects  

underway that focused on increasing the capacity of Inuit youth in the communities to deliver and evaluate 

tobacco cessation programs. In addition, Pauktuutit continued to provide advice and review documents of  

the First Nations and Inuit Tobacco Control Strategy Advisory Circle.

upon Inuit in Canada. Through this work, Pauktuutit 
aimed to increase awareness of the history and  
legacy of residential schools and to encourage 
people to discuss the issues. The identification of the 
best approaches for healing and resolution was a 
further goal, as well as increased readiness for action 
on issues related to the legacy of residential schools. 

In 2009, Pauktuutit presented the Inuit Residential 
Schools Healing Strategy at the Resolution Health 
Support Workers and Cultural Support Providers 
national training event in Montreal, which was coor-
dinated by the First Nations and Inuit Health Branch 
of Health Canada.

In 2011-12, Pauktuutit partnered with Encounters 
with Canada to deliver workshops to youth, including 
Inuit youth, to help them understand the legacy of 
the Inuit residential school experience and to foster 
a dialogue of reconciliation.

Mary Palliser at Tea with the Governor General 2005 ᒥᐊᓕ ᐹᓚᔅᑐ ᑏᑐᖃᑎᓕᒃ ᑲᓇᑕᐅᑉ ᑭᒡᒐᖅᑐᐃᔨᖓᓂ 2005
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“ᐊᔪᙱᓐᓂᓕᒫᓐᓂ ᐱᓕᕆᐊᖃᓚᐅᖅᑐᖓ ᑎᒥᐅᑉ 
ᐊᓐᓇᐅᒪᔾᔪᑎᖃᕈᓐᓃᕐᓂᖓᓄᑦ/ᐊᓴᐱᒧᑦ ᐱᓕᕆᐊᑦᓴᒧᑦ. 1992-ᒥᑦ, 
ᑲᑎᓕᒫᕐᓗᒋᑦ ᐊᖏᕐᕋᖅᓯᒪᔪᔪᖓ ᐅᓪᓗᓄᑦ 85-ᓄᑦ. ᐊᕐᕌᒍᓕᒫᖅ ᐃᓗᐊᓂ 
365-ᓂᒃ ᐅᓪᓗᖅᑕᖃᕐᒪᑦ, ᐊᒻᒪᓗ ᐊᖏᕐᕋᖅᓯᒪᑐᐃᓐᓇᓚᐅᖅᑐᖓ 85-ᓄᑦ! 
ᐃᖅᑲᓇᐃᔭᖃᑎᒃᑲ ᓂᐅᕐᕈᖃᑦᑕᓚᐅᖅᑕᒃᑲ ᓄᓇᓕᓐᓄᑦ ᑐᓴᐅᒪᔾᔪᑎᑦᓴᓂᑦ 
ᐃᓄᓐᓄᑦ ᑕᐃᒪᐃᑦᑐᖃᖅᑐᓄᑦ ᑎᒥᐅᑉ ᐊᓐᓇᐅᒪᔾᔪᑎᖃᕈᓐᓃᕐᓂᖓᓄᑦ/
ᐊᓴᐱᒧᑦ. ᐅᐱᒍᓱᓪᓚᕆᓚᐅᖅᑐᖓ ᐱᓕᕆᐊᕆᔭᑦᑎᓐᓂᒃ ᐊᒻᒪᓗ ᖁᔭᓕᓪᓗᒍ 
ᐃᓅᖃᑎᒋᓚᐅᖅᑕᕗᑦ ᓖᑎᐊ ᔩᑕ [ᓯᕗᓪᓕᖅᐹᖑᓪᓗᓂ ᐃᓅᓪᓗᓂ 
ᐊᕐᓇᖅ ᓱᖅᑯᐃᕐᕕᐅᓪᓗᓂ ᑎᒥᐅᑉ ᐊᓐᓇᐅᒪᔾᔪᑎᖃᕈᓐᓃᕐᓂᖓᓂ]. 
ᑐᓴᐅᒪᔾᔪᑎᑦᓴᑦᓯᐊᕙᓐᓂᒃ ᑐᓴᖅᑎᑦᓯᖃᑦᑕᓚᐅᖅᑐᖅ ᑕᐃᒃᑯᓄᖓ 
ᑐᓴᕆᐊᓕᓐᓄᑦ.

“I did all I could on the HIV/AIDS program. In 
1992, I was home for 85 days in total. There are 365 
days in a year, and I was only home for 85 of them! 
I toured communities with co-workers to give  
information to people who had HIV/AIDS. I was very 
proud of what we did and thankful for the late Leet-
ia Geeta [the first Inuk woman to be diagnosed with 
HIV]. She was the one who gave good information to 
those who needed it.

Midwifery has also been a priority for Pauktuutit. 
We made a lot of effort to re-establish traditional 

“I had a lot of experience as an employee of Pauktuutit and as vice-president, but I 

was not in the position of president for long. We were handling so many different 

topics, but the most important to me have always been healthy relations in families 

and HIV/AIDS, which we had put a lot of focus on. It was an important issue for me 

when I was an employee.”

    “ᐱᓕᕆᓂᑰᒻᒪᕆᓚᐅᖅᑐᖓ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓪᓗᖓ ᐸᐅᒃᑑᑎᒃᑯᓐᓄᑦ 
ᐊᒻᒪᓗ ᐊᖏᔪᖅᑳᕐᒧᑦ-ᑐᓪᓕᒋᔭᐅᓪᓗᖓ, ᑭᓯᐊᓂ ᐊᖏᔪᖅᑳᑉ ᐃᓂᖓᓃᓚᐅᖅᑐᖓ ᕿᓚᒥᑯᓗᒃ. ᑲᒪᒋᔭᖃᓚᐅᕋᑦᑕ 
ᐊᔾᔨᒌᙱᑦᑑᑎᐊᓗᓐᓂᒃ ᐅᖃᐅᓯᑦᓴᓂᑦ, ᑭᓯᐊᓂ ᐅᕙᓐᓄᑦ ᐱᒻᒪᕆᐅᓂᖅᐹᖑᓚᐅᖅᑐᖅ ᐊᐃᑉᐸᕇᑦᓯᐊᕐᓂᖅ ᐃᓚᒌᓂᑦ 
ᐊᒻᒪᓗ ᑎᒥᐅᑉ ᐊᓐᓇᐅᒪᔾᔪᑎᖃᕈᓐᓃᕐᓂᖓᓄᑦ/ᐊᓴᐱ, ᑐᕌᖓᓂᖃᕐᕕᒋᑦᓯᐊᓚᐅᖅᑕᕗᑦ. ᐱᒻᒪᕆᐅᒋᓚᐅᖅᑕᕋ 
ᐊᑲᐅᙱᓕᐅᕈᑕᐅᔪᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᑎᓪᓗᖓ.”

ᒫᑕ ᒍᕆᒡ
Martha Greig

2005-2007
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ᐃᕐᓂᓱᑦᓰᓂᖅ ᓯᕗᓪᓕᐅᔾᔭᐅᓯᒪᒻᒥᔪᖅ ᐸᐅᒃᑑᑎᒃᑯᓐᓄᑦ. 
ᐊᑦᓱᕈᓪᓚᕆᓚᐅᕋᑦᑕ ᓴᖅᑮᒃᑲᓐᓂᓂᕐᒥᑦ ᐃᓄᓐᓄᑦ ᐃᕐᓂᓱᑦᓰᓂᕐᒥᑦ, 
ᐊᒻᒪᓗ ᒫᓐᓇᐅᓕᖅᑐᖅ ᐱᖃᓕᖅᑐᒍᑦ ᐃᕐᓂᓱᑦᓰᔨᓂᒃ ᓄᓇᓕᑦᑎᓐᓂ 
ᓄᓇᕕᒻᒥ. ᖃᐃᖁᔭᐅᓚᐅᖅᓯᒪᒐᒪ ᐃᓄᒃᔪᐊᕐᒧᑦ ᓄᕕᐱᕆ 2023-
ᒥᑦ ᐃᑲᔪᖁᔭᐅᓪᓗᖓ ᖁᕕᐊᓲᑎᖃᕐᓂᕐᒥᑦ 25-ᐊᕐᕌᒍᖓᓂ 
ᓇᓪᓕᐅᓂᖅᓯᐅᓂᕐᒥᑦ ᒪᑐᐃᖅᑕᐅᓂᖓ ᐃᕐᓂᓱᑦᓰᕕᒃ ᐋᓐᓂᐊᕕᖓᓂ, 
ᑖᓐᓇ ᐃᖅᑲᐅᒪᑦᓯᐊᖅᑕᕋ. ᐃᖅᑲᐅᒪᒻᒥᔪᖓ ᐊᓯᖏᓐᓂᒃ ᐊᕐᓇᓂᑦ 
ᐱᓕᕆᖃᑕᐅᓚᐅᖅᑐᓂᒃ ᑖᑦᓱᒥᖓ ᐊᑦᓱᕉᑎᖃᖅᓱᑎᒃ, ᓲᕐᓗ 
ᐃᓅᖃᑎᒋᓚᐅᖅᑕᕗᑦ ᐋᓂ ᓇᐸᔪᖅ,  ᒫᑕ ᕙᓕᐅᕆᑎ, ᒥᐊᓕ ᓯᓚᑦ, ᐄᕙ 
ᕗᐊᓯ, ᐋᓂ ᐴᑲᑦ ᐊᒻᒪᓗ ᐊᓃᑕ ᐳᑭᐊᒃ.”

ᒍᕆᒡ ᐅᐱᒍᓱᓪᓚᕆᓚᐅᕐᒥᔪᖅ ᐱᓯᒪᑦᓯᔨᐅᔪᓂᒃ ᖃᐅᒪᒥᑦ 
ᖃᓄᐃᓕᐅᕆᐊᕐᓂᕐᒧᑦ ᐸᕐᓇᐅᑎ ᐸᐅᒃᑑᑎᒃᑯᑦ ᓴᖅᑭᓚᐅᖅᑕᖓ 
ᐊᖏᔪᖅᑳᕆᔭᐅᑎᓪᓗᒍ ᓇᓗᓇᐃᔭᐃᓂᕐᒥᑦ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᑦ 
ᑕᐅᑐᙳᐊᖅᑕᖓᓂ ᓴᙱᓂᖅᓴᒥᑦ ᐱᓕᕆᖃᑎᖃᕐᓂᕐᒥᑦ ᑲᓇᑕᒥ 
ᐃᓄᓐᓂᒃ ᐊᕐᓇᓂᑦ ᐊᒻᒪᓗ ᑲᓇᑕᐅᑉ ᒐᕙᒪᖓᓂ: “ᐊᕐᓇᐅᓪᓗᑕ 
ᐱᔭᑦᓴᓕᒻᒪᕆᐊᓘᔪᒍᑦ ᐊᒻᒪᓗ ᐱᓕᕆᔭᐅᔭᕆᐊᓖᑦ ᑲᔪᓯᑎᑕᐅᒋᐊᓖᑦ.”

“ᐊᑦᓱᕈᕐᓇᓚᕆᖃᑦᑕᓚᐅᖅᑐᖅ, ᑭᓯᐊᓂ ᐱᓕᕆᑦᓯᐊᕋᓱᓚᐅᖅᑐᒍᑦ 
ᑲᔪᓯᓂᕐᒥᑦ ᑎᑭᐅᒪᓂᕐᒧᑦ ᑐᕌᒐᕆᔭᑦᑎᓐᓂᒃ . ᐃᓚᖓ 
ᐊᑦᓱᕈᕐᓇᓚᐅᖅᑐᖅ ᐅᕙᓐᓂ ᐊᑦᑐᐊᓪᓚᕆᓚᐅᖅᑐᖅ: ᐊᓈᓇᒐ 
ᐋᓐᓂᐊᓕᔪᒻᒪᑦ ᐊᒻᒪᓗ ᐃᓅᒍᓐᓃᖅᓱᓂ ᑎᓯᐱᕆ 2006 ᒥᑦ. 

midwifery, and now we have midwives in our  
communities in Nunavik. I was invited to go to  
Inukjuak in November 2023 to help celebrate the 
25-year anniversary of the opening of the midwifery 
centre, which is one of my greatest memories. I also 
have good memories of the other women involved 
in this effort, such as the late Annie Napayok,  
Martha Flaherty, Mary Sillett, Eva Voisey, Annie 
Buchan and Anita Pokiak.”

Greig also took pride in the Keepers of the Light 
action plan that Pauktuutit produced during her 
tenure to outline the organization’s vision of a 
strengthened partnership between Canadian Inuit 
women and the Government of Canada: “We women 
have a lot to do and this work needs to be continued.”

“There were a lot of challenges, but we did our 
best to continue in order to achieve our objectives. 
One challenge was very personal to me: my mother 
got sick and died in December 2006. My father was 
also not in good health. I had never resigned or 
stopped working before, but I had to help my father. I 
knew that my co-directors would be able to continue 
what they were working on. I had no choice but to 
discontinue my presidency.

ᐱᒻᒪᕆᐅᕗᖅ ᒐᕙᒪᑐᖃᒃᑯᑦ ᑐᑭᓯᓇᖅᑐᓂᒃ 
ᐊᒻᒪᓗ ᑐᑭᑖᖅᓯᒪᔪᓂᒃ ᐊᓪᓗᕆᐊᕈᑎᑦᓴᖃᓕᖅᑐᑦ 

ᐱᒍᓐᓇᖅᑕᖏᓐᓂᒃ, ᐱᓕᕆᖃᑎᖃᑦᓯᐊᕐᓗᑎᒃ 
ᐸᐅᒃᑑᑎᒃᑯᓐᓂᑦ, ᑲᒪᒋᔭᖃᕐᓂᕐᒧᑦ ᐊᒥᓱᓂᑦ 

ᐊᑦᓱᕉᑕᐅᔪᓂᒃ ᐃᓄᓐᓄᑦ ᓱᓕ ᐊᑐᖅᑕᐅᔪᓂᒃ. 

ᒫᑕ ᒍᕆᒡ,       
ᐊᖏᔪᖅᑳᖅ 2005-2007

In 2005-2006, Pauktuutit brought together the twelve shelter directors 

from Inuit communities across Canada to discuss the challenges 

and future directions for shelters and the needs of the staff. One of 

the pressing needs identified was training for staff. As a result of the 

meeting, the National Inuit Women’s Shelter Association was formed.

2005-2006-ᒥᑦ, ᐸᐅᒃᑑᑎᒃᑯᑦ ᑲᑎᖃᑎᒌᑎᑦᓯᓚᐅᖅᑐᑦ 12-ᓂᒃ ᕿᒫᕕᓐᓄᑦ 

ᑐᑭᒧᐊᑦᑎᑦᓯᔨᓂᑦ ᐃᓄᐃᑦ ᓄᓇᓕᖏᓐᓂᒃ ᑲᓇᑕᓕᒫᒥᑦ ᐅᖃᐅᓯᖃᕐᓂᕐᒧᑦ ᐊᑦᓱᕉᑕᐅᔪᓂᒃ 

ᐊᒻᒪᓗ ᓯᕗᓂᑦᓴᒥᑦ ᑐᑭᒧᐊᕐᓂᐊᕐᓂᖏᑦ ᕿᒫᕕᐅᔪᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐱᒋᐊᖃᖅᑕᖏᓐᓂᒃ. ᐅᖃᐅᓯᐅᓪᓚᕆᖃᑦᑕᓚᐅᖅᑐᖅ ᓇᓗᓇᐃᖅᑕᐅᓪᓗᓂ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒋᐊᖃᕐᓂᖏᑦ. ᑲᑎᒪᓚᐅᖅᑎᓪᓗᒋᑦ, ᑲᓇᑕᒥ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᕿᒫᕝᕕᒃ 

ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᓴᖅᑭᑕᐅᓕᓚᐅᖅᑐᖅ.

Annie Napayok    ᐋᓂ ᓇᐸᔪᖅ
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I am always aware that we women are very 
knowledgeable and skillful. We can do great things 
together.  I have been very proud of our skills, being 
able to highlight mental health issues. Although we 
have had some obstacles, we are resilient and fight 
to achieve our goals. We need to try because if we 
don’t, we will never know what we are capable of. I 
encourage everyone to become involved and work 
together, because working together is a great way 
to achieve what we want.

I am always grateful that there had been strong 
presidents before me, like Jeela Moss-Davies and 
others. I also received support from Annie Okalik, 
Enooya Inook and Silpa Edmonds, and Mary  
Matook.”

ᐊᑐᐃᓐᓇᐅᑎᑦᓯᓂᕐᒥᑦ ᑐᓴᐅᒪᔾᔪᑎᑦᓴᓂᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ ᓄᓇᓕᓐᓄᑦ ᑎᒥᐅᑉ ᐊᓐᓇᐅᒪᔾᔪᑎᖃᕈᓐᓃᕐᓂᖓᓄᑦ/ᐊᓴᐱᐅᑉ ᒥᑦᓵᓄᑦ 

ᐸᐅᒃᑑᑎᒃᑯᓐᓄᑦ ᓯᕗᓪᓕᐅᔾᔭᐅᖃᑕᐅᓕᓚᐅᖅᑐᖅ 1989-1990-ᒥᑦ. ᐊᑦᓱᕈᓚᐅᖅᑐᑦ ᓈᓚᐅᑎᒃᑯᑦ ᐊᒻᒪᓗ ᐸᐅᒃᑑᑎᒃᑯᑦ ᑎᑎᖅᑲᖓᒍᑦ, ᓱᕙᒎᖅ, 

ᑐᓴᖅᑎᑦᓯᓂᕐᒥᑦ ᓄᓇᓕᓐᓂᒃ ᐊᒻᒪᓗ ᐃᓄᓐᓂᒃ ᐋᓐᓂᐊᑉ ᒥᑦᓵᓄᑦ, ᓱᖅᑯᐃᔾᔪᑎᑦᓴᖏᓐᓂᒃ, ᐊᐃᑦᑐᕐᓗᑦᑕᐅᑦᑕᐃᓕᒪᓂᕐᒥᑦ ᐊᒻᒪᓗ ᖃᓄᖅ ᐊᓴᐱ 

ᓯᐊᒻᒪᑦᑎᑕᐅᖃᑦᑕᙱᓐᓂᖓᓂ. ᐸᐅᒃᑑᑎᑦ ᓴᖅᑮᓕᓚᐅᖅᑐᑦ ᐃᑲᔫᑎᑦᓴᓂᑦ ᓱᓇᒃᑯᑖᓂᑦ ᓴᓇᓯᒪᓪᓗᑎᒃ ᐃᓄᓐᓄᑦ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᖅᑎᑦᓯᓂᕐᒥᑦ 

ᐃᓄᓐᓂᒃ ᐅᑭᐅᖅᑕᖅᑐᒥ ᐊᒻᒪᓗ ᐋᑐᕚᒥᑦ ᐋᓐᓂᐊᑉ ᒥᑦᓵᓄᑦ. ᐸᐅᒃᑑᑎᒃᑯᑦ ᑎᒥᐅᑉ ᐊᓐᓇᐅᒪᔾᔪᑎᖃᕈᓐᓃᕐᓂᖓᓄᑦ/ᐊᓴᐱᒧᑦ ᐱᓕᕆᐊᑦᓴᖓᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᐱᓕᕆᓚᐅᖅᑐᑦ ᓴᖅᑮᓂᕐᒥᑦ ᑲᓇᑕᒥ ᐃᓄᓐᓄᑦ ᑎᒥᐅᑉ ᐊᓐᓇᐅᒪᔾᔪᑎᖃᕈᓐᓃᕐᓂᖓᓄᑦ/ᐊᓴᐱᒧᑦ ᐱᓕᕆᖃᑎᒌᑦ 

(CIHAN), ᑕᐃᒫᒃ, ᐱᓕᕆᖃᑎᖃᖅᓱᑎᒃ ᐸᐅᒃᑑᑎᒃᑯᓐᓂ, ᐱᓕᕆᐊᖃᖅᓯᒪᔪᑦ ᐊᒥᓱᓂᒃ ᐃᓕᓐᓂᐊᕈᑎᑦᓴᓂᑦ ᑐᓴᖅᑎᑦᓯᓂᕐᒧᑦ ᐃᓄᓐᓂᒃ ᐊᒻᒪᓗ 

ᓯᐊᒻᒪᖅᑎᑦᓯᑦᑕᐃᓕᒪᓂᕐᒥᑦ ᐋᓐᓂᐊᖑᔪᒥᑦ ᐃᓄᐃᑦ ᓄᓇᓕᖏᓐᓂᒃ.

Providing information to northern communities about HIV/AIDS became one of Pauktuutit’s priorities in 

1989-1990. Efforts were made through radio and Pauktuutit’s newsletter, Suvaguuq, to inform communities 

and individuals about the nature of the disease, its symptoms, what preventive measures should be taken 

and the ways in which AIDS is and is not transmitted. Pauktuutit went on 

to produce resource materials designed for Inuit and to host workshops to 

educate Inuit in the North and in Ottawa about the disease. Pauktuutit’s HIV/

AIDS project staff were instrumental in establishing the Canadian Inuit HIV/

AIDS Network (CIHAN), which, in conjunction with Pauktuutit, has undertaken 

many educational activities to inform Inuit and prevent the spread of the 

disease in Inuit communities.

ᐊᑖᑕᒐ ᐊᑲᐅᑦᓯᐊᕈᓐᓃᖃᑦᑕᓕᔪᒻᒥᔪᖅ. ᑕᐃᒪᐃᓚᐅᙱᑎᓪᓗᒋᑦ 
ᓄᖅᑲᓚᐅᖅᓯᒪᙱᑦᑐᖓ ᐅᕝᕙᓘᓐᓃᑦ ᐱᓕᕆᒍᓐᓃᓚᐅᖅᓯᒪᙱᑦᑐᖓ, 
ᑭᓯᐊᓂ ᐊᑖᑕᒐ ᐃᑲᔪᕆᐊᖃᓕᓚᐅᖅᓯᒪᒐᒃᑯ. ᖃᐅᔨᒪᓚᐅᖅᑐᖓ 
ᑐᑭᒧᐊᖅᑎᑦᓯᔨᐅᖃᑎᒃᑲ ᑲᔪᓯᒍᓐᓇᓛᖅᑐᑦ ᐱᓕᕆᐊᕆᔭᖏᓐᓂᒃ. 
ᐃᓱᒪᖅᓱᓇᖓ ᑲᔪᓯᒍᓐᓇᐃᓕᓚᐅᖅᑐᖓ ᐊᖏᔪᖅᑳᖑᓂᕐᒥᑦ.

ᐅᔾᔨᕈᓱᐃᓐᓇᖅᑐᖓ ᐊᕐᓇᐅᓪᓗᑕ ᖃᐅᔨᒪᓂᖃᑦᓯᐊᖅᑐᒍᑦ ᐊᒻᒪᓗ 
ᐊᔪᙱᓐᓂᖃᑦᓯᐊᖅᑐᒍᑦ. ᐱᓕᕆᑦᓯᐊᕈᓐᓇᖅᑐᒍᑦ ᐱᓕᕆᖃᑎᒌᖃᑦᑕᕐᓗᑕ. 
ᐅᐱᒍᓱᑦᓯᒪᓪᓚᕆᑦᑐᖓ ᐊᔪᙱᓐᓂᕆᔭᑦᑎᓐᓂᒃ, ᐅᖃᐅᓯᖃᕈᓐᓇᕐᓂᕐᒥᑦ 
ᐃᓱᒪᒃᑯᑦ ᐋᓐᓂᐊᒍᑎᖃᕐᓂᕐᒧᑦ ᐊᑲᐅᙱᓕᐅᕈᑕᐅᔪᓂᒃ. 
ᖄᖐᕆᐊᖃᕋᓗᐊᖅᑎᓪᓗᑕ ᐊᑦᓱᕈᕐᓇᖅᑐᓂᒃ, ᐊᓂᒍᐃᓲᖑᔪᒍᑦ 
ᐊᒻᒪᓗ ᐱᓕᕆᓇᓱᓲᖑᔪᒍᑦ ᑎᑭᐅᒪᓂᕐᒥᑦ ᑐᕌᒐᕆᔭᑦᑎᓐᓂᒃ. 
ᐆᑦᑐᖃᑦᑕᕆᐊᖃᖅᑐᒍᑦ ᐅᐱᓐᓇᕋᓂ ᐆᑦᑐᖃᑦᑕᖏᒃᑯᑦᑕ, 
ᖃᐅᔨᓚᐅᖅᓯᒪᔾᔮᙱᑦᑐᒍᑦ ᐅᕙᒍᑦ ᐊᔪᙱᑕᖏᓐᓂᒃ. ᐃᓄᓕᒫᓂᑦ 
ᐊᔭᐅᖅᑐᐃᕗᖓ ᐱᖃᑕᐅᖃᑦᑕᕆᑦᓯ ᐊᒻᒪᓗ ᐱᓕᕆᖃᑎᒌᖃᑦᑕᕐᓗᓯᒃ, 
ᐅᐱᓐᓇᕋᓂ ᐱᓕᕆᖃᑎᒌᓐᓂᖅ ᐱᐅᔪᐊᓘᒻᒪᑦ ᑎᑭᐅᒪᓂᕐᒧᑦ 
ᐱᒍᒪᔭᑦᑎᓐᓂᒃ.

ᖁᔭᓖᓐᓇᖅᑐᖓ ᓴᙱᔪᓂᑦ ᐊᖏᔪᖅᑳᖅᑕᖃᖃᑦᑕᖅᓯᒪᒻᒪᑦ 
ᐅᕙᖓᐅᓚᐅᙱᑎᓪᓗᒍ, ᓲᕐᓗ ᔩᓚ ᒫᔅ ᑕᐃᕙᔅ ᐊᒻᒪᓗ ᐊᓯᖏᑦ. 
ᐃᑲᔪᖅᓱᖅᑕᐅᓚᕐᒥᔪᖓ ᑖᒃᑯᓄᖓ ᐋᓂ ᐅᑲᓕᖅ, ᐃᓅᔭᖅ  ᐊᒻᒪᓗ ᓯᐅᐸ 
ᐃᐊᑦᒪᓐ , ᐊᒻᒪᓗ ᒥᐊᓕ ᒪᑐᒃ.”

What is important is that the federal 

government now has clear and definable 

steps it can take, working closely 

with Pauktuutit, to address the many 

challenges that Inuit continue to face.

Martha Greig,  
President 2005-2007
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Did You Know?
Martha Greig played a pivotal role as the president of  
Pauktuutit in establishing Nunavik Women’s Midwifery (now 
The Inuulitsivik Health Service). With locations across Nunavik, 
Inuulitsivik has offered Inuit midwifery services in Puvirnituq 
since 1986. The initiative expanded to Inukjuak in 1998, Salluit 
in 2004, and Kuujjuaq in the mid-2000s and now serves seven 
communities in the region. Today, 92.2% of deliveries in Nunavik 
are done in-the-community, through the work of Inuit midwives.
Inuulitsivik midwifery is seen nationally and internationally as a 
model for remote maternity care and Indigenous midwifery.

ᖃᐅᔨᒪᕖ?
ᒫᑕ ᒍᕆᒡ ᐱᓕᕆᐊᖃᒻᒪᕆᓚᐅᖅᐳᖅ ᐊᖓᔪᖅᑳᖑᓪᓗᓂ ᐸᐅᒃᑑᑎᒃᑯᓐᓄᑦ ᓴᖅᑮᓂᕐᒧᑦ 
ᓄᓇᕕᒻᒥ ᐊᕐᓇᐃᑦ ᐃᕐᓂᓱᔅᓰᔨᖏᓐᓂᑦ (ᒫᓐᓇ ᐃᓅᓕᑦᓯᕕᒃ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᓐᓂ 
ᐱᔨᑦᑎᕋᖅᑎᑦ). ᓄᓇᕕᒃ ᓇᔪᕐᕕᖃᖅᑐᑎᒃ, ᐃᓅᓕᑦᓯᕕᒃ ᐃᓄᖕᓂᒃ ᐃᕐᓂᓱᒃᓰᔨᓂᒃ 
ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓯᒪᔪᑦ ᐱᔨᑦᑎᕋᐅᑎᓂᑦ ᐳᕕᕐᓂᑐᒥ ᑕᐃᒪᙵᑦ 1986-ᖑᓕᖅᑎᓪᓗᒍ. 
ᐱᓕᕆᐊᖑᔪᖅ ᐊᖏᒡᓕᒋᐊᓚᐅᖅᓯᒪᕗᖅ ᐃᓄᒡᔪᐊᕐᒧᑦ 1998-ᖑᑎᓪᓗᒍ, ᓴᓪᓗᐃᑦ 2004-
ᖑᑎᓪᓗᒍ, ᐊᒻᒪ ᑰᔾᔪᐊᖅ ᕿᑎᐊᓂ 2000−ᖏᓐᓂ ᒫᓐᓇᓗ ᐱᔨᑦᑎᕋᓕᖅᑐᑦ 7 ᓄᓇᓕᖕᓂ 
ᐊᕕᒃᑐᖅᓯᒪᓂᐅᔪᓂ. ᐅᓪᓗᒥ, 92.2 ᐳᓴᑦ ᐃᕐᓂᐅᖅᑐᑦ ᓄᓇᕕᒻᒥ ᑲᒪᒋᔭᐅᔪᑦ ᓄᓇᓕᖓᓂ, 
ᐃᓄᐃᑦ ᐃᕐᓂᓱᒃᓰᔨᑦ ᐱᓕᕆᐊᖏᑦᑎᒍᑦ. 
ᐃᓅᓕᑦᓯᕕᒃ ᐃᕐᓂᓱᑦᓰᔨ ᑕᑯᔭᐅᖃᑦᑕᖅᑐᖅ ᑲᓇᑕᓕᒫᒥ ᓄᓇᕐᔪᐊᕐᒥᓗ ᐆᑦᑑᑎᒋᔭᐅᑦᓱᓂ 
ᐅᖓᓯᑦᑐᒥ ᓇᔾᔨᔪᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓄᑦ ᐃᕐᓂᓱᑦᓰᓂᕐᒧᑦ. 

ᕗᕆᓐᑕ ᐃᐴ, ᕿᑎᐊᓂ, ᐃᕐᓂᓱᑦᓰᔨ ᐃᓄᒃᔪᐊᖅ ᐋᓐᓂᐊᕕᖓᓂ ᐊᒻᒪᓗ 
ᐸᐅᒃᑑᑎᒃᑯᓐᓄᑦ ᑲᑎᒪᔨᐅᖃᑕᐅᔪᖅ 2020 2023, ᖃᐅᔨᓴᖅᑐᖅ 
ᐋᓐᓂᐊᕕᓕᐊᖅᓯᒪᔪᒥᑦ ᐃᓕᓐᓂᐊᖅᑎᐅᔪᖅ ᐃᕐᓂᓱᑦᓰᔨᐅᓂᕐᒧᑦ 
ᑕᐅᑐᑦᑎᓪᓗᒍ. ᑭᖑᓂᑦᑎᓐᓂᒃ, ᑲᓇᑕ ᐊᑦᓱᕈᖅᑎᑦᓯᓚᐅᖅᑐᖅ ᐃᓄᓐᓂᒃ 
ᐊᕐᓇᓂᑦ ᖃᓪᓗᓈᓄᑦ ᐊᐅᓪᓚᖁᔭᐅᓪᓗᑎᒃ ᐃᕐᓂᓱᕆᐊᖅᑐᓂᕐᒧᑦ 
ᐋᓐᓂᐊᕕᓐᓂᒃ. ᑭᓯᐊᓂ ᓄᑖᖑᔪᑦ ᓄᓇᒋᔭᐅᔪᓂᒃ ᐃᕐᓂᓱᑦᓰᕖᑦ 
ᐱᕕᖃᖅᑎᑦᓯᓕᖅᑐᖅ ᐃᕐᓂᕈᓐᓇᖅᓯᓪᓗᑎᒃ ᐊᖏᕐᕋᖏᓐᓄᑦ 
ᖃᓂᓐᓂᖅᓴᐅᓗᑎᒃ ᐃᕐᓂᓱᑦᓰᔨᑕᖃᕐᓗᓂ.
Brenda Epoo, center, a midwife at the Inukjuak clinic and 
a Pauktuutit board member 2020-2023, checks a patient 
as a student midwife observes. In the past, Canada 
pressured Inuit women to travel south to give birth in 
hospitals. Now hometown maternity clinics allow them 
to deliver closer to home with midwives attending. 

Martha Greig at Pauktuutit’s Annual General meeting 1988 (on Pauktuutit’s staff as health coordinator), and again lighting the ceremonial qulliq at 
the National Enquiry into MMIWG Hearings in Quebec City in May 2021.  

ᒫᑕ ᒍᕋᒡ ᐸᐅᑦᑑᑎᒃᑯᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖓᓐᓂ ᑲᑎᒪᔪᑦ 1988 (ᐸᐅᑦᑑᑎᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖓ ᐋᓐᓂᐊᖅᑕᐃᓕᒪᓂᕐᒧᑦ ᑐᑭᒧᐊᑦᑎᑦᑎᔨ), 
ᐊᒻᒪᓗ ᖁᓪᓕᕐᒥᑦ ᐃᑭᑦᑎᔪᖅ ᑲᓇᑕᒥ ᑲᑎᒪᑎᑕᐅᑎᓪᓗᒋᑦ MMIWG ᓈᓚᑦᑎᑦᑎᔪ ᑯᐸᒻᒥ ᒪᐃ 2021.
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“ᑕᑯᒍᒃᑭᑦ ᐸᐅᒃᑑᑎᑦ ᒪᕐᕉᒃ ᒪᒃᑯᒃᑑᒃ ᑲᑎᒪᔨᖏᑦ, ᐃᖅᑲᐃᑎᑕᐅᕗᖓ 
ᖃᓄᖅ ᐊᑯᓂᐅᑎᒋᔪᖅ ᒪᒃᑯᒃᑐᖁᑎᕗᑦ ᑎᑭᓯᒪᓕᕐᒪᖔᑕ ᐊᒻᒪ ᖃᓄᑎᒋ 
ᐱᒻᒪᕆᐅᑎᒋᖕᒪᖔᑦ ᐆᒻᒪᕆᒃᓗᑎᒃ ᓂᐱᖃᕐᓗᑎᒃᓗ ᐃᓚᐅᖃᑕᐅᓗᑎᒃ 
ᑲᑐᔾᔨᖃᑎᒌᑦᑎᓐᓂ.”
ᐅᖃᐅᓯᖃᓚᐅᖅᑐᖅ ᐃᓱᒪᒋᔭᖃᕐᓂᕐᒥᓂᒃ ᓇᓗᙱᑦᑎᐊᕈᒪᓂᕐᒥᓄᑦ 
ᑕᒪᒃᑯᐊ ᐃᓄᐃᑦ ᓄᓇᖃᖅᑐᑦ ᓄᓇᖅᐸᓯᖕᓂ ᐃᓄᓐᓂ 
ᐳᐃᒍᖅᑕᐅᙱᒃᑲᓗᐊᕐᒪᖔᑕ. “ᖃᓪᓗᓈᓂᕐᒥᐅᑕᑦ ᐃᓄᐃᑦ ᐊᑦᓱᕈᖃᑦᑕᖅᑐᑦ 

“When I look at Pauktuutit’s two youth Board 
members, I am reminded about how far our 
young people have come and how essential it is to 
have them as active and vocal participants in our 
organizations.”

She spoke of her interest in ensuring that Inuit 
living in urban areas are not forgotten. “Urban 
Inuit face many challenges in accessing services 
and programs many Inuit in Inuit Nunaat take for 
granted. Ensuring Inuit are able to lead healthy and 
productive lives in urban centres will continue to be 
a strong interest for me.”

She also spoke of her pride in the work Pauktuutit 
had undertaken towards building healthy Inuit 
communities. “This is a role that Pauktuutit is 
uniquely qualified for as the only national Inuit  
organization that represents Inuit women. Inuit 

In her president’s message reviewing the first year of her tenure, Rhoda Innuksuk 

spoke of the need to encourage and enable Inuit youth to have a stronger say on the 

issues that affected them. 

    ᐊᖓᔪᖅᑳᑉ ᐅᖃᐅᓯᒃᓴᖓ ᕿᒥᕐᕈᓪᓗᓂ ᓯᕗᓪᓕᖅᐹᒥ ᐊᕐᕌᒍᒥ ᐱᓕᕆᑎᓪᓗᒍ, 
ᕉᑕ ᐃᓄᒃᓱᒃ ᐅᖃᐅᓯᖃᓚᐅᖅᐳᖅ ᑎᓕᐅᕆᔭᕆᐊᖃᕐᓂᕐᒥᒃ ᐊᒻᒪ ᐃᓄᐃᑦ ᒪᒃᑯᒃᑐᑦ ᐅᖃᕈᓐᓇᕐᓂᖅᓴᐅᓕᕐᓗᑎᒃ 
ᐊᑦᑐᖅᑕᐅᓯᒪᓂᕆᔭᖏᓐᓄᑦ.

ᕉᑕ ᐃᓄᒃᓱᒃ
Rhoda Innuksuk

2007-2009

ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᑐᙵᕕᓪᓗᐊᑕᐅᒻᒪᑕ ᓄᓇᓕᑦᑎᓐᓂᒃ 
ᓇᐅᒃᑯᑐᐃᓐᓇᖅ ᐊᒻᒪᓗ ᐱᓕᕆᔪᒻᒪᕆᐅᓲᖑᓪᓗᑎ 

ᓄᓇᓕᖏᓐᓂᒃ ᐱᐅᓯᕚᓪᓕᖅᑎᑦᓯᓗᑎᒃ ᐊᔪᙱᓐᓂᓕᒫᖏᓐᓂᒃ. 

ᕉᑕ ᐃᓄᒃᓱᒃ,   
ᐊᖏᔪᖅᑳᖅ 2007-2009

© John Burridge
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ᐊᑐᐃᓐᓇᖃᕐᕕᐅᓂᕐᒥᑦ ᐱᔨᑦᓯᕋᐅᑎᓂᒃ ᐊᒻᒪᓗ ᐱᓕᕆᐊᑦᓴᓂᑦ ᐊᒥᓱᓄᑦ 
ᐃᓄᓐᓄᑦ ᐃᓄᐃᑦ ᓄᓈᓐᓂ ᐃᓱᒪᖅᓲᑕᐅᔪᓂᑦ. ᓇᓗᓇᐃᔭᐃᓂᖅ ᐃᓄᐃᑦ 
ᐊᐅᓚᑦᑎᔪᓐᓇᕐᓂᖏᑕ ᐊᒻᒪ ᐃᓅᓯᖃᑦᑎᐊᕐᓂᖃᓗᑎᒃ ᐅᖓᓯᑦᑐᓂ 
ᓄᓇᓕᖃᖅᑐᑦ ᑲᔪᓯᓂᐊᖅᑐᑦ ᓴᙱᔪᒥᑦ ᐱᔪᒪᓂᐅᔭᐅᔪᓄᑦ ᐅᕙᓐᓄᑦ.”
ᐅᖃᐅᓯᖃᓚᐅᕆᓪᓗᓂᓗ ᐅᐱᒍᓱᓐᓂᕐᒥᓂᒃ ᐱᓕᕆᐊᖏᓐᓂᒃ ᐸᐅᒃᑑᑎᒃᑯᑦ 
ᐱᓕᕆᐊᕆᓯᒪᔭᖏᓐᓂᒃ ᐃᓄᐃᑦ ᓄᓇᓕᖏᓐᓂᒃ ᖃᓄᐃᙱᑦᑎᐊᖅᑐᓂᒃ 
ᓴᓇᖁᓪᓗᒋᑦ. “ᑖᓐᓇ ᐱᓕᕆᐊᒃᓴᐅᔪᖅ ᐸᐅᒃᑑᑎᒃᑯᑦ ᐊᔾᔨᐅᙱᑦᑑᓪᓗᓂ 
ᐊᔪᙱᓐᓂᖃᖅᑐᖅ ᑲᓇᑕᒥ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ ᑭᒡᒐᖅᑐᐃᔪᓄᑦ 
ᐃᓄᐃᑦ ᐊᕐᓇᖏᓐᓂᒃ. ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᑐᙵᕕᓪᓗᐊᑕᐅᕐᖓᑕ 
ᓄᓇᓕᑦᑎᓐᓂᒃ ᓇᐅᒃᑯᑐᐃᓐᓇᖅ ᐊᒻᒪᓗ ᐱᓕᕆᔪᒻᒪᕆᐅᓲᖑᓪᓗᑎ 
ᓄᓇᓕᖏᓐᓂᒃ ᐱᐅᓯᕚᓪᓕᖅᑎᑦᓯᓗᑎᒃ ᐊᔪᙱᓐᓂᓕᒫᖏᓐᓂᒃ.”
ᐸᐅᒃᑑᑎᑦ ᐱᓕᕆᐊᕆᓪᓗᐊᑕᖅᑕᖏᑦ 2007-2008-ᒥ ᐃᓚᖃᓚᐅᖅᐳᑦ 
ᐱᓂᕐᓗᒃᑎᑦᑎᑦᑕᐃᓕᓂᕐᒥᒃ, ᓯᖓᐃᔪᓄᑦ ᐊᒻᒪ ᓯᖓᐃᔪᓄᑦ 
ᖃᓄᐃᙱᑦᑎᐊᕈᓯᕐᒧᑦ, ᐊᒻᒪ ᓄᓕᐊᕐᓂᒃᑯᑦ ᐋᓐᓂᐊᖅᑖᖅᑕᐃᓕᒪᓂᖅ 
ᖄᒃᑲᓐᓂᐊᒍᑦ ᓴᙱᓂᖅᓴᒥᒃ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᖅᓴᒥᒡᓗ ᐃᓄᐃᑦ 
ᓄᓇᓕᖏᓐᓂ. ᐃᑲᔪᖅᓱᕐᓗᒍ ᑲᓇᑕᒥ ᖃᓄᐃᓕᐅᕈᑕᐅᔪᒪᔪᖅ 
ᐊᑐᕐᓂᕐᓗᒃᑕᐅᑦᑕᐃᓕᑎᑦᑎᓂᕐᒧᑦ ᐃᓄᐃᑦ ᓄᓇᖏᓐᓂ, ᐸᐅᒃᑑᑎᒃᑯᑦ 
ᐊᒥᓱᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓚᐅᖅᐳᑦ ᐊᒻᒪ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓪᓗᑎᒃ 
ᐅᑭᐅᖅᑕᖅᑐᒥ, ᐃᓚᒋᔭᐅᓪᓗᓂ ᐃᓚᒌᓄᑦ ᐃᓅᓯᓕᕆᔭᐅᓂᖅ 
ᐊᐅᓪᓛᖅᓯᒪᓪᓗᓂ ᐱᓕᕆᐊᖅ ᐋᖅᑭᒃᑕᐅᓚᐅᖅᓯᒪᔪᖅ, ᕼᐆᑉᑎᔪ 
ᓄᓇᑦᓯᐊᒻᒥ.
ᐱᓕᕆᐊᖑᐃᓐᓇᖅᑐᖅ ᐸᐅᒃᑑᑎᒃᑯᑦ ᐃᕐᓂᓱᒃᓰᓂᕐᒧᑦ ᐱᓕᕆᐊᖅ 
ᓴᖅᑭᑦᑎᓇᓱᒃᖢᑎᒃ ᐃᓄᐃᑦ ᐃᕐᓂᓱᒃᓰᓂᕐᒧᑦ ᖃᓄᐃᓕᐅᕈᑕᐅᔪᒪᔪᓂᒃ 
ᑕᒪᓐᓇ ᐱᔪᓐᓇᑎᑦᑎᒐᔭᖅᑯ ᐃᓄᐃᑦ ᐃᕐᓂᓱᔅᓰᔩᑦ ᐃᓕᓐᓂᐊᕐᓗᑎᑦ 
ᐃᓄᐃᑦ ᓄᓇᓕᓕᒫᖏᓐᓂ. ᐱᓕᕆᐊᖅ ᐊᑐᖅᑕᐅᓪᓗᐊᑕᓚᐅᖅᑐᑦ 
ᓴᖅᑭᑦᑎᓪᓗᑎᒃ ᐃᑲᔫᑎᒃᓴᓂᒃ ᐊᒻᒪ ᐱᓕᕆᔾᔪᑎᓄᑦ ᐃᑲᔪᖅᓱᐃᓪᓗᑎᒃ 
ᐱᓕᕆᖃᑎᒌᓄᑦ ᐱᔾᔪᑕᐅᔪᒥᒃ. ᐊᑯᓂᐅᔪᒃᑯᑦ ᑐᕌᕆᔭᐅᔪᖅ ᐱᓕᕆᐊᖑᔪᒥ 
ᐃᑲᔪᕈᒪᓂᐅᓚᐅᖅᐳᖅ ᐱᐅᔪᒻᒪᕆᖕᒥᒃ ᐊᓈᓇᓂᒃ ᓄᑕᖅᑲᓂᒡᓗ 
ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᓂᕐᒧᑦ ᑲᒪᒋᔭᐅᓂᕐᒥᒃ ᐅᑭᐅᖅᑕᖅᑐᒥ.

women form the core of our communities in 
many areas and work tirelessly to help make their  
communities the best they can be.” 

Pauktuutit’s primary areas of activity in 2007-
2008 included abuse prevention, prenatal and 
maternal health care, and sexual health, in addition to 
building stronger and healthier Inuit communities. In 
support of its National Strategy to Prevent Abuse in 
Inuit Communities, Pauktuutit delivered numerous  
programs and workshops across the North, including 
the Family Counseling On-the-Land program  
developed in Hopedale, Nunatsiavut.

Work continued on Pauktuutit’s midwifery  
project to develop an Inuit midwifery strategy that 
would facilitate the ability of Inuit midwives to 
practise in all Inuit communities. The work largely 
took the form of creating resources and providing 
technical support to a working group on the issue. 
The long-term goal of the project was to contribute 
to excellent maternal and child health care in the 
North.

Inuit women form the core of our  

communities in many areas and work  

tirelessly to help make their communities  

the best they can be.

Rhoda Innuksuk,  
President 2007-2009

2006-ᒥ, ᐸᐅᒃᑑᑎᑦ ᐊᐱᕆᔭᐅᓚᐅᖅᐳᑦ ᐊᕐᓇᐃᑦ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᖏᓐᓂᒃ 
ᐊᒻᒪ ᐊᕐᓇᐃᑦ/ᐊᖑᑎᑦ ᖃᐅᔨᓴᖅᑕᐅᓂᖏᓐᓂᒃ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ 
ᑲᓇᑕᒥ ᓴᖅᑭᑦᑎᓂᐊᕐᓗᑎᒃ ᑐᙵᕕᒃᓴᒥᑦ ᐃᓄᖕᓄᑦ−ᑐᕌᖓᔪᓂᑦ 
ᐃᓕᖅᑯᓯᒨᖓᔪᓂᑦ ᐊᕐᓇᓄᑦ/ᐊᖑᑎᑦ ᑐᙵᕝᕕᖏᑦ ᖃᐅᔨᓴᖅᑕᐅᔪᑦ 
ᖃᓄᐃᙱᑦᑎᐊᕐᓂᕐᒧᑦ ᐱᔾᔪᑕᐅᓲᓂᑦ. ᐊᑐᖅᑕᐅᓂᖓ ᑖᔅᓱᒪ ᐋᖅᑭᒃᓯᒪᓂᖓ 
ᐃᑲᔪᖅᑐᖅ ᖃᐅᔨᓇᓱᒃᓗᑎᒃ ᓄᑖᑦ ᒐᕙᒪᑐᖃᒃᑯᑦ ᐊᑐᐊᒐᖏᑦ ᐱᓕᕆᐊᒃᓴᐃᑦ 
ᐊᒃᑐᐃᓐᓂᖃᕐᒪᖔᑕ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐊᔾᔨᒋᙱᑕᖓᓂᒃ ᐊᓯᖏᓐᓂᑦ 
ᐃᓚᒋᔭᐅᔪᓂᑦ.

In 2006, Pauktuutit was asked by the Bureau of Women’s 

Health and Gender Analysis at Health Canada to devel-

op a framework for an Inuit-specific culturally relevant 

gender-based analysis of health determinants. The use 

of this framework helps determine whether new federal 

policies and programs affect Inuit women differently 

from other groups.
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ᐅᓂᒃᑳᒥ ᐊᐃᑉᐸᖓᓂ ᐊᕐᕌᒍᒥ ᕉᑕ ᐃᓄᒃᓱᒃ, ᓇᓗᓇᐃᖅᓯᓚᐅᖅᑐᖅ 
ᐸᐅᒃᑑᑎᑦ ᐱᓕᕆᐊᕆᓯᒪᔭᖏᓐᓂᒃ ᑲᑐᔾᔨᖃᑎᒌᑦ 25-ᒋᓕᖅᑕᖓᓂᒃ 
ᐊᕐᕌᒍᖃᓕᖅᑕᖓ ᐊᐅᓚᓂᕐᒧᑦ, ᐅᖃᕐᓗᒍ “ᓯᕗᓪᓕᕐᒥ ᐱᒋᐊᓕᓵᖅᑎᓪᓗᒋᑦ 
ᓄᑖᑦ ᓇᓂᔭᐅᔪᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ 1984-ᒥ, ᐸᐅᒃᑑᑎᒃᑯᑦ ᐊᒃᓱᕈᖅᓯᒪᕐᔪᐊᖅᐳᑦ 
ᐱᐅᓯᒋᐊᖅᑎᑦᑎᓇᓱᒃᑐᑎᒃ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐃᓅᓯᖏᓐᓂᑦ, ᖃᑕᙳᑎᖏᑦ 
ᓄᓇᓕᖏᓪᓗ ᐊᕐᕌᒍᐃᑦ
25 ᐅᖓᑖᓄᑦ.” ᐅᖃᓚᐅᖅᑐᖅ “ᒐᕙᒪᓕᕆᓂᕐᒧᑦ ᐊᔾᔨᒌᒃᑎᑦᑎᓂᖅ, 
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᓂᖅ ᐊᒻᒪ ᐃᓄᓕᕆᓂᖅ ᑕᐃᒪᐃᖃᑦᑕᖅᓯᒪᖕᒪᑦ 
ᐊᒻᒪ ᐱᖓᓱᑦ ᓯᕗᓪᓕᖅᐸᐅᔾᔭᐅᓯᒪᔪᑦ ᐸᐅᒃᑑᑎᒃᑯᓐᓄᑦ ᐃᓚᒋᔭᐅᔪᑦ,” 
ᑐᙵᕕᖃᖅᖢᑎᒃ ᖃᐅᔨᓴᖅᑕᐅᓯᒪᔪᓂᒃ ᑕᒪᐃᓐᓄᑦ ᐱᖁᔨᕗᖔᕈᑎᓄᑦ 
ᐊᓂᒍᖅᑎᑕᐅᔪᑦ ᑲᑎᒪᔭᖅᑐᖅᓯᒪᔪᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ ᐊᕐᕌᒍᓕᒫᖅᓯᐅᒻᒥᒃ 
ᑲᑎᒪᑎᓪᓗᒋᑦ ᑕᐃᒪᙵᑦ 1984−ᖑᑎᓪᓗᒍ.
ᐸᐅᒃᑑᑎᒃᑯᑦ ᐱᓕᕆᐊᖓᑦ ᑕᐃᒪᙵᑦ ᐱᒋᐊᓚᐅᖅᓯᒪᒻᒪᓂᑦ ᑖᒃᑯᐊ 
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᐊᖏᑦ ᐊᒻᒪ ᐱᔨᑦᑎᕋᐅᑎᑦ ᐊᖑᒻᒪᑎᓂᐊᕐᓗᑎᒃ 
ᐱᔭᐅᔭᕆᐊᓕᓐᓄᑦ ᓯᕗᓪᓕᐅᑎᑕᐅᔭᕆᐊᖃᖅᑐᑦ ᐃᓄᐃᑦ ᐊᕐᓇᓄᑦ. 
ᐸᐅᒃᑑᑎᒃᑯᑦ ᐊᑐᓚᐅᖅᐳᑦ ᐃᓄᖕᓄᑦ−ᑐᕌᖓᔪᓂᒃ, ᐊᕐᓇᐃᑦ/ᐊᖑᑎᑦ 
ᒪᓕᒃᖢᒋᑦ ᖃᐅᔨᓴᖅᑕᐅᔪᓂᒃ ᑲᓇᑕᒥ ᓂᕿᓂᒃ ᑎᑭᓴᐃᖃᑦᑕᕐᓂᕐᒧᑦ 
ᐱᓕᕆᐊᒃᓴᑦ, ᐊᒻᒪ ᐊᓯᔾᔨᑐᐃᓐᓇᕆᐊᓖᑦ ᐱᓕᕆᐊᒧᑦ, ᖃᐅᔨᓴᕐᓗᒋᑦ 
ᖃᓄᖅ ᑐᒃᓯᕋᐅᑕᐅᓯᒪᔪᑦ ᐊᓯᔾᔨᖁᔭᐅᔪᑦ ᐊᔪᖅᑎᑕᐅᙱᑦᑐᓄᑦ 
ᓂᕆᔭᒃᓴᑦ ᐊᒃᑐᐃᔾᔪᑕᐅᑐᐃᓐᓇᕆᐊᖃᕐᒪᖔᑕ ᐃᓄᖕᓄᑦ ᐊᕐᓇᓄᑦ 
ᐊᒻᒪ ᐊᖑᑎᓄᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ ᐊᔾᔨᒌᙱᑦᑐᒃᑯᑦ. ᑖᓐᓇ ᐱᓕᕆᐊᖑᔪᖅ 
ᐱᕕᖃᖅᑎᑦᑎᓚᐅᖅᑐᖅ ᐱᒻᒪᕆᐅᔪᒥᒃ ᖃᐅᔨᓴᖅᑐᑎᒃ ᐸᐅᒃᑑᑎᒃᑯᑦ 
ᐱᓕᕆᐊᖏᓐᓂᒃ ᐅᓪᓗᒥᒧᑦ ᑎᑭᑦᑐᒍ ᐱᔾᔪᑕᐅᔪᑦ ᒐᕙᒪᑐᖃᒃᑯᑦ 
ᐊᑐᐊᒐᓄᑦ ᐱᓕᕆᐊᖑᔪᓂᑦ.

In the report on the second year of Rhoda  
Innuksuk’s tenure, she highlighted Pauktuutit’s 
achievements in what was also the organization’s 
twenty-fifth year of operation, saying that “from the 
initial stirrings of the newly founded organization in 
1984, Pauktuutit has proven to be a major force in 
improving the lives of Inuit women, their families and 
their communities for over a quarter century.” She 
noted that “political equality, health and social issues 
have been and continue to be the top three priorities 
of Pauktuutit’s membership,” based on analyses of all 
resolutions passed by delegates to the organization’s 
annual general meetings since 1984.

One aspect of Pauktuutit’s work since its  
inception has been to ensure that government  
programs and services meet the needs and priorities 
of Inuit women. Pauktuutit applied an Inuit -specific, 
gender- based analysis to the Federal Food Mail 
Program, and to potential changes to the program, 
to assess how proposed changes to eligible food 
products might affect Inuit women and men in the 
North in different ways. The project provided an  
important opportunity to test Pauktuutit’s work to 
date on a particular federal policy initiative. 

Pauktuutit has always been active in building  

capacity to address and prevent abuse. The  

overall goal of the National Strategy to Prevent 

Abuse in Inuit Communities, which was 

launched in 2006, was to encourage a steady 

reduction in incidents of violence and the 

eventual predominance of caring and respectful 

relationships. Pauktuutit has run numerous 

workshops and programs to support this goal. 

ᐸᐅᒃᑑᑎᒃᑯᑦ ᐱᓕᕆᐊᖃᐃᓐᓇᐅᔭᖅᑐᑦ ᐱᕈᖅᓴᐃᓂᖕᒥᑦ 
ᐅᖃᐅᓯᕆᓂᐊᕐᓗᒋᑦ ᐊᒻᒪ ᐋᓐᓂᖅᑎᕆᑦᑕᐃᓕᒪᓂᕐᒧᑦ.  
ᐊᑕᖏᖅᖢᒍ ᑐᕌᒐᕆᔭᐅᔪᖅ ᑲᓇᑕᒥ ᖃᓄᐃᓕᐅᕈᑕᐅᔪᒪᔪᑦ 
ᐊᑐᕐᓂᕐᓗᒃᑕᐅᑦᑕᐃᓕᖁᓪᓗᒋᑦ ᐃᓄᐃᑦ ᓄᓇᖏᓐᓂ, 
ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᔪᖅ 2006−ᒥᑦ, ᐊᔭᐅᖅᑐᐃᔾᔪᑕᐅᓇᓱᐊᖅᖢᓂ 
ᐋᓐᓂᖅᑎᕆᕙᖕᓃᑦ ᐊᒥᓲᔪᓐᓃᖅᐹᓪᓕᖁᓪᓗᒋᑦ ᐊᒻᒪ 
ᑕᐃᒪᐃᓐᓇᔭᖅᑎᓪᓗᒍ ᐃᒃᐱᒍᓱᑦᑎᐊᕐᓗᓂ ᐃᒃᐱᒍᓱᑦᑎᐊᕐᓗᓂᓗ 
ᐃᓅᖃᑎᒌᖕᓂᕐᓂ. ᐸᐅᒃᑑᑎᒃᑯᑦ ᐊᒥᓱᐃᖅᓱᖅᖢᑎᒃ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᑦᑕᖅᓯᒪᕗᑦ ᐱᓕᕆᐊᒃᓴᓂᓪᓗ  
ᑕᒪᓐᓇ ᑐᕌᒐᖅ ᐃᑲᔪᖅᑐᕈᒪᓪᓗᒍ. 
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“ᑕᐅᑐᙳᐊᓚᐅᖅᑕᕋᓕ ᐸᐅᒃᑑᑎᒃᑯᓐᓄᑦ ᑕᐃᒪᐃᑦᑑᖏᓐᓇᓚᐅᖅᑐᖅ 
ᓂᐱᖁᑎᒋᔭᐅᓗᖓ ᐊᕐᓇᓄᑦ, ᐱᓗᐊᖅᑐᒥᑦ ᑕᐃᒃᑯᐊ ᖃᓄᐃᓴᕋᐃᑦᑐᑦ, 
ᑕᐃᒃᑯᐊ ‘ᐊᔪᕐᓂᖅᓴᓄᑦ.’ ᐅᐱᓐᓇᕋᓂ ᑕᐃᒃᑯᐊ ‘ᐊᔪᙱᓐᓂᖅᓴᐅᔪᑦ’ 
ᐊᑦᓱᐊᓗᒃ ᓇᒻᒥᓂᖅ ᑭᒡᒐᖅᑐᐃᒍᓐᓇᕐᒪᑕᓕ ᑕᐃᒫᕐᓕ 
ᐃᓱᒪᒋᒥᐅᑕᐃᓐᓇᓚᐅᖅᑕᕋ ᐸᐅᒃᑑᑎᒃᑯᓐᓄᑦ.

ᐊᖏᔪᖅᑳᕆᔭᐅᓪᓗᖓ ᐅᖃᐅᓯᖃᓚᐅᕋᒪ, ‘ᐱᓕᕆᒍᓐᓇᕈᒪ, 
ᐱᓕᕆᒍᓐᓇᖅᑐᑎᑦ,’ ᐅᐱᓐᓇᕋᓂ ᐱᓕᕆᖃᑎᒌᓂᑦ ᐱᑕᖃᐃᓐᓇᓲᖑᒻᒪᑦ 
ᐱᓕᕆᔪᓂᒃ, ᐊᒻᒪᓗ ᐱᓕᕆᔨᐅᖃᑕᐅᒐᒪ. ᐊᕐᓇᐃᑦ ᐃᖅᑲᐃᑎᒋᐊᖅᑕᒃᑲ 
‘ᐱᒍᓐᓇᖅᑐᑎᑦ,’ ᐊᒻᒪᓗ ᐃᖅᑲᐃᑎᒋᐊᖅᑕᒃᑲ ᐃᓅᓱᑦᑐᑦ ᐊᕐᓇᐃᑦ 
‘ᐱᒍᓐᓇᖅᑐᑎᑦ.’ ᐃᓐᓇᐅᓂᖅᓴᑐᐊᑦ ᐊᕐᓇᐃᑦ ᑕᐃᒪᐃᑦᑐᑑᒍᓐᓇᙱᑦᑐᑦ. 
ᐅᕙᒍᓕᒫᖑᓪᓗᑕ ᐊᕐᓇᐅᓪᓗᑕ ᑭᓱᓕᒫᓂᑦ ᑲᒪᒋᔭᖃᓲᖑᒐᑦᑕ. 
ᐃᓱᒪᑎᓪᓗᑕ ᐃᓚᒌᓂᕐᒥᑦ, ᐃᓱᒪᒋᔭᖃᓲᖑᔪᒍᑦ ᐊᖏᕐᕋᒥᑦ. ᐃᑲᔪᖃᑦᑕᕈᑦᑕ 

“My vision for Pauktuutit was always to be a voice 
for women, especially those who are vulnerable, 
the ‘have nots.’ Because the ‘haves’ are very good at 
representing themselves so to me that has always 
been in my mind for Pauktuutit.

As the president I had a saying, ‘if I can do it, you 
can do it,’  because there’s always a team behind the 
scenes, and I’m a team player. I remind women ‘you 
can,’ and I remind young women ‘you can.’ It’s not 
just older women who can. It’s us women who touch 
on everything. When we think family, we think of a 
home. If we help the most vulnerable women, they’re 

At the beginning, given she was only going to have a one-year term as president, 

Elisapee Sheutiapik said that her focus was on getting a good orientation, so that 

she could identify what she should do for a year to help Pauktuutit. She noted the 

importance to the organization in having a bilingual president, like herself, able to 

speak on behalf of Pauktuutit.

    ᐱᒋᐊᙵᕐᓂᖓᓂ, ᐊᑕᐅᓯᕐᒧᑦ ᐊᕐᕌᒍᑐᐃᓐᓇᕐᒧᑦ ᐊᖏᔪᖅᑳᕆᔭᐅᓂᐊᖅ ᑎᓪᓗᒍ, 
ᐃᓕᓴᐱ ᓯᐅᑎᐊᐱᒃ ᐅᖃᓚᐅᖅᑐᖅ ᑐᕌᒐᖃᓚᐅᖅᑐᖅ ᖃᐅᔨᒪᑦᓯᐊᕆᐊᕋᓱᐊᕐᓗᓂ, ᓇᓗᓇᐃᖅᓯ ᒍᓐᓇᕐᓂᐊᕐᖓᑦ 
ᖃᓄᐃᓕᐅᕆᐊᖃᕐᒪᖔᖅ ᐊᕐᕌᒍᓕᒫᒧᑦ ᐃᑲᔪᕐᓗᓂᒋᑦ ᐸᐅᒃᑑᑎᒃᑯᑦ. ᐅᖃᐅᓯᖃᓚᐅᖅᑐᖅ ᐱᒻᒪᕆᐅᓂᖓᓂ ᑲᑐᔾᔨᖃᑎᒌᓄᑦ 
ᒪᕐᕉᓐᓂᒃ ᐅᖃᐅᓯᖃᖅᑐᒥᑦ ᐊᖏᔪᖅᑳᕐᒥᑦ, ᑕᐃᒪᐃᑦᑑᓪᓗᓂ, ᐅᖃᕈᓐᓇᑦᓯᐊᕐᓗᓂ ᑭᒡᒐᖅᑐᐃᓗᓂ ᐸᐅᒃᑑᑎᒃᑯᓐᓂ.

ᐃᓕᓴᐱ ᓯᐅᑎᐊᐱᒃ
Elisapee Sheutiapik

2009-2012
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ᐊᕐᕌᒍᓄᑦ ᐊᒥᓱᓄᑦ, ᐃᓄᐃᑦ ᐊᕐᓇᖏᑦ ᓇᒻᒥᓂᖁᑎᓖᑦ ᐱᓕᕆᐊᑦᓴᖅ 
ᐃᓕᓐᓂᐊᖅᑎᑦᓯᖃᑦᑕᖅᓯᒪᔪᖅ ᐃᓄᓐᓂᒃ ᐊᕐᓇᓂᑦ ᐱᒋᐊᕈᒪᔪᓄᑦ ᓇᒻᒥᓂᖃᕐᓂᕐᒥᑦ. 
ᐃᓕᓐᓂᐊᕐᓂᐅᔪᑦ ᐊᓯᔾᔨᖅᓯᒪᔪᑦ 2011-2012-ᒥᑦ ᐱᓗᐊᖅᑐᒥᑦ ᐱᔨᑦᓯᕋᕐᓂᕐᒧᑦ 
ᐃᓄᓐᓂᒃ ᐊᕐᓇᓂᑦ ᐱᒋᐊᕈᑎᖃᕈᒪᔪᓂᒃ ᒥᑭᔪᒥᑦ ᓇᒻᒥᓂᖁᑎᖃᕐᓂᕐᒥᑦ 
ᑕᓪᓕᒪᑦ ᑐᖔᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᓕᓐᓂᒃ ᐱᒋᐊᕈᑎᖃᕐᓂᕐᒧᑦ. ᐃᑲᔫᑎᑦᓴᑦ 
ᐊᑐᐃᓐᓇᐅᑎᑕᐅᔪᑦ ᐃᓚᖃᓚᐅᖅᑐᑦ ᓴᙱᔪᒥᑦ ᑐᕌᒐᖃᕐᓂᕐᒥᑦ ᑮᓇᐅᔭᓕᕆᓂᕐᒥᑦ 
ᑐᑭᓯᐅᒪᑎᑦᓯᓂᕐᒥᑦ ᐃᓄᓐᓄᑦ-ᑐᕌᖓᔪᓂᒃ ᐱᖁᑎᓄᑦ-ᓇᓗᓇᐃᖅᓯᓂᕐᒥᑦ ᐃᑲᔫᑎᑦᓴᒥᑦ.

For a number of years, the Inuit Women in Business project 
has delivered workshops to Inuit women interested in 
starting up businesses. The workshops evolved in 2011-2012 
specifically to serve Inuit women who wished to start small 
businesses generally starting with fewer than five employees. 
The resources provided included a strong focus on financial 
literacy and an Inuit-specific asset-mapping tool.

ᖃᓄᐃᓴᕋᐃᑦᑐᓂᑦ ᐊᕐᓇᓂᑦ, ᑭᒃᑯᓕᒫᓂᑦ ᐃᑲᔪᕐᓂᐊᖅᑐᑦ ᐊᖏᕐᕋᖏᓐᓂᒃ. 
ᓯᕗᓂᑦᓴᒥᑦ, ᐊᑏᑑᖅ ᐊᒥᓲᓂᖅᓴᓂᑦ ᐊᕐᓇᖅᑕᖃᓛᖅᑯᖅ ᓯᕗᓕᖅᑎᐅᔪᓂᒃ 
ᐅᐱᓐᓇᕋᓂ ᒐᕙᒪᓕᕆᓂᖅ ᐊᑦᓱᐊᓗᒃ ᐊᐅᓚᑦᓯᓂᐅᒻᒪᑦ ᐊᒻᒪᓗ

ᓯᕗᓕᖅᑎᐅᓂᕐᒨᖓᖏᑦᑐᖅ.”
ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᒥᑦ ᐅᓂᒃᑳᕐᒥᑦ ᐱᖓᔪᖓᓂ ᐊᕐᕌᒍᖓᓂ 

ᓯᐅᑎᐊᐱᒃ ᐊᖏᔪᖅᑳᖑᑎᓪᓗᒍ, ᐅᖃᐅᓯᖃᓚᐅᖅᑐᖅ ᐊᑐᖅᓯᒪᔭᖏᓐᓂᒃ 
ᓇᒻᒥᓂᖃᖅᑎᐅᓪᓗᓂ ᐃᖃᓗᓐᓂ ᐊᒻᒪᓗ ᐅᑉᐱᕆᔭᖓᓂ 
“ᓇᒻᒥᓂᖃᕐᓂᕐᒥᑦ ᐱᒻᒪᕆᐅᒍᓐᓇᖅᑐᖅ ᐊᒥᓱᓄᑦ ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ 
ᐃᓅᓯᑦᓯᐊᕆᓂᖅᓴᐅᓂᕐᒧᑦ ᓇᒻᒥᓂᖅ ᐊᒻᒪᓗ ᐃᓚᒋᔭᖏᓐᓄᑦ.”

ᐅᐱᒍᓱᓪᓚᕆᓚᐅᖅᑐᖅ ᐸᐅᒃᑑᑎᒃᑯᑦ ᐊᑦᓱᕈᕐᓂᕆᓚᐅᖅᑕᖓᓂ 
ᐃᑲᔪᖅᓱᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐊᔭᐅᑦᑐᐃᓂᕐᒥᑦ ᐃᓄᓐᓂᒃ ᐊᕐᓇᓂᑦ 
ᐃᓱᒪᒋᔭᖃᖅᑐᓂᒃ ᓇᒻᒥᓂᖅᑖᕐᓂᕐᒥᑦ. ᑕᐃᑲᓂ ᐊᕐᕌᒍᒥᑦ, ᐃᓄᐃᑦ 
ᐊᕐᓇᖏᑦ ᓇᒻᒥᓂᖁᑎᓖᑦ ᐱᓕᕆᐊᑦᓴᖅ ᓄᑖᙳᖅᑎᑦᓯᓚᐅᖅᑐᑦ 
ᐃᓗᓕᖏᓐᓂᒃ ᐃᓕᓐᓂᐊᕈᑎᑦᓴᖏᓐᓂᒃ ᑎᑭᐅᒪᓂᕐᒧᑦ ᓄᑖᖑᔪᓂᑦ 
ᐱᔭᐅᔭᕆᐊᓕᓐᓂᒃ ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ. ᓄᑖᖑᔪᑦ ᐃᑲᔫᑎᑦᓴᑦ 
ᐃᓚᖃᓚᐅᖅᑐᑦ ᓴᙱᓂᖅᓴᒥᑦ ᑐᕌᒐᖃᕐᓂᕐᒥᑦ ᑮᓇᐅᔭᓕᕆᓂᕐᒥᑦ 
ᑐᑭᓯᐅᒪᑎᑦᓯᓂᕐᒥᑦ. ᐱᕙᓪᓕᐊᓂᖅᑕᖃᓚᐅᕐᒥᔪᖅ ᐆᑦᑐᕋᕈᑕᐅᑲᐃᓐ- 
ᓇᖅᑐᒥᑦ ᐃᓄᐃᑦ ᐊᕐᓇᖏᑦ ᓇᒻᒥᓂᖁᑎᓖᑦ ᐱᓕᕆᖃᑎᒌᖑᔪᓂᒃ 
ᑐᕌᖓᓪᓗᓂ ᐊᕐᓇᓄᑦ ᐃᓕᓐᓂᐊᖃᑦᑕᐅᑎᒍᓐᓇᕐᓗᑎᒃ ᓇᒻᒥᓂᖅ 
ᐊᑐᖃᑦᑕᖅᓯᒪᔭᖏᓐᓂᒃ. ᐊᑕᐅᓯᐅᔪᖅ ᐃᑲᔫᑎᑦᓴᖅ ᖁᕕᐊᒋᔭᐅᓪ- 
ᓚᕆᓚᐅᖅᑐᖅ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒥᑦ ᐊᑐᖅᑕᐅᓂᑰᔪᓂᒃ ᖃᐅᔨᓴᕐᓂᕐᒥᑦ 
ᑲᔪᓯᓂᖃᑦᓯᐊᖅᓯᒪᔪᓂᒃ ᐃᓄᓐᓂᒃ ᐊᕐᓇᓂᑦ ᓇᒻᒥᓂᖃᖅᑎᐅᔪᓂᒃ ᐃᓄᐃᑦ 
ᓄᓇᖓᓂ.

ᓯᐅᑎᐊᐱᒃ ᐃᖅᑲᐅᒪᔭᖃᓚᐅᖅᑐᖅ ᖃᓄᖅ ᐸᐅᒃᑑᑎᒃᑯᑦ 
ᐆᑦᑐᕋᓚᐅᖅᓯᒪᒻᒪᖔᑦ ᐱᓕᕆᐊᑦᓴᒥᑦ ᕼᐋᐱ ᕚᓕ–ᒎᔅ ᐸᐃᒥᑦ, 

going to help everyone in the home.
In the future, I hope we have more women in 

leadership because I find politics to be still very much 
politics and not leadership.”

In the annual report on the third year of  
Sheutiapik’s time as president, she spoke of her  
history as a business owner in Iqaluit and her belief 
that “owning your own business can be an important 
opportunity for many Inuit women to move towards a 
better life for themselves and their families.” 

She took particular pride in Pauktuutit’s efforts 
to support and encourage Inuit women who were 
interested in starting a business. That year, the Inuit 
Women in Business project updated the content of 
their workshops to meet the current needs of Inuit 
women. The new resources included a stronger 
focus on financial literacy. Progress was also made 
on a pilot version of an Inuit Women in Business 
Network that was intended for women to learn  
directly from one another’s experiences. One  
resource that proved to be popular was the develop-
ment of a series of case studies of successful Inuit 
businesswomen across Inuit Nunangat.

Sheutiapik recounted how Pauktuutit did a  
project in Happy Valley-Goose Bay, “where we gathered 
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interpreters from across the regions in the church 
because we were going to create glossaries for Elders 
on male and female anatomies. As Inuit, we are shy 
to say those words. At the church we talked about 
body parts and discussed how we would create the 
glossary, and I was a part of that. We knew that this 
is a tool that will be used in the communities. That’s 
what I loved about Pauktuutit.”

She said that a particular memory of her time 
at Pauktuutit was a trip she took to Mexico with 
then-Executive Director Tracy O’Hearn and Special 
Projects Manager Lucille Villasenor-Caron. The latter 
spoke Spanish and acted as interpreter and also 
guided Sheutiapik away from food that was too 
spicy! On a more serious note, Sheutiapik noted that 
organizations they met with in Peru were not as well 
set up as Pauktuutit, and they were not doing the 
same type of policy work. She said, “That trip really 
made me think that we’re more advanced than some 
countries.”

In 2011-2012, Pauktuutit began a research project on the impacts of mining on the Inuit women of Baker 

Lake, Nunavut, where the Meadowbank goldmine operates. Pauktuutit’s goal was to identify the effects of 

commercial resource extraction in the community, in order to provide Inuit with a powerful tool to increase 

their understanding of the benefits, and potential costs, of resource 

development and solutions to mitigate the negative impacts. As part 

of continued work on this topic, Pauktuutit released a ground-breaking 

report in 2012 on the experiences of Inuit women in the resource 

extraction industry.

2011-2012-ᒥᑦ, ᐸᐅᒃᑑᑎᒃᑯᑦ ᐱᒋᐊᕈᑎᖃᓚᐅᖅᑐᑦ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᑦᓴᒥᑦ ᐊᑦᑐᐃᓂᐅᔪᓂᒃ 
ᐅᔭᕋᕐᓂᐊᕐᓂᕐᒧᑦ ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ ᖃᒪᓂᑦᑐᐊᖅ, ᓄᓇᕗᒻᒥ, ᒥᐊᑐᐸᐃᖕᒃ ᒎᓗᓯᐅᕐᕕᒃ 
ᐊᐅᓚᓂᖃᖅᑐᒥᑦ. ᐸᐅᒃᑑᑎᒃᑯᑦ ᑐᕌᒐᕆᓚᐅᖅᑕᖓ ᓇᓗᓇᐃᖅᓯᓂᕐᒥᑦ ᐊᑦᑐᐃᓂᐅᔪᓂᒃ 
ᓂᐊᕐᕈᑎᖃᕐᓂᕐᒧᑦ ᓄᓇᒥᙶᖅᑐᓂᒃ ᐲᔭᐃᓂᕐᒥᑦ ᓄᓇᓕᒻᒥ, ᐊᑐᐃᓐᓇᐅᑎᑦᓯᓂᕐᒧᑦ 
ᐃᓄᓐᓂᒃ ᓴᙱᔪᒥᑦ ᐃᑲᔫᑎᑦᓴᒥᑦ ᑐᑭᓯᐅᒪᓂᖅᓴᐅᖁᓪᓗᒋᑦ ᐱᕚᓪᓕᕈᑎᑦᓴᖏᓐᓂᒃ, ᐊᒻᒪᓗ 
ᐊᑭᖏᓐᓄᑦ, ᓄᓇᒥᙶᖅᑐᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒥᑦ ᐊᒻᒪᓗ ᐋᖅᑭᒋᐊᕈᑎᑦᓴᓂᑦ ᐱᐅᙱᑦᑐᓂᒃ 
ᐊᑦᑐᐃᓂᖃᓗᐊᕐᓇᒍ. ᐃᓚᒋᔭᐅᓪᓗᓂ ᑲᔪᓰᓐᓇᖅᑐᒥᑦ ᐱᓕᕆᐊᖃᕐᓂᕐᒥᑦ ᑖᑦᓱᒥᖓ ᐅᖃᐅᓯᕆᔭᐅᔪᒥᑦ, 
ᐸᐅᒃᑑᑎᒃᑯᑦ ᓴᖅᑮᓚᐅᖅᑐᑦ ᐊᓯᔾᔩᕈᑕᐅᔪᒥᑦ ᐅᓂᒃᑳᓕᐊᒥᑦ 2012-ᒥᑦ ᐊᑐᖅᑕᐅᓂᑰᔪᓂᒃ ᐃᓄᓐᓄᑦ 
ᐊᕐᓇᓄᑦ ᓄᓇᒥᙶᖅᑐᓂᒃ ᐲᔭᐃᓂᕐᒧᑦ ᓴᓇᔪᓕᕆᓂᕐᒥᑦ.

“ᑲᑎᖃᑎᒌᓚᐅᖅᓯᒪᔪᑦ ᑐᓵᔨᐅᔪᑦ ᓇᑭᑐᐃᓐᓈᖓᔪᑦ ᑐᑦᓯᐊᕐᕕᒻᒥᑦ 
ᐅᐱᓐᓇᕋᓂ ᓴᖅᑮᓂᐊᓚᐅᕋᑦᑕ ᑕᐃᒎᓯᕐᓂᒃ ᐃᓐᓇᕐᓄᑦ ᐊᖑᑏᑦ 
ᐊᒻᒪᓗ ᐊᕐᓇᐃᑦ ᑎᒥᖏᑕ ᑭᓱᖏᓐᓂᒃ. ᐃᓅᓪᓗᑕ, ᑲᙳᓱᖃᑦᑕᕋᑦᑕ 
ᑕᐃᓯᒋᐊᖓ ᑕᐃᒃᑯᓂᖓ ᐅᖃᐅᓯᕐᓂᒃ. ᑐᑦᓯᐊᕐᕕᒻᒥᑦ ᑎᒥᐅᑉ ᑭᓱᑯᑦᑎᖏᑦ 
ᐅᖃᐅᓯᕆᓚᐅᖅᑕᕗᑦ ᐊᒻᒪᓗ ᐅᖃᖃᑎᒌᑦᓱᑕ ᖃᓄᖅ ᓴᖅᑮᒍᓐᓇᕐᒪᖔᑦᑕ 
ᑕᐃᒎᓯᕐᓂᒃ, ᐊᒻᒪᓗ ᑕᐃᒃᑯᓄᖓ ᐃᓚᓕᐅᑎᓚᐅᖅᑐᖓ. ᖃᐅᔨᒪᓚᐅᖅᑐᒍᑦ 
ᑖᓐᓇ ᐃᑲᔫᑕᐅᒐᔭᖅᑐᖅ ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓗᓂ ᓄᓇᓕᓐᓂ. ᑕᐃᒫᒃ 
ᖁᕕᐊᒋᓪᓚᕆᓚᐅᖅᑕᕋ ᐸᐅᒃᑑᑎᒃᑯᑦ.”

ᐅᖃᓚᐅᖅᑐᖅ ᐃᖅᑲᐅᒪᓗᐊᙳᐊᖅᑕᖓ ᐸᐅᒃᑑᑎᒃᑯᓐᓃᑎᓪᓗᒍ 
ᒥᒃ ᓯᑰᒧᑦ ᐊ ᐅ ᓪᓚᖃᑎ ᒋ ᓪᓗᓂᒋ ᑦ ᑕ ᐃᑦᓱ ᒪᓂ 
ᑐᑭᒧᐊᖅᑎᑦᓯᔨᒻᒪᕆᐅᓚᐅᖅᑐᖅ ᑐᕋᐃᓯ ᐅ’ᕼᐆᓐ ᐊᒻᒪᓗ ᐊᔾᔨᒌᙱᑦᑐᓄᑦ 
ᐱᓕᕆᐊᑦᓴᓄᑦ ᐊᐅᓚᑦᓯᔨ ᓗᓯᐅᓪ ᕕᓚᓴᓄᐊᕐ-ᑭᐊᕋᓐ. ᐃᒪᖓ ᓯᐹᓂᔅᑎᑐ 
ᐅᖃᓕᒪᕈᓐᓇᓚᐅᕐᖓᑦ ᐊᒻᒪᓗ ᑐᓵᔨᒋᔭᐅᓪᓗᓂ ᐊᒻᒪᓗ ᐃᑲᔪᖅᑐᓂ 
ᓯᐅᑎᐊᐱᒻᒥ ᐆᓇᓗᐊᖅᑐᓂᒃ ᐃᓚᖃᖅᑐᓂᒃ ᓂᕿᓂ! ᐱᒻᒪᕆᐅᓂᖅᓴᒥᑦ, 
ᓯᐅᑎᐊᐱᒃ ᐅᖃᓚᐅᖅᐳᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ ᑲᑎᖃᑎᖃᓚᐅᕐᓂᖏᓐᓂᑦ 
ᐴᕉᒥᑦ ᐋᖅᑭᒃᑕᐅᑦᑎᐊᓚᐅᙱᑦᑐᑦ ᐸᐅᒃᑑᑎᑦᑎᑐᑦ, ᐊᒻᒪᓗ 
ᐊᑦᔨᑐᐃᓐᓇᖓᓂᒃ ᐊᑐᐊᒐᓕᕆᓚᐅᖏᑦᑐᑦ. ᐅᖃᓚᐅᖅᑐᖅ, “ᑖᕗᖓ 
ᓂᐅᕐᕈᓯᒪᓪᓗᑕ ᐃᓱᒪᓕᓚᐅᕋᒪ ᓯᕗᒧᑦᓯᐊᖓᔪᒍᑦ ᑕᑯᖃᓯᐅᑎᓗᒋᑦ 
ᐃᓚᖏᑦ ᓄᓇᓕᕐᔪᐊᖑᔪᑦ.”

Pauktuutit Annual General Meeting 2012 - Patricia Kemuksigak  Lisa Qiluqqi Koperqualuk, Anne Curley, Elisapee Sheutiapik, Mary Simon and Anita 
Issaluk. ᐸᐅᒃᑑᑎᒃᑯᑦ ᐊᕌᒍᑕᒫᕐᓯᐅᑦ ᑲᑎᒻᒪᓂᖅ 2012 - ᐸᑐᕆᓴ ᑭᒧᒃᓯᒐᒃ, ᓖᓴ ᕿᓗᖅᑭ ᖁᐱᕐᕈᐊᓗᒃ, ᐋᓐ ᑰᓕ, ᐃᓕᓴᐱ ᓯᐅᑎᐊᐱᒃ, ᒥᐊᓕ ᓴᐃᒪᓐ ᐊᒻᒪᓗ ᐊᓃᑕ ᐃᓴᓗᒃ.
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“ᑖᒃᑯᐊ ᓯᕗᓪᓕᐅᑎᓚᐅᖅᑕᒃᑲ. ᐃᒥᐊᓗᒻᒧᑦ ᐸᓂᖅᓰᕕᑕᖃᙱᑦᑐᖅ 
ᐊᒥᓱᓂᑦ ᓄᓇᓕᓐᓂᒃ ᐊᒻᒪᓗ ᐊᒥᒐᓗᐊᕐᓂᖏᓐᓂᒃ ᕿᒫᕕᓐᓂᒃ ᐊᕐᓇᓄᑦ. 
ᒐᕙᒪᑐᖃᒃᑯᑦ ᒪᓕᒐᖓ ᐃᓛᓐᓂᒃᑯᑦ ᐅᕙᑦᑎᓐᓅᖓᖃᑦᑕᖏᒻᒪᑦ. ᓲᕐᓗ, 
ᒐᕙᒪᑐᖃᒃᑯᑦ ᐊᑐᓚᐅᖅᑐᑦ ᒥᓕᐊᓐᓂᒃ ᑮᓇᐅᔭᕐᓂᒃ ᕿᒫᕕᓐᓂᒃ 
ᐊᓪᓚᐃᑦ ᓄᓇᓕᖏᓐᓂᒃ. ᐱᒍᓐᓇᓚᐅᙱᑦᑐᒍᓪᓕ ᐅᐱᓐᓇᕋᓂ ᐊᓪᓚᐃᑦ 
ᓄᓇᖓᓃᖏᓐᓇᑦᑕᓕ.”

ᐸᐅᒃᑑᑎᒃᑯᑦ ᓯᕗᓕᖅᑎᖏᓪᓗ ᐅᖃᐅᓯᖃᖅᓯᒪᔪᑦ ᑐᐊᕕᐅᔾᔭᐅᒋ-
ᐊᖃᕐᓂᖓᓂ ᐊᑦᑕᕐᓇᙱᑦᑐᒧᑦ ᐃᓂᒃᓴᓂᑦ ᐃᓄᐃᑦ ᐊᕐᓇᖏᓐᓄᑦ 
ᑕᐃᒪᙵᓂ ᑲᑐᔾᔨᖃᑎᒌᑦ ᓴᖅᑭᑕᐅᔪᒻᒪᑕ 1980 ᐱᒋᐊᙵᕐᓂᖏᓐᓂᒃ. 
ᐊᖏᔪᖅᑳᕆᔭᐅᑎᓪᓗᖓ, ᑲᔪᓯᓂᖃᑦᓯᐊᓚᐅᖅᑐᒍᑦ ᐸᐅᒃᑑᑎᒃᑯᑦ 
37-ᐊᕐᕌᒍᓄᑦ ᑐᑦᓯᕋᕐᓂᖏᑦ ᕿᒫᕕᓐᓄᑦ ᔮᓐᓄᐊᓕ 2021-ᒥᑦ, ᒐᕙᒪᑐᖃᒃᑯᑦ 
ᐅᖃᐅᓯᖃᖅᑎᓪᓗᒋᑦ ᑮᓇᐅᔭᕐᓂᒃ ᐃᑲᔪᖅᓱᖅᑕᐅᒍᑎᓂᒃ ᓴᖅᑮᓂᕐᒥᑦ 
ᑕᓪᓕᒪᓂᑦ ᓄᑖᓂᑦ ᕿᒫᕕᓐᓂᒃ ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ ᐊᒻᒪᓗ ᓱᕈᓯᕐᓄᑦ, 
ᐊᑕᐅᓯᕐᒥᑦ ᐊᑐᓂ ᑎᓴᒪᓂᑦ ᐊᕕᒃᑐᖅᓯᒪᓂᐅᔪᒧᑦ ᐃᓄᐃᑦ ᓄᓇᖓᓂ 
ᐊᒻᒪᓗ ᐊᑕᐅᓯᕐᒥᑦ ᐋᑐᕚᒧᑦ. ᐅᖃᐅᓯᐅᔪᖅ ᑭᐅᔾᔪᑕᐅᓪᓗᐊᑕᓚᐅᖅᑐᖅ 
ᑐᒃᓯᕋᐅᑕᐅᔪᒥᒃ ᐃᑲᔪᖅᓱᖅᑕᐅᒍᑎᒧᑦ ᓴᖅᑭᑕᐅᓚᐅᖅᑐᖅ ᐸᐅᒃᑑᑎᒃᑯᑦ  

“There is no alcoholism treatment in a lot of  
communities and a lack of safe shelters for women. 
The federal legislation does not fit us sometimes. 
For example, the federal government spent  
millions of dollars on shelters on reserves. We didn’t 
qualify since we are not on reserves.”

Pauktuutit and its leadership have been  
emphasizing the urgent need for safe spaces for 
Inuit women since the organization’s inception in 
the early 1980s. During my tenure, we succeeded 
in Pauktuutit’s 37-year call for shelters when in 
January 2021, the federal government announced 
funding to support the creation of five new shelters 
for Inuit women and children, one for each of the 
four regions of Inuit Nunangat and one in Ottawa. 
The announcement was in direct response to the 

“Our priority right from the beginning, and with my background, was always for 

shelters and community-based treatment needed for the communities. Those were 

my priorities.”

   “ᓯᕗᓪᓕᐅᔾᔨᒍᒪᔭᕗᑦ ᐱᒋᐊᙵᕐᓂᖓᓂ, ᐊᒻᒪᓗ ᑐᑭᓯᐅᒪᔭᒃᑯᑦ, ᑕᐃᒪᐃᖏᓐᓇᓚᐅᖅᑐᖅ 
ᕿᒫᕕᓐᓄᑦ ᐊᒻᒪᓗ ᓄᓇᓕᓐᓂ-ᑐᙵᕕᖃᕐᓗᑎᒃ ᒪᒥᓴᓐᓂᕐᒥᑦ ᐱᑕᖃᕆᐊᖃᕐᓂᖏᑦ ᓄᓇᓕᐅᔪᓂᒃ.” 

ᐅᓖᐱᑲ ᑲᓪᓗ
Rebecca Kudloo

2012-2022
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“ᐅᖃᐅᔾᔪᐃᒍᒪᔪᖓ ᐊᓯᖏᓐᓂᒃ ᐊᕐᓇᓂᑦ ᐊᒻᒪ 
ᓂᕕᐊᖅᓯᐊᓂᑦ ᐊᓯᔾᔨᖅᑎᐅᒋᐊᕐᓗᑎ — ᐃᑉᐱᒍᓱᒃᑯᕕᑦ 
ᑭᓱᒥᑦ ᐊᓯᔾᔨᖅᑐᖃᕆᐊᖃᖅᑲᑦ, ᐱᓕᕆᒍᒪᓪᓚᕆᒃᑯᕕᑦ, 
ᐊᑦᓱᕈᓐᓇᑐᐃᓐᓇᕆᐊᖃᕋᓗᐊᖅᑐᓂ, ᖃᐅᔨᒪᙱᑦᑐᑎᑦ

ᑭᓱᓕᕆᒍᓐᓇᕐᒪᖔᖅᐱᑦ ᑭᓯᐊᓂ ᐆᑦᑐᕐᓗᑎᑦ, ᐊᓯᔾᔨᖅᑎᐅᒋᐊᕐᓗᑎ.
ᐃᑦᓯᕚᑐᐃᓐᓇᖏᓪᓗᑎᑦ.”

ᐅᓖᐱᑲ ᑲᓪᓗ,   
ᐸᐅᒃᑑᑎᒃᑯᑦ ᑲᑎᒪᔨᖓ ᐊᒻᒪᓗ ᐊᖓᔪᖅᑳᖓᑦ 2012-2022 

“I would like to advise other women and girls 
to be change-makers — if there’s something 

you feel needs to be changed, when you have 
a passion, even though it might be hard, you 

never know what you can do until you try, be a 
change-maker. Don’t sit back.”

Rebecca Kudloo,  
President 2012-2022 



60 ᐸ ᐅ ᒃ ᑑ ᑎ ᑦ   ᐃ ᓱ ᒪ ᒋ ᔭ ᖃ ᑦ ᑎ ᐊ ᕐ ᓂ ᖅ  ᐃ ᓕ ᖅ  ᑯ ᓯ ᕐ ᒥ ᒃ ,  ᓴ ᐳ ᔾ ᔨ ᓯ ᒪ ᓂ ᖅ  ᓯ ᕗ ᓂ ᒃ ᓴ ᑦ ᑎ ᓐ ᓂ ᒃ 

2020 ᐊᕐᕌᒍᑕᒫᑦ ᑲᑎᒪᓂᕆᔭᖏᓐᓂᒃ, ᓴᖅᑮᓚᐅᖅᑐᖅ ᐊᕐᕌᒍᓕᒫᒧᑦ 
ᑐᓴᐅᒪᑎᑦᓯᓂᕐᒧᑦ ᐱᓕᕆᓂᕐᒥᑦ.

“ᑕᐅᑐᙳᐊᖅᑕᕋ ᑕᐃᒪᐃᑦᑑᓚᐅᖅᑐᖅ ᐃᓄᓕᒫᑦ ᖃᐅᔨᒪᖁᓚᐅᖅᑕᒃᑲ 
ᖃᓄᐃᓕᐅᖃᑦᑕᕐᒪᖔᑦᑕ ᐊᒻᒪᓗ ᐱᓇᓱᐊᖅᑕᑦᑎᓐᓂᒃ, ᐊᒻᒪᓗ ᐃᓱᒪᔪᖓ 
ᑕᒪᓐᓇ ᑎᑭᐅᑎᑦᓯᐊᓚᐅᖅᑕᕋ ᐅᖃᕈᓐᓇᖅᓱᖓ ᖃᓪᓗᓈᑎᑐᑦ ᐊᒻᒪᓗ 
ᐃᓄᒃᑎᑐᑦ, ᐊᒻᒪᓗ ᓇᓗᓇᐃᔭᐃᖃᑦᑕᓚᐅᖅᑐᖓ ᐊᒥᓱᐊᖅᑎ ᐃᓄᑦᑎᑑᓲᑦ 
ᑐᓴᐅᒪᑎᑦᓯᓂᕐᒧᑦ (ᑐᓴᐅᒪᑎᑦᓯᔩᑦ ᐊᐱᖅᓱᓲᑦ ᐃᓄᒃᑎᑐᑦ). ᐃᓄᓐᓄᑦ 
ᐅᖃᐅᔾᔭᐅᖃᑦᑕᓚᐅᖅᑐᖓ ᑐᑭᓯᐅᒪᓕᕐᓂᖏᓐᓂᒃ ᐸᐅᒃᑑᑎᒃᑯᑦ 
ᖃᓄᐃᓕᐅᖃᑦᑕᖅᑕᖏᓐᓂᒃ, ᑕᐃᒫᒃ ᖁᕕᐊᓇᓚᐅᖅᑐᖅ.”

“ ᐊ ᑦ ᓱ ᕈ ᓐᓇ ᕋ ᓱ ᒋᓚᐅᖅᑕ ᕋᓕ  ᑕ ᒫᓂ ᒥᐅᑕᐅ ᓪᓗᖓ 
ᐊᐅᓪᓚᕋᓱᖃᑦᑕᖅᑐᖓ, ᐋᑐᕚᒧᓘᓐᓃᑦ ᐊᑦᓱᕈᕐᓇᖃᑦᑕᓚᐅᖅᑐᖅ. 
ᑕᖃᓇᖃᑦᑕᕐᒪᑦ, ᑐᔪᕐᒥᕕᒻᒥᐅᑕᐅᖃᑦᑕᔪᒐᒪ ᐊᒻᒪᓗ ᐃᑦᑎᕐᕕᓐᓂ 
ᐊᑯᓂᐊᓗᒃ. ᐊᑦᓱᕈᕐᓇᓚᐅᖅᑐᖅ ᑎᒥᓐᓄᑦ ᐊᒻᒪᓗ ᐃᓱᒪᓐᓄᑦ, 
ᑭᓯᐊᓂ ᐱᐅᔪᒧᑦ ᑐᕌᖓᓚᐅᖅᑐᖅ. ᓴᐱᓕᕐᔫᒥᒐᐃᒐᒪ ᐅᕝᕙᓘᓐᓃᑦ 

formal request for support put forth by Pauktuutit 
at its 2020 AGM, Which launched a year-long  
communications campaign.

“I think my vision was that I wanted people to 
know what we do and what our mandate is, and I 
think I accomplished that by being able to speak 
English and Inuktitut, and I explained a lot to  
Inuttituusuut media (media that interview in  
Inuktitut). People told me that they were starting 
to understand what Pauktuutiit does, so that was 
rewarding.”

“I think the challenging part was living up  
here (Baker Lake) and trying to travel, even going to 
Ottawa was challenging. It takes a lot out of you, and I 

ᖃᐅᔨᒪᕖ?
ᖃᐅᔨᒪᕖ ᐅᓖᐱᑲ ᐊᖏᔪᖅᑳᕆᔭᐅᑎᓪᓗᒍ, ᕈᔅᒥᐊᓕ ᑰᐳ ᐃᓕᔭᐅᓚᐅᖅᓯᒪᔪᖅ 
ᓯᕗᓪᓕᖅᐹᖑᓪᓗᓂ ᑐᑭᒧᐊᖅᑎᑦᓯᔨᒻᒪᕆᐅᓂᕐᒧᑦ 37-ᐊᕐᕌᒍᓂᑦ ᐊᑐᕆᐅᖅᑐᖅ ᐸᐅᒃᑑᑎᒃᑯᓐᓂ? 
ᑖᓐᓇ ᑎᑭᐅᒪᔭᐅᑦᓯᐊᖅᑐᖅ ᓇᓗᓇᐃᖅᓯᕗᖅ ᐊᓪᓗᕆᐊᕈᑕᐅᕐᔪᐊᖅᑐᒥᑦ, ᐊᖅᑯᓯᐅᖅᑐᖅ 
ᑭᒡᒐᖅᑐᐃᑦᓯᐊᒃᑲᓐᓂᓂᕐᒥᑦ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᒥᑦ. ᐃᓅᓪᓗᓂ ᑐᑭᒧᐊᖅᑎᑦᓯᔨᒻᒪᕆᐅᓪᓗᓂ, ᕈᔅᒥᐊᓕ 
ᑰᐳ ᐱᓕᕆᓂᖓ ᑕᑯᑦᓴᐅᑎᑦᓯᕗᖅ ᐱᒻᒪᕆᐅᓂᖓᓂ ᐊᑐᖅᑕᐅᓂᑰᔪᓂᒃ ᓯᕗᓕᖅᑎᐅᓂᕐᒥᑦ, 
ᓴᙱᓂᖅᓴᒥᑦ ᐊᒻᒪᓗ ᐃᓚᐅᑎᑦᓯᓂᕐᒥᑦ ᓯᕗᓂᑦᓴᒥᑦ ᐸᐅᒃᑑᑎᒃᑯᓐᓂ ᐊᒻᒪᓗ ᐃᓄᓐᓂᒃ 
ᑭᒡᒐᖅᑐᖅᑕᑦᑎᓐᓂᒃ.

Did You Know?
Did you know during Rebecca’s tenure, Rosemary Cooper was  
appointed the first Inuk Executive Director in the 37-year history of 
Pauktuutit? This remarkable achievement marked a significant  
milestone, paving the way for greater representation within the  
organization. As the inaugural Inuk Executive Director, Rosemary 
Cooper’s legacy is a testament to the importance of lived 
experience in leadership, fostering a stronger and more inclusive 
future for Pauktuutit and Inuit we represent.

On June 15, 2017 Pauktuutit and the Government of Canada signed a Memorandum of Understanding 

(MOU). This historic agreement, led by Carolyn Bennett and Rebecca Kudloo, aimed to establish a 

government-to-government relationship addressing issues affecting the well-being of Inuit women and 

children. The MOU, rooted in trust and cooperation, aimed to strengthen Pauktuutits’s role, enhance 

collaboration with the government, and advance priorities like preventing abuse and violence against Inuit 

women and children.

ᔫᓂ 15, 2017-ᒥᑦ ᐸᐅᒃᑑᑎᒃᑯᑦ ᐊᒻᒪᓗ ᑲᓇᑕᐅᑉ ᒐᕙᒪᖓ ᐊᑎᓕᐅᓚᐅᖅᑑᒃ ᐊᖏᕈᑎᒻᒥ ᑐᑭᓯᐅᒪᖃᑎᒌᓂᕐᒧᑦ (MOU). ᑖᓐᓇ 

ᐃᖅᑲᐅᒪᓇᓪᓚᕆᑦᑐᖅ ᐊᖏᕈᑎ, ᓯᕗᒧᐊᕈᑕᐅᓪᓗᓂ ᑲᕈᓖᓐ ᐸᓇᑦᒧᑦ ᐊᒻᒪᓗ ᐅᓖᐱᑲ ᑲᓪᓗᒻᒧᑦ, ᑐᕌᖓᓚᐅᖅᑐᖅ ᓴᖅᑮᓂᕐᒥᑦ ᒐᕙᒪᐅᔪᒥᑦ-

ᒐᕙᒪᐅᔪᒧᑦ ᐱᓕᕆᖃᑎᒌᓂᕐᒥᑦ ᑲᒪᒋᔭᖃᕐᓂᕐᒥᑦ ᐊᑲᐅᙱᓕᐅᕈᑕᐅᔪᓂᒃ ᖃᓄᐃᙱᑦᓯᐊᕐᓂᕐᒧᑦ ᐃᓄᓐᓂᒃ ᐊᕐᓇᓂᑦ ᐊᒻᒪᓗ ᓱᕈᓯᕐᓂᒃ. 

ᐊᖏᕈᑎ ᑐᑭᓯᐅᒪᖃᑎᒌᓂᕐᒧᑦ, ᑕᑎᖃᑦᓯᐊᕐᓂᕐᒧᑦ ᐊᒻᒪᓗ ᑲᑐᔾᔨᖃᑎᒌᓂᕐᒧᑦ, ᑐᕌᖓᓪᓗᓂ ᓴᙱᓂᖅᓴᐅᓕᖁᓪᓗᒍ ᐸᐅᒃᑑᑎᒃᑯᑦ ᐱᔭᑦᓴᕆᔭᖓ, 

ᐱᓕᕆᖃᑎᖃᑦᓯᐊᓂᕐᒥᑦ ᒐᕙᒪᒃᑯᓐᓂ, ᐊᒻᒪᓗ ᓯᕗᒨᑎᑦᓯᓂᕐᒥᑦ ᓯᕗᓪᓕᐅᔾᔭᐅᔭᕆᐊᓕᓐᓂᒃ ᓲᕐᓗ ᐋᓐᓂᖅᓯᕆᑦᑕᐃᓕᒪᓂᕐᒥᑦ ᐊᒻᒪᓗ ᐋᓐᓂᖅᓯᕆᓂᕐᒥᑦ 

ᐃᓄᓐᓂᒃ ᐊᕐᓇᓂᑦ ᐊᒻᒪᓗ ᓱᕈᓯᕐᓂᒃ.
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lived in hotels and out of suitcases for a long time. So 
that was challenging physically and mentally, but it 
was for a good cause. When I felt discouraged or tired,  
I would say, ‘I wanted to do this.’”

“I think I was really happy to be involved in the 
Inuit Circumpolar Council (ICC) and ITK, where we 
collaborated with other countries because we all 
have similar issues and working together like that 
was very rewarding. With ICC, I made sure that the 
Inuit women’s perspective was always heard. I also 
pushed for Pauktuutit’s seat at ITK to become a  
voting status, as we are just observers at the table. 
Before the National Inquiry into Missing and  
Murdered Indigenous Women and Girls, I tried very 
hard to have an Inuk commissioner to represent us.”

I think the most memorable and the proudest 
feeling was sitting at a session of the United 
Nations at the Canada table, meeting Indigenous 
women from all over the world trying to make our 
communities a better place to live no matter where 

If we are to end the tragedy of gendered  
violence, Inuit women must be at the 
forefront of implementation and monitoring 
of the National Action Plan for Inuit. This 
is not a preference - it’s an imperative 
- consistent with the United Nations 
Declaration on the Rights of Indigenous 

Peoples (UNDRIP).

Rebecca Kudloo,  
President 2012-2022

ᑕᖃᓗᐅᓕᕋᐃᒐᒪ, ᐅᖃᖃᑕᓚᐅᖅᑐᖓ, ‘ᐃᒪᐃᓕᐅᕈᒪᓚᐅᖅᑐᖓ.’”
“ᖁᕕᐊᓱᓪᓚᕆᑉᐸᓪᓚᐃᔪᔪᖓ ᐃᓚᓕᐅᑎᓪᓗᖓ ᐃᓄᐃᑦ 

ᐅᑭᐅᖅᑕᖅᑐᒥᑦ ᑲᑎᒪᔨᖏᓐᓂᒃ (ICC) ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᑕᐱᕇᑦ 
ᑲᓇᑕᒥᒃᑯᓐᓂ, ᐱᓕᕆᖃᑎᖃᓚᐅᕋᑦᑕ ᐊᓯᖏᓐᓂᒃ ᓄᓇᓕᕐᔪᐊᓂᑦ 
ᐅᐱᓐᓇᕋᓂ ᐊᔾᔨᒌᐸᓗᑦᑐᓂᒃ ᐊᑲᐅᙱᓕᐅᕈᑎᖃᕋᑦᑕ ᐊᒻᒪᓗ 
ᐱᓕᕆᖃᑎᒌᑦᓱᑕ ᐱᐅᓪᓚᕆᓚᐅᖅᑐᖅ. ᑖᒃᑯᓇᓂ ᐃᓄᐃᑦ ᐅᑭᐅᖅᑕᖅᑐᒥᑦ 
ᑲᑎᒪᔨᖏ, ᐱᓕᕆᑦᓯᐊᓚᐅᖅᑐᖓ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐃᓱᒪᒋᔭᖏᑦ 
ᑐᓴᖅᑕᐅᖁᓪᓗᒋᑦ. ᐊᔭᐅᑦᑐᐃᓚᐅᕐᒥᔪᖓ ᐸᐅᒃᑑᑎᒃᑯᑦ ᐃᑦᓯᕙᐅᑎ- 

Rebecca Kudloo (with Susan Aglukark) at an ITK child abuse pre- 
vention forum 2018 ᐅᓖᐱᑲ ᑲᓪᓗ (ᓲᓐᓴᓐ ᐊᓪᓘᑲᒥᑦ ᐊᐃᑉᐸᓕ) ᐃᓄᐃᑦ 
ᑕᐱᕇᒃᑯᑦ ᓱᕈᓯᕐᓂᑦ ᓂᖓᖅᑕᐅᑦᑕᐃᓕᒪᑎᑦᑎᓂᕐᒥᑦ ᑲᑎᒪᔪᓂᒃ 2018

Rebecca Kudloo and international indigeneous leaders at the United Nations Permanent Forum on Indigenous Issues (UNPFII), 2019   ᐅᓖᐱᑲ 
ᑲᓪᓗ ᓯᓚᕐᔪᐊᒥᓗ ᓄᓇᖃᖅᑳᖅᑐᒥᓃᑦ ᓯᕗᓕᖅᑎᖏᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ ᑲᓇᑕᒥ ᑲᑎᒪᓂᐅᔪᑦ ᓄᓇᖃᖅᑳᖅᑐᒥᓂᕐᓂᑦ ᐱᔾᔪᑎᓕᓐᓂᒃ (UNPFII), 2019

ᓄᖅᑲᖅᑎᑦᑎᓂᐊᕈᑦᑕ ᐊᕐᓇᐅᓂᕐᒧᑦ ᐊᖑᑕᐅᓂᕐᒧᓪᓘᓐᓃᑦ 
ᐋᓐᓂᖅᑎᕆᕐᔪᐊᕐᓂᕐᒥᑦ, ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᓯᕗᓂᐊᓃᖃᑕᐅᒋᐊᓖᑦ 

ᐱᒋᐊᖅᑎᑦᓯᓂᕐᒧᑦ ᐊᒻᒪᓗ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᑲᓇᑕᒥ 
ᖃᓄᐃᓕᐅᕆᐊᕐᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᖓᓂ ᐃᓄᓐᓄᑦ. ᑖᓐᓇ 

ᐊᑐᖅᑕᐅᖔᕈᒪᑐᐃᓐᓇᖏᑦᑐᖅ - ᐱᒻᒪᕆᐊᓘᔪᖅ – ᒪᓕᑦᓯᐊᖅᑐᖅ 
ᑖᑦᓱᒥᖓ ᔫᓇᐃᑎᑦ ᓇᐃᓴᓐᑯᑦ ᑎᑎᕋᙵᖅᑕᖓᓄᑦ 

ᐱᓕᕆᒍᒪᓂᕐᒧᑦ ᐱᔪᓐᓇᐅᑎᒋᔭᐅᔪᓂᑦ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓄᑦ 
(UNDRIP) 

ᓯᑲᐅᓕᑦ ᐅᓪᐳᕇ,  
ᐊᖏᔪᖅᑳᖅ 2012-2022
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ᖃᖁᓪᓗᒋᑦ ᐃᓄᐃᑦ ᑕᐱᕇᑦ ᑲᓇᑕᒥᒃᑯᓐᓂ ᓂᕈᐊᕈᓐᓇᕐᓗᑎᒃ, 
ᑕᐅᑐᑦᑎᑐᐃᓐᓇᐅᒐᑦᑕ ᓵᖓᓂ. ᓯᕗᓂᐊᒍᑦ ᑲᓇᑕᒥ ᖃᐅᔨᒋᐊᕐᓂᕐᒧᑦ 
ᑭᙳᖅᑕᐅᓯᒪᔪᓄᑦ ᐊᒻᒪᓗ ᐃᓄᐊᖅᑕᐅᓯᒪᔪᓄᑦ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓄᑦ 
ᐊᕐᓇᓄᑦ ᐊᒻᒪ ᓂᕕᐊᖅᓯᐊᓄᑦ, ᐊᑦᓱᕈᓪᓚᕆᓚᐅᖅᑐᖓ ᐃᓄᒻᒥᒃ 
ᑲᒥᓴᓇᖃᕐᓗᑕ ᐅᕙᑦᑎᓐᓂᒃ ᑭᒡᒐᖅᑐᐃᓂᐊᖅᑐᒥᑦ.”

“ᐃᖅᑲᐅᒪᓛᕆᕙᓪᓚᐃᔭᕋ ᐊᒻᒪᓗ ᐅᐱᒋᓐᓂᖅᐹᕆᓯᒪᕙᓪᓚᐃᔭᕋ 
ᐃᑦᓯᕚᖃᑕᐅᑎᓪᓗᖓ ᔫᓇᐃᑕᑦ ᓇᐃᓴᓐᑯᓐᓂ ᑲᓇᑕᐅᑉ ᓵᖓᓂ”. 
[ᐅᓖᐱᑲ ᑲᓪᓗ ᐃᓚᒋᔭᐅᓚᕐᒪᑦ ᓄᓇᕐᔪᐊᕐᒥᑦ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᐊᕐᓇᐃᑦ 
ᑲᑎᒪᔨᖏᓐᓂᒃ ᓯᑎᐱᕆ 2014-ᒥᑦ ᑲᑎᒪᓂᐅᔪᒥᑦ ᔫᓇᐃᑕᑦ ᓇᐃᓴᓐᑯ 
ᑲᑎᒪᔨᐅᖏᓐᓇᕐᓂᐊᖅᑐᓂᒃ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓄᑦ ᐊᑲᐅᙱᓕᐅᕈᑕᐅᔪᓄᑦ 
ᓂᐅ ᔪᐊᒃᒥᑦ.]

“ᖃᐅᔨᓂᕐᒥᑦ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓂᒃ ᐊᕐᓇᓂᑦ ᓄᓇᕐᔪᐊᓕᒫᒥᑦ 
ᓄᓇᓕᑦᑎᓐᓂᒃ ᐱᐅᓂᖅᓴᐅᑎᑦᓯᒐᓱᐊᖅᑐᓂᒃ ᓇᒦᒃᑲᓗᐊᕈᕕᑦ, 
ᑕᒪᓐᓇ ᐅᕙᓐᓄᑦ ᖁᕕᐊᓇᓪᓚᕆᓚᐅᖅᑐᖅ. ᐅᖃᐅᓯᖃᓚᐅᖅᑐᒍᑦ 
ᐋᓐᓂᖅᓯᕆᓂᕐᒥᑦ ᐊᕐᓇᓂᑦ, ᐊᒻᒪᓗ ᐅᔭᕋᕐᓂᐊᕐᓂᕐᒥᑦ ᖃᓄᕐᓗ 
ᐊᑦᑐᐊᕙᒻᒪᖔᖅ ᐊᕐᓇᓂᑦ. ᐅᖃᖃᑎᖃᕐᓂᕐᒥᑦ ᐊᓯᖏᓐᓂᒃ ᐊᕐᓇᐃᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ, ᐃᓕᓯᒪᕗᖓ ᐃᓄᐃᑦ ᓄᓇᖓᓂ ᐊᒥᒐᓪᓚᕆᑦᑐᒍᑦ 
ᐃᑲᔫᑎᑦᓴᓂᑦ ᐱᑕᖃᕆᐊᓕᓐᓂᒃ ᐃᓄᖁᑎᑦᑎᓐᓂᒃ ᐃᑲᔪᕈᒪᓂᕐᒧᑦ.”

you are. Talking with other women’s organizations, 
I learned that in Inuit Nunangat we lack so much in 
resources that we need to help our people. 

What was really rewarding too, was men who 
supported me in my work, sometimes saying they 
heard me on the radio and men who approached 
me, sometimes at the store, and said they are against 
violence too because someone in their family was 
abused.

In January 2021, Pauktuutit welcomed the opportunity to establish a formal working relationship with the 
RCMP by signing the Pinasuqatigiinniq Agreement to improve the protection and safety of Inuit women, 
children and gender-diverse persons. RCMP Commissioner Brenda Lucki noted that Pauktuutit’s review of  
police policies and practices was instrumental in identifying key issues and steps that need to be taken to 
improve police services in Inuit Nunangat.

ᔮᓐᓄᐊᓕ 2021-ᒥᑦ, ᐸᐅᒃᑑᑎᑦ ᑐᙵᓱᒃᑎᑦᑎᓚᐅᕐᒪᑕ ᐱᕕᒃᓴᖃᓕᓂᒻᒥᒃ ᐋᖅᑭᒃᓯᓗᑎᒃ ᒪᓕᒐᖅᑎᒍ ᐱᓕᕆᖃᑎᒋᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᓗᒋᑦ 
RCMP-ᑯᓐᓂ ᐊᑎᓕᐅᖅᓯᓂᒃᑯᑦ ᐅᑯᓂᖓ ᐱᓇᓱᐊᖃᑎᒌᓐᓂᖅ ᐊᖏᖃᑎᒌᒍᑎᒥᒃ ᐃᒫᖑᖁᓪᓗᒍ ᐱᐅᓂᖅᓴᐅᓕᖅᑎᑕᐅᓗᓂ ᓴᐳᒻᒥᔭᐅᓂᖅ 
ᐊᒻᒪᓗ ᐊᑦᑕᕐᓇᖅᑐᒦᖏᓐᓂᖏᑦ ᐃᓄᐃᑦ ᐊᕐᓇᖏᑦ, ᓱᕈᓯᖏᑦ ᐊᒻᒪᓗ ᑭᓲᒋᐊᒃᓴᖏᓐᓂᒃ−ᐊᔾᔨᐅᙱᑦᑐᓄᑦ ᐃᓄᐃᑦ. RCMP-ᑯᑦ ᑲᒥᓴᓇᖓ 
ᐳᕋᓐᑕ ᓗᑭ ᐅᖃᓚᐅᖅᑐᖅ ᐸᐅᒃᑑᑎᒃᑯᑦ ᕿᒥᕐᕈᓂᖓ ᐸᓖᓯᒃᑯᑦ ᐊᑐᐊᒐᖏᓐᓂᒃ ᐱᐅᓯᖏᓐᓂᓪᓗ ᐃᑲᔫᑎᖃᓪᓚᕆᓚᐅᖅᑐᖅ ᓇᓗᓇᐃᖅᓯᓂᕐᒥᑦ 
ᐃᓱᒫᓘᑕᐅᓪᓗᐊᑕᖅᑐᓂᒃ ᐊᓪᓗᕆᐊᕈᑎᓂᓪᓗ ᐋᖅᑭᒋᐊᖅᓯᓂᕐᒧᑦ ᐸᓖᓯᒃᑯᑦ ᐱᔨᑦᑎᕋᕐᓂᖏᓐᓂᒃ ᐃᓄᐃᑦ ᓄᓇᖓᓂ. 

In January 2021, the federal government announced funding to 
support the creation of five new shelters for Inuit women and 
children, one for each of the four regions of Inuit Nunangat and 
one in Ottawa. The announcement was in direct response to the 
formal request for support put forth by Pauktuutit at its 2020 AGM. 
Pauktuutit and its leadership have been emphasizing the urgent need 
for safe spaces for Inuit women and children since the organization’s 
beginnings in the early 1980s.

ᔮᓐᓄᐊᓕ 2021-ᒥᑦ, ᒐᕙᒪᑐᖃᒃᑯᑦ ᐅᖃᐅᓯᖃᖅᑎᓪᓗᒋᑦ ᑮᓇᐅᔭᕐᓂᒃ ᐃᑲᔪᖅᓱᖅᑕᐅᒍᑎᓂᒃ 
ᓴᖅᑮᓂᕐᒥᑦ ᑕᓪᓕᒪᓂᑦ ᓄᑖᓂᑦ ᕿᒫᕕᓐᓂᒃ ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ ᐊᒻᒪᓗ ᓱᕈᓯᕐᓄᑦ, 
ᐊᑕᐅᓯᕐᒥᑦ ᐊᑐᓂ ᑎᓴᒪᓂᑦ ᐊᕕᒃᑐᖅᓯᒪᓂᐅᔪᒧᑦ ᐃᓄᐃᑦ ᓄᓇᖓᓂ ᐊᒻᒪᓗ ᐊᑕᐅᓯᕐᒥᑦ 
ᐋᑐᕚᒧᑦ. ᐅᖃᐅᓯᐅᔪᖅ ᑭᐅᔾᔪᑕᐅᓪᓗᐊᑕᓚᐅᖅᑐᖅ ᑐᒃᓯᕋᐅᑕᐅᔪᒥᒃ ᐃᑲᔪᖅᓱᖅᑕᐅᒍᑎᒧᑦ 
ᓴᖅᑭᑕᐅᓚᐅᖅᑐᖅ ᐸᐅᒃᑑᑎᒃᑯᑦ 2020 ᐊᕐᕌᒍᑕᒫᑦ ᑲᑎᒪᓂᕆᔭᖏᓐᓂᒃ. ᐸᐅᒃᑑᑎᒃᑯᑦ 
ᓯᕗᓕᖅᑎᖏᓪᓗ ᐅᖃᐅᓯᖃᖅᓯᒪᔪᑦ ᑐᐊᕕᐅᔾᔭᐅᒋᐊᖃᕐᓂᖓᓂ ᐊᑦᑕᕐᓇᙱᑦᑐᒧᑦ ᐃᓂᒃᓴᓂᑦ 
ᐃᓄᐃᑦ ᐊᕐᓇᖏᓐᓄᑦ ᐊᒻᒪᓗ ᓱᕈᓯᕐᓄᑦ ᑕᐃᒪᙵᓂ ᑲᑐᔾᔨᖃᑎᒌᑦ ᐱᒋᐊᙵᕐᓂᖏᓐᓂ 1980.
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ᐊᕐᓇᐃᑦ ᐊᑐᐃᓐᓇᖃᕐᓂᖏᑦ ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᓯᕐᓂᐅᔪᓂᒃ, 
ᓲᕐᓗ ᐃᕐᓂᓱᔅᓰᓂᖅ, ᐊᔾᔨᒌᒋᐊᖃᖅᐳᑦ ᑲᓇᑕᓕᒫᕐᒥ, ᓇᒥ 
ᓄᓇᖃᕋᓗᐊᕈᑦᑕ. ᐃᓕᑕᖅᓯᓂᕐᒥᑦ ᐊᖒᖕᒪᖔᕐᒥ ᐊᕐᓇᐅᖕᒪᖔᕐᒥ 
ᐊᕐᓇᐅᖕᒪᖔᕐᒥ−ᐊᔾᔨᒌᖏᑦᑐᓂᒃ ᐃᓄᖕᓂᒃ ᓯᕗᓪᓕᐅᑎᔭᕆᐊ ᖃᕐᒥ-
ᔭᖓ, ᖃᓄᐃᓕᐅᕈᑎᕗᑦ ᑐᕌᖓᖃᓕᖅᑐᑦ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᖏᓐᓄᑦ 

Women’s access to health services, such as midwifery, 
should be equal throughout Canada, regardless  
of where we live. Recognizing gender-diverse  
Inuit was also a priority for me, and our activities 
are now focused on the well-being of not only Inuit 
women and their families but also gender-diverse 
Inuit.

I have especially enjoyed our representation 
at circumpolar and international forums, which 
in 2022 included discussions about economic  
development, self-determination, climate change, 
health and education with Māori and government 
leaders in Aotearoa-New Zealand. At a national 
level, much of my time has been spent at Inuit  

During my presidency, it has been essential to me that we make progress on  

key issues such as violence against Inuit women, the provision of shelters and 

transitional housing, and midwifery. 

    ᑕᒫᓂ ᓄᓇᖃᖅᑎᓪᓗᖓ, ᐅᕙᓐᓄᑦ ᐱᒻᒪᕆᐅᓯᒪᕗᖅ ᐱᕙᓪᓕᐊᑎᓪᓗᑕ 
ᐱᓪᓗᐊᑕᕐᓂᒃ ᐊᑲᐅᙱᓕᐅᕈᑕᐅᔪᓂᑦ ᓲᕐᓗ ᐋᓐᓂᖅᑎᕆᓂᖅ ᐃᓄᓐᓂᑦ ᐊᕐᓇᓂᑦ, ᕿᒫᕕᓐᓂᑦ ᐱᑕᖃᖅᑎᑦᓯᓂᕐᒥᑦ 
ᓇᔪᖅᑕᐅᑲᐃᓐᓇᖃᑦᑕᖅᑐᓂᓪᓗ ᐃᓪᓗᖃᕐᓂᕐᒥᑦ, ᐃᕐᓂᓱᑦᓰᓂᕐᒧᓪᓗ. 

ᔨᐅᕆ ᓵᑉ 
Gerri Sharpe 

2022-2024

ᐅᐱᒋᔭᒻᒪᕆᑉᐸᒃᑲ ᑲᑭᑕᐅᔭᒃᑲ ᐊᒻᒪ ᑐᑭᖏᑦ, ᐊᒻᒪᓗ ᐅᐱᒋᕙᒃᑲ 
ᐊᓈᓇᕗᑦ ᑕᒪᑐᒥᖓ ᐱᖅᑯᓯᖃᓚᐅᖅᑐᑦ ᐊᒻᒪ ᒪᒃᑯᒃᑐᖁᑎᕗᑦ 

ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᒫᓐᓇ ᐃᓕᖅᑯᓯᑐᖃᕐᒥᓂᒃ ᑲᔪᓯᑎᑦᑎᔪᑦ, 
ᑕᑯᒃᓴᐅᑎᑦᑎᓗᓂ ᓴᙱᓂᕐᒥᒃ ᐆᒻᒪᕆᖕᓂᕐᒥᒡᓗ ᐃᓄᐃᑦ 

ᐃᓕᖅᑯᓯᑐᖃᖏᓐᓂᒃ.
ᔨᐅᕆ ᓵᑉ

ᐊᖏᔪᖅᑳᖅ 2022-2024
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ᐃᓄᐃᑦ ᐊᕐᓇᐃᓐᓇᐅᙱᑦᑐᑦ ᖃᑕᙳᑎᖏᓪᓗ ᑭᓯᐊᓂᑦᑕᐅᖅ ᐊᕐᓇᐃᑦ/ 
ᐊᖑᑎᑦ ᐊᔾᔨᒌᙱᑦᑐᑦ ᐃᓄᐃᑦ. ᖁᕕᐊᒋᓗᐊᖅᓯᒪᕙᕋ ᑭᒡᒐᖅᑐᐃᓂᖅᐳᑦ 
ᐅᑭᐅᖅᑕᖅᑐᒥ ᐊᒻᒪ ᓯᓚᕐᔪᐊᕐᒥ ᑲᑎᒪᓂᐅᔪᓂᑦ, 2022-ᒥ ᐃᓚᖃᓚᐅᖅᑐᖅ 
ᐅᖃᐅᓯᖃᕐᓂᕐᒥᒃ ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒥᒃ, ᓇᒻᒥᓂᖅ ᐱᔪᒪᓂᖃᕐᓂᕐᒥᒃ, 
ᓯᓚᐅᑉ ᐊᓯᔾᔨᖅᐸᓪᓕᐊᓂᖓ, ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᓂᖅ ᐊᒻᒪ 
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᖅ Māori−ᑯᓐᓂ ᐊᒻᒪ ᒐᕙᒪᒃᑯᑦ ᓯᕗᓕᖅᑎᖏᓐᓂᒃ 
Aotearoa-New Zealand−ᒥ. ᑲᓇᑕᓕᒫᒥ, ᐃᓄᐃᑦ ᑕᐱᕇᑦ ᑲᓇᑕᒥ 
ᑲᑎᒪᖃᑕᐅᖃᑦᑕᖅᓯᒪᓕᕋᒪ ᐊᒻᒪ ᐃᓄᐃᑦ−ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᖃᑎᒌᑦᑐᑦ 
ᑲᑎᒪᔨᕋᓛᑦ ᓯᕗᓕᖅᑎᖏᑦ ᑲᑎᒪᓕᑎᓪᓗᒋᑦ.

 ᑕᐅᑐᒐᕋ ᐸᐅᒃᑑᑎᒃᑯᓐᓄᑦ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᓂᐱᖏᑦ 
ᑐᓴᖅᑕᐅᔪᐃᓐᓇᐅᓗᑎᒃ, ᓇᒥ ᓄᓇᖃᕋᓗᐊᖅᐸᑕ. ᐊᓈᓇᒪ ᕿᒪᒃᑕᖓ 
ᐸᐅᒃᑑᑎᒃᑯᓐᓄᑦ ᐃᓚᒋᔭᐅᖃᑦᑕᖅᓯᒪᔪᖅ ᐅᕙᓐᓄᑦ ᐱᒻᒪᕆᐅᕗᖅ 
ᐊᒻᒪ ᐱᔪᒃᓯᑎᑦᑎᕗᖓ ᕿᓂᕐᓂᕐᒥᒃ ᐊᔾᔨᒌᒃᑎᑦᑎᓂᕐᒥᒃ ᑕᐃᒃᑯᓄᖓ 
ᑭᒡᒐᖅᑐᖅᑕᑦᑎᓐᓄᑦ.

ᐃᖅᑲᐅᒪᒐᒪ ᓱᓕ ᖃᓄᖅ ᑐᑭᖃᕐᒪᖔᖅ ᐊᕐᓇᓄᑦ ᓄᓇᑦᑎᓐᓂ ᐃᑦᑐᒃᑯᒪ 

Tapiriit Kanatami board meetings and Inuit-Crown 
Partnership Committee leaders’ meetings. 

 My vision for Pauktuutit is that all Inuit women’s 
voices are heard, regardless of where they live. The 
legacy of my mother having been part of Pauktuutit 
is important to me and inspires me to seek equality 
for those we represent. 

I still recall what it meant to women in my  
community when my grandfather’s wife told them 
about the early planning meetings for the national 
Inuit women’s group that became Pauktuutit. I  
remember the smiles, the laughs, the togetherness 
and the excitement of planning new things.

I became president while the organization was 
going through a lot of growth, and that made for  

ᐃᒥᒐᐃᑦ ᐃᖃᓗᖕᓄᐊᓚᐅᖅᑐᑦ ᐃᓚᒋᔭᐅᓪᓗᓂ ᐊᓄᓪᓚᒃᓰᕕᖕᒧᑦ ᑲᓇᑕᒧᑦ 2022−ᒥᑦ ᐊᑐᐃᓐᓇᐅᑎᑦᓯᓚᐅᖅᑐᖅ ᐊᖓᔪᖅᑳᖓᓐᓂᑦ ᐸᐅᒃᑑᑎᑦ, 

ᔨᐅᕆ ᓵᑉ, ᐱᕕᖃᕐᓂᕐᒥᑦ ᑕᑯᑦᓴᐅᑎᑦᓯᓂᕐᒥᑦ ᐱᒻᒪᕆᐅᔪᓂᑦ 

ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖓᓂᑦ. ᓵᑉ ᐅᔾᔨᕈᓱᒃᑎᑦᑎᓚᐅᖅᑐᖅ ᐃᒃᓯᕋᕐᔪᐊᑉ 

ᐅᔾᔨᖅᓱᖅᑎᑦᑎᓂᕐᒥᑦ ᑲᑭ, ᓇᓗᓇᐃᖅᓯᓪᓗᓂ ᒐᕙᒪᐅᒐᓗᐊᖅᑎᓪᓗᒋᑦ 

ᐊᒻᒪ ᑐᒃᓯᐊᕐᕕᑦ ᑕᒪᑐᒥᖓ ᐱᖅᑯᓯᕐᒥᒃ ᐊᑐᕋᓱᓚᐅᖅᐳᑦ, 

ᑲᔪᓯᑎᑦᑏᓐᓇᖅᐳᑦ ᒪᒃᑯᒃᑐᓂᒃ ᐃᓄᖕᓂᒃ ᐊᕐᓇᓂᒃ, ᑕᑯᒃᓴᐅᑎᑦᑎᓂᖅ 

ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᓐᓂᑦ.

The Pope’s visit to Iqaluit as part of his penitential 

pilgrimage to Canada in 2022 provided the 

President of Pauktuutit, Gerri Sharpe, with an 

opportunity to highlight an important Inuit cultural 

tradition. Sharpe drew the Pope’s attention to her 

tattoos, explaining that even though government 

and churches had tried to suppress this traditional 

practice, it continues to flourish among young Inuit 

women, a testament to the vibrancy of Inuit culture.

I am very proud of my tattoo lines  
and their meaning, and I treasure  
our foremothers who carried on this  
tradition and our young Inuit women  
who are now continuing the tradition,  
showing the strength and  
vibrancy of Inuit culture.

Gerri Sharpe,  
President 2022-2024
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ᓄᓕᐊᖓᑕ ᐅᖃᐅᑎᓚᐅᖅᓯᒪᒻᒪᒍ ᐸᕐᓇᐃᓵᓕᓂᕐᒧᑦ ᑲᑎᒪᓂᐅᓂᐊᖅᑐᓂᒃ 
ᑲᓇᑕᒥ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ ᐸᐅᒃᑑᑎᕈᓚᐅᖅᑐᓄᑦ. 
ᐃᖃ ᐅᒪᕗᖓ ᖁ ᖓᓂᖏᓐᓂᒃ, ᐃᒡᓚᓂᕆ ᓚᐅᖅᑕᖏᓐᓂᒃ, 
ᑲᑎᒪᓂᕆᓚᐅᖅᑕᖏᓐᓂᒃ ᐊᒻᒪᓗ ᖁᕕᐊᓱᓂᕆᓚᐅᖅᑕᐅᖏᓐᓂᒃ 
ᐸᕐᓇᒃᑎᓪᓗᒋᑦ ᓄᑖᓂᒃ ᖃᓄᐃᓕᐅᓂᐊᖅᑐᓂᒃ.

ᐊᖓᔪᖅᑳᙳᓚᐅᖅᑐᖓ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᖅ ᐱᕈᖅᐸᓪᓕᐊᔪᒻᒪ- 
ᕆᐅᑎᓪᓗᒍ, ᐊᒻᒪᓗ ᑕᒪᓐᓇ ᐱᓕᕆᐊᖑᒻᒪᕆᓚᐅᖅᑐᖅ ᑕᑯᒃᓴᐅᖏᑦᑐᓄᑦ 
ᐊᔾᔨᒌᙱᑦᑐᓄᑦ ᑲᑎᒪᔨᕋᓛᓄᑦ ᑕᒪᓐᓇ ᑲᒪᒋᔭᐅᖁᓪᓗᒍ. ᐃᓱᒪᕗᖓ 
ᒫᓐᓇᐅᔪᖅ ᐊᖅᑯᑎᖃᕋᑦᑕ ᐃᑲᔫᑎᖃᕐᓂᐊᖅᑐᒥᑦ ᐅᕙᑦᑎᓐᓄᑦ 
ᐃᑲᔫᑎᖃᒃᑲᓐᓂᖅᑐᓂᒃ ᑕᐃᒃᑯᓄᖓ ᑭᒡᒐᑐᖅᑕᑎᓐᓄᑦ.

ᓯᕗᒧᐊᕈᑎᒻᒪᕆᐅᓚᐅᖅᐳᖅ ᐸᐅᒃᑑᑎᒃᑯᓐᓄᑦ ᒪᑐᐃᖅᑕᐅᑎᓪᓗᒍ 
ᓯᕗᓪᓕᖅᐹᑦᑎᐊᖑᓪᓗᓂ ᐊᕕᑦᑐᖅᓯᒪᔪᓂ ᑎᑎᕋᕐᕕᒃ ᐃᖃᓗᓐᓂ. 
ᑖᓐᓇ ᑎᑎᕋᕐᕕᒃ ᐃᓚᒋᔭᐅᕗᖅ ᐆᒃᑑᒪᔭᒍᑕᐅᓪᓗᓂ ᐱᓕᕆᐊᖑᔪᒧᑦ 
ᐋᖅᑭᒃᑕᐅᓯᒪᓪᓗᓂ ᐊᑐᖅᑕᐅᓂᐊᕐᓗᓂ ᐊᕕᒃᓯᒪᓂᕐᓂ ᑎᑎᕋᕐᕕᖕᓄᑦ 
ᑲᓇᑕᓕᒫᒥ, ᐊᑐᐃᓐᓇᐅᑎᑦᓯᓂᐊᖅᑐᖅ ᑐᙵᕕᐅᔪᒥᑦ ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ 
ᑲᑎᑎᑦᓯᓂᕐᒥᑦ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓂᕐᒥᓪᓗ ᐊᔾᔨᐅᖏᑦᑐᒥᑦ ᑲᑐᔾᔨᓂᕐᒥᓪᓗ 
ᓯᕗᓪᓕᐅᔾᔨᓂᕐᒥᑦ.

ᐊᒃᓱᕈᕐᓇᖅᑐᖃᕐᓂᐊᖅᑐᖅ ᓯᕗᓕᖅᑎᓂᑦ. ᐅᖃᕈᓐᓇᑐᐃᓐᓇᖅᑐᖓ 
ᐊᑐᖅᓯᒪᔭᕋ ᑭᒡᒐᖅᑐᐃᓪᓗᖓ ᐸᐅᒃᑑᑎᒃᑯᓐᓂᑦ ᐃᑲᔪᕐᔪᐊᖅᓯᒪᔪᖅ 
ᐅᕙᓐᓂᒃ ᐱᕈᖅᐸᓪᓕᐊᓂᕐᒥᒃ ᐊᒻᒪᓗ ᖁᔭᓕᔭᐅᒃᑲᓐᓂᕐᓗᑎᑦ 
ᐱᓕᕆᐊᖏᓐᓄᑦ ᑲᑎᒪᔩᓄᑦ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ. ᐅᐱᒍᓱᑦᑎᐊᖅᐳᖓ 
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐱᓕᕆᓪᓚᕆᒍᒪᓂᖏᓐᓂᒃ, ᐊᒻᒪᓗᑦᑕᐅᖅ 

a lot of work behind the scenes by our various  
committees to accommodate that. I feel at this stage 
that we are on a path that will help us provide added 
value to those we represent. 

A significant step forward for Pauktuutit was the 
opening of our first-ever regional office in Iqaluit. This 
office is part of a pilot project that is set to pave the 
way for regional offices across the country, which will 
provide a platform for Inuit women to come together 
and communicate their distinct and shared priorities

There are bound to be challenges in leadership. 
I can only say that my experience representing 
Pauktuutit has helped me grow a lot and gain a 
greater appreciation for the work of our board and 
our staff. I have been most proud of the dedication 
of our staff, as well as the sheer commitment shown 
by our existing and new board members, who have 
supported me in my role.

Ultimately, my drive and commitment have 
been rooted in my desire to be an example to  
my grandbabies. We all need role models, and I 

In 2023, Pauktuutit embarked on a strategic initiative to establish board portfolios. This involves assigning 
specific areas of focus to each board member based on their individual strengths, passions and lived 
experience.  This approach ensures that we not only amplify the voices of Inuit women but also broaden the 
knowledge and expertise of portfolio holders at the national level. 

ᐊᕐᕌᒍᖓᓂ 2023, ᐸᐅᒃᑑᑎᑦ ᐱᒋᐊᕐᑎᑦᓯᓚᐅᕐᓯᒪᒻᒪᑕ ᐸᕐᓇᐅᑎᒥᓂᖕ ᐱᓐᖑᕐᑎᑦᓯᔪᒪᓪᓗᑎᑦ ᑲᑎᒪᔩᑦ ᑎᒍᒥᐊᕐᓂᐊᕐᑕᖏᓐᓂᑦ ᐱᔭᑦᓴᖏᓐᓂᑦ. 
ᐃᖅᑲᓇᐃᔮᑦᓴᓂᑦᑕᐅᓪᓗᑎᑦ ᐊᑐᓂ ᑲᑎᒪᔩᑦ ᓇᓗᓇᐃᕐᑐᖅᓯᒪᔪᓂᑦ ᒪᓕᑦᑐᒍ ᐃᓄᑦᑕᖓᑕ ᓴᓐᖏᓂᖓ, ᐱᓇᓱᐊᓪᓚᕆᒍᒪᓂᖓ ᐃᓅᓯᕐᒥᓂᓗ 
ᐊᑐᖅᓯᒪᔭᒥᒍᑦ ᖃᐅᔨᓯᒪᔭᖏᑦ. ᑕᐃᒪᐃᓕᖓᓂᒃᑯᑦ ᓂᐱᒋᔭᐅᓂᕗᑦ ᐃᓄᓐᓄᑦ ᐊᕐᖕᓇᓄᑦ ᓂᐱᖅᑯᖅᑐᑐᐃᓐᓇᕐᓂᐊᖏᒻᒪᑦ ᑕᕝᕙᑦᓴᐃᓐᓇᖅ 
ᖃᐅᔨᕚᓪᓕᕐᓂᐊᕐᑐᑦ ᑐᑭᓯᕚᓪᓕᕐᓗᑎᓪᓗ ᑲᑎᒪᔨᐅᓂᒃᑯᑦ ᑎᒍᒥᐊᕐᑕᒥᓂᖕ ᑲᓇᑕᓕᒫᒥᐅᖃᑎᖏᑎᑐᑦ.

Rebecca Kudloo and Gerri Sharpe open the Iqaluit Regional Office 
ᐅᓖᐸᑲ ᑲᓪᓗ ᐊᒻᒪᓗ ᔨᐅᕆ ᓵᑉ ᒪᑐᐃᖅᓯᔪᔫᒃ ᐃᖃᓗᐃᑦ ᐊᓪᓚᕝᕕᑖᖅᑲᐅᖓᓂ

President Sharpe at the Inuit -Crown Partnership Committee Meeting in Nain, 
Nunatsiavut, with Inuit Leaders, Prime Minister Trudeau, and Federal Ministers 
MAY 2022

ᐊᖏᔪᖅᑳᖅ ᓵᑉ ᐃᓄᐃᑦ ᐊᒻᒪ ᒐᕙᒪᑐᖃᒃᑯᑦ ᐱᓕᕆᖃᑎᒌᓐᓂᕐᒧᑦ 
ᑲᑎᒻᒪᔨᕋᓛᖏᑦ ᓇᐃᓂ ᓄᓇᑦᓯᐊᕘᒥ ᑲᑎᒻᒪᑎᓗᒋᑦ ᐃᓄᐃᑦ ᓯᕗᓕᕐᑎᖏᑦ, 
ᑲᓇᑕᐅᑉ ᐊᖏᔪᖅᑳᒪᕆᖓ ᐊᒻᒪ ᒐᕙᒪᑐᑲᒃᑯᑦ ᒥᓂᔅᑕᖏᑦ ᒪᐃ 2022
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imagine that I’ll leave behind lasting memories not 
only of the time spent together day to day but also 
a legacy, where they will look back on my role at 
Pauktuutit and hope that the next generation of my 
family will follow in my footsteps. 

One particularly important memory that I’d like 
to share was the opportunity I had in 2022 in Iqaluit 
to address the Pope, when I drew his attention  
to my tattoos. Both the government and religious 
organizations attempted to suppress Inuit traditional 
tattoos, as they did with other traditional practices 
and our language. I was very passionate while 
addressing the Pope and surprisingly the story 
went viral. I am very proud of my tattoo lines and 
their meaning, and I treasure our foremothers 
who carried on this tradition and our young  
Inuit women who are now continuing the tradition, 
thus showing the strength and vibrancy of Inuit 
culture.

ᐱᓕᕆᑦᑎᐊᖅᓯᒪᓂᖏᓐᓂᒃ ᑕᑯᒃᓴᐅᑎᑕᐅᔪᑦ ᒫᓐᓇ ᐊᑐᖅᑕᑦᑎᓐᓂ ᐊᒻᒪ 
ᓄᑖᑦ ᑲᑎᒪᔩᑦ, ᐅᕙᓐᓂᒃ ᐃᑲᔪᖅᓯᒪᔪᑦ.

ᑕᐃᒪᓕ, ᐱᓇᓱᐊᕐᓂᕆᔭᕋ ᐊᒻᒪᓗ ᐊᖏᖅᓯᒪᓂᕆᔭᕋ 
ᑐᓐᖓᕕᖃᖅᓯᒪᔪᖅ ᐆᑦᑑᑎᒋᔪᒪᔭᓐᓂᒃ ᐃᕐᖑᑕᓐᓄᑦ. ᐊᔾᔨᐅᒥᓇᖅᑐᓂᒃ 
ᐱᔭᕆᐊᖃᖅᑐᐃᓐᓇᐅᔪᒍᑦ, ᐊᒻᒪ ᐃᖅᑲᐅᒪᐃᓐᓇᕐᓂᐊᖅᑰᕋᒪ 
ᐃᖅᑲᐅᒪᐃᓐᓇᕐᓂᐊᖅᑕᕐᓂᒃ ᐅᓪᓗᑕᒫᖅ ᑲᑎᙵᑐᐃᓐᓇᙱᖦᖢᑎᒃ 
ᑭᓯᐊᓂᑦᑕᐅᖅ ᐃᖅᑲᐅᒪᔾᔪᑕᐅᕙᒃᑭᓪᓗᑎᒃ, ᓇᒧᑦ ᐅᑎᒧᑦ 
ᑕᑯᒋᐊᕐᓂᐊᕐᒪᖔᑕ ᐸᐅᒃᑑᑎᒃᑯᓐᓂ ᐊᒻᒪ ᑭᖑᕚᕆᓂᐊᖅᑕᒃᑲ ᐃᓚᒃᑲ 
ᒪᓕᑦᑎᐊᖁᓇᖅᐳᑦ ᐅᕙᖓ ᐱᓕᕆᐊᖏᓐᓂᑦ.

ᐊᑕᐅᓯᖅ ᐱᒻᒪᕆᐅᓗᐊᙳᐊᖅᑐᖅ ᐃᖅᑲᐅᒪᔪᒪᔭᕋ 
ᐱᕕᒃᓴᖃᕐᓂᕆᓚᐅᖅᑕᕋ 2022−ᒥ ᐃᖃᓗᖕᓂ ᐅᖃᐅᓯᖃᕐᓂᐊᕐᓗᖓ 
ᐃᒃᓯᕋᕐᔪᐊᖅ ᓯᓚᕐᔪᐊᒥ, ᐅᔾᔨᕈᓱᒃᑎᓚᐅᖅᓯᒪᑎᓪᓗᒍ ᐅᕙᓐᓂᑦ 
ᑲᑭᓃᓕᐅᖅᑎᓪᓗᖓ. ᑕᒪᕐᒥᒃ ᒐᕙᒪᒃᑯᑦ ᐊᒻᒪ ᐅᒃᐱᕐᓂᓕᕆᔨᑦ 
ᑲᑐᔾᔨᖃᑎᒌᑦ ᐃᓄᐃᑦ ᐱᖅᑯᓯᖏᓐᓂᒃ ᑲᑭᖅᑯᖏᓐᓂᒃ ᑲᑭᓯᓇᓱᓚᐅᖅᑐᑦ, 
ᑕᐃᒪᐃᓚᐅᕐᒪᑕ ᐊᓯᖏᓐᓂᑦ ᐃᓕᖅᑯᓯᑐᖃᖅᑎᓐᓂᑦ ᐊᒻᒪ ᐅᖃᐅᓯᑦᑎᓐᓂᑦ. 
ᐊᒃᓱᐊᓗᒃ ᖁᕕᐊᒋᓚᐅᖅᐸᒃᑲ ᑕᒪᒃᑯᐊ ᐃᒥᒐᐃᑦ ᑲᒪᒋᔭᐅᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ 
ᑲᒪᓇᒻᒪᕆᓚᐅᖅᑐᖅ ᑕᒪᓐᓇ ᐅᓂᒃᑳᖑᓚᐅᖅᑐᖅ. ᐅᐱᒋᔭᒻᒪᕆᒋᕙᒃᑲ 
ᑲᑭᑕᐅᔭᒃᑲ ᐊᒻᒪ ᑐᑭᖏᑦ, ᐊᒻᒪᓗ ᐅᐱᒋᕙᒃᑲ ᐊᓈᓇᕗᑦ ᑕᒪᑐᒥᖓ 
ᐱᖅᑯᓯᖃᓚᐅᖅᑐᑦ ᐊᒻᒪ ᒪᒃᑯᒃᑐᖁᑎᕗᑦ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᒫᓐᓇ 
ᐃᓕᖅᑯᓯᑐᖃᕐᒥᓂᒃ ᑲᔪᓯᑎᑦᑎᔪᑦ, ᑕᑯᒃᓴᐅᑎᑦᑎᓗᓂ ᓴᙱᓂᕐᒥᒃ 
ᐆᒻᒪᕆᖕᓂᕐᒥᒡᓗ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᑐᖃᖏᓐᓂᒃ.

President Gerri Sharpe lights the qulliq, while visiting New Zealand as part of a Canadian delegation led by the Honourable Minister of Indigenous Services Patty Hajdu

ᐊᖏᔪᖅᑳᖅ ᔨᐅᕆ ᓵᑉ ᐃᑭᑦᑎᔪᖅ ᖁᓪᓕᕐᒥ, ᓂᐅ ᓰᓚᓐᒧᑦ ᓂᐅᕐᕈᓯᒪᑎᓪᓗᒍ ᑲᓇᑕᒦᖔᖅᑐᓂ ᑲᑎᒪᑎᑦᑎᑎᓪᓗᒍ ᒥᓂᔅᑕ ᓄᓇᖃᖅᑳᖅᑐᒥᓂᕐᓄᑦ ᐱᔨᑦᑎᕋᖅᑎᖏᓐᓄᑦ ᐹᑎ ᕼᐊᔾᑐ.
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ᓇᓗᓇᐃᖅᑕᐅᓯᒪᙱᑦᑐᖅ ᐊᕐᓇᖅ 1930−ᖏᓐᓂ ᑕᓯᓯᓪᓗᓂ ᕿᓯᖕᒥᒃ ᐸᓂᖅᓯᕐᓂᐊᕐᖓᑦ.
An unidentified woman in 1930s  stretches a sealskin to dry. 
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ᑲᑐᔾᔨᖃᑎᒌᖑᔪᖅ, ᓴᖅᑭᒻᑎᑕᐅᓯᒪᔪᖅ ᑕᑯᓐᓇᖅᑕᐅᔪᓂᑦ 
ᐱᔪᓐᓇᐅᑎᑖᖅᑎᑕᐅᓂᖏᑦ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ, ᐱᕈᖅᓯᒪᔪᑦ 
ᐱᔪᓐᓇᕐᓂᖃᖅᑐᑎᑦ ᐃᑲᔪᖅᑐᐃᓂᕐᒥᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓂ ᐊᒻᒪ 
ᖃᓄᐃᖏᑎᐊᕐᓂᖏᓐᓄᑦ ᐃᓄᐃᑦ ᓄᓇᓕᖏᑦ ᑲᓇᑕᓕᒫᒥᑦ.

ᐱᓕᕆᓂᐅᔪᖅ ᑐᕌᖅᑐᓂ ᖃᐅᑉᐸᒧᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᖅ 
ᐊᖏᔪᒥᑦ ᐊᑐᖅᑕᐅᓚᐅᖅᓯᒪᖏᑦᑐᓂᑦ ᐊᒻᒪ ᐱᔭᕇᖅᑕᐅᓯᒪᔪᓂᑦ. 
ᐱᒋᐊᕐᓂᖏᓐᓂ 14−ᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑐᑎᑦ, ᐸᐅᒃᑑᑎᑦ 
ᐊᖏᓪᓕᒋᐊᖅᓯᒪᔪᑦ ᑎᑭᑕᖏᓐᓂ, ᐱᓕᕆᓂᖃᑦᑎᐊᖅᑐᓂᑦ ᐃᖅᑲᓇ-
ᐃᔭᖅᑎᖃᓕᖅᑐᑦ 50 ᐃᓄᓐᓂᑦ ᑕᑎᒋᔭᖃᖅᑐᑦ ᐱᔾᔪᑎᖏᓐᓄᑦ. 
ᐱᕈᕐᓂᖓ ᓈᓴᐅᑎᑐᐃᓐᓇᐅᖏᑦᑐᑦ; ᓇᓗᓇᐃᖅᓯᒍᑕᐅᔪᑦ ᖁᕝᕙᐸᓪ-
ᓕᐊᔪᓄᑦ ᐊᑦᑐᖅᑕᐅᔪᓄᑦ ᐊᒻᒪ ᖃᓄᐃᓕᓯᒋᐊᖅᑎᑎᓪᓗᓂ ᑲᑐᔾᔨᖃ-
ᑎᒌᒥᑦ ᐋᖅᑭᐸᓪᓕᐊᓯᒪᔪᖅ ᐅᖃᖅᓯᒪᔭᖏᑦ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ, ᓱᕈᓰᑦ ᐊᒻᒪ 
ᐊᖑᑕᐅᓂᖓᓄ/ᐊᕐᓇᐅᓂᖓᓄ ᐊᔾᔨᒌᖏᑦᑐᑦ ᐃᓄᐃᑦ ᑲᓇᑕᒥ.

ᖁᕕᐊᓱᒍᑎᖃᖅᑎᓪᓗᑕ ᑖᓱᒥᖓ ᐊᑐᖅᑕᐅᓚᐅᖅᓯᒪᖏᑦᑐᓂᑦ, 
ᐃᓕᓴᖅᓯᔪᒍᑦ ᐊᔅᓱᕈᕈᑕᐅᔪᑦ ᓵᓐᖓᔭᖏᑦ ᐃᓄᐃᑦ ᐊᕐᓇᓄᑦ 
ᐃᓅᓂᖏᓐᓄ ᒪᕐᕉᓐᓂ ᓯᓚᕐᔪᐊᓐᓂᒃ ᐱᖅᑯᓯᓂᑦ ᐊᒻᒪ ᐅᓪᓗᒥᐅ ᓕᖅᑐᓂᑦ. 
ᐸᐅᒃᑑᑎᒃᑯᑦ ᑲᔪᖏᖅᓯᒪᓂᖏᑦ ᓴᐳᒻᒥᔭᐅᓂᖏᓐᓄᑦ ᐱᖅᑯᓯᓄᑦ 

The organization, born out of a vision for empowering 
Inuit women, has grown into a formidable force  
advocating for the rights and well-being of Inuit 
communities across Canada.

The journey towards tomorrow has been marked 
by significant milestones and achievements.  
From its humble beginnings with 14 employees, 
Pauktuutit has expanded its reach, now boasting 
a team of over 50 individuals dedicated to its 
cause. The growth is not merely in numbers; it is a  
testament to the increasing impact and influence 
the organization has on shaping the narrative for 
Inuit women, children, and gender-diverse Inuit in 
Canada.

As we celebrate this milestone, we acknowledge 
the challenges faced by Inuit women in navigating 
the dual worlds of tradition and modernity.  

As we celebrate the 40th anniversary of Pauktuutit Inuit Women of Canada,  

we reflect upon a remarkable journey that spans four decades of unwavering  

commitment and dedication. 

    ᖁᕕᐊᓱᒍᑎᖃᖅᑎᓪᓗᑕ 40−ᖓᓐᓂ ᓇᓪᓕᐅᓂᖅᓯᐅᓂᕐᒧᑦ ᐸᐅᒃᑑᑎᑦ ᐃᓄᐃᑦ 

ᐊᕐᓇᐃᑦ ᑲᓇᑕᒥ, ᐃᖅᑲᐅᒪᓂᖃᖅᑐᒍᑦ ᐱᐅᔪᒻᒪᕆᐅᔪᓂᑦ ᐊᑐᖅᑕᐅᓯᒪᔪᓂᑦ ᓯᐊᒻᒪᖅᓯᒪᔪᑦ ᑎᓴᒪᓄᑦ ᖁᓕᓂᑦ ᐊᕐᕌᒍᓂᑦ 

ᓱᕐᕋᓐᓂᖃᖅᓯᒪᖏᑦᑐᓄᑦ ᐱᔪᒪᓂᕆᔭᑦᑎᓐᓄᑦ ᐊᒻᒪ ᑲᔪᖏᖅᓯᒪᓂᖅᑎᓐᓄᑦ. 

ᑐᕌᖅᐸᓪᓕᐊᓂᖅ ᖃᐅᑉᐸᒧᑦ
Towards Tomorrow 
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ᐱᒻᒪᕆᒋᔭᐅᔪᑦ ᐱᓕᕆᐊᖃᖅᓯᓈᖅᑐᑎ ᐅᓪᓗᒥᐊᓕᖅᑐᒥᑦ ᐃᔾᔪᑕᐅᔪᓂᑦ 
ᓲᕐᓗ ᓱᕐᕋᓇᖅᑐᓂᑦ ᐊᑐᑲᒻᒪᓐᓂᖅ, ᐃᖅᑲᓇᐃᔭᖏᓐᓂᖅ, ᐃᓚᒌᓂᑦ 
ᐋᓐᓂᖅᑎᕆᓂᖅ, ᐊᒻᒪ ᑭᖑᕚᕇᖃᑦᑕᐅᑎᔪᓄᑦ ᖃᐅᔨᒪᔭᐅᖏᑦᑐᑦ ᐃᓄᐃᑦ 
ᓄᓇᓕᖏᓐᓂ ᓱᑲᑦᑐᒥᑦ ᐊᓯᔾᔨᐸᓪᓕᐊᓂᖃᖅᑐᑦ.

ᑲᑐᔾᔨᖃᑎᒌᖑᔪᖅ ᑲᔪᖏᖅᓯᒪᓂᖓ ᐱᕈᕐᓗᓂ ᐊᒻᒪ ᐱᕙᓪᓕᐊᓗᓂ 
ᐋᖅᑭᑦᑕᐅᓯᒪᔪᑦ ᐅᕙᒍᑦ ᐸᕐᓇᐅᑎᖏᓐᓂ ᖁᓕᐅᓂᐊᖅᑐᓄᑦ 
ᐊᕐᕌᒍᓄᑦ, ᒫᓐᓇᐅᔪᒥᑦ ᐱᕙᓪᓕᐊᑎᑕᐅᓂᖃᖅᑐᑦ. ᐸᕐᓇᐅᑏᑦ 
ᐋᖅᑭᔅᓯᓂᐊᖅᑐᑦ ᐊᑐᖅᑕᐅᓂᐊᖅᑐᒥᑦ ᑲᔪᓰᓇᖅᑐᒥ ᐱᕙᓪᓕᐊᓂᖓ 
ᐊᒻᒪ ᐃᓱᒪᒋᔭᖃᓂᕐᒧᑦ ᓄᑖᓂᑦ. ᐱᕈᖅᐸᓕᐊᓪᓗᑎ ᐊᑐᖅᑐᔅᓴᐃᑦ 
ᑕᑯᔅᓴᐅᑎᑦᑎᔪᑦ ᖁᕝᕙᕆᐊᖅᓯᒪᔪᓂᑦ ᐃᑲᔪᓂᕐᒧᑦ, ᐸᐅᒃᑑᑎᑦ ᐃᒻᒥᓂᒃ 
ᐊᐅᓚᓂᖃᖅᑐᑦ ᐱᓕᕆᐊᖃᕐᓗᑎ ᓴᖅᑭᐸᓪᓕᐊᔪᓂᑦ ᐊᔅᓱᕈᓇᖅᑐᓂᑦ 
ᐊᒻᒪ ᐱᒃᑲᐅᓛᖑᓪᓗᑎ ᐱᔪᓐᓇᐅᑎᖏᓐᓄ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ 
ᓄᑕᐅᓐᖑᖅᓯᒪᔪᒧᑦ ᐱᔪᒪᓂᖃᑦᑎᐊᓂᕐᒧᑦ. ᑲᔪᖏᖅᓯᒪᓂᕆᔭᕗᑦ 
ᐱᔾᔪᑎᖏᓐᓄᑦ ᓱᕐᕋᓐᓂᖃᖅᓯᒪᖏᑦᑐᓄᑦ ᐱᔪᒪᓂᕆᔭᑦᑎᓐᓄᑦ, ᐊᒻᒪ 
ᑲᑐᔾᔨᖃᑎᒌᖑᔪᖅ ᐱᔪᒪᓂᖃᑦᑎᐊᖅᑐᖅ ᐱᔪᒪᓂᕆᔭᖏᓐᓄᑦ ᐊᒻᒪ 
ᑲᔪᖏᖅᓯᒪᓂᖏᓐᓄᑦ ᐊᔭᐅᖅᓯᓗᑎ ᑭᓯᐊᓂ ᑕᑯᒍᑦᑎᒍ ᑕᑯᔭᔅᓴᐅᔪᑦ, 
ᐊᑯᓂᐅᔪᒧᑦ ᐊᓯᔾᔩᓂᖃᖅᑐᑦ.

40−ᖓᓂ ᖁᕕᐊᓱᒍᑎᖃᕐᓂᖅ ᖁᕕᐊᓱᒍᑎᖃᕐᓂᑐᐃᓐᓇᐅᖏᑦᑐᖅ 
ᐅᐊᑦᑎᐊᕉᓯᒪᔪᓄᑦ, ᓇᓗᓇᐃᖅᓯᓂᐅᔪᖅ ᖃᓄᐃᓕᓯᒋᐊᓂᕐᒧᑦ ᓯᕗᓂᔅᓴᒥ. 
ᐱᕈᖅᑎᑦᑎᕕᔅᓴᐅᔪᖅ ᐊᒻᒪ ᐃᑲᔪᓂᕐᒧᑦ ᐃᖏᕋᐃᓇᖅᑐᒧᑦ ᑐᕌᖅᑕᖏᑦ 

Pauktuutit is dedicated to preserving cultural 
values while addressing contemporary issues like 
substance abuse, unemployment, family violence, 
and intergenerational gaps in Inuit communities 
undergoing rapid transformation.

The organization’s commitment to growth and 
progress is set out in our strategic plan for the 
next decade, which is currently in development. 
The strategic plan will set the course for continued  
progress and innovation. With a growing budget 
reflective of increased support, Pauktuutit is poised 
to tackle emerging challenges and champion the 
rights of Inuit women with renewed vigour. Our 
commitment to the cause remains unwavering, and 
the organization is resolute in its determination and 
committed to persist until we see tangible, lasting 
change.

The 40th anniversary is not merely a celebration 
of the past; it is a call to action for the future. It is an 
opportunity to inspire and mobilize support for the 
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ᓴᖅᑭᑎᑦᑎᓗᑎ ᐱᐅᓂᖅᓴᒥᑦ ᓯᕗᓂᔅᓴᖏᓐᓄᑦ ᐃᓄᐃᑦ ᓄᓇᓕᖏᑦ. 
ᐅᐱᒍᓱᓐᓂᖃᖅᑎᓪᓗᑕ ᐅᕙᒍᑦ ᐱᔭᕇᖅᓯᒪᔭᖏᓐᓂ, ᐃᓕᓴᖅᓯᒻᒥᔪᒍᑦᑕᐅᖅ 
ᐃᖅᑲᓇᐃᔮᖑᔪᖅ ᓱᓕ ᐅᖓᓯᑦᑐᖅ ᐱᔭᕇᕐᕕᖓ. ᓇᓪᓕᐅᓂᖅᓯᐅᕐᓂᐅᔪᖅ 
ᑕᕝᕙᐅᑲᐃᓐᓇᖅᑐᒥᑦ ᑕᑯᔅᓴᐅᑎᑦᑎᔪᖅ, ᓄᑕᐅᓐᖑᑎᑦᑎᓂᕐᒥᑦ ᐅᕙᒍᑦ 
ᑲᔪᖏᖅᓯᒪᔭᖏᓐᓂ ᖃᓄᐃᖏᑎᐊᕐᓂᖏᓐᓄᑦ, ᐱᕈᑦᑎᐊᕐᓂᖏᓐᓄᑦ, ᐊᒻᒪ 
ᐱᔪᓐᓇᐅᑎᖃᖅᑎᑦᑎᓂᖏᑦ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ.

ᓄᑖᒥᑦ ᐱᒋᐊᖅᑎᑎᓪᓗᑕ, ᐊᖏᖅᑕᕗᑦ ᐊᔅᓱᕈᕐᓇᓂᐊᖅᑐᑦ ᓯᕗᓂᐊᓂ 
ᐱᔪᒪᓂᖃᕐᓂᒃᑯᑦ ᐊᒻᒪ ᖁᓚᓐᓇᕐᓂᖃᓂᒃᑯᑦ. ᐱᓕᕆᓂᖃᑦᑎᐊᖅᑐᑦ 
ᐊᑯᓂᐅᔪᒧᑦ ᐊᑦᑐᐃᓂᖃᖅᑐᑦ ᑭᖑᕚᓅᖅᑕᐅᔪᓄᑦ ᑲᔪᓯᑎᑦᑎᓇᖅᑐᑦ 
ᑐᑭᒧᐊᖅᑎᑎᓪᓗᑎ ᐅᕙᑦᑎᓐᓂ ᓯᕗᒧᒋᐊᖅᑎᓪᓗᑕ, ᑖᒃᑯᐊ ᓂᐱᖏᑦ 
ᐊᒻᒪ ᐱᔪᒪᓂᕆᔭᖏᑦ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᓯᕗᓪᓕᖅᐸᐅᑕᐅᖏᓐᓇᖅᑐᑦ 
ᐊᑕᖐᔪᓂᑦ ᐱᓕᕆᓂᕆᔭᑦᑎᓐᓂ ᑐᕌᖅᑐᑦ ᐱᐅᓂᖅᓴᒥᑦ, 
ᐊᔾᔨᒋᑦᑎᑦᑎᓂᖅᓴᐅᔪᓂᑦ ᓯᕗᓂᔅᓴᒥᑦ.

 

ongoing mission to create a better future for Inuit 
communities. As we take pride in our achievements, 
we also acknowledge that the work is far from 
complete. The anniversary serves as a moment 
of reflection, renewing our commitment to the  
welfare, prosperity, and empowerment of Inuit 
women.

In marking this new chapter, we embrace the 
challenges ahead with determination and hope. The 
vibrant legacy passed down through generations 
continues to guide us as we forge ahead, ensuring 
that the voices and aspirations of Inuit women  
remain at the forefront of our collective journey  
toward a brighter, more equitable future.

Pauktuutit’s past presidents (from left) Mary Sillett, Martha Flaherty, Gerri Sharpe, Veronica Dewar, Martha Greig, Elisapee Sheutiapik, and Rhoda Innuksuk
(not pictured : Jeela Alikatuktuk Moss-Davies, Eva Voisey, Mary Palliser, and Rebecca Kudloo).

ᐸᐅᒃᑑᑎᒃᑯᑦ ᐊᖏᔪᖅᑳᒥᓂᖏᑦ (ᓴᐅᒥᐊᓂᑦ) ᒥᐊᓕ ᓯᓕᑦ, ᒫᑕ ᕙᓕᐅᕆᑎ, ᔨᐅᕆ ᓵᑉ, ᕗᕌᓂᑲ ᑑᕗ, ᒫᑕ ᒍᓕᐊᒡ, ᐃᓕᓴᐱ ᓯᐅᑎᐊᐱᒃ, ᐊᒻᒪᓗ ᕉᑕ ᐃᓄᒃᓱᒃ
(ᐊᔾᔨᖑᐊᒦᓐᖏᑦᑐᑦ: ᔩᓚ ᐊᓕᑲᑐᖅᑐᖅ ᒫᔅ-ᑕᐃᕕᔅ, ᐄᕙ ᕗᐊᓯ, ᒥᐊᓕ ᐹᓕᓱ, ᐊᒻᒪᓗ ᐅᓖᐱᑲ ᑲᓪᓗ)..
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Presidents 
Jeela Moss-Davies, Qikiqtarjuaq 
Eva Voisey, Whale Cove 
Mary Sillett, Ottawa  
Martha Flaherty, Ottawa  
Veronica Dewar, Ottawa 
Mary Palliser, Nunavik Hudson Coast
Martha Greig, Nunavik  
Rhoda Innuksuk, Ottawa 
Elisapee Sheutiapik, Iqaluit  
Rebecca Kudloo, Kivalliq 
Gerri Sharpe, Yellowknife 

Vice-Presidents
Eva Voisey, Whale Cove 
Bernadette Immaroitok, Ottawa  
Rosie Aggark, Kivalliq   
Marie Uviluq, Yellowknife 
Caroline Niviaxie, Nunavik Ungava Coast
Martha Flaherty, Ottawa  
Martha Greig, Nunavik  
Andrea Webb, Nunatsiavut 
Martha Greig, Nunavik  
Monica Ell, Iqaluit 
Donna Kisoun, Western Arctic 
Mary Palliser, Nunavik Hudson Coast
Mary Matoo, Kivalliq 
Anita Issaluk, Urban Inuit 
Annie Buchan, Kitikmeot 
Anne Curley, Qikiqtani North 
Brenda Norris, Yellowknife
Anne Curley, Qikiqtani North 
Gerri Sharpe, Yellowknife
Nancy Etok, Nunavik Ungava Coast

ᐊᖏᔪᖅᑳᑦ
ᔩᓚ ᒫᔅ-ᑕᐃᕕᔅ, ᕿᑭᖅᑕᕐᔪᐊᖅ 

ᐄᕙ ᕗᐊᓯ, ᑎᑭᒐᕐᔪᐊᖅ 
ᒥᐊᓕ ᓯᓚᑦ, ᐋᑐᕚ 

ᒫᑕ ᕙᓕᐅᕆᑎ, ᐋᑐᕚ 
ᕗᕌᓂᑲ ᑎᐆᕐ, ᐋᑐᕚ 

ᒥᐊᓕ ᐹᓕᓱ, ᓄᓇᕕᒃ ᓄᓇᕕᐅᑉ ᓯᒡᔭᖓᓂ 
ᒫᑕ ᒍᕆᒡ, ᓄᓇᕕᒃ 

ᕉᑕ ᐃᓄᒃᓱᒃ, ᐋᑐᕚ 
ᐃᓕᓴᐱ ᓯᐅᑎᐊᐱᒃ, ᐃᖃᓗᐃᑦ 

ᐅᓖᐱᑲ ᑲᓪᓗ, ᑭᕙᓪᓕᖅ 
ᔨᐅᕆ ᓵᑉ, ᔨᐊᓗᓇᐃᑉ  

ᑐᒡᓕᐊ ᐊᖏᔪᖅᑳᑦ 
ᐄᕙ ᕗᐊᓯ, ᑎᑭᒐᕐᔪᐊᖅ 

ᐳᓇᑎᑦ ᐃᒪᕈᐃᑦᑐᖅ,  ᐋᑐᕚ 
ᕉᓯ ᐊᒡᒐᖅ, ᑭᕙᓪᓕᖅ 

ᒪᕇ ᐅᕕᓗᖅ, ᔨᐊᓗᓇᐃᑉ 
ᑲᕈᓚᓐ ᓂᕕᐊᖅᓯ, ᓄᓇᕕᒃ ᐅᖓᕙ 

ᒫᑕ ᕙᓕᐅᕆᑎ, ᐋᑐᕚ 
ᒫᑕ ᒍᕆᒡ, ᓄᓇᕕᒃ

ᐋᓐᑐᕆᐊ ᐅᐊᑉ, ᓄᓇᑦᓯᐊᕗᑦ
ᒫᑕ ᒍᕆᒡ, ᓄᓇᕕᒃ

ᒪᓂᑲ ᐃᐅᓪ, ᐃᖃᓗᐃᑦ
ᑖᓇ ᑭᓲᓐ, ᐅᐊᓕᓂᖅ ᐅᑭᐅᖅᑕᖅᑐᖅ 

ᒥᐊᓕ ᐹᓕᓱ, ᓄᓇᕕᒃ ᓄᓇᕕᐅᑉ ᓯᒡᔭᖓᓂ 
ᒥᐊᕆ ᒪᑑ, ᑭᕙᓪᓕᖅ

ᐊᓃᑕ ᐃᓴᓗᒃ, ᐃᓄᒋᐊᑦᑐᒃᑯᕕᒻᒥ ᖃᓪᓗᓈ ᓄᓇᖓᓂ
ᐋᓂ ᕕᐅᑲᓐ, ᕿᑎᕐᒥᐅᑦ

ᐊᓂ ᑯᓖ, ᕿᑭᖅᑕᓂ ᐅᐊᓇᖓ
ᐳᕆᓐᑕ ᓄᐊᕆᔅ, ᔨᐊᓗᓇᐃᑉ

ᐊᓂ ᑯᓖ, ᕿᑭᖅᑕᓂ ᐅᐊᓇᖓᓂ
ᒍᕐᕆ ᓴᐅᕐᐱ, ᔨᐊᓗᓇᐃᑉ  

ᓇᓐᓯ ᐃᑐᖅ, ᓄᓇᕕᒃ ᐅᖓᕙ  

 
1984-1986 
1986-1987
1987-1991   
1991-1998 
1998-2003 
2003-2005 
2005-2007 
2007-2009 
2009-2012 
2012-2022 
2022-2024 

1984-1986 
1986-1987 
1987-1988 
1988-1989 
1989-1990 
1990-1991 
1991-1993 
1993-1996 
1996-1998 
1998-2000 
2000-2001 
2001-2004 
2004-2009 
2009-2012 
2012-2014 
2014-2015 
2015-2016 
2016-2021 
2021-2022 
2022-2023 

The women who founded the organization and the women who continue to lead Pauktuutit  
on our journey, are all solid, flexible, stable, gentle, and strong; and their spirits are unbreakable. 

ᐊᕐᓇᐃᑦ ᑕᐃᒃᑯᐊ ᐋᖅᑭᓯᓚᐅᖅᑐᑦ ᐃᖃᓇᐃᔭᖅᕕᖁᑎᒥᒃ ᐊᒻᒪᓗ ᐊᕐᓇᐃᑦ ᑕᐃᒃᑯᐊ ᑲᔪᓯᔪᑦ ᓯᕗᓕᖅᓯᓂᒻᒥᓐᓂᒃ ᐸᐅᒃᑑᑎᒃᑯᓐᓂ 
ᐃᖃᓇᐃᔭᓐᓂᕆᔭᑦᑎᓐᓂ, ᐊᓯᕈᖃᑦᑕᕐᒪᑕ, ᖃᓄᑐᐃᓐᓈᕈᓐᓇᖅᑐᑎᒃ, ᐋᖅᑭᑦᑎᐊᖅᓯᒪᓪᓗᑎᒃ, ᓂᑲᒍᓱᓪᓗᑎᒃ,

ᐊᒻᒪᓗ ᓴᙱᔪᐋᓗᓪᓗᑎᒃ; ᐊᒻᒪᓗ ᐱᓕᕆᒍᒪᓂᕆᔭᖏᑦ ᓯᖁᒥᑕᐅᒍᓐᓇᕋᑎᒃ. 

ᑲᑎᒪᔩᑦ ᐅᑭᐅᖑᔪᒥᑦ 
Board Members through the years 



72 ᐸ ᐅ ᒃ ᑑ ᑎ ᑦ   ᐃ ᓱ ᒪ ᒋ ᔭ ᖃ ᑦ ᑎ ᐊ ᕐ ᓂ ᖅ  ᐃ ᓕ ᖅ  ᑯ ᓯ ᕐ ᒥ ᒃ ,  ᓴ ᐳ ᔾ ᔨ ᓯ ᒪ ᓂ ᖅ  ᓯ ᕗ ᓂ ᒃ ᓴ ᑦ ᑎ ᓐ ᓂ ᒃ 

Secretary Treasurer
Olassie K. Machmer, Pangnirtung 
Elise Attagutaluk, Iglulik 
Shirley Kisoun, Western Arctic   
Ovilu Goo-Doyle, Ottawa  
Martha Flaherty, Ottawa   
Dorothy Mesher, Nunavik Ungava Coast 
Andrea Webb, Nunatsiavut 
Deborah Tagornak, Naujaat  
Mary Nashook, Pond Inlet 
Clara Ivilik O’Gorman, Kitikmeot 
Donna Kisoun, Western Arctic  
Sharon Edmunds, Nunatsiavut 
Annie Buchan, Kitikmeot 
Anne Curley, Qikiqtani North 
Annie Buchan, Kitikmeot   
Meeka Otway, Edmonton
Charlotte Wolfrey, Nunatsiavut
Malaya Zehr, Ottawa

ᑎᑎᕋᖅᑎ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ 
ᐅᓛᓯ ᖁᒻᒧᐊᒃᑐᖅ ᒪᒃᒧ, ᐸᓐᓂᖅᑑᖅ 

ᐃᓖᔅ ᐊᑕᒍᑦᑖᓗᒃ, ᐃᒡᓗᓕᒃ 
ᓲᕐᓕ ᑭᓱᓐ, ᐅᐊᓕᓂᖅ ᐅᑭᐅᖅᑕᖅᑐᖅ  

ᐅᕝᕕᓗᕐ ᒎ-ᑐᐃᔪ, ᐋᑐᕚ 
ᒫᑕ ᕙᓕᐅᕆᑎ, ᐋᑐᕚ 

ᑐᐊᑎ ᒥᓱᕐ, ᓄᓇᕕᒃ  ᐅᖓᕙ
ᐋᓐᑐᕆᐊ ᐅᐊᑉ, ᓄᓇᑦᓯᐊᕗᑦ 

ᑎᐴᕋ ᑕᒍᓐᓈᖅ, ᓇᐅᔮᑦ 
ᒥᐊᓕ ᓇᓱᒃ, ᒥᑦᑎᒪᑕᓕᒃ 

ᑲᓚᐅᕋ ᐃᕕᒃ ᐅᒍᐊᒻᒪᑦ, ᕿᑎᕐᒥᐅᑦ
ᑕᓇ ᑭᓱᓐ, ᐅᐊᓕᓂᖅ ᐅᑭᐅᖅᑕᖅᑐᖅ   

ᓯᐅᕋᓐ ᐃᑦᒪᐅᑦᔅ, ᓄᓇᑦᓯᐊᕗᑦ 
ᐋᓂ ᕗᑲᓐ, ᕿᑎᕐᒥᐅᑦ 

ᐊᓐ ᑯᓖ, ᕿᑭᖅᑕᓂ ᐅᐊᓇᖓᓂ  
ᐋᓂ ᕗᑲᓐ, ᕿᑎᕐᒥᐅᑦ 
ᒦᑲ ᐊᑦᕗᐃ, ᐃᑦᒪᓐᑕᓐ  

ᓵᓚᑦ ᕘᐳᕆ, ᓄᓇᑦᓯᐊᕗᑦ
ᒪᓚᐃᔭ ᔨᐅᓪ, ᐋᑐᕚ

 
1984-1985  
1985-1986 
1986-1988    
1988-1989  
1989-1990 
1990-1991 
1991-1993 
1993-1996 
1996-1997 
1997-1998 
1998-2000 
2000-2004 
2004-2009 
2009-2014 
2014-2015 
2015-2018 
2018-2022 
2022-2023 
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ᑲᑎᒪᔩᑦ ᐅᑭᐅᖑᔪᒥᑦ
Board Members through the years 

ᒥᐊᕆ ᐋᑕᒻᔅ / Mary Adams 
ᕉᓯ ᐊᒡᒐᖅ / Rosie Aggark 
ᐃᔅᑐ ᐊᒡᓘᒃᑲᖅ-ᐸᐅᕕᐅᓪ / Ester Aglukark-
Powell
ᐸᕐᓂᒐ ᐊᑭᐊᕈᖅ / Parniga Akeeagok 
ᓘᓯ ᐊᑯᐊᖅ / Lucy Akoak
ᒫᑕ ᐊᒃᑯᓗᒃ / Martha Akoluk 
ᕼᐊᑎ ᐊᓚᒐᓚᒃ / Hattie Alagalak 
ᒥᓂ ᐊᓚᑯ / Minnie Alaku
ᐊᐃᑉᕈ ᐋᓐᑐᓴᓐ / April Anderson 
ᒪᒌ ᐊᓐᓇᓈᒃ / Maggie Annanack 
ᐹᓴ ᐊᕐᓇᒃ / Pasha Arngak 
ᓇᓂᓯ ᐋᕆᐊᒃ / Nancy Arreak 
ᐊᐃᑕ ᐊᑕᒍᑕᒃ / Ida Atagootak
ᐃᓕᔅ ᐊᑕᒍᓗᒃ / Elise Attagutaluk 
ᔩᓐ ᐊᐅᑐᑦ / Jane Autut
ᒨᕐᑐ ᐹᓐᕕᐅᑦ / Myrtle Banfield 
ᐱᓕ ᔫ ᐹᓐᔅ / Billie Jo Barnes 
ᐋᓕᔅ ᐴᑦ / Alice Berthe 
ᐊᑕᐅᒥ ᕕᓖᒃ / Ataomie Blake 
ᐋᓂ ᕗᑲᓐ / Annie Buchan
ᐊᓖᓴ ᑲᐅᐱᓐᑐᕐ / Alyssa Carpenter ᕆᑕ 
ᑳᐱᓐᑐ / Rita Carpenter
ᐊᓇ ᒧᕇ ᑳᑦᕋᐃᑦ / Anna Marie Cartwright
ᓗᐊᕋ ᓱᑦᓯᐅᓪ / Laura Churchill 
ᐋᓐ ᑯᓖ / Anne Curley
ᓵᓐ ᑕᔨᓐᑯᑦ / Seane d’Argencourt 
ᕗᕌᓂᑲ ᑎᐆᕐ / Veronica Dewar 
ᑕᕐᕋᓕᒃ ᐃᓱᔅ / Tagalik Eccles 
ᓴᐅᕋᓐ ᐃᑦᒪᐅᑦᔅ / Sharon Edmunds 
ᓯᓪᐸ ᐃᑦᒪᐅᑦᔅ / Silpa Edmunds 
ᐸᑦᓯᐃ ᐃᑎᓪᓗᐃ / Betsey Eetidloie 
ᓕᓕᐊᓐ ᐃᓚᐃᔭᔅ / Liliane Elias 
ᒫᓂᑲ ᐃᐅᓪ / Monica Ell
ᐃᓅᔭ ᐃᓄᒃ / Enooya Enook 
ᓅᕕᔭ ᐃᓄᐊᕋᖅ / Nubiya Enuaraq 
ᕗᕆᓐᑕ ᐃᐴ / Brenda Epoo
ᒥᓂ ᐃᑎᓪᓗᐃ / Minnie Etidlui 
ᓇᓐᓯ ᐃᑐᖅ / Nancy Etok
ᔩᓂ ᐃᕙᓕᒃ / Jeannie Evalik 
ᑐᕆᓯ ᐄᕙᓐᔅ / Tracy Evans
ᒫᑕ ᕙᓕᐅᕆᑎ / Martha Flaherty
ᐊᓕᓴ ᕙᓕᐅᕆᑎ ᔅᐱᓐᔅ / Alyssa Flaherty 
Spence
ᔪᓕᐊ ᕗᐊᑦ / Julia Ford
ᐅᕝᕕᓗᕐ ᒎ-ᑐᐃᔪᒻ / Ovilu Goo-Doyle 
ᐋᓂ ᓯ ᒍᐊᑕᓐ / Annie C. Gordon
 

ᔭᓂᓐ ᒍᐊᑕᓐ / Janine Gordon 
ᒫᑕ ᒍᕆᒡ / Martha Greig
ᒥᓯᐅᓪ ᒎᕐᐱᓐ / Michelle Gruben 
ᐃᑎᑦ ᕼᐊᐅᒐᖅ / Edith Haogak 
ᓴᐅᕋ ᐃᑦᓚᐅᑦ / Sarah Idlout 
ᓴᕋ ᐃᒡᕕᒃᓴᖅ / Sarah Igviksaq
ᐊᑮᕈ ᐃᑭᓪᓗᐊᖅ / Akeego Ikkidluak 
ᐳᓇᑎᑦ ᐃᒪᕈᐃᑦᑐᖅ / Bernadette 
Immaroitok
ᓇᒡᓕᓐᓇ ᐃᓄᒃᓱᒃ / Nagleena Innuksuk 
ᕉᑕ ᐃᓄᒃᓱᒃ / Rhoda Innuksuk
ᐃᓅᔭ ᐃᓄᒃ / Inooya Inuk 
ᒥᐊᕆ ᐊᐃᐱᓕ / Mary Ipellie 
ᐊᓃᑕ ᐃᓴᓗᒃ / Anita Issaluk 
ᓕᓯ ᐃᑎᓐᓄᐊᕐ / Lizzie Ittinuar 
ᑲᓚᐅᕋ ᐃᕕᓕᒃ ᐅᖑᐊᒻᒪᑦ / Clara Ivilik 
O’Gorman
ᒫᑕ ᔮ / Martha Jaw
ᐊᐅᕙᒃ ᔮᓐᔅᑕᓐ / Hovak Johnston 
ᐸᐃᔾ ᑭᒥᒃᓴᓇ-ᑯᕆᑉᔅ /
Paige Kimiksana-Kreps 
ᑕᓇ ᑭᓱᓐ / Donna Kisoun 
ᓲᕐᓕ ᑭᓱᓐ / Shirley Kisoun 
ᓲᓯ ᑯᐊᕼᐊ / Suzie Koaha
ᓕᐊ ᑰᓂᓗᓯ / Leah Kooneeluisie 
ᐅᓖᐱᑲ ᑲᓪᓗ / Rebecca Kudloo 
ᐃᒡᓂᔅ ᑯᑉᑖᓇ / Agnes Kuptana 
ᐋᓂ ᓕᑦ / Annie Lidd
ᐅᓛᓯ ᖁᒻᒧᐊᒃᑐᖅ ᒪᒃᒧ / Olassie K. 
Machmer
ᔩᓚ ᒪᓐᓂᐊᐱᒃ / Geela Maniapik 
ᒥᐊᕆ ᒪᑑ / Mary Matoo
ᐃᔅᑐ ᒪᒃᓚᐅᑦ / Ester McLeod 
ᑐᐊᑎ ᒥᓱᕐ / Dorothy Mesher 
ᓖᓇ ᒥᑦᑐᖅ / Leena Metuq 
ᐱᐊᑭ ᒥᓯᓕᓐ / Becky Michelin 
ᑖᓐ ᒥᓯᓕᓐ / Dawn Michelin 
ᓈᓐᓯ ᒪᐃᒃ / Nancy Mike
ᔩᓚ ᒫᔅ-ᑕᐃᕕᔅ / Jeela Moss-Davies 
ᒥᐊᕆ ᓇᖕᒪᓕᒃ / Mary Nangmalik 
ᐋᓂ ᓇᐸᔪᖅ / Annie Napayok
ᓲᓯ ᓇᐸᔪᖅ / Suzie Napayok 
ᒥᐊᕆ ᓇᓱᒃ / Mary Nashook 
ᓯᓖᓐ ᓂᕐᖓᖅ / Celine Ningark
ᐋᓕᔅ ᓂᖏᐅᙵᓐ / Alice Ningeongan 
ᑭᐊᕈᓕᓐ ᓂᕕᐊᖅᓯ / Caroline Niviazie 
ᐳᕆᓐᑕ ᓄᐊᕆᔅ / Brenda Norris
ᓕᓯ ᓇᐅᕋᓪᓗᒃ / Lizzie Nowrakudluk

 
ᐋᓂ ᓄᓗᑭ / Annie Nulukie 
ᐋᓂ ᐅᑲᓕᖅ / Annie Okalik
ᐱᑦᓯᐅᓛᖅ ᐅᒃᐱᒃ / Pitseolak Okpik 
ᒦᑲ ᐊᑦᕗᐃ / Meeka Otway 
ᑭᐊᕈᓕᓐ ᐅᐃᑕᓗᒃᑐᖅ /
Caroline Oweetaluktuk 
ᕈᑕ ᐸᓕᐊᒃ-ᐊᖑᑎᐊᓗᒃ / Rhoda Paliak-
Angootealuk 
ᓕᓯ ᐹᓕᓱ / Lizzie Palliser
ᒥᐊᓕ ᐹᓕᓱ / Mary Palliser 
ᓕᐊ ᐸᓐᓂᓗᒃ / Leah Panniluk 
ᑭᑎ ᐱᐅᓴᓐ / Kitty Pearson 
ᕕᐅᓪᒪ ᐱᒐᓚᒃ / Wilma Pigalak
ᐅᒃᐱᒃ ᐱᑦᓯᐅᓛᖅ / Okpik Pitseolak 
ᒦᒐᓐ ᐱᓱ ᓚᐃᔪ / Megan Pizzo Lyall 
ᐊᓃᑕ ᐳᑭᐊᒃ / Anita Pokiak
ᓰᓚ ᐳᑭᐊᒃ-ᓚᒻᔅᑎᓐ / Sheila Pokiak-
Lumsden
ᑯᕆᔅᑏᓐ ᐳᐊᑐ / Christine Porter 
ᓖᓯ ᖃᖅᑲᓯᖅ / Leesee Qaqasiq
ᓴᓗᒥ ᕿᑦᓱᐊᓕᒃ / Salomie Qitsualik 
ᒥᐅᕆ ᖁᓕᒃᑕᓕᒃ / Mary Qulitalik
ᓴᐳᕆᓇ ᖁᒪᖔᐱᒃ / Sabrina Qumangapik
ᐋᓇ ᓴᒻᓴᒃ / Anna Samsack 
ᒪᓕ ᓵᓐᑐᔅ / Malee Saunders 
ᐊᐃᑕ ᓴᕕᐊᒃ / Ida Saviauk 
ᔨᐅᕆ ᓵᑉ / Gerri Sharpe 
ᐃᓕᓴᐱ ᓯᐅᑎᐊᐱᒃ /
Elisapee Sheutiapik 
ᒥᐊᓕ ᓯᓚᑦ / Mary Sillett
ᐹᓴ ᓯᒥᒐᖅ / Passa Simigak
ᑎᐴᕋ ᑕᒍᓐᓈᖅ / Deborah Tagornak 
ᕙᓗᕆ ᑕᖅᑐ / Valerie Taqtu
ᕼᐃᓕᓐ ᑐᓗᒍᓇᖅ / Helen Tologonak 
ᔩᓂ ᐅᒡᔪᒃ / Jeannie Ugyuk
ᕉᑕ ᐅᖓᓚᖅ / Rhoda Ungalaq 
ᐃᓖᓐ ᐅᑉᐳᕼᐅᐊᖅ-ᑉᐳᔅᑭ / Elaine 
Uppuhuak-Prusky
ᒪᕇ ᐅᕕᓗᖅ / Marie Uviluq 
ᕉᓯ ᕗᐃᓯ / Rosie Voisey 
ᐋᓐᑐᕆᐊ ᐅᐊᑉ / Andrea Webb
ᔨᓂᕗ ᕕᓕᐊᒻᔅ / Jennifer Williams 
ᐃᕕᓕᓐ ᕕᓐᑐᔅ / Evelyn Winters 
ᓵᓚᑦ ᕗᐳᕆ/ Charlotte Wolfrey 
ᓖᓇ ᕗᑭ / Lena Wolkie
ᒪᓚᐃᔭ ᔨᐅᓪ / Malaya Zehr
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• Aarluk Consulting
• Air Inuit LTD
• ABDP Industry Canada
• Aboriginal Business Canada
• Arviat Hamlet Council
• Arctic Co-Ops
• Aboriginal Healing Foundation
• Aboriginal Health Transition Fund, Health Canada
• Aboriginal Affairs and Northern Development Canada
• Aboriginal Affairs and Northern Development Canada 

(Nunavut Region)
• Baffin Regional Health Board
• Baffin Economic Development
• Banff Centre for the Arts
• Bradley Air Services LTD
• Bureau of Women’s Health and Gender Analysis, 
• Health Canada
• Calm Air International LTD
• Canada Employment 
• Canadian Northern Economic Development Agency 
• Canadian Cancer Society 
• Canadian Centre for Foreign Policy Development
• Canadian Heritage (Federal)
• Canadian Heritage (NWT)
• Canadian Heritage (Aboriginal Women’s Program)
• Canadian Indigenous Nurse’s Association
• Canadian Institutes of Health Research
• Canadian North
• Canadian Women’s Foundation
• Canadian Society for Circumpolar Health
• Canadian Mortgage and Housing Corporation
• Coman Arctic
• Cout Challenge Program
• Corporation AbbVie
• Correctional Service of Canada

• Crown-Indigenous Relations and  
 Northern Affairs Canada (CIRNAC) 
• Dalhousie University
• Department of Justice, Government of Nunavut
• Department of Foreign Affairs International Trade
• Department of Indian and Northern Affairs
• Department of Indian and Northern Affairs  
 – Culture and Linguistics
• Department of Health GNWT
• Diand – NWT Region
• Employment and Social Development Canada  
 (ESDC) 
• Environment Canada
• Family Violence Initiatives Program – Federal 
• First Air
• FNIHB – Health Canada
• Government of Nunavut
• Government of Nunavut (Victims Assistance Fund)
• Government of Northwest Territories
• Government off Quebec – Native Affairs
• Glaxo Wellcome
• Hamlet of Grise Ford
• Hamlet of Pangnirtung
• Hamlet Council – Spence Bay
• Health Canada
• Health Canada First Nations and Inuit Health Branch
• Health Promotion and Programs Branch – Health   

Canada
• Health and Social Services Community Wellness  
 Programs (GNWT)
• HRDC
• The Homewood Foundation
• Human Resources Development Canada
• Immigration Canada
• Inuvialuit Regional Corporation

Pauktuutit requires financial support to continue our mission. 

These critical investments mean that we can continue to support Inuit women and gender-diverse  
individuals, their families and their communities, wherever they live in Canada. 

Pauktuutit sincerely thanks the funders below for their generous financial assistance

ᐸᐅᒃᑑᑎᒃᑯᑦ ᑮᓇᐅᔭᑎᒍᑦ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᖅᐳᑦ ᐱᓕᕆᐊᒃᓴᕗᑦ ᑲᔪᓯᖁᓪᓗᒍ.  

ᑖᒃᑯᐊ ᐱᕐᔪᐊᖑᓪᓗᑎᒃ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕈᑎᑦ ᑐᑭᖃᖅᐳᑦ ᐃᑲᔪᖅᓱᐃᓐᓇᕈᓐᓇᕐᓂᑦᑎᓐᓂᒃ ᐃᓄᖕᓂᒃ ᐊᕐᓇᓂᒃ ᐊᒻᒪ ᐊᕐᓇᐃᑦ/ᐊᖑᑎᑦ ᐊᔾᔨᒌᙱᑦᑐᑦ 
ᐃᓄᓐᓂᒃ, ᖃᑕᙳᑎᖏᑦ ᓄᓇᓕᖏᓪᓗ, ᓇᓂᑐᐃᓐᓇ ᓄᓇᖃᖅᐸᑕ ᑲᓇᑕᒥ.  

ᐸᐅᒃᑑᑎᒃᑯᑦ ᖁᔭᓕᑦᑎᐊᖅᐳᑦ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔨᓂᒃ ᐊᑖᓂ ᑮᓇᐅᔭᑎᒍᑦ ᐃᑲᔪᑦᑎᐊᓚᐅᕐᓂᖏᓐᓄᑦ ᐊᕐᕌᒍᓂ ᐊᓂᒍᖅᑐᓂᒃ. 

ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔩᑦ
Funders
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• Indian and Northern Affairs Canada  
 (Nunavut Region)
• Indian and Northern Affairs Canada  
 (Inuit Relations Secretariat)
• Indian and Residential Schools Resolution Canada
• Indian and Inuit Nurses Canada
• Indigenous Services Canada (ISC)/ First Nations Inuit 

Health Branch (FNIHB) 
• Indigenous Services Canada (ISC) 
• Indigenous Services Canada (ISC)/ 
 Canada Mortgage and Housing Corporation (CMHC) 
• Indigenous and Northern Affairs Canada
• Inuit Tapiriit Kanatami (ITK) 
• Inuit Tuttarvingat, National Aboriginal  
 Health Organization
• Inuit Tapirisat of Canada
• Inuit Art Foundation
• Inuvialuit Social Development Program
• International Centre for Human Rights and Democratic 

Development
• Industry, Science and Technology Canada (Canadian  
 Aboriginal Economic Development Strategy)
• Industry Canada
• Jackman Foundation
• Justice Canada
• Jaguar Land Rover Canada
• Jetset Travel
• The J.W. McConnell Family Foundation
• Kivalliq Inuit Association
• Kakivak Association
• Kakivak Regional Government
• Kativik CRSSS
• Kativik School Board
• Labrador Inuit Associations
• Labrador Inn
• Law Foundation of Ontario
• Law Society of Nunavut (LSN)
• Language Bureau, Iqaluit
• MAC AIDS Fund
• Makivik Corporation
• Ministry of Aboriginal Relations, BC
• Memorial University of Newfoundland
• MSB Health Canada
• Municipality of Broughton Island
• Municipality of Iqaluit
• Muutart Foundation
• Native Citizen’s Directorate
• Native Friendship Centre in Labrador
• National Aboriginal Health Organization
• National Aboriginal Achievement Foundation
• National Crime Prevention Centre – Justice Canada
• National Health and Welfare Canada  
 (Brighter Futures, Child Care Initiatives, Medical  
 Services Branch, National health and Research  
 Development Program, National Native Alcohol  
 and Drug Abuse Program)

• National Native Alcohol and Drug Abuse Program  
(NNADAP)

• Nordair
• Northern Transportation
• Northern Health Services
• Northwest Tel
• Northwest Territorial Airways
• NWT Executive Council
• Nunatsiavut Government
• Nunavut Tunngavik Inc
• Nunavik Regional Board of Health  
 and Social Services
• Nunavut Arctic College
• Nunavut Wildlife Management Board
• Nunavut Implementation Commission
• Nunavut Secretariat
• Nunasi Central Airlines Ltd
• Nunasi Corporation
• PCAP Health Canada
• PHAC (Public Health Agency of Canada)
• Polar Knowledge Canada 
• Public Health Agency of Canada (PSAC)
• Public Safety Canada
• Public Service Alliance Commission  
 Social Justice Fund
• Royal Bank of Canada (RBC)
• Royal Commission on Aboriginal Peoples
• Rochon Poirier
• Secretary of State – Federal
• Secretary of State – NWT
• Secretary of State – Women’s Program
• Secretary of State – GNWT
• Secretary of State – Quebec Region
• Status of Women Canada
• Status of Women GNWT
• Solicitor General of Canada
• Telesat Canada
• University of Ottawa
• University of Saskatchewan 
• University of Toroto
• Women and Gender Equality Canada (WAGEC)
• Women’s Inter-Church Council
• Women’s Secretariat – NWT 
• Walter and Duncan Gordon Foundation
• YWCA Canada
• YZF Travel
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Pauktuutit Inuit Women of Canada
350 Sparks St.  

Suite 805
Ottawa ON 

K1R 0A4

T: 613-238-3977
Toll Free: 1-800-667-0749

info@pauktuutit.ca 

ISBN: 978-1-988671-42-0

Cover images:  
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